














































• Consume food and beverage in a private setting, away from other individuals; 

• Practice frequent hand washing with warm water and soap; 

• Complete a daily, online COVID-19 health attestation; and 

• Adhere to weekly COVID-19 testing (provided by the District) and submit results to Human 
Resource Services. 

 
If accepted in lieu of the vaccination requirement, the above requirements must be followed for as long as 
the COVID-19 vaccination requirement remains in place within the District. The District may adjust these 
requirements, in the future and based on further developments, in which case you will be notified of the 
updated requirements.   
 
Please note that if you accept this reasonable accommodation but are later found to have violated the 
applicable alternative requirements listed above while the COVID-19 vaccination requirement remains in 
place, you may be subject to discipline up to and including termination for failure to meet qualifying 
requirements of employment. This may include, but is not limited to, if you are found to have not properly 
social distanced during interactions with peers or neglecting to test and submit testing results in a timely 
fashion to Human Resource Services. Please see your building COVID coordinator for PPE including masks.  
Someone from the district will be reaching out to you to schedule a fitting appointment for the N-95 masks, 
if this is a requirement listed above. 
 
Reminder that if you are considered a close contact of an individual who tests positive for COVID-19, you 
will be required to quarantine, and you will need to use your leave balances to cover for your absence. 
 
Should your vaccination status change, please notify me and provide the appropriate documentation. 
 
If you accept the terms of reasonable accommodation the District is offering you, please sign below and 
return a copy of this letter to the Human Resource Services Department by September 27, 2021. 
 
Thank you, 
 
 
Darryl Pernat 
Executive Director of Human Resource Services 
 
Attachment 
 
Cc:    
 
 
Printed Name: _______________________________________ Building:_______________________ 
 
Signature: ___________________________________________  Date:_____________________, 2021 
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• During the week(s) you work, adhere to weekly COVID-19 testing (provided by the District) and 
submit results to Human Resource Services. 

Additionally, when working in a special education classroom: 
• Use a plexiglass barrier at a desk when assessing and observing students and unable to maintain a 

six-foot distance; 
• Wear an N-95 mask when working directly with students and unable to maintain six-foot distance; 
• Wear an N-95 mask and face shield with drape when working hand-over-hand with students; 
• Wear glove and gown when working hand-over-hand with students. 

 
If accepted in lieu of the vaccination requirement, the above requirements must be followed for as long as 
the COVID-19 vaccination requirement remains in place within the District. The District may adjust these 
requirements, in the future and based on further developments, in which case you will be notified of the 
updated requirements.   
 
Please note that if you accept this reasonable accommodation but are later found to have violated the 
applicable alternative requirements listed above while the COVID-19 vaccination requirement remains in 
place, you may be subject to discipline up to and including termination for failure to meet qualifying 
requirements of employment. This may include, but is not limited to, if you are found to have not properly 
social distanced during interactions with peers or neglecting to test and submit testing results in a timely 
fashion to Human Resource Services. Please see a building COVID coordinator or Holly Fedewa for PPE 
including masks.  Someone from the district will be reaching out to you to schedule a fitting appointment 
for the N-95 masks, if this is a requirement listed above. 
 
Reminder that if you are considered a close contact of an individual who tests positive for COVID-19, you 
will be required to quarantine, and you will need to use your leave balances to cover for your absence. 
 
Should your vaccination status change, please notify me and provide the appropriate documentation.  You 
may also choose to submit for a leave of absence as an accommodation. 
 
Please sign below and return a copy of this letter to the Human Resource Services Department. 
 
Thank you, 
 
 
Darryl Pernat 
Executive Director of Human Resource Services 
 
Attachment 
 
Cc:    
 
 
Receipt Acknowledged: 
 
Printed Name: _______________________________________ Building:_______________________ 
 
Signature: ___________________________________________  Date:_____________________, 2021 





































• During the week(s) you work, adhere to weekly COVID-19 testing (provided by the District) and 
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Additionally, when working in a special education classroom: 
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• Adhere to weekly COVID-19 testing (provided by the District) and submit results to Human 
Resource Services. 

 
If accepted in lieu of the vaccination requirement, the above requirements must be followed for as long as 
the COVID-19 vaccination requirement remains in place within the District. The District may adjust these 
requirements, in the future and based on further developments, in which case you will be notified of the 
updated requirements.   
 
Please note that if you accept this reasonable accommodation but are later found to have violated the 
applicable alternative requirements listed above while the COVID-19 vaccination requirement remains in 
place, you may be subject to discipline up to and including termination for failure to meet qualifying 
requirements of employment. This may include, but is not limited to, if you are found to have not properly 
social distanced during interactions with peers or neglecting to test and submit testing results in a timely 
fashion to Human Resource Services. Please see your supervisor for PPE including masks.   
 
Reminder that if you are considered a close contact of an individual who tests positive for COVID-19, you 
will be required to quarantine, and you will need to use your leave balances to cover for your absence. 
 
Should your vaccination status change, please notify me and provide the appropriate documentation. 
 
If you accept the terms of reasonable accommodation the District is offering you, please sign below and 
return a copy of this letter to the Human Resource Services Department by September 24, 2021. 
 
Thank you, 
 
 
 
Darryl Pernat 
Executive Director of Human Resource Services 
 
Attachment 
 
Cc:    
 
 
 
 
Printed Name: _______________________________________ Building:_______________________ 
 
Signature: ___________________________________________  Date:_____________________, 2021 
 









• Adhere to weekly COVID-19 testing (provided by the District) and submit results to Human 
Resource Services. 

 
If accepted in lieu of the vaccination requirement, the above requirements must be followed for as long as 
the COVID-19 vaccination requirement remains in place within the District. The District may adjust these 
requirements, in the future and based on further developments, in which case you will be notified of the 
updated requirements.   
 
Please note that if you accept this reasonable accommodation but are later found to have violated the 
applicable alternative requirements listed above while the COVID-19 vaccination requirement remains in 
place, you may be subject to discipline up to and including termination for failure to meet qualifying 
requirements of employment. This may include, but is not limited to, if you are found to have not properly 
social distanced during interactions with peers or neglecting to test and submit testing results in a timely 
fashion to Human Resource Services. Please see your building COVID coordinator for PPE including masks.  
Someone from the district will be reaching out to you to schedule a fitting appointment for the N-95 masks, 
if this is a requirement listed above. 
 
Reminder that if you are considered a close contact of an individual who tests positive for COVID-19, you 
will be required to quarantine, and you will need to use your leave balances to cover for your absence. 
 
Should your vaccination status change, please notify me and provide the appropriate documentation. 
 
If you accept the terms of reasonable accommodation the District is offering you, please sign below and 
return a copy of this letter to the Human Resource Services Department by October 8, 2021. 
 
Thank you, 
 
 
Darryl Pernat 
Executive Director of Human Resource Services 
 
Attachment 
 
Cc:    
  
 
 
Printed Name: _______________________________________ Building:_______________________ 
 
Signature: ___________________________________________  Date:_____________________, 2021 









• Adhere to weekly COVID-19 testing (provided by the District) and submit results to Human 
Resource Services. 

 
If accepted in lieu of the vaccination requirement, the above requirements must be followed for as long as 
the COVID-19 vaccination requirement remains in place within the District. The District may adjust these 
requirements, in the future and based on further developments, in which case you will be notified of the 
updated requirements.   
 
Please note that if you accept this reasonable accommodation but are later found to have violated the 
applicable alternative requirements listed above while the COVID-19 vaccination requirement remains in 
place, you may be subject to discipline up to and including termination for failure to meet qualifying 
requirements of employment. This may include, but is not limited to, if you are found to have not properly 
social distanced during interactions with peers or neglecting to test and submit testing results in a timely 
fashion to Human Resource Services. Please see your building COVID coordinator for PPE including masks.  
Someone from the district will be reaching out to you to schedule a fitting appointment for the N-95 masks, 
if this is a requirement listed above. 
 
Reminder that if you are considered a close contact of an individual who tests positive for COVID-19, you 
will be required to quarantine, and you will need to use your leave balances to cover for your absence. 
 
Should your vaccination status change, please notify Human Resource Services and provide the appropriate 
documentation. 
 
Please sign below and return a copy of this letter to Tami Morse in the Human Resource Services 
Department by October 15, 2021. 
 
Thank you, 
 
 
Shawn Stevenson 
Deputy Superintendent 
 
Cc:    
 
  
 
 
Acknowledged: 
 
Printed Name: _______________________________________ Building:_______________________ 
 
Signature: ___________________________________________  Date:_____________________, 2021 















































































































 
 

Hand delivered via supervisor 
 
October 19, 2021 
 
 

 
 

 
Dear  
 
The Snohomish Aquatic Center and Snohomish School District have considered your requested religious 
exemption from the proof of COVID-19 vaccination required under the Governor’s Proclamation 21-14.1 
and related directives. For the reasons stated in this letter, your requested religious exemption has been 
approved subject to the specific terms set forth below. 
 
The Aquatic Center and District have reviewed the information provided with your Religious 
Accommodation Request Form, which is attached to this letter, and the information you provided during 
your interactive meeting on October 13, 2021. Based on that information, it is acknowledged that your 
accommodation request is based on a sincerely held religious belief that conflicts with the COVID-19 
vaccination requirement.  
 
The Aquatic Center and District will offer you a reasonable accommodation to avoid conflict with your 
religious beliefs, while still allowing you to perform the essential functions of your position, mitigating 
transmission of COVID-19, avoiding undue burdens on the District. 
 
It is the duty of the Snohomish Aquatic Center and Snohomish School District to protect the health and 
safety of our employees and students. While you have a religious exemption from meeting the State’s 
COVID-19 vaccination requirement for public school employees, you have a responsibility to protect the 
health and safety of others.  Therefore, based on the nature of the accommodations you requested and 
that were discussed with you during the interactive meeting with you held on October 13, 2021, you are 
offered the following as an alternative to the COVID-19 vaccination: 

• Maintain a six-foot distance from others to the extent feasible within your job assignment; 
• Wear a KN-95 mask and when on District property at all times, other than when you are actively 

consuming food and beverage; 
• Use a plexiglass barrier if working at the front desk or in guest services. 
• Wear gloves when cleaning surfaces; 
• Wipe down workspaces and equipment before and after each use; 
• Practice frequent hand washing with warm water and soap; 
• Consume food and beverage in a private setting, away from other individuals; 
• Complete a daily, online COVID-19 health attestation; and 



• Adhere to weekly COVID-19 testing (provided by the District) and submit results to Human 
Resource Services. 

 
If accepted in lieu of the vaccination requirement, the above requirements must be followed for as long as 
the COVID-19 vaccination requirement remains in place. These requirements may be adjusted, in the future 
and based on further developments, in which case you will be notified of the updated requirements.   
 
Please note that if you accept this reasonable accommodation but are later found to have violated the 
applicable alternative requirements listed above while the COVID-19 vaccination requirement remains in 
place, you may be subject to discipline up to and including termination for failure to meet qualifying 
requirements of employment. This may include, but is not limited to, if you are found to have not properly 
social distanced during interactions with peers or neglecting to test and submit testing results in a timely 
fashion to Human Resource Services. Please see your supervisor for PPE including masks.  Someone from 
Snohomish School District will be reaching out to you to schedule a fitting appointment for the N-95 masks, 
if this is a requirement listed above. 
 
Reminder that if you are considered a close contact of an individual who tests positive for COVID-19, you 
will be required to quarantine. 
 
Should your vaccination status change, please notify Chris Bensen or Rob Serviss and provide the 
appropriate documentation.   
 
Please sign below and return a copy of this letter to Chris Bensen or Rob Serviss. 
 
Thank you, 
 
 
Dave Sage 
Executive Director of Operations 
 
Attachment 
 
Cc:    
 
 
 
Receipt Acknowledged: 
 
Printed Name: _______________________________________  
 
Signature: ___________________________________________  Date:_____________________, 2021 
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• Complete a daily, online COVID-19 health attestation; and 
• Adhere to weekly COVID-19 testing (provided by the District) and submit results to Human 
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the COVID-19 vaccination requirement remains in place. These requirements may be adjusted, in the future 
and based on further developments, in which case you will be notified of the updated requirements.   
 
Please note that if you accept this reasonable accommodation but are later found to have violated the 
applicable alternative requirements listed above while the COVID-19 vaccination requirement remains in 
place, you may be subject to discipline up to and including termination for failure to meet qualifying 
requirements of employment. This may include, but is not limited to, if you are found to have not properly 
social distanced during interactions with peers or neglecting to test and submit testing results in a timely 
fashion to Human Resource Services. Please see your supervisor for PPE including masks.  Someone from 
Snohomish School District will be reaching out to you to schedule a fitting appointment for the N-95 masks, 
if this is a requirement listed above. 
 
Reminder that if you are considered a close contact of an individual who tests positive for COVID-19, you 
will be required to quarantine. 
 
Should your vaccination status change, please notify Chris Bensen or Rob Serviss and provide the 
appropriate documentation.   
 
Please sign below and return a copy of this letter to Chris Bensen or Rob Serviss. 
 
Thank you, 
 
 
Dave Sage 
Executive Director of Operations 
 
Attachment 
 
Cc:    
 
 
 
Receipt Acknowledged: 
 
Printed Name: _______________________________________  
 
Signature: ___________________________________________  Date:_____________________, 2021 
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Dear  
 
The Snohomish Aquatic Center and Snohomish School District have considered your requested religious 
exemption from the proof of COVID-19 vaccination required under the Governor’s Proclamation 21-14.1 
and related directives. For the reasons stated in this letter, your requested religious exemption has been 
approved subject to the specific terms set forth below. 
 
The Aquatic Center and District have reviewed the information provided with your Religious 
Accommodation Request Form, which is attached to this letter, and the information you provided during 
your interactive meeting on October 13, 2021. Based on that information, it is acknowledged that your 
accommodation request is based on a sincerely held religious belief that conflicts with the COVID-19 
vaccination requirement.  
 
The Aquatic Center and District will offer you a reasonable accommodation to avoid conflict with your 
religious beliefs, while still allowing you to perform the essential functions of your position, mitigating 
transmission of COVID-19, avoiding undue burdens on the District. 
 
It is the duty of the Snohomish Aquatic Center and Snohomish School District to protect the health and 
safety of our employees and students. While you have a religious exemption from meeting the State’s 
COVID-19 vaccination requirement for public school employees, you have a responsibility to protect the 
health and safety of others.  Therefore, based on the nature of the accommodations you requested and 
that were discussed with you during the interactive meeting with you held on October 13, 2021, you are 
offered the following as an alternative to the COVID-19 vaccination: 

• Maintain a six-foot distance from others to the extent feasible within your job assignment; 
• Wear a KN-95 mask and when on District property at all times, other than when you are actively 

consuming food and beverage; 
• Wear a pre-identified mask that is 3 layers and designed for use when providing swim instruction.  

This specific mask will be provided to you. 
• Use a plexiglass barrier if working at the front desk or in guest services. 
• Wear gloves when cleaning surfaces; 
• Wipe down workspaces and equipment before and after each use; 
• Practice frequent hand washing with warm water and soap; 
• Consume food and beverage in a private setting, away from other individuals; 



• Complete a daily, online COVID-19 health attestation; and 
• Adhere to weekly COVID-19 testing (provided by the District) and submit results to Human 

Resource Services. 
 
If accepted in lieu of the vaccination requirement, the above requirements must be followed for as long as 
the COVID-19 vaccination requirement remains in place. These requirements may be adjusted, in the future 
and based on further developments, in which case you will be notified of the updated requirements.   
 
Please note that if you accept this reasonable accommodation but are later found to have violated the 
applicable alternative requirements listed above while the COVID-19 vaccination requirement remains in 
place, you may be subject to discipline up to and including termination for failure to meet qualifying 
requirements of employment. This may include, but is not limited to, if you are found to have not properly 
social distanced during interactions with peers or neglecting to test and submit testing results in a timely 
fashion to Human Resource Services. Please see your supervisor for PPE including masks.  Someone from 
Snohomish School District will be reaching out to you to schedule a fitting appointment for the N-95 masks, 
if this is a requirement listed above. 
 
Reminder that if you are considered a close contact of an individual who tests positive for COVID-19, you 
will be required to quarantine. 
 
Should your vaccination status change, please notify Chris Bensen or Rob Serviss and provide the 
appropriate documentation.   
 
Please sign below and return a copy of this letter to Chris Bensen or Rob Serviss. 
 
Thank you, 
 
 
Dave Sage 
Executive Director of Operations 
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Receipt Acknowledged: 
 
Printed Name: _______________________________________  
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Dear  
 
The Snohomish Aquatic Center and Snohomish School District have considered your requested religious 
exemption from the proof of COVID-19 vaccination required under the Governor’s Proclamation 21-14.1 
and related directives. For the reasons stated in this letter, your requested religious exemption has been 
approved subject to the specific terms set forth below. 
 
The Aquatic Center and District have reviewed the information provided with your Religious 
Accommodation Request Form, which is attached to this letter, and the information you provided during 
your interactive meeting on October 13, 2021. Based on that information, it is acknowledged that your 
accommodation request is based on a sincerely held religious belief that conflicts with the COVID-19 
vaccination requirement.  
 
The Aquatic Center and District will offer you a reasonable accommodation to avoid conflict with your 
religious beliefs, while still allowing you to perform the essential functions of your position, mitigating 
transmission of COVID-19, avoiding undue burdens on the District. 
 
It is the duty of the Snohomish Aquatic Center and Snohomish School District to protect the health and 
safety of our employees and students. While you have a religious exemption from meeting the State’s 
COVID-19 vaccination requirement for public school employees, you have a responsibility to protect the 
health and safety of others.  Therefore, based on the nature of the accommodations you requested and 
that were discussed with you during the interactive meeting with you held on October 13, 2021, you are 
offered the following as an alternative to the COVID-19 vaccination: 

• Maintain a six-foot distance from others to the extent feasible within your job assignment; 
• Wear a KN-95 mask and when on District property at all times, other than when you are actively 

consuming food and beverage; 
• Use a plexiglass barrier if working at the front desk or in guest services. 
• Wear gloves when cleaning surfaces; 
• Wipe down workspaces and equipment before and after each use; 
• Practice frequent hand washing with warm water and soap; 
• Consume food and beverage in a private setting, away from other individuals; 
• Complete a daily, online COVID-19 health attestation; and 



• Adhere to weekly COVID-19 testing (provided by the District) and submit results to Human 
Resource Services. 

 
If accepted in lieu of the vaccination requirement, the above requirements must be followed for as long as 
the COVID-19 vaccination requirement remains in place. These requirements may be adjusted, in the future 
and based on further developments, in which case you will be notified of the updated requirements.   
 
Please note that if you accept this reasonable accommodation but are later found to have violated the 
applicable alternative requirements listed above while the COVID-19 vaccination requirement remains in 
place, you may be subject to discipline up to and including termination for failure to meet qualifying 
requirements of employment. This may include, but is not limited to, if you are found to have not properly 
social distanced during interactions with peers or neglecting to test and submit testing results in a timely 
fashion to Human Resource Services. Please see your supervisor for PPE including masks.  Someone from 
Snohomish School District will be reaching out to you to schedule a fitting appointment for the N-95 masks, 
if this is a requirement listed above. 
 
Reminder that if you are considered a close contact of an individual who tests positive for COVID-19, you 
will be required to quarantine. 
 
Should your vaccination status change, please notify Chris Bensen or Rob Serviss and provide the 
appropriate documentation.   
 
Please sign below and return a copy of this letter to Chris Bensen or Rob Serviss. 
 
Thank you, 
 
 
Dave Sage 
Executive Director of Operations 
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Printed Name: _______________________________________  
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Dear  
 
The Snohomish Aquatic Center and Snohomish School District have considered your requested religious 
exemption from the proof of COVID-19 vaccination required under the Governor’s Proclamation 21-14.1 
and related directives. For the reasons stated in this letter, your requested religious exemption has been 
approved subject to the specific terms set forth below. 
 
The Aquatic Center and District have reviewed the information provided with your Religious 
Accommodation Request Form, which is attached to this letter, and the information you provided during 
your interactive meeting on October 13, 2021. Based on that information, it is acknowledged that your 
accommodation request is based on a sincerely held religious belief that conflicts with the COVID-19 
vaccination requirement.  
 
The Aquatic Center and District will offer you a reasonable accommodation to avoid conflict with your 
religious beliefs, while still allowing you to perform the essential functions of your position, mitigating 
transmission of COVID-19, avoiding undue burdens on the District. 
 
It is the duty of the Snohomish Aquatic Center and Snohomish School District to protect the health and 
safety of our employees and students. While you have a religious exemption from meeting the State’s 
COVID-19 vaccination requirement for public school employees, you have a responsibility to protect the 
health and safety of others.  Therefore, based on the nature of the accommodations you requested and 
that were discussed with you during the interactive meeting with you held on October 13, 2021, you are 
offered the following as an alternative to the COVID-19 vaccination: 

• Maintain a six-foot distance from others to the extent feasible within your job assignment; 
• Wear a KN-95 mask and when on District property at all times, other than when you are actively 

consuming food and beverage; 
• Use a plexiglass barrier if working at the front desk or in guest services. 
• Wear gloves when cleaning surfaces; 
• Wipe down workspaces and equipment before and after each use; 
• Practice frequent hand washing with warm water and soap; 
• Consume food and beverage in a private setting, away from other individuals; 
• Complete a daily, online COVID-19 health attestation; and 



• Adhere to weekly COVID-19 testing (provided by the District) and submit results to Human 
Resource Services. 

 
If accepted in lieu of the vaccination requirement, the above requirements must be followed for as long as 
the COVID-19 vaccination requirement remains in place. These requirements may be adjusted, in the future 
and based on further developments, in which case you will be notified of the updated requirements.   
 
Please note that if you accept this reasonable accommodation but are later found to have violated the 
applicable alternative requirements listed above while the COVID-19 vaccination requirement remains in 
place, you may be subject to discipline up to and including termination for failure to meet qualifying 
requirements of employment. This may include, but is not limited to, if you are found to have not properly 
social distanced during interactions with peers or neglecting to test and submit testing results in a timely 
fashion to Human Resource Services. Please see your supervisor for PPE including masks.  Someone from 
Snohomish School District will be reaching out to you to schedule a fitting appointment for the N-95 masks, 
if this is a requirement listed above. 
 
Reminder that if you are considered a close contact of an individual who tests positive for COVID-19, you 
will be required to quarantine. 
 
Should your vaccination status change, please notify Chris Bensen or Rob Serviss and provide the 
appropriate documentation.   
 
Please sign below and return a copy of this letter to Chris Bensen or Rob Serviss. 
 
Thank you, 
 
 
Dave Sage 
Executive Director of Operations 
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