
Dear JMD Staff: 

 

I wanted to ask if I could amend this request? Leave for redirect? 

 

 The amendments would be as shown: 

Pursuant to the Freedom of Information Act, I hereby request the following records: 

 

I was seeking any and all records in JMD custody related to: 

I was seeking copies of any investigation findings within the Insider Threat office(s) for any FBI or DEA 
employees worldwide for the period generated during this timeframe October 2019 - October 2018. 

 

The DOJ insider threat directive was issued on Feb 12, 2014. 

https://www.justice.gov/jmd/file/865256/download 

 

I would like to receive the information in EFOIA style for electronic communication and production. 

Please produce the documents in .pdf format via email. 

 

Fee Categorization 

For fee categorization purposes, I am a representative of the news media. Through this request, I am 

gathering information for my journalistic work with Muckrock.com, and DocumentCloud.com. I am an 

active participant in the dissemination of public records for public education purposes. Accordingly, I am 

only required to pay for the direct cost of duplication after the first 100 pages. 5 U.S.C. § 

552(a)(4)(A)(ii)(II); id. § 552(a)(4)(A)(iv)(II). 

 

Request for Fee Waiver 



Please waive any applicable fees. The release of the information is not primarily in my commercial 

interest and will contribute significantly to public understanding of government operations and activities. 

 

Conclusion 

If my request is denied in whole or part, please justify all withholdings by reference to specific 

exemptions and statutes, as applicable. For each withholding please also explain why your agency 

“reasonably foresees that disclosure would harm an interest protected by an exemption” or why 

“disclosure is prohibited by law. Duties in relation to this requested data require post-haste execution for 
support of national security interests. Please utilize the redaction feature ethically. 

 

Vaughn Index Requested 

 

I would appreciate your communicating with me by email. 

I look forward to your determination regarding my request within 20 business days, as the statute 

requires. 

 

Thank you in advance for your assistance. 

*I've enclosed some supporting documentation to favor the amended request as the DOJ has adopted a 
policy in relation to the release of investigative findings and precedent reports.  

Best, 

/s/ 

William Fernandes 













Investigative  Summary:   Findings  Concerning  Allegations  of  Misconduct  by  an  FBI  Assistant  Special   
Agent  in  Charge  Involving  Sexual  Harassment   

The  Office  of  the  Inspector  General  (OIG)  initiated  this  investigation  upon  the  receipt  of  information  
from  the  Federal  Bureau  of  Investigation  (FBI)  that  an  FBI  Assistant  Special  Agent  in  Charge  (ASAC)  had  
engaged  in  multiple  instances  of  inappropriate  touching  and  inappropriate  comments  of  a  sexual  nature  
with  several  female  FBI  employees.    

The  OIG  investigation  substantiated  the  allegations  that  the  FBI  ASAC  made  inappropriate  comments  of  
a  sexual  nature  towards  employees  and  made  inappropriate  physical  contact  with  employees.   The  OIG  
interviewed  several  witnesses  who  told  the  OIG  that  they  were  either  inappropriately  touched  or  that  
they  had  inappropriate  comments  made  to  them  by  the  FBI  ASAC.   Other  witnesses  said  they  observed  
the  FBI  ASAC  engage  in  such  conduct  with  the  employees.   Although  the  FBI  ASAC  generally  denied  the  
allegations,  stated  that  he  did  not  recall  if  specific  incidents  occurred,  or  made  partial,  non‐inculpatory  
admissions,  the  OIG  found  the  witnesses’  accounts  to  be  consistent,  credible,  and  corroborative  of  each  
other.   Accordingly,  the  OIG  concluded  that  the  FBI  ASAC  lacked  candor  in  his  interview  the  OIG.   
Prosecution  was  declined.   Lastly,  the  OIG  found  that  the  FBI  ASAC  improperly  discussed  the  fact  the  he  
was  the  subject  of  an  OIG  investigation  with  several  subordinate  employees  in  violation  of  FBI  directives  
designed  to  prevent  obstruction  of  administrative  investigations.     

The  FBI  ASAC  was  voluntarily  demoted  during  the  course  of  the  OIG’s  investigation  and  was  transferred  
to  a  different  division.   The  OIG  has  provided  its  report  to  the  FBI  for  appropriate  action. 
 
 
Posted to oig.justice.gov on August 6, 2015



 D E PA R T M E N T  O F  J U S T I C E  |  O F F I C E  O F  T H E  I N S P E C T O R  G E N E R A L

INVESTIGATIVE SUMMARY |  21-090

Findings of Misconduct by a then FBI Special Agent in Charge and two then FBI Assistant Special Agents in 
Charge for Their Roles in an Unauthorized $2 Million Purchase of Intellectual Property Related to a Classified 
Undercover Operation and Related Misconduct

The Department of Justice (DOJ) Office of the Inspector General (OIG) initiated an investigation upon the receipt of 

information from the Federal Bureau of Investigation (FBI) alleging that in 2014 senior FBI officials from a field division 

spent $2 million in government funds without authorization and engaged in other acts of misconduct related to that 

expenditure.

The OIG investigation substantiated the allegation that the then Special Agent in Charge (SAC) and two then Assistant 

Special Agents in Charge (ASACs) of the field division participated in the $2 million purchase of intellectual property 

related to a classified undercover operation without the authority to do so. The OIG found that these actions were a 

violation of FBI policy.

The OIG concluded that the ASACs failed to disclose accurate cash on hand figures related to the undercover operation 

in order to secure funding for the unauthorized intellectual property purchase, in violation of FBI policy.  Additionally, 

the OIG determined that the SAC deliberately falsified a funding request for the classified undercover operation, in 

violation of FBI policy.

The OIG investigation also substantiated that one of the ASACs showed a lack of candor related to the purchase, in 

violation of FBI policy.

The SAC and one of the ASACs retired and one of the ASAC’s resigned before the OIG’s investigation was completed.  

Prosecution was declined.

The OIG has completed its investigation and has provided a classified report to the FBI for appropriate action.

Unless otherwise noted, the OIG applies the preponderance of the evidence standard in determining whether DOJ 

personnel have committed misconduct.  

Posted to oig.justice.gov on July 6, 2021



 D E PA R T M E N T  O F  J U S T I C E  |  O F F I C E  O F  T H E  I N S P E C T O R  G E N E R A L

INVESTIGATIVE SUMMARY |  21-096

Findings of Misconduct by a Then- Senior FBI Official for Having Numerous Unauthorized Contacts with the 
Media, and for Accepting Unauthorized Gifts from Members of the Media 

The Department of Justice (DOJ) Office of the Inspector General (OIG) initiated this investigation upon the receipt of 

records from the Federal Bureau of Investigation (FBI) Insider Threat Unit, alleging that a then-Senior FBI Official had 

numerous contacts with members of the media between January and November 2016 in violation of FBI policy.  This 

matter is among the OIG investigations referenced on page 430 of the OIG’s Review of

Allegations Regarding Various Actions by the Department and the Federal Bureau of

Investigation (FBI) in Advance of the 2016 Election (June 2018;

https://oig.justice.gov/reports/review-various-actions-federal-bureau-investigation-and-department-justice-

advance-2016).

Subsequent to the onset of the investigation, the OIG found indications that the Senior FBI Official received items of 

value from members of the media.  

The OIG investigation substantiated the allegation that the Senior FBI Official had numerous unauthorized contacts with 

the media from 2014 through 2016, in violation of FBI policy.  In addition to substantive communications with reporters, 

this media contact included unauthorized social engagements outside of FBI Headquarters involving drinks, lunches, 

and dinners.  

The OIG also found that the Senior FBI Official violated federal regulations and FBI policy when the Senior FBI Official 

accepted tickets from members of the media to two black tie dinner events, one valued at $225 and the other valued at 

$300, and received transportation to one event from a reporter, all without prior authorization.

The Senior FBI Official retired from the FBI prior to being contacted by the OIG for an interview.  When later contacted 

by the OIG for a voluntary interview, the Senior FBI Official declined to be interviewed.  The OIG has the authority to 

compel testimony from current Department employees upon informing them that their statements will not be used to 

incriminate them in a criminal proceeding.  The OIG does not have the authority to compel or subpoena testimony from 

former Department employees, including those who retire or resign during the course of an OIG investigation.

Posted to oig.justice.gov on July 20, 2021



 D E PA R T M E N T  O F  J U S T I C E  |  O F F I C E  O F  T H E  I N S P E C T O R  G E N E R A L

INVESTIGATIVE SUMMARY |  21-096

The OIG has completed its investigation and is providing this report to the FBI for its information.

Unless otherwise noted, the OIG applies the preponderance of the evidence standard in determining whether 

Department of Justice personnel have committed misconduct.



 D E PA R T M E N T  O F  J U S T I C E  |  O F F I C E  O F  T H E  I N S P E C T O R  G E N E R A L

INVESTIGATIVE SUMMARY |  21-098

Findings of Misconduct by an FBI Assistant Director for Failure to Timely Report a Romantic Relationship with a 
Subordinate and Related Misconduct 

The Department of Justice (DOJ) Office of the Inspector General (OIG) initiated an investigation after receiving 

information from the Federal Bureau of Investigation (FBI) Inspection Division, alleging that an Assistant Director was 

engaged in an inappropriate relationship with a subordinate.

The OIG investigation substantiated the allegation that the Assistant Director was engaged in a romantic relationship 

with a subordinate and failed to timely report the relationship, in violation of FBI policy.  The OIG investigation also 

found that the Assistant Director allowed the relationship to negatively affect an appropriate and professional superior-

subordinate relationship and to disrupt the workplace by interfering with the ability of other FBI employees to complete 

their work, and that the Assistant Director participated in a hiring or organizational decision involving the subordinate, 

all in violation of FBI policy.

The OIG has completed its investigation and provided its report to the FBI and DOJ’s Office of Professional Responsibility 

for appropriate action.

Unless otherwise noted, the OIG applies the preponderance of the evidence standard in determining whether 

Department of Justice personnel have committed misconduct.

Posted to oig.justice.gov on July 22, 2021
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FOR IMMEDIATE RELEASE 

July 14, 2021 

 

DOJ OIG Releases Report of Investigation and Review of the FBI’s Handling of Allegations of Sexual Abuse 

by Former USA Gymnastics Physician Lawrence Gerard Nassar 

Department of Justice (DOJ) Inspector General Michael E. Horowitz announced today the release of an 

Investigation and Review of the Federal Bureau of Investigation’s (FBI) Handling of Allegations of Sexual 

Abuse by Former USA Gymnastics Physician Lawrence Gerard Nassar.   

The DOJ Office of the Inspector General (OIG) found that senior officials in the FBI Indianapolis Field Office 

failed to respond to allegations of sexual abuse of athletes by former USA Gymnastics physician Lawrence 

Gerard Nassar with the urgency that the allegations required.  We also found that the FBI Indianapolis Field 

Office made fundamental errors when it did respond to the allegations, failed to notify the appropriate FBI 

field office (the Lansing Resident Agency) or state or local authorities of the allegations, and failed to take 

other steps to mitigate the ongoing threat posed by Nassar.   

After eight months of inaction by the FBI Indianapolis Field Office, the FBI Los Angeles Field Office received 

the same allegations.  The OIG found that while the Los Angeles Field Office took numerous investigative 

steps, it too failed to notify the FBI Lansing Resident Agency or state or local authorities of the allegations, 

and failed to take other steps to mitigate the ongoing threat posed by Nassar.  The FBI Lansing Resident 

Agency did not become aware of the Nassar allegations until after the Michigan State University Police 

Department (MSUPD) executed a search warrant on Nassar’s residence in September 2016, following the 

MSUPD’s receipt of separate complaints of sexual abuse by Nassar, and discovered child pornography at 

Nassar’s residence.  During this period from July 2015, when the allegations were first reported to the FBI, to 

September 2016, Nassar continued to treat gymnasts at Michigan State University, a high school in 

Michigan, and a gymnastics club in Michigan.  Ultimately the investigations determined that Nassar had 

engaged in sexual assaults of over 100 victims and possessed thousands of images of child pornography, 

led to his convictions in federal and state court, and resulted in Nassar being sentenced to incarceration for 

over 100 years.   

The OIG further found that, when the FBI’s handling of the Nassar matter came under scrutiny from the 

public, Congress, the media, and FBI headquarters in 2017 and 2018, Indianapolis Field Office officials did 

not take responsibility for their failures.  Instead, they provided incomplete and inaccurate information to 

make it appear that they had been diligent in responding to the sexual abuse allegations.   

The specific findings of the report include:  

• Officials in the Indianapolis Field Office violated numerous FBI policies in handling the Nassar 

allegations.  Specifically, officials in the Indianapolis Field Office: 
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o failed to formally document a July 28, 2015 meeting with USA Gymnastics during which the FBI 

first received the allegations against Nassar; 

o failed to properly handle and document receipt and review of relevant evidence, i.e., a thumb 

drive provided by USA Gymnastics President Stephen D. Penny, Jr.; 

o failed to document until February 2017 an interview of a gymnast that was conducted on 

September 2, 2015, during which the gymnast alleged sexual assault by Nassar; and   

o failed to transfer the Nassar allegations to the FBI Lansing Resident Agency, where venue most 

likely would have existed for potential federal crimes. 

• Indianapolis Field Office Special Agent in Charge (SAC) W. Jay Abbott and an Indianapolis Field Office 

Supervisory Special Agent (Indianapolis SSA) made false statements.  Specifically, we concluded that 

the gymnast interview summary that the Indianapolis SSA drafted in February 2017, 17 months after 

the interview took place, contained materially false statements and omitted material information.  

We further concluded that the Indianapolis SSA made materially false statements when twice 

questioned by the OIG about the victim interview.  In addition, we concluded that Abbott made 

materially false statements during his OIG interviews to minimize errors made by the Indianapolis 

Field Office in connection with the handling of the Nassar allegations. 

• Abbott violated FBI policy and exercised extremely poor judgment under federal ethics rules when 

he, without prior authorization, communicated with Penny about a potential job opportunity with 

the U.S. Olympic Committee, an entity with which Penny had professional connections.  Abbott 

communicated with Penny about the potential job opportunity while the two continued to discuss 

the allegations against Nassar and while Abbott took an active role in conversations about the FBI’s 

public statements regarding USA Gymnastics’ handling of those allegations.  Abbott should have 

known—and we found that he in fact did know—that this conduct would raise questions regarding 

his impartiality.  Further, Abbott applied for the position with the U.S. Olympic Committee, and then 

falsely denied that he had done so when questioned by the OIG on two separate occasions.   

In addition, the OIG identified shortcomings in the FBI’s policies, including its policy regarding notification of 

local law enforcement agencies in child exploitation cases, that should be further assessed to ensure that 

the FBI can more effectively handle these types of matters.  The DOJ OIG made four recommendations to 

the FBI to address the concerns we identified.  The FBI agreed with the recommendations. 

Report:  Today’s report and an interactive timeline of key events is available on our website at the following 

link: https://oig.justice.gov/reports/investigation-and-review-federal-bureau-investigations-handling-

allegations-sexual-abuse  

### 

  

 

  

 

https://oig.justice.gov/reports/investigation-and-review-federal-bureau-investigations-handling-allegations-sexual-abuse
https://oig.justice.gov/reports/investigation-and-review-federal-bureau-investigations-handling-allegations-sexual-abuse






























 
 
 
 U.S. Department of Justice 

 Justice Management Division 

 Office of General Counsel  
  
                                                                                                   Washington, D.C. 20530 
 
 
 
 
 
MuckRock.com 
110778-52139965@requests.muckrock.com 
 
RE: JMD FOIA # 125643     
 
Dear Mr. Fernandes, 
 
I am responding on behalf of the Justice Management Division (JMD) to your Freedom of 
Information Act (FOIA) request dated April 7, 2021, for “records in JMD custody related to:  
Any records of employee misconduct complaints generated to the Insider Threats office(s) for 
any FBI or DEA employees worldwide for the period October 2019 – October 2018” and “copies 
of any investigations completed during the same timeframe which resulted in FBI OPR or DEA 
OPR action for employee misconduct.”  
 
We have conducted a search within JMD, but any records relating to misconduct incidents 
reported to the Justice Insider Threat Center are withheld in full under FOIA Exemptions 6 and 
7(C), which relate to information the release of which could reasonably be expected to constitute 
an unwarranted invasion of personal privacy, and Exemption 7(E), which concerns records or 
information compiled for law enforcement purposes the release of which would disclose 
techniques and procedures for law enforcement investigations or prosecutions if such disclosure 
could reasonably be expected to risk circumvention of the law.  Investigation records resulting in 
FBI or DEA OPR action, if any, would be maintained by the FBI or DEA, not JMD.    
 
You may contact our FOIA Public Liaison, Karen McFadden at (202) 514-3101 or 
JMDFOIA@usdoj.gov for further assistance and to discuss any aspect of your request.  
Additionally, you may contact the Office of Government Information Services (OGIS) at the 
National Archives and Records Administration to inquire about the FOIA mediation services 
they offer.  The contact information for OGIS is as follows: Office of Government Information 
Services, National Archives and Records Administration, 8601 Adelphi Road-OGIS, College 
Park, Maryland 20740-6001; e-mail at ogis@nara.gov; telephone at 202-741-5770; toll free at  
1-877-684-6448; or facsimile at 202-741-5769. 

 
If you are not satisfied with JMD’s determination in response to this request, you may 
administratively appeal by writing to the Director, Office of Information Policy (OIP), United 
States Department of Justice, 441 G Street, NW, 6th Floor, Washington, D.C. 20530, or you may 
submit an appeal through OIP's FOIA STAR portal by creating an account following the 
  

 

mailto:JMDFOIA@usdoj.gov
mailto:ogis@nara.gov


 
 
instructions on OIP’s website: https://www.justice.gov/oip/submit-and-track-request-or-
appeal.  Your appeal must be postmarked or electronically transmitted within 90 days of the date 
of my response to your request. If you submit your appeal by mail, both the letter and the 
envelope should be clearly marked "Freedom of Information Act Appeal." 
 
Sincerely, 
 
 
 
Morton J. Posner 
Deputy General Counsel 

https://www.justice.gov/oip/submit-and-track-request-or-appeal
https://www.justice.gov/oip/submit-and-track-request-or-appeal

