From: Gonzales-Magrath, Danielle - OASAM OHR

To: info@muckrock.com

Subject: ATTN: Todd Feathers FW: FOIA Seeking IPA Documents
Date: Tuesday, January 31, 2023 12:48:00 PM
Attachments: List of IPA DOL Approved Organizations 8.15.22.pdf

ZHENG REDACTED IPA 1.pdf

MOLDONADO REDACTED IPA 1.pdf

BEATTY REDACTED IPA 1.pdf

RODRIGUEZ REDACTED IPA 1.pdf

VAN KLEEF REDACTED 1.pdf

LU REDACTED IPA 1.pdf

HO REDACTED IPA 1.pdf

OMALLEY REDACTED IPA 1.pdf

WYMER REDACTED IPA 1.pdf

MAURY IPA REDACTED 1.pdf

image001.png

OPM IPA List 2011.pdf

JFF_CT Amended-Restated Cert of Incorporation 09.2010.pdf
JFF IRS Exemption Code 501 (c) (3)-1.pdf

JFF Bylaws 2015.pdf

STEM Next Bylaws.pdf

STEM Next Articles of incorporation stamp filed.pdf

STEM Next 2017 0418 StemNext FederalDetermination (1).pdf

Good afternoon,

| am attempting to resend the attached information. There were duplicate FOIAs submitted. This

information is for AR 5 Ak S =gl S A A

Please feel free to contact me directly with any questions.
Thank you,

Danielle

From: Gonzales-Magrath, Danielle - OASAM OHR
Sent: Tuesday, January 31, 2023 12:11 PM
To: 132317-92228936@requests.muckrock.com
Subject: FW: FOIA Seeking IPA Documents

Resending

From: Gonzales-Magrath, Danielle - OASAM OHR
Sent: Friday, September 9, 2022 11:23 AM

To: 92228936@requests.muckrock.com
Subject: FOIA Seeking IPA Documents

Good afternoon,

This email is in response to your FOIA in which you requested records pertaining to the
Intergovernmental Personnel Act. Specifically, you requested copies of “all requests for certification
as an eligible organization under the Intergovernmental Personnel Act mobility program submitted
to your agency since Jan. 1, 2017, a list of all organizations currently approved, and a list of all


mailto:Gonzales-Magrath.Danielle@dol.gov
mailto:info@muckrock.com
mailto:92228936@requests.muckrock.com

List of Approved Organizations per 5 CFR 334 as of 8/15/2022

Jobs For the Future 11/2/2021
STEM Next 11/12/2021
OPM List of approved organizations 1/2011







OF 69 # (REV. 2-89)
U.S. Office of Personnel Management
FPM Chapter 334

Assignment Agreement

Title 1V of the Intergovernmental Personnel Act of 1970 (5 U.S.C. 3371-3376)

INSTRUCTIONS

This agreement constitutes the written record of the obligations and
responsibilities of the parties to a temporary assignment arranged
under the provisions of the Intergovernmental Personnel Act of 1970.

The term "State or local government," when appearing in this
form, also refers to an institution of higher education, and
Indian tribal government, and any other eligible crganization.

Copies of the completed and signed agreement should be
retained by each signatory.

Within 30 days ofthe effective date of the assignment, two copies of this
form must be sent to:

U.S. Office of Personnel Management
Personnel Mobility Program

Staffing Operations Division/CEG
1900 E street, NW

Washington, D.C. 20415

Procedural questions on completing the assignment agreement form or on
other aspects relating to the mobility program should be addresses to either
mobility program coordinators in each Federal agency or to the staff of the
Personnel Mobility Program is the U.S. Office of Personnel Management.

[PART 1 - NATURE OF THE ASSIGNMENT AGREEMENT

1. Check Appropriate Box
@ New Agreement

D Modification D Extension

[PART 2 - INFORMATION ON PARTICIPATING EMPLOYEE

2. Name (Last, First, Middle) .
Zheng, Lucia

3. Social Securii)j Number

4. Home Address (Street, Ci

5.- A. Have you ever been on a mobility assignment?

[ ]YES VI NO

5.- B. If"YES", date of each assignment (Month and Year)
From To

|

[PART 3 - PARTIES TO THE AGREEMENT

6. Federal Agency (List office, bureau or organizational unit which is parfy to
the agreement)

Office of Workers' Compensation Programs,

US Department of Labor

7. State or Local Government ({(dentify the governmental agency)

Stanford Law School

8. Is assignment being made through a faculty fellows program?
If "YES", give name of the program.

N/A

[ ]yes NO

[PART 4 - POSITION DATA

A- Position Currently Held

3. Employment Office Name and Address (Street, City, State and ZIP Code)

Stanford Law School

10. Employee's Position Title

11. Office Telephone Number
(Include the Area Code)

Research Fellow (computatior)

559 Nathan Abbott Way
Stanford, CA 94305

12. Immediate Supervisor (Name and Tit

B - Type of Curre

nt Appointment

13. Federal Employees (Check appropriate box.)

14. State and Local Employees

Grade Level
[] career Competitive

S ify)
[ | other (Specify): N/A KA

Original Date Employed by the
State or Local Government (Month,
Day, Year)

N/A

State or Local Annual Salary

$0.00

C - Position To Which As

signment Will Be Made

15. Employment Office Name and Address (Street, City, State and ZIP Code)
Office of Workers' Compensation Programs

17. Office Telephone Number
(fnciude the Area Code)

Machine Learning Engineer  |TBD

16. Assignee's Position Title

Division of Federal Employees', Longshore and Harbor
Workers' Compensation (DFELHWC)
200 Constitution Ave NW, Washington, DC 20210

18. Immediate supervisor (Name and Title)

Antonio Rios, Director DFELHWC

Previous edition is usable

5069 - 105





[PART 5 - TYPE OF ASSIGNMENT

19. Check Appropriate Boxes 20. Period of Assignment (Month, Day, Year)

. On detail from a Federal agency D Full Time From April 27, 2022 ToJune 1, 2023

On leave ¢ from a Federal agency [X] Part Time

On detail to a Federal agency )

] On appointment in a Federal agency || Intermittent

[PART 6 - REASON FOR MOBILITY ASSIGNMENT

21. Indicate the reasons for the mobility assignment and discuss how the work will benefit the participating governments. In addition, indicate how the
employee will be utilized at the completion of this assignment.

The detailee will be working with the OWCP of the Department of Labor to inform the government about the use of machine

learning and data analytics to inform new processes and/or a redesign of current processes in OWCP's iIFECS case

management system and ECOMP. This simultaneously provides applied analytics opportunities for the university faculty. At

the completion of this assignment, the detailee will continue to work in the position assigned by the university.

[PART 7 - POSITION DESCRIPTION

22. List the major duties and responsibilities to be performed while on the mobility assignment.
The detailee will provide advisory support and conduct statistical and machine learning testing in support of the iIFECS and

ECOMP process improvement objectives.

IPART 8 - EMPLOYEE BENEFITS
23. Rate of Basic Pay During Assignment

24. Special Pay Conditions (fndicate any conditions that could increase the
assigned employee's compensation during the assignment period)

No federal obligations. Only per university faculty contract. No federal okligations. Only per university faculty contract.
25. Leave Provisions (Indicate the annual and sick leave benefits for which employee is eligible. Specify the procedures for reporting, requesting and
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[PART 9 - FISCAL OBLIGATIONS

|dentify, where appropriate, the office to which invoices and time and attendance records should be sent.

26. Federal Agency Obligations (if paying more than 50 percent of a 27. State or Local Government agency Obligations
Federal employee's salary beyond a 6-month period, specify rationale

[ PART 10 - CONFLICTS OF INTEREST AND EMPLOYEE CONDUCT

X} 28. Applicable Federal, State or local conflict-of-interest laws have been reviewed with the employee to assure that conflict-of-interest situations do
not inedvertently arise during this assignment.

[z 29. The employee has been notified of laws, rules and regulations, and policies on employee conduct which apply to him/er while on this
assignment.

[PART 11 - OFTIONS

30. Indicate coverage "N/A", if not applicable. 31. State or Local Agency Benefits (Indicate all State employee benefits that
A Federal Employees Group Life Insurance will be related by the State or local agency emplc_ayee being asslgned toa
Federal agency. Also include a statement certifying coverage in all State

_ and local employee benefit programs that are elected by Federal

B. Federal Civil Service Retirement system or federal Employees Retirement employee’on Icave without pay Trom the' Federal agency (o Steteior
System local agency.)

D No federal obligations. Only per university faculty contract.

C. Federal employee Health Benefits

32. Other Benefits (Indicate any other empioyee benefits to be made part of this agreerment)

|PART 12 - TRAVEL AND TRANSPORTATION

33. Indicate: (1) Whether the Federal agency or State or local agency will pay travel and transportation expenses to, from, and during the assignment as
specified in Chapter 3344 of the Federal Personnel Manual, and (2) which travel and relocation expenses will be included.

No federal obligations. Only per university faculty contract.
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| PART 13 - APPLICABILITY OF RULES, REGULATIONS AND POLICIES

34. Check Appropriate Boxes.

A. The rules and policies governing the internal operation and D. | have been informed of applicable provisions should my
management of the agency to which my assignment is made position with my permanent employer become subject to a
under this agreement will be observed by me. reduction-in-force procedure.

@ B. | have been informed that my assignment may be
terminated at any time at the option of the Federal agency or D E. | agree to serve in the Civil Service upon the completion of my
the State or local government. assignment for a period equal to that of my assignment. Should |

fail to serve the required time, | have been informed that | will be
liable to the United States for all expenses (except salary) of my
assignment. (For Federal Employees only).

C. | have been informed that any travel and transportation expenses
covered from Federal agency appropriations may be recoverable as a
debt due the united states, if | do not serve until the completion of my
assignment (unless terminated earlier by either employer) or one
year, whichever is shorter.

|PART 14 - CERTIFICATION OF ASSIGNED EMPLOYEE

In signing this agreement , | certify that | understand the terms of this agreement and agree to the rules, regulations and policies as indicated in Part 13 above.

35. Location of Assignment (Name of Organization) 36. Date (Month, Day, Year)
From To
Office of Workers' Compensation Programs, DOL 04/27/2022 06/01/2023
37. Signature of Assigned Employee 38. Date of Signature (Month, Day, Year)
fooa PPy 06/14/2022

[PART 15 - CERTIFICATION OF APPROVING OFFICIALS
In signing this agreement, we certify that;

- the description of duties and responsibilities is current and fully and accurately describes those of the assigned employee;
- this assignment is being entered in to to serve a sound, mutual public purpose and not solely for the employee's benefit;

- at the completion of the assignment, the participating employee will be returned to the position he or she occupied at the time this agreement was entered
into or a position of like seniority, status pay.

State or Local Government Agency Federal Agency
39. Signature of Authorizing Officer 40. Signature of Authorizing Officer ANTONIO Eﬁ}gﬁgiggﬁ by
Date: 2022.06.16
% Rl OS 15:49:14 -04'00"
11. Date of Signature (Month, Day, Year) 42. Date of Signature (Month, Day, Year)
6/14/2022
13. Typed Name and Title 44. Typed Name and Title
Daniel Ho, Professor Antonio Rios, Director DFELHWC

PRIVACY ACT STATEMENT

Sections 3373 and 3374, Assignment of Employees To or From State or Solicitation of your Social Security Number (SSN) is authorized by
Local Governments, of Title 5, U.S. Code, authorizes collection of this Executive Order 9397, which permitted by use of the SSN as an identifier
information. The data will be used primarily to formally document and record of individual records maintained by Federal agencies. Furnishing your
your temporary assignment to or from a State or local government, institution SSN or any other data requested is voluntary. However, failure to prove
of higher education, Indian tribal government, or other eligible organization. any of the requested information may result in your being ineligible for
This information may also be used as the legal basis for personal and participation in the Intergovernmental Assignment Program.

financial transactions, to identify you when requesting information about you,

e.g., from prior employers, educational institutions, or law agencies, or by

State, local, or Federal income taxing agencies.
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OF 69 # (REV. 2-89)
U.S. Office of Personne! Manageiment
FPM Chapter 334

Assighment Agreement

Title IV of the Intergovernmental Personnel Act of 1970 (S U.S.C. 3371-3376)

INSTRUCTIONS

This agreement constitutes the written record of the obligations and
responsibilities of the parties to a temporary assignment arranged
under the provisions of the Intergovernmental Personnel Act of 1970.

The term "State or local government," when appearing in this
form, also refers to an institution of higher education, and
Indian tribal government, and any other eligible organization.

Copies of the completed and signed agreement should be
retained by each signatory.

Within 30 days of the effective date of the assignment, two copies of this
form must be sent to:

U.S. Office of Personnel Management
Personnel Mobility Program

Staffing Operations Division/CEG
1900 E street, NW

Washington, D.C. 20415

Procedural questions on completing the assignment agreement form or on
other aspects relating to the mobility program should be addresses to either
mobility program coordinators in each Federal agency or to the staff of the
Personnel Mobility Program is the U.S. Office of Personnel Management.

[PART 1 - NATURE OF THE ASSIGNMENT AGREEMENT

1. Check Appropriate Box
|X| New Agreement

D Modification D Extension

[PART 2 - INFORMATION ON PARTICIPATING EMPLOYEE

2. Name (Last First, Middie) Maldonado, Petter, Herminio

3. Social Security Number

4. Home Address (Street, City, State, Zip Code)

5.- A. Have you ever been on a mobility assi

[]YES NO

5.- B.If"YES", date of each assignment {Month and Year)
From To

l

[PART 3 - PARTIES TO THE AGREEMENT

6. Federal Agency (List office, bureau or organizational unit which is party to
the agreement)

Office of Workers' Compensation Programs,

7. State or Local Government (fdentify the governmental agency)

US Department of Labor

Stanford Law School

8. Is assignment being made through a faculty fellows program?
If "YES", give name of the program.

N/A

|_|YES %] NO

|[PART 4 - POSITION DATA

A - Position Currently Held

3. Employment Office Name and Address (Street, City, State and ZIP Code)

Stanford Law School

559 Nathan Abbott Way
Stanford, CA 94305

10. Employee's Position Title 11. Office Telephone Number
{Include the Area Code)

Research Assistant n/a

12. Immediate Supervisor (Name and Titie)

B - Type of Curre

nt Appointment

13. Federal Emplcyees (Check appropriate hox.)

14. State and Local Employees

Grade Level
|| Career Competitive

| Other (Specify): NIA

N/A

State or Local Annual Salary Criginal Date Employed by the
State or Local Government (Month,

Day, Year)

N/A

$0.00

C - Position To Which As:

signment Will Be Made

15. Employment Office Name and Address (Streef, Cify, State and ZIP Code)

Office of Workers' Compensation Programs

Division of Federal Employees', Longshore and Harbor
Workers' Compensation (DFELHWC)

200 Constitution Ave NW, Washington, DC 20210

16. Assignee's Position Title 17. Office Telephone Number

(Include the Area Code)
Machine Learning Engineer  |TBD

18. Immediate supervisor (Mame and Title)

Antonio Rios, Director DFELHVWVC

Previous edition is usable

5069 - 105





[PART 5 - TYPE OF ASSIGNMENT

19. Check Appropriate Boxes

[ ] On detail from a Federal agency || Full Time

On leave ¢ from a Federal agency [X] Part Time

On detail to a Federal agency )

] On appointment in a Federal agency || Intermittent

[PART 6 - REASON FOR MOBILITY ASSIGNMENT

21. Indicate the reasons for the mobility assignment and discuss how the work will benefit the participating governments. In addition, indicate how the
employee will be utilized at the completion of this assignment.

The detailee will be working with the OWCP of the Department of Labor to inform the government about the use of machine

learning and data analytics to inform new processes and/or a redesign of current processes in OWCP's IFECS case

management system and ECOMP. This simultaneously provides applied analytics opportunities for the university faculty. At

the completion of this assignment, the detailee will continue to work in the position assigned by the university.

20. Period of Assignment (Month, Day, Year)
From April 27, 2022 ToJune 1, 2023

[PART 7 - POSITION DESCRIPTION
22. List the major duties and responsibilities to be performed while on the mobility assignment.

The detailee will provide advisory support and conduct statistical and machine learning testing in support of the iIFECS and
ECOMP process improvement objectives.

[PART 8 - EMPLOYEE BENEFITS

24. Special Pay Conditions (fndicate any conditions that could increase the
assigned employee's compensation during the assignment period)

No federal obligations. Only per university faculty contract. No federal okligations. Only per university faculty contract.
25. Leave Provisions (Indicate the annual and sick leave benefits for which employee is eligible. Specify the procedures for reporting, requesting and

23. Rate of Basic Pay During Assignment
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[PART 9 - FISCAL OBLIGATIONS

|dentify, where appropriate, the office to which invoices and time and attendance records should be sent.

26. Federal Agency Obligations (if paying more than 50 percent of a
Federal employee's salary beyond a 6-month period, specify rationale
for cost-sharing decision)

27. State or Local Government agency Obligations

[ PART 10 - CONFLICTS OF INTEREST AND EMPLOYEE CONDUCT

X| 28. Applicable Federal, State or local conflict-of-interest laws have been reviewed with the employee to assure that conflict-of-interest situations do

not inedvertently arise during this assignment.

[E 29. The employee has been notified of laws, rules and regulations, and
assignment.

policies on employee conduct which apply to him/er while on this

[PART 11 - OFTIONS

30. Indicate coverage "N/A", if not applicable.
A. Federal Employees Group Life Insurance
] Covered X nA

B. Federal Civil Service Retirement system or federal Employees Retirement
System

[ ] Covered X| NA
C. Federal employee Health Benefits
[] Covered X NA

31. State or Local Agency Benefits (Indicate all State employee benefits that
will be related by the State or local agency employee being assigned to a
Federal agency. Also include a statement certifying coverage in all State
and local employee benefit programs that are elected by Federal
employee on leave without pay from the Federal agency to a State or
local agency.)

No federal obligations. Only per university faculty contract.

32. Other Benefits (Indicate any other empioyee benefits to be made part of this agreerment)

|PART 12 - TRAVEL AND TRANSPORTATION

33. Indicate: (1) Whether the Federal agency or State or local agency will pay travel and transportation expenses to, from, and during the assignment as
specified in Chapter 3344 of the Federal Personnel Manual, and (2) which travel and relocation expenses will be included.

No federal obligations. Only per university faculty contract.
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| PART 13 - APPLICABILITY OF RULES, REGULATIONS AND POLICIES

34. Check Appropriate Boxes.

A. The rules and policies governing the internal operation and D. | have been informed of applicable provisions should my
management of the agency to which my assignment is made position with my permanent employer become subject to a
under this agreement will be observed by me. reduction-in-force procedure.

@ B. | have been informed that my assignment may be
terminated at any time at the option of the Federal agency or D E. | agree to serve in the Civil Service upon the completion of my
the State or local government. assignment for a period equal to that of my assignment. Should |

fail to serve the required time, | have been informed that | will be
liable to the United States for all expenses (except salary) of my
assignment. (For Federal Employees only).

C. | have been informed that any travel and transportation expenses
covered from Federal agency appropriations may be recoverable as a
debt due the united states, if | do not serve until the completion of my
assignment (unless terminated earlier by either employer) or one
year, whichever is shorter.

|PART 14 - CERTIFICATION OF ASSIGNED EMPLOYEE

In signing this agreement , | certify that | understand the terms of this agreement and agree to the rules, regulations and policies as indicated in Part 13 above.

35. Location of Assignment (Name of Organization) 36. Date (Month, Day, Year)
From To
DOL, Division of Federal Employees', Longshore and Harbor Workers' Compensation
e g 3 412712022 | 6/1/2023
37. Signature of Assigned Employee 38. Date of Signature (Month, Day, Year)

L AL 6/15/2022

|PART 15 - CERTIFICATION OF APPROVING OFFICIALS
In signing this agreement, we certify that;

- the description of duties and responsibilities is current and fully and accurately describes those of the assigned employee;
- this assignment is being entered in to to serve a sound, mutual public purpose and not solely for the employee's benefit;

- at the completion of the assignment, the participating employee will be returned to the position he or she occupied at the time this agreement was entered
into or a position of like seniority, status pay.

State or Local Government Agency Federal Agency
39. Si of Authorizing Officer 40. Signature of Authorizing Officer ANTON'O Digitally signed by
ANTONIO RIOS
% Rl OS Date: 2022.06.16
15:48:26 -04'00"
11. Date of Signature (Month, Day, Year) 42. Date of Signature (Month, Day, Year)
6/14/2022
13. Typed Name and Title 44. Typed Name and Title
Daniel Ho, Professor Antonio Rios, Director DFELHWC

PRIVACY ACT STATEMENT

Sections 3373 and 3374, Assignment of Employees To or From State or Solicitation of your Social Security Number (SSN) is authorized by
Local Governments, of Title 5, U.S. Code, authorizes collection of this Executive Order 9397, which permitted by use of the SSN as an identifier
information. The data will be used primarily to formally document and record of individual records maintained by Federal agencies. Furnishing your
your temporary assignment to or from a State or local government, institution SSN or any other data requested is voluntary. However, failure to prove
of higher education, Indian tribal government, or other eligible organization. any of the requested information may result in your being ineligible for
This information may also be used as the legal basis for personal and participation in the Intergovernmental Assignment Program.

financial transactions, to identify you when requesting information about you,

e.g., from prior employers, educational institutions, or law agencies, or by

State, local, or Federal income taxing agencies.
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OF 69 # (REV. 2-89)
U.S. Office of Personnel Management
FPM Chapter 334

Assignment Agreement

Title 1V of the Intergovernmental Personnel Act of 1970 (5 U.S.C. 3371-3376)

INSTRUCTIONS

This agreement constitutes the written record of the obligations and
responsibilities of the parties to a temporary assignment arranged
under the provisions of the Intergovernmental Personnel Act of 1970.

The term "State or local government." when appearing in this
form, also refers to an institution of higher education, and
Indian tribal government, and any other eligible organization.

Copies of the completed and signed agreement should be
retained by each signatory.

Within 30 days of the effective date of the assignment, two copies of this
form must be sent to:

U.S. Office of Personnel Management
Personnel Mobility Program

Staffing Operations Division/CEG
1900 E street, NW

Washington, D.C. 20415

Procedural questions on completing the assignment agreement form or on
other aspects relating to the mobility program should be addresses to either
mobility program coordinators in each Federal agency or to the staff of the
Personnel Mobility Program is the U.S. Office of Personnel Management.

[PART 1 - NATURE OF THE ASSIGNMENT AGREEMENT

1. Check Appropriate Box
[X] New Agreement

[ ] Modification || Extension

[PART 2 - INFORMATION ON PARTICIPATING EMPLOYEE

2. Name (Last First, Middie)
Beatty, Myra, Allen

I

4. Home Address [Street, Cit

. State, Zip Ccde)

5.- A. Have you ever been on a mobility assignment?

[ ]YES [X]NO
5.- B. H"YES", date of each assignment (Month and Year)
From To

I

[PART 3 - PARTIES TO THE AGREEMENT

6. Federal Agency (List office, bureau or organiz ational unit which is party to
the agreement)

USDOL, Employment and Training Administration
Region 3 - Atlanta

7. State or Local Government (ldentify the governmental agency)

North Carolina Department of Commerce
Division of Workforce Solutions

8. Is assignment being made through a faculty fellows program?
If"YES", give name of the program.

[ ]YES [%| NO

[PART 4 - POSITION DATA

A - Position Currently Held

9. Employment Office Name and Address (Street, City, State and ZIP Code)

NC Department of Commerce

11. Office Telephone Number

ode)
program Aralyst I I

10. Employee's Position Title

Division of Workforce Solutions
313 Chapanoke Rd.
Raleigh, NC 27603

12. Immediate Supervisor (Name and Title)

B - Type of Currel

n| !ppom'men'

13. Federal Emplcyees (Check appropriate box.)

14. State and Local Employees

Grade Level
|| Career Competitive

] Other (Specify):

State or Local Annual Salary Original Date Employed by the
State or Local Government (Month,

Day, Year)
05/1211997

$89,281.00

C - Position To Which As

signment Will Be Made

15. Employment Office Name and Address (Street, City, State and ZIP Code)

Employment and Training Administration-Atlanta Regional
Office

61 Forsyth Street, SW - 6M5

Atlanta, GA 30303

16. Assignee's Position Title 17. Office Telephone Number
) ) (Include the Area Code)
Senior Advisor & Tech PM (404) 302-5304

18. Immediate supervisor (Mame and Title)

Renata Adjitodou, Acting Regional Administrator

Previous edition is usable

50 69 - 106





[PART 5 - TYPE OF ASSIGNMENT

19. Check Appropriate Boxes 20. Period of Assignment (Month, Day, Year)
|| Ondetail from a Federal agency (X| Full Time From To
=] On leave ¢ from a Federal agency D Part Time
J On detail to a Federal agency .
(X| ©On appointment in a Federal agency |_| Intermittent 06/01/2022 06/01/2023

[PART 6 - REASON FOR MOBILITY ASSIGNMENT |

21. Indicate the reasons for the mobility assignment and discuss how the work will benefit the participating governments. In addition, indicate how the
employee will be utilized at the completion of this assignment.

Employee's experience as a state-level workforce agency customer ombudsman and One-Stop liaison will provide ETA/

Region 3 with needed expertise and perspective on how ETA's policy implementation, oversight/compliance monitoring,

and technical assistance impacts states and local areas and the customers they reach with employment and training

services.

Upon return to the State agency, the employee will be able to use the knowledge and experience gathered at ETA/Region 3
to better serve manage local areas/sub-grantees and state customers.

|PART 7 - POSITION DESCRIPTION |
22. List the major duties and responsibilities to be performed while on the mobility assignment.

The employee will be assigned GS-14 duties. The position is in the ETA Region 3 Atlanta office, reporting to the Regional
Administrator performing the following duties: 1. Serves as a senior advisor to the executive and key officials on policy,
planning, and programmatic operations in the regional office. 2. Analyzes a variety of qualitative and quantitative data to
support and improve the overall operations of the agency. Researches and investigates new or improved business and
management practices for application to agency programs or operations. 3. Leads the administration of functions within the
Regional Office concerning the fulfillment of responsibilities for providing oversight, consulting, and technical assistance to
States, local areas, and/or discretionary grantees to assist them in executing their responsibilities under the assigned
program/functional segment. 4. Develops and coordinates various programs/processes to improve operations within the
agency, serves as a liaison with other federal agencies in the coordination of program activities. 5. Consults and technically
assists client organizations at federal, state, and local levels with the management and implementation of workforce
developmental programs, including formula, and discretionary grants. 6. Provides leadership in providing oversight,
consultation, and technical assistance to States, local areas, and grantees.

|PART 8 - EMPLOYEE BENEFITS |

23. Rate of Basic Pay During Assignment 24, Special Pay Conditions (fndicate any conditions that could increase the
assigned employee's compensation during the assignment period)
$89,281.00 Legislative pay increases

25. Leave Provisions (Indicate the annual and sick leave benefits for which employee is eligible. Specify the procedures for reporting, requesting and
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|PART 9 - FISCAL OBLIGATIONS

|dentify, where appropriate, the office to which invoices and time and attendance records should be sent.

26. Federal Agency Obligations (If paying more than 50 percent of a 27. State or Local Government agency Obligations
Federal employee's salary beyond a 6-month period, specify rationale

| PART 10 - CONFLICTS OF INTEREST AND EMPLOYEE CONDUCT

i)( 28. Applicable Federal, State or local conflict-of-interest laws have been reviewed with the employee to assure that conflict-of-interest situations do
not inadvertently arise during this assignment.

B 29. The employee has been notified of laws, rules and regulations, and policies on employee conduct which apply to him/her while on this
assignment.

[PART 11 - OFTIONS

30. Indicate coverage "N/A", if not applicable. 31. State or Local Agency Benefits (Indicate all State employee benefits that
A Bl Erployies GroupLie Insirarce will be related by the State or local agency employee being assigned to a

Federal agency. Alsoinclude a statement certifying coverage in all State
m and local employee benefit programs that are elected by Federal
B. Federal Civil Service Retirement system or federal Employees Retirement RpiOyee o leave withodt R OM the.Rederal-adency.1ore Stats:or

System local agency.)

. reqeral employee Hea enents

32. Other Benefits (Indicate any other employee benefits to be made part of this agreement)

|PART 12 - TRAVEL AND TRANSPORTATION

33. Indicate: (1) Whether the Federal agency or State or local agency will pay travel and transportation expenses to, from, and during the assignment as
specified in Chapter 3344 of the Federal Personnel Manual, and (2) which travel and relocation expenses will be included.

Any work related travel and transportation costs will be paid by ETA.
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| PART 13 - APPLICABILITY OF RULES, REGULATIONS AND POLICIES
34. Check Appropriate Boxes.

A. The rules and policies governing the internal operation and @ D. | have been informed of applicable provisions should my
management of the agency to which my assignment is made position with my permanent employer become subject to a
under this agreement will be observed by me. reduction-in-force procedure.

B. | have been informed that my assignment may be
terminated at any time at the option of the Federal agency or D E. | agree to serve in the Civil Service upon the completion of my
the State or local government. assignment for a period equal to that of my assignment. Should |

fail to serve the required time, | have been informed that | will be
liable to the United States for all expenses (except salary) of my
assignment. (For Federal Employees only).

D C. | have been informed that any travel and transportation expenses
covered from Federal agency appropriations may be recoverable as a
debt due the united states, if | do not senve until the completion of my
assignment (unless terminated earlier by either employer) or one
year, whichever is shorter.

|PART 14 - CERTIFICATION OF ASSIGNED EMPLOYEE

In signing this agreement , | certify that | understand the terms of this agreement and agree to the rules, regulations and policies as indicated in Part 13 above.

35. Location of Assignment (Name of Organization) 36. Date (Month, Day, Year)

From To
ETA - US Department of Labor 06/01/2022 | 06/01/2023
37. Signature of Assigned Employee 38. Date of Signature (Month, Day, Year)

|F’ART 15 - CERTIFICATION OF APPROVING OFFICIALS |
In signing this agreement, we certify that;

- the description of duties and responsibilities is current and fully and accurately describes those of the assigned employee;
- this assignment is being entered in to to serve a sound, mutual public purpose and not solely for the employee's benefit;

- at the completion of the assignment, the participating employee will be returned to the position he or she occupied at the time this agreement was entered
into or a position of like seniority, status pay.

State or Local Government Agency Federal Agency
39. Signature of Authorizing Officer 40. Signature of Authorizing Officer
41. Date of Signature (Month, Day, Year) 42. Date of Signature (Month, Day, Year)
43. Typed Name and Title 44, Typed Name and Title
Renata Adjibodou, Acting Regicnal Administrator, USDOL/
Chet Mottershead, Assistant Secretary, NCDOC/DWS ETARO3

PRIVACY ACT STATEMENT

Sections 3373 and 3374, Assignment of Employees To or From State or Solicitation of your Social Security Number (SSN) is authorized by
Local Governments, of Title 5, U.S. Code, authorizes collection of this Executive Order 9397, which permitted by use of the SSN as an identifier
information. The data will be used primarily to formally document and record of individual records maintained by Federal agencies. Furnishing your
your temporary assignment to or from a State or local government, institution SSN or any other data requested is voluntary. However, failure to prove
of higher education, Indian tribal government, or other eligible organization. any of the requested information may result in your being ineligible for
This information may also be used as the legal basis for personal and participation in the Intergovernmental Assignment Program.

financial transactions, to identify you when requesting information about you,

e.g., from prior employers, educational institutions, or law agencies, or by

State, local, or Federal income taxing agencies.
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OF 69 # (REV. 2-89)
U.S. Office of Personnel Management
FPM Chapter 334

Assignment Agreement

Title 1V of the Intergovernmental Personnel Act of 1970 (5 U.S.C. 3371-3376)

INSTRUCTIONS

This agreement constitutes the written record of the obligations and
responsibilities of the parties to a temporary assignment arranged
under the provisions of the Intergovernmental Personnel Act of 1970.

The term "State or local government." when appearing in this
form, also refers to an institution of higher education, and
Indian tribal government, and any other eligible organization.

Copies of the completed and signed agreement should be
retained by each signatory.

Within 30 days of the effective date of the assignment, two copies of this
form must be sent to:

U.S. Office of Personnel Management
Personnel Mobility Program

Staffing Operations Division/CEG
1900 E street, NW

Washington, D.C. 20415

Procedural questions on completing the assignment agreement form or on
other aspects relating to the mobility program should be addresses to either
mobility program coordinators in each Federal agency or to the staff of the
Personnel Mobility Program is the U.S. Office of Personnel Management.

[PART 1 - NATURE OF THE ASSIGNMENT AGREEMENT

1. Check Appropriate Box
X New Agreement

[ ] Modification || Extension

[PART 2 - INFORMATION ON PARTICIPATING EMPLOYEE

2. Name (Last First, Middie)
Rodriguez, Stephanie Nicole

3. Social Securii Number

4. Home Address (Street, City, State, Zip Ccde)

5.- A. Have you ever been on a mobility assignment?

[ ]YES NO
5.- B. H"YES", date of each assignment (Month and Year)
From To

l

[PART 3 - PARTIES TO THE AGREEMENT

6. Federal Agency (List office, bureau or organiz ational unit which is party to
the agreement)

Employment and Training Administration,
LS Nanartment nf | ahar

7. State or Local Government (ldentify the governmental agency)

STEM Next Opportunity Fund

8. Is assignment being made through a faculty fellows program?
If"YES", give name of the program.

[ ]YES X NO

[PART 4 - POSITION DATA

A - Position Currently Held

9. Employment Office Name and Address (Street, City, State and ZIP Code)

STEM Next Opportunity Fund

11. Office Telephone Number

(Include the Area Code)
Workforce and Training Consu

10. Employee's Position Title

2305 Historic Decatur Road
Suite 100

Carm Min~na MA Q04N

12. Immediate Supervisor (Name and _7

B - Type of Currel

n] lppom'men'

13. Federal Emplcyees (Check appropriate box.)

14. State and Local Employees

Grade Level
|| Career Competitive

] Other (Specify):

State or Local Annual Salary Original Date Employed by the
State or Local Government (Month,
Day, Year)

$166,000 09/01/2021

C - Position To Which As

signment Will Be Made

15. Employment Office Name and Address (Street, City, State and ZIP Code)

Employment and Training Administration (ETA)
US Department of Labor
200 Constitution Avenue NW

WWachinAatAan Y ONNDAN

17. Office Telephone Number
(Include the Area Code)
202-693-3046

18. Immediate supervisor (Mame and Title)

Lenita Jacobs-Simmons, Deputy Assistant Secretary

16. Assignee's Position Title

Previous edition is usable

50 69 - 106





[PART 5 - TYPE OF ASSIGNMENT

19. Check Appropriate Boxes 20. Period of Assignment (Month, Day, Year)
j On detail from a Federal agency 15(] Full Time From To
=] On leave ¢ from a Federal agency D Part Time
& On detail to a Federal agency Int ittent
| On appointment in a Federal agency || Intermitten 11/30/2021 11/29/2022

[PART 6 - REASON FOR MOBILITY ASSIGNMENT |

21. Indicate the reasons for the mobility assignment and discuss how the work will benefit the participating governments. In addition, indicate how the
employee will be utilized at the completion of this assignment.

Ms. Rodriguez's past experience as the Vice President, Policy and Engagement at AnitaB.org and Director, STEM policy at
the Afterschool Alliance provides her a unique skill set to benefit ETA in meeting strategic goals. Ms. Rodriguez is currently
employed by STEM Next and will provide expertise to ETA in the priority areas of youth and equity in apprenticeship,
systems alignment and coalition building.

Ms. Rodriguez will be able to use the knowledge and experience gained from ETA to impact youth programming, equity and
apprenticeship on a large scale and build upon her work in ETA to expand access to apprenticeship in the STEM fields
through her future work.

[PART 7 - POSITION DESCRIPTION

22. List the major duties and responsibilities to be performed while on the mobility assignment.

The Fellow will focus on meaningful ways to Build Back Better with equity as a central design principle.

The Fellow’s duties and responsibilities will include but are not limited to the following:

Supporting strategy development to build robust and diverse talent pipelines for emerging industries

Supporting the youth, equity and apprenticeship portfolios at ETA

Building coalitions inside of DOL and outside of DOL to advance strategic priorities

Identifying promising and proven practices from the field.

Coordinating with organizations and individuals with expertise in STEM and Tech learning to support the discovery and
scaling of evidence-based practices.

Utilizing Federal resources to enable new collaboration models and approaches that support robust and diverse STEM
workforce

Identifying opportunities to provide content area expertise around STEM and Tech learning practices and approaches.

|PART 8 - EMPLOYEE BENEFITS |

23. Rate of Basic Pay During Assignment 24, Special Pay Conditions (Indicate any conditions that could increase the
assigned employee's compensation during the assignment period)

166,000

25. Leave Provisions (Indicate the annual and sick leave benefits for which employee is eligible. Specify the procedures for reporting, requesting and
recording such leave.)
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|PART 9 - FISCAL OBLIGATIONS |

|dentify, where appropriate, the office to which invoices and time and attendance records should be sent.

26. Federal Agency Obligations (If paying more than 50 percent of a 27. State or Local Government agency Obligations
Federal employee's salary beyond a 6-month period, specify rationale
for cost-sharing decision.,)

| PART 10 - CONFLICTS OF INTEREST AND EMPLOYEE CONDUCT

\ | 28. Applicable Federal, State or local conflict-of-interest laws have been reviewed with the employee to assure that conflict-of-interest situations do
not inadvertently arise during this assignment.

x 29. The employee has been notified of laws, rules and regulations, and policies on employee conduct which apply to him/her while on this

assignment.
|PART 11 - OFTIONS
30. Indicate coverage "N/A", if not applicable. 31. State or Local Agency Benefits (Indicate all State employee benefits that
. will be related by the State or local agency employee being assigned to a
A_Federal Employees Group Life lnsurance Federal agency. Alsoinclude a statement certifying coverage in all State

and local employee benefit programs that are elected by Federal
employee on leave without pay from the Federal agency to a State or
local agency.)

B. Federal Civil Service Retirement system or federal Employees Retirement
System

C. Federal employee Health Benefits

32. Other Benefits (Indicate any other employee benefits to be made part of this agreement)

|PART 12 - TRAVEL AND TRANSPORTATION

33. Indicate: (1) Whether the Federal agency or State or local agency will pay travel and transportation expenses to, from, and during the assignment as
specified in Chapter 3344 of the Federal Personnel Manual, and (2) which travel and relocation expenses will be included.

Any travel and transportation costs will be paid by ETA.






| PART 13 - APPLICABILITY OF RULES, REGULATIONS AND POLICIES

34. Check Appropriate Boxes.

A. The rules and policies governing the internal operation and
management of the agency to which my assignment is made
under this agreement will be observed by me.

}I{ B. | have been informed that my assignment may be
terminated at any time at the option of the Federal agency or
the State or local government.

D C. | have been informed that any travel and transportation expenses
covered from Federal agency appropriations may be recoverable as a
debt due the united states, if | do not senve until the completion of my
assignment (unless terminated earlier by either employer) or one
year, whichever is shorter.

m D. | have been informed of applicable provisions should my
position with my permanent employer become subject to a
reduction-in-force procedure.

D E. | agree to serve in the Civil Service upon the completion of my
assignment for a period equal to that of my assignment. Should |
fail to serve the required time, | have been informed that | will be
liable to the United States for all expenses (except salary) of my
assignment. (For Federal Employees only).

|PART 14 - CERTIFICATION OF ASSIGNED EMPLOYEE

In signing this agreement , | certify that | understand the terms of this agreement and agree to the rules, regulations and policies as indicated in Part 13 above.

35. Location of Assignment (Name of Organization)

ETA - US Department of Labor

36. Date (Month, Day, Year)
From To

11/30/2021 | 11/29/2022

37. Signature of Assigned Employee

Stephanie Rodriguesz Redrigue:

38. Date of Signature (Month, Day, Year)

Digitally signed by Stephanie

Date: 2021.11.24 09:56:51 -05'00"

|F’ART 15 - CERTIFICATION OF APPROVING OFFICIALS

In signing this agreement, we certify that;

- the description of duties and responsibilities is current and fully and accurately describes those of the assigned employee;

- this assignment is being entered in to to serve a sound, mutual public purpose and not solely for the employee's benefit;

- at the completion of the assignment, the participating employee will be returned to the position he or she occupied at the time this agreement was entered

into or a position of like seniority, status pay.

State or Local Government Agency

Federal Agency

39. Signature of Authorizing Officer

Digitally signed by Ron
Ortinger

Ron OLEINger pae: zoz1.11.2a
09:01:16 -08'00"

40. Signature of Authorizing Officer

ANGELA HANKS s 01l 1him a0 oo

41. Date of Signature (Month, Day, Year)

42. Date of Signature (Month, Day, Year)

43. Typed Name and Title
Ron Ottinger

s pabin s e doe OTIRA Bleaed My i s T el

44, Typed Name and Title

PRIVACY ACT STATEMENT

Sections 3373 and 3374, Assignment of Employees To or From State or
Local Governments, of Title 5, U.S. Code, authorizes collection of this
information. The data will be used primarily to formally document and record
your temporary assignment to or from a State or local government, institution
of higher education, Indian tribal government, or other eligible organization.
This information may also be used as the legal basis for personal and
financial transactions, to identify you when requesting information about you,
e.g., from prior employers, educational institutions, or law agencies, or by
State, local, or Federal income taxing agencies.

Solicitation of your Social Security Number (SSN) is authorized by
Executive Order 9397, which permitted by use of the SSN as an identifier
of individual records maintained by Federal agencies. Furnishing your
SSN or any other data requested is voluntary. However, failure to prove
any of the requested information may result in your being ineligible for
participation in the Intergovernmental Assignment Program.
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OF 69 # (REV. 2-89)
U.S. Office of Personnel Management
FPM Chapter 334

Assignment Agreement

Title IV of the Intergovernmental Personnel Act of 1970 (5 U.S.C. 3371-3376)

INSTRUCTIONS

This agreement constitutes the written record of the obligations and
respons bilities of the parties to a temporary assignment arranged
under the provisions of the Intergovernmental Personnel Act of 1970.

The term "State or local government," when appearing in this
form, also refers to an institution of higher education, and
Indian tribal government, and any other eligible organization.

Copies of the completed and signed agreement should be
retained by each signatory.

Within 30 days of the effective date of the assignment, two copies of this
form must be sent to:

U.S. Office of Personnel Management
Personnel Mobility Program

Staffing Operations Division/CEG
1900 E street, NW

Washington, D.C. 20415

Procedural questions on completing the assignment agreement form or on
other aspects relating to the mobility program should be addresses to either
mobility program coordinators in each Federal agency or to the staff of the
Personnel Mobility Program is the U.S. Office of Personnel Management.

|[PART 1 - NATURE OF THE ASSIGNMENT AGREEMENT

1. Check Appropriate Box
New Agreement

D Modification |:| Extension

[PART 2 - INFORMATION ON PARTICIPATING EMPLOYEE

2. Name (Last, First, Middle)
Van Kleef, Natalie Rae

3 __Saocial Security Number

4. Home Address (Street, City, State, Zip Code)

5.- A. Have you ever been on a mobility assignment?

[ ]YES NO

5.- B. If "YES", date of each assignment (Month and Year)
From To

[PART 3 - PARTIES TO THE AGREEMENT

6. Federal Agency (List office, bureau or organizational unit which is party to
the agreement)

Employment and Training Administration,

7. State or Local Government (Identify the governmental agency)

US Department of Labor

8. Is assignment being made through a faculty fellows program?
If "YES", give name of the program.

[ ]YES NO

|[PART 4 - POSITION DATA

A - Position Currently Held

9. Employment Office Name and Address (Street, City, State and ZIP Code)
JFF

10. Employee's Position Title 11. Office Telephone Number

(Include the Area Code)

Talent of Tomorrow Fellow

50 Milk Street
Boston, MA 02110

12. Immediate Supervisor (Name and Title)

B - Type of Curre

nt Appointment

13. Federal Employees (Check appropriate box.)

14. State and Local Employees

Grade Level
[ ] Career Competitive

|:| Other (Specify):

Original Date Employed by the
State or Local Government (Month,
Day, Year)

04/13/2021

State or Local Annual Salary

$150,000.00

C - Position To Which As

signment Will Be Made

15. Employment Office Name and Address (Street, City, State and ZIP Code)

Employment and Training Administration (ETA)
US Department of Labor

200 Constitution Avenue NW

Washington DC 20210

16. Assignee's Position Title 17. Office Telephone Number
(Include the Area Code)

202-693-3046

18. Immediate supervisor (Name and Title)

Brent Parton, Senior Policy Advisor

Previous edition is usable

5069 - 105





|PART 5 - TYPE OF ASSIGNMENT

19. Check Appropriate Boxes 20. Period of Assignment (Month, Day, Year)
[:’ On detail from a Federal agency Full Time From To
[:’ On leave c from a Federal agency D Part Time
On detail to a Federal agency )
[ ] On appointment in a Federal agency [] Intermittent 11/08/2021 05/09/2022

[PART 6 - REASON FOR MOBILITY ASSIGNMENT |

21. Indicate the reasons for the mobility assignment and discuss how the work will benefit the participating governments. In addition, indicate how the
employee will be utilized at the completion of this assignment.

Ms. Van Kleef is a Jobs For the Future (JFF) Talent of Tomorrow Fellow with a primary focus on community colleges. She

will contribute to ETA by performing analysis and research in the areas of innovation and workforce development in

community colleges, apprenticeship system and process modernization, and data. Each of these areas of focus will assist

in improving ETA's delivery of services to provide training and education to America's workforce.

Working within ETA will enable Ms. Van Kleef to return to the JFF Talent of Tomorrow Fellowship with broader experience
which will improve her overall knowledge of the policies and needs of America's workforce.

|PART 7 - POSITION DESCRIPTION

22. List the major duties and respons bilities to be performed while on the mobility assignment.
Supporting ETA's program offices with a concentration of apprenticeship, community colleges, and data gathering and

analysis.

|PART 8 - EMPLOYEE BENEFITS |
23. Rate of Basic Pay During Assignment 24. Special Pay Conditions (Indicate any conditions that could increase the
assigned employee's compensation during the assignment period)

$150,000

25. Leave Provisions (Indicate the annual and sick leave benefits for which employee is eligible. Specify the procedures for reporting, requesting and
recording such leave.)
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[PART 9 - FISCAL OBLIGATIONS

Identify, where appropriate, the office to which invoices and time and attendance records should be sent.

26. Federal Agency Obligations (If paying more than 50 percent of a
Federal employee's salary beyond a 6-month period, specify rationale
for cost-sharing decision.)

27. State or Local Government agency Obligations

[ PART 10 - CONFLICTS OF INTEREST AND EMPLOYEE CONDUCT

|:| 28. Applicable Federal, State or local conflict-of-interest laws have been reviewed with the employee to assure that conflict-of-interest situations do

not inadvertently arise during this assignment.

29. The employee has been notified of laws, rules and regulations, and policies on employee conduct which apply to him/her while on this

assignment.

[PART 11 - OPTIONS

30. Indicate coverage "N/A", if not applicable.

A. Federal Employees Group Life Insurance

[] Covered N/A
B. Federal Civil Service Retirement system or federal Employees Retirement
System
[ ] Covered N/A

C. Federal employee Health Benefits

N/A

[ ] Covered

31. State or Local Agency Benefits (Indicate all State employee benefits that
will be related by the State or local agency employee being assigned to a
Federal agency. Also include a statement certifying coverage in all State
and local employee benefit programs that are elected by Federal
employee on leave without pay from the Federal agency to a State or
local agency.)

32. Other Benefits (Indicate any other employee benefits to be made part of this agreement)

[PART 12 - TRAVEL AND TRANSPORTATION

33. Indicate: (1) Whether the Federal agency or State or local agency will pay travel and transportation expenses to, from, and during the assignment as
specified in Chapter 3344 of the Federal Personnel Manual, and (2) which travel and relocation expenses will be included.

Any work related travel and transportation costs will be paid by ETA.
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| PART 13 - APPLICABILITY OF RULES, REGULATIONS AND POLICIES

34. Check Appropriate Boxes.

A. The rules and policies governing the internal operation and
management of the agency to which my assignment is made
under this agreement will be observed by me.

B. | have been informed that my assignment may be
terminated at any time at the option of the Federal agency or D
the State or local government.

D C. | have been informed that any travel and transportation expenses
covered from Federal agency appropriations may be recoverable as a
debt due the united states, if | do not serve until the completion of my
assignment (unless terminated earlier by either employer) or one
year, whichever is shorter.

D. I have been informed of applicable provisions should my
position with my permanent employer become subject to a
reduction-in-force procedure.

E. I agree to serve in the Civil Service upon the completion of my
assignment for a period equal to that of my assignment. Should |
fail to serve the required time, | have been informed that | will be
liable to the United States for all expenses (except salary) of my
assignment. (For Federal Employees only).

|PART 14 - CERTIFICATION OF ASSIGNED EMPLOYEE

In signing this agreement , | certify that | understand the terms of this agreement and agree to the rules, regulations and policies as indicated in Part 13 above.

35. Location of Assignment (Name of Organization)

ETA - US Department of Labor

36. Date (Month, Day, Year)
From To

11/08/2021 | 05/09/2022

37. Signature of Assigned Employee /(/ 38. Date of Signature (Month, Day, Year)
adadct UW 11/03/2021

|PART 15 - CERTIFICATION OF APPROVING OFFICIALS

In signing this agreement, we certify that;

- the description of duties and responsibilities is current and fully and accurately descr bes those of the assigned employee;

- this assignment is being entered in to to serve a sound, mutual public purpose and not solely for the employee's benefit;

- at the completion of the assignment, the participating employee will be retumed to the position he or she occupied at the time this agreement was entered

into or a position of like seniority, status pay.

State or Local Government Agency Federal Agency

39. Signature of Authorizing Officer 40. Kignature o:ﬂ;r.i:iﬁﬁcer

41. Date of Signature (Month, Day, Year) 412

Datdof Signature (Month, Day, Year)

11/03/2021 November 5, 2021
43. Typed Name and Title 44. Typed Name and Title
Amy Girardi Angela Hanks
Associate Director, JFF Talent of Tomorrow Fellowship Principal Deputy Assistant Secretary, ETA
PRIVACY ACT STATEMENT

Sections 3373 and 3374, Assignment of Employees To or From State or
Local Governments, of Title 5, U.S. Code, authorizes collection of this
information. The data will be used primarily to formally document and record
your temporary assignment to or from a State or local government, institution
of higher education, Indian trbal government, or other eligible organization.
This information may also be used as the legal basis for personal and
financial transactions, to identify you when requesting information about you,
e g., from prior employers, educational institutions, or law agencies, or by
State, local, or Federal income taxing agencies.

Solicitation of your Social Security Number (SSN) is authorized by
Executive Order 9397, which permitted by use of the SSN as an identifier
of individual records maintained by Federal agencies. Furnishing your
SSN or any other data requested is voluntary. However, failure to prove
any of the requested information may result in your being ineligible for
participation in the Intergovernmental Assignment Program.
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OF 69 # (REV. 2-89)
U.S. Office of Personnel Management
FPM Chapter 334

Assignment Agreement

Title IV of the Intergovernmental Personnel Act of 1970 (5 U.S.C. 3371-3376)

INSTRUCTIONS

This agreement constitutes the written record of the obligations and
responsibilities of the parties to a temporary assignment arranged
under the provisions of the Intergovernmental Personnel Act of 1970.

The term "State or local government," when appearing in this
form, also refers to an institution of higher education, and
Indian tribal government, and any other eligible organization.

Copies of the completed and signed agreement should be
retained by each signatory.

Within 30 days of the effective date of the assignment, two copies of this
form must be sent to:

U.S8. Office of Personnel Management
Personnel Mobility Program

Staffing Operations Division/CEG
1900 E street, NW

Washington, D.C. 20415

Procedural questions on completing the assignment agreement form or on
other aspects relating to the mobility program should be addresses to either
mobility program coordinators in each Federal agency or to the staff of the
Personnel Mobility Program is the U.S. Office of Personnel Management.

[PART 1 - NATURE OF THE ASSIGNMENT AGREEMENT

1. Check Appropriate Box -
[X| New Agreement

[ | Modification || Extensien

[PART 2 - INFORMATION ON PARTICIPATING EMPLOYEE

2. Name (Last, First Middie)
Lu, Lisa, Carolyn

ity Number

4. Home Address (Street, City, State, Zip Code)

5.- A. Have you ever been on a mobility assignment?

[]YES X NO

5- B. IF"YES", date of each assignment (Month and Year)
From To

[PART 3 - PARTIES TO THE AGREEMENT

6. Federal Agency (List office, bureau or organiz ational unit which is party to
the agreement)

Office of Workers' Compensation Programs,

US Department of Labor

7. State or Local Government (Identify the governmental agency)

Stanford Law School

8. Is assignment being made through a faculty fellows program?
If "YES", give name of the program.

N/A

[ ]YEs

[PART 4 - POSITION DATA

A - Position Currently Held

9. Employment Office Name and Address (Street, City, State and ZIP Code)

Stanford Law School
559 Nathan Abbott Way
Stanford, CA 94305

10. Employee's Position Title 11. Office Telephone Number

(Include the Area Code)
Research Fellow

1l:_nd v

B - Type of Curre

nt Appointment

13. Federal Employees (Check appropriate box.)

14. State and Local Employees

Grade Level
[ | Career Competitive

Other (Specify): N/A
L] N/A

Original Date Employed by the
State or Local Government (Month,
Day, Year)

N/A

State or Local Annual Salary

$0.00

C - Position To Which As

signment Will Be Made

15. Employment Office Name and Address (Sfreef, City, State and ZIP Code)

Office of Workers' Compensation Programs

Division of Federal Employees', Longshore and Harbor
Workers' Compensation (DFELHWC)

200 Constitution Ave NW, Washington, DC 20210

16. Assignee's Position Title 17. Office Telephone Number

(Inciude the Area Cade)
Machine Learning Engineer |TBD

18. Immediate supervisor (Name and Title)

Antonio Rios, Director DFELHWC

Previous edition is usable

50 69 - 105





[PART 5 - TYPE OF ASSIGNMENT

19. Check Appropriate Boxes 20. Period of Assignment (Month, Day, Year)
[ ] ©On detail from a Federal agency [ ] Full Time From To
L] On leave ¢ from a Federal agency Part Time
lél On detail to a Federal agency " 6/1/21 6/1/23
[ ] ©Onappointment in a Federal agency [ ] Intermittent

[PART 6 - REASON FOR MOBILITY ASSIGNMENT

21. Indicate the reasons for the mobility assignment and discuss how the work will benefit the participating governments. In addition, indicate how the
employee will be utilized at the completion of this assignment.

The detailee will be working with the OWCRP of the Department of Labor to inform the government about the use of machine

learning and data analytics to inform new processes and/or a redesign of current processes in OWCP's IFECS case

management system and ECOMP. This simultaneously provides applied analytics opportunities for the university faculty. At

the completion of this assignment, the detailee will continue te work in the position assigned by the university.

|PART 7 - POSITION DESCRIPTION

22. List the major duties and responsibilities to be performed while on the mohility assignment.
The detailee will provide advisory support and conduct statistical and machine learning testing in support of the IFECS and

ECOMP process improvement objectives.

[PART 8 - EMPLOYEE BENEFITS
23. Rate of Basic Pay During Assignment

24. Special Pay Conditions (Indicate any conditions that could increase the
assigned employee's compensation during the assigniment period)

No federal obligations. Only per university faculty contract. No federal obligations. Only per university faculty contract.
25. Leave Provisions (Indicate the annual and sick leave benefits for which employee is eligible. Specify the procedures for reporting, requesting and

recording such leave.)
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[PART 9 - FISCAL OBLIGATIONS

Identify, where appropriate, the office to which invoices and time and attendance records should be sent.

26. Federal Agency Obligations (If paying more than 50 percent of a 27. State or Local Government agency Obligations
Federal employee's salary beyond a 6-month period, specify rationale
for cost-sharing decision.)

[ PART 10 - CONFLICTS OF INTEREST AND EMPLOYEE CONDUCT

IXl 28. Applicable Federal, State or local conflict-of-interest laws have been reviewed with the employee to assure that conflict-of-interest situations do
not inadvertently arise during this assignment.

|)( 29. The employee has been notified of laws, rules and regulations, and policies on employee conduct which apply to him/her while on this
assignment.

[PART 11 - OPTIONS

30. Indicate coverage "N/A", if not applicable. 31. State or Local Agency Benefits (Indicate all State employee benefits that
will be related by the State or local agency employee being assigned to a
Federal agency. Also include a statement certifying coverage in all State
and local employee benefit programs that are elected by Federal
employee on leave without pay from the Federal agency to a State or
local agency.)

No federal obligations. Only per university faculty contract.

A. Federal Employees Group Life Insurance

Retirement

32. Other Benefits (Indicate any other empioyee benefits to be made part of this agreement)

|PART 12 - TRAVEL AND TRANSPORTATION

33. Indicate: (1) Whether the Federal agency or State or local agency will pay travel and transportation expenses to, from, and during the assignment as
specified in Chapter 3344 of the Federal Personnel Manual, and (2) which travel and relocation expenses will be included.

No federal obligations. Only per university faculty contract.
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[ PART 13 - APPLICABILITY OF RULES, REGULATIONS AND POLICIES

34. Check Appropriate Boxes.

|Z| A. The rules and policies governing the internal operation and
management of the agency to which my assignment is made
under this agreement will be observed by me.

B. | have been informed that my assignment may be
terminated at any time at the option of the Federal agency or

the State or local government.

C. | have been informed that any travel and transportation expenses
covered from Federal agency appropriations may be recoverable as a
debt due the united states, if | do not serve until the completion of my
assignment (unless terminated earlier by either employer) or one
year, whichever is shorter.

X]

|X| D. | have been informed of applicable provisions should my
position with my permanent employer become subject to a
reduction-in-force procedure.

[l

E. | agree to serve in the Civil Service upon the completion of my
assignment for a period equal to that of my assignment. Should |
fail to serve the required time, | have been informed that | will be
liable to the United States for all expenses (except salary) of my

assignment. (For Federal Employees only).

[PART 14 - CERTIFICATION OF ASSIGNED EMPLOYEE

In signing this agreement , | certify that | understand the terms of this agreement and agree to the rules, regulations and policies as indicated in Part 13 above.

35. Location of Assignment (Name of Organization)

Cftiee of Vorkers' Compansston Programs, Department of Labor

36. Date (Month, Day, Year)
From To

present

37. Signature of Assigned Employee

38. Date of Signature (Month, Day, Year)

April, 19, 2021

PART 15 - CERTIFICATION OF APPROVING OFFICIALS

In signing this agreement, we certify that;

- the description of duties and responsibilities is current and fully and accurately describes those of the assigned employee;

- this assignment is being entered in to to serve a sound, mutual public purpose and not solely for the employee's benefit;

- at the completion of the assignment, the participating employee will be returned to the position he or she occupied at the time this agreement was entered

into or a position of like seniority, status pay.

State or Local Government Agency

Federal Agency

39. Signature of Authorizing Officer

Gurmplter s

40. Signature of Authorizing Officer

Digitally signed by Antonio A Rios
Date: 2021.05.05 17:21:48 -04'00°

Antonio A. Rios

41. Date of Signature (Month, Day, Year)
04/29/2021

42. Date of Signature (Month, Day, Year)

43. Typed Name and Title

Jenny S. Martinez - Stanford Law School Dean

44, Typed Name and Title
Antonio Rios, Director DFELHWC

PRIVACY ACT STATEMENT

Sections 3373 and 3374, Assignment of Employees To or From State or
Local Governments, of Title 5, U.S. Code, authorizes collection of this
information. The data will be used primarily to formally document and record
your temporary assignment to or from a State or local government, institution
of higher education, Indian tribal government, or other eligible organization.
This information may also be used as the legal basis for personal and
financial transactions, to identify you when requesting information about you,
e.g., from prior employers, educational institutions, or law agencies, or by
State, local, or Federal income taxing agencies.

Solicitation of your Social Security Number (SSN) is authorized by
Executive Order 9397, which permitted by use of the SSN as an identifier
of individual records maintained by Federal agencies. Furnishing your
SSN or any other data requested is voluntary. However, failure to prove
any of the requested information may result in your being ineligible for
participation in the Intergovernmental Assignment Program.
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OF 69 # (REV. 2-89)
U.S. Office of Personnel Management
FPM Chapter 334

Assignment Agreement

Title IV of the Intergovernmental Personnel Act of 1970 (5 U.S.C. 3371-3376)

INSTRUCTIONS

This agreement constitutes the written record of the obligations and
responsibilities of the parties to a temporary assignment arranged
under the provisions of the Intergovernmental Personnel Act of 1970.

The term "State or local government," when appearing in this
form, also refers to an institution of higher education, and
Indian tribal government, and any other eligible organization.

Copies of the completed and signed agreement should be
retained by each signatory.

Within 30 days of the effective date of the assignment, two copies of this
form must be sent to:

U.S. Office of Personnel Management
Personnel Mobility Program

Staffing Operations Division/CEG
1900 E street, NW

Washington, D.C. 20415

Procedural questions on completing the assignment agreement form or on
other aspects relating to the mobility program should be addresses to either
mobility program coordinators in each Federal agency or to the staff of the
Personnel Mobility Program is the U.S. Office of Personnel Management.

|[PART 1 - NATURE OF THE ASSIGNMENT AGREEMENT

1. Check Appropriate Box
[XNew Agreement

[ ] Modification [] Extension

[PART 2 - INFORMATION ON PARTICIPATING EMPLOYEE

2. Name (Last, First, Middle)
Ho, Daniel, En-Wenn

urity Number

et, City, State, Zip Code)

5.- A. Have you ever been on a mobility ass

YES []No

5.- B. If "YES", date of each assignment (Month and Year)

m T
1011/2019 | °  Present

|[PART 3 - PARTIES TO THE AGREEMENT

6. Federal Agency (List office, bureau or organizational unit which is party to
the agreement)

Office of Workers' Compensation Programs,
US Department of Labor

7. State or Local Government (Identify the governmental agency)

Stanford Law School

8. Is assignment being made through a faculty fellows program?
If "YES", give name of the program.

N/A

[ ]YES

|PART 4 - POSITION DATA

A - Position Currently Held

9. Employment Office Name and Address (Street, City, State and ZIP Code)

10. Employee's Position Title 11. Office Telephone Number

e Area Code)
Stanford Law School Professor
559 Nathan Abbott Way .
B - Type of Current Appointment

13. Federal Employees (Check appropriate box.)

14. State and Local Employees

Grade Level
[] Career Competitive

Other (Specify): N/A
] er (Specify) N/A

State or Local Annual Salary Original Date Employed by the
State or Local Government (Month,

Day, Year)
N/A

$0.00

C - Position To Which Assignment Will Be Made

15. Employment Office Name and Address (Street, City, State and ZIP Code)

Office of Workers' Compensation Programs

Division of Federal Employees', Longshore and Harbor
Workers' Compensation (DFELHWC)

200 Constitution Ave NW, Washington, DC 20210

16. Assignee's Position Title 17. Office Telephone Number
(Include the Area Code)

Machine Learning Engineer [TBD

18. Immediate supervisor (Name and Title)

Antonio Rios, Director DFELHWC

Previous edition is usable

50 69 - 105





[PART 5 - TYPE OF ASSIGNMENT
19. Check Appropriate Boxes 20. Period of Assignment (Month, Day, Year)
[ ] On detail from a Federal agency [] Full Time From To
D On leave c from a Federal agency Part Time
On detail to a Federal agency . . 6/1/21 6/1/23
[ ] On appointment in a Federal agency [_] Intermittent

[PART 6 - REASON FOR MOBILITY ASSIGNMENT

21. Indicate the reasons for the mobility assignment and discuss how the work will benefit the participating governments. In addition, indicate how the
employee will be utilized at the completion of this assignment.

The detailee will be working with the OWCP of the Department of Labor to inform the government about the use of machine

learning and data analytics to inform new processes and/or a redesign of current processes in OWCP's iFECS case

management system and ECOMP. This simultaneously provides applied analytics opportunities for the university faculty. At

the completion of this assignment, the detailee will continue to work in the position assigned by the university.

[PART 7 - POSITION DESCRIPTION
22. List the major duties and responsibilities to be performed while on the mobility assignment.
The detailee will provide advisory support and conduct statistical and machine learning testing in support of the iFECS and

ECOMP process improvement objectives.

[PART 8 - EMPLOYEE BENEFITS
23. Rate of Basic Pay During Assignment

24. Special Pay Conditions (Indicate any conditions that could increase the
assigned employee's compensation during the assignment period)

No federal obligations. Only per university faculty contract. No federal obligations. Only per university faculty contract.
25. Leave Provisions (Indicate the annual and sick leave benefits for which employee is eligible. Specify the procedures for reporting, requesting and
recording such leave.)
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[PART 9 - FISCAL OBLIGATIONS

Identify, where appropriate, the office to which invoices and time and attendance records should be sent.

26. Federal Agency Obligations (If paying more than 50 percent of a
Federal employee's salary beyond a 6-month period, specify rationale
for cost-sharing decision.)

27. State or Local Government agency Obligations

[ PART 10 - CONFLICTS OF INTEREST AND EMPLOYEE CONDUCT

28. Applicable Federal, State or local conflict-of-interest laws have been reviewed with the employee to assure that conflict-of-interest situations do

not inadvertently arise during this assignment.

29. The employee has been notified of laws, rules and regulations, and policies on employee conduct which apply to him/her while on this

assignment.

[PART 11 - OPTIONS

30. Indicate coverage "N/A", if not applicable.

A. Federal Employees Group Life Insurance

B. Federal Civil Service Retirement system or federal Employees Retirement

System
. | K

C. Federal employee Health Benefits

31. State or Local Agency Benefits (Indicate all State employee benefits that
will be related by the State or local agency employee being assigned to a
Federal agency. Also include a statement certifying coverage in all State
and local employee benefit programs that are elected by Federal
employee on leave without pay from the Federal agency to a State or
local agency.)

No federal obligations. Only per university faculty contract.

32. Other Benefits (Indicate any other employee benefits to be made part of this agreement)

No federal obligations. Only per university faculty contract.

[PART 12 - TRAVEL AND TRANSPORTATION

33. Indicate: (1) Whether the Federal agency or State or local agency will pay travel and transportation expenses to, from, and during the assignment as
specified in Chapter 3344 of the Federal Personnel Manual, and (2) which travel and relocation expenses will be included.

No federal obligations. Only per university faculty contract.
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[ PART 13 - APPLICABILITY OF RULES, REGULATIONS AND POLICIES

34. Check Appropriate Boxes.

A. The rules and policies governing the internal operation and
management of the agency to which my assignment is made
under this agreement will be observed by me.

B. | have been informed that my assignment may be
terminated at any time at the option of the Federal agency or
the State or local government.

C. I have been informed that any travel and transportation expenses
covered from Federal agency appropriations may be recoverable as a
debt due the united states, if | do not serve until the completion of my
assignment (unless terminated earlier by either employer) or one
year, whichever is shorter.

D. | have been informed of applicable provisions should my
position with my permanent employer become subject to a
reduction-in-force procedure.

|:| E. | agree to serve in the Civil Service upon the completion of my
assignment for a period equal to that of my assignment. Should |
fail to serve the required time, | have been informed that | will be
liable to the United States for all expenses (except salary) of my
assignment. (For Federal Employees only).

[PART 14 - CERTIFICATION OF ASSIGNED EMPLOYEE

In signing this agreement , | certify that | understand the terms of this agreement and agree to the rules, regulations and policies as indicated in Part 13 above.

35. Location of Assignment (Name of Organization)

Office of Workers' Compensation Programs, DOL

36. Date (Month, Day, Year)
From To
5/1/2021 |

37. Siggzjre of AssigS? Employee

38. Date of Signature (Month, Day, Year)

4/29/2021

[PART 15 - CERTIFICATION OF APPROVING OFFICIALS

In signing this agreement, we certify that;

- the description of duties and responsibilities is current and fully and accurately describes those of the assigned employee;

- this assignment is being entered in to to serve a sound, mutual public purpose and not solely for the employee's benefit;

- at the completion of the assignment, the participating employee will be returned to the position he or she occupied at the time this agreement was entered

into or a position of like seniority, status pay.

State or Local Government Agency

Federal Agency

39. Signature of Authorizing Officer

FrT

40. Signature of Authorizing Officer
Antonio A. RIOS o362 0e 17210 o400

41. Date of Signature (Month, Day, Year)
04/29/2021

42. Date of Signature (Month, Day, Year)

43. Typed Name and Title

Jenny S. Martinez - Stanford Law School Dean

44. Typed Name and Title
Antonio Rios, Director DFELHWC

PRIVACY ACT STATEMENT

Sections 3373 and 3374, Assignment of Employees To or From State or
Local Governments, of Title 5, U.S. Code, authorizes collection of this
information. The data will be used primarily to formally document and record
your temporary assignment to or from a State or local government, institution
of higher education, Indian tribal government, or other eligible organization.
This information may also be used as the legal basis for personal and
financial transactions, to identify you when requesting information about you,
e.g., from prior employers, educational institutions, or law agencies, or by
State, local, or Federal income taxing agencies.

Solicitation of your Social Security Number (SSN) is authorized by
Executive Order 9397, which permitted by use of the SSN as an identifier
of individual records maintained by Federal agencies. Furnishing your
SSN or any other data requested is voluntary. However, failure to prove
any of the requested information may result in your being ineligible for
participation in the Intergovernmental Assignment Program.
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OF 69 # (REV. 2-89) Assignment Agreement

U.S. Office of Personnel Management Title IV of the Intergovernmental Personnel Act of 1970 (5 U.S.C. 3371-3376)
FPM Chapler 334
INSTRUCTIONS
This agreement constitutes the written record of the obligations and Within 30 days of the effective date of the assignment, two copies of this
responsibilities of the parties to a temporary assignment arranged form must be sent to:

under the provisions of the Intergovernmental Personnel Act of 1970.
U.S. Office of Personnel Management
Personnel Mobility Program
Staffing Operations Division/CEG
The term “State or local government,” when appearing in this 1900 E street, NW
form, also refers to an institution of higher education, and Washington, D.C. 20415
Indian tribal government, and any other eligible organization.

Procedural questions on completing the assignment agreement form or on
other aspects relating to the mobility program should be addresses to either

Copies of the completed and signed agreement should be mobility program coordinators in each Federal agency or to the staff of the
retained by each signatory. Personnel Mobility Program is the U.S. Office of Personnel Management.

[PART 1 - NATURE OF THE ASSIGNMENT AGREEMENT |
1. Check Appropriate Box

New Agreement [] Modification [ ] Extension
|PART 2 - INFORMATION ON PARTICIPATING EMPLOYEE |

2. Name (Last, First, Middle) Mmber
O'Malley, Shawn, Patrick
4. Home Address (Street, City, State, Zip Code) 5.- A. Have you ever been on a mobility assighment?

[]Yes NO

5.- B. If "YES", date of each assignment (Month and Year)
From To

|PART 3 - PARTIES TO THE AGREEMENT

6. Federal Agency (List office, bureau or organizational unit which is party to 7. State or Local Government (Identify the governmental agency)
the agreement)

Veterans' Employment and Training Service,

US Department of Labor Florida Department of Economic Opportunity (DEO)

8. Is assignment being made through a faculty fellows program?
If "YES", give name of the program. D YES NO

|PART 4 - POSITION DATA |
A - Position Currently Held

9. Employment Office Name and Address (Street, City, State and ZIP Code) [10. Employee's Position Title 11. Office Telephone Number
R . a Code)
Division of Workforce Services coc I M
Bureau of One-Stop and Program Support e — e
107 E. Madison St. . Immediate Supervisor (Name and Title)
Telahassee, T 32%8 1=
B - Type of Current Appointment
13. Federal Employees (Check appropriate box.) 14. State and Local Employees
Grade Level State or Local Annual Salary Original Date Employed by the
|:| Career Competitive State or Local Government (Month,
Day, Year)
[] Other (Specify):
$65,995.00 12/29/2014
C - Paosition To Which Assignment Will Be Made
15. Employment Office Name and Address (Street, City, State and ZIP Code) |16. Assignee's Position Title 17. Office Telephone Number
, . . (Include the Area Code)
Veterans' Employment and Training Service (VETS) Veterans Employment Repres |202.693.4706
US Depart-me_nt of Labor 18. Immediate supervisor (Name and Title)
200 Constitution Avenue NW Maria E. Temiquel
Washington, DC 20210 Director, Grants & Training

Previous edition is usable 50 69 - 105





[PART 5 - TYPE OF ASSIGNMENT

19. Check Appropriate Boxes 20. Period of Assignment (Month, Day, Year)
[] on detail from a Federal agency Full Time From To
[ ] onleave c from a Federal agency [] Part Time
On detail to a Federal agency .
[[] on appointment in a Federal agency [] intermittent 02/01/2021 09/30/2021

[PART 6 - REASON FOR MOBILITY ASSIGNMENT
21. Indicate the reasons for the mobility assignment and discuss how the work will benefit the participating governments. In addition, indicate how the
employee will be utilized at the completion of this assignment.

VETS will select up to two IPAs.

Employees' experience as JVSG-funded DVOP/LVER/SVC staff has given them a needed perspective on how VETS policy
and oversight impact states and the veterans we serve.

Upon return to the state, the employees will be able to use the knowledge and experience gathered at VETS National Office
to better serve the veterans in their states.

[PART 7 - POSITION DESCRIPTION

22. List the major duties and responsibilities to be performed while on the mobility assignment.

The employees will be assigned GS-12 duties. The position is in the DOL-VETS Office of National Programs, Grants &
Training division, which provides oversight of the Homeless Veterans' Reintegration Program (HVRP), Jobs for Veterans
State Grants (JVSG), and National Veterans' Training Institute (NVTI). The employees will work on special projects and
initiatives involving veterans with significant barriers to employment, support meetings, and develop program proposals and
desk reference guides. Special projects/initiatives include:

-ldentify VETS and related guidance pertaining to the employment and training of Native American veterans for
consolidation and draft a charter document for a Native American Veterans Expert Team.

-Review approved incentive award (IA) plans, create a matrix showing how |A funds are to be used, compare matrix with
VETS policy and related legislation, and draft an update to the related VETS guidance and appendices. Prepare training on
this subject for VETS and state staff.

-Develop a one-pager explaining topics such as priority of service, significant barriers to employment, and eligible persons
for DVOP services.

-ldentify additional training needs for states and/or VETS staff suitable for delivery through NVTI; assist in course
development. This may include microlearnings (5-minute videos), lessons added to existing curricula, and/or webinars.

[PART 8 - EMPLOYEE BENEFITS , B ]
23. Rate of Basic Pay During Assignment 24. Special Pay Conditions (Indicate any conditions that could increase the

assigned employee's compensation during the assignment period)
General Schedule (GS) 12 (including locality pay) Legislative pay increases

25. Leave Provisions (Indicate the annual and sick leave benefits for which employee is eligible. Specify the procedures for reporting, requesting and
recording such leave.)
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[PART 9 - FISCAL OBLIGATIONS

Identify, where appropriate, the office to which invoices and time and attendance records shouid be sent.

26. Federal Agency Obligations (If paying more than 50 percent of a 27. State or Local Government agency Obligations
Federal employee’s salary beyond a 6-month period, specify rationale
for cost-sharing decision.)

| PART 10 - CONFLICTS OF INTEREST AND EMPLOYEE CONDUCT |

E] 28. Applicable Federal, State or local conflict-of-interest laws have been reviewed with the employee to assure that conflict-of-interest situations do
not inadvertently arise during this assignment.

|:| 29. The employee has been notified of laws, rules and regulations, and policies on employee conduct which apply to him/her while on this

assignment.
[PART 11 - OPTIONS ]
30. Indicate coverage "N/A", if not applicable. 31. State or Local Agency Benefits (Indicate all State employee benefits that
. will be related by the State or local agency employee being assigned to a
A. Federal Employees Group Life Insurance Federal agency. Also include a statement certifying coverage in all State

w and local employee benefit programs that are elected by Federal
: e deral Employees Refirement :amplloyee on leave without pay from the Federal agency to a State or
SustEn ocal agency.)

C. Federal employee Health Benefits

32. Other Benefits (Indicate any other employee benefits to be made part of this agreement)

[PART 12 - TRAVEL AND TRANSPORTATION l

33. Indicate: (1) Whether the Federal agency or State or local agency will pay travel and transportation expenses to, from, and during the assignment as
specified in Chapter 3344 of the Federal Personnel Manual, and (2) which travel and relocation expenses will be included.

The host states agree to pay incumbents' travel expenses if approved in advance by VETS. The expenses may be charged
by the states to their Jobs for Veterans State Grant allocation.
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@RT 13 - APPLICABILITY OF RULES, REGULATIONS AND POLICIES
34. Check Appropriate Boxes.

A. The rules and policies governing the internal operation and D. | have been informed of applicable provisions should my
management of the agency to which my assignment is made position with my permanent employer become subject to a
under this agreement will be observed by me. reduction-in-force procedure.

B. | have been informed that my assignment may be
terminated at any time at the option of the Federal agency or D E. | agree to serve in the Civil Service upon the completion of my
the State or local government. assignment for a period equal to that of my assignment. Should |

fail to serve the required time, | have been informed that | will be
liable to the United States for all expenses (except salary) of my
assignment. (For Federal Employees only).

D C. | have been informed that any travel and transportation expenses
covered from Federal agency appropriations may be recoverable as a
debt due the united states, if | do not serve until the completion of my
assignment (unless terminated earlier by either employer) or one
year, whichever is shorter.

[PART 14 - CERTIFICATION OF ASSIGNED EMPLOYEE

In signing this agreement , | certify that | understand the terms of this agreement and agree to the rules, regulations and policies as indicated in Part 13 above.

35. Location of Assignment (Name of Organization) 36. Date (Month, Day, Year)
From To
VETS - US Department of Labor 02/01/2021 | 09/30/2021

37. Signature of Assigned Employee 38. Date of Signature (Month, Day, Year)
/ég"" ol [14]202)

IPARTr15 - CERTIFICATION OF APPROVING OFFICIALS
In signing this agreement, we certify that;

]

- the description of duties and responsibilities is current and fully and accurately describes those of the assigned employee;
- this assignment is being entered in to to serve a sound, mutual public purpose and not solely for the employee's benefit,

- at the completion of the assignment, the participating empioyee will be returned to the position he or she occupied at the time this agreement was entered
into or a position of like seniority, status pay.

State or Local Government Agency Federal Agency
39. Signature of Authorizing Offiser : 40. Signature of Authorizing Officer
/| / / Digitally signed by Joseph S. (Sam)

/M K(f"aq__. / (//L_,‘ i JOSGph 5. (Sa m) Shellenberger

( / = X Shellenberger _ Date: 2021.01 28 09:50:13 -05'00"
41. Date of fignature (lvgo?th, Dey, Year) 42. Date of Signature (Month, Day, Year)

o127 2ea%

43. Typed Name and Title 44. Typed Name and Title
Adrienne Johnston J.S. Shelienberger
Director of Workforce Services, DEO Deputy Assistant Secretary, VETS

PRIVACY ACT STATEMENT

Sections 3373 and 3374, Assignment of Employees To or From State or  Solicitation of your Social Security Number (SSN) is authorized by
Local Governments, of Title 5, U.S. Code, authorizes collection of this  Executive Order 9397, which permitted by use of the SSN as an identifier
information. The data will be used primarily to formally document and record  of individual records maintained by Federal agencies. Furnishing your
your temporary assignment to or from a State or local government, institution SSN or any other data requested is voluntary. However, failure to prove
of higher education, Indian tribal government, or other eligible organization. any of the requested information may result in your being ineligible for
This information may also be used as the legal basis for personal and participation in the Intergovernmental Assignment Program.

financial transactions, to identify you when requesting information about you,

e.g., from prior employers, educational institutions, or law agencies, or by

State, local, or Federal income taxing agencies.
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OF 69 # (REV. 2-89)
U.S. Office of Personnel Management
FPM Chapter 334

Assignment Agreement

Title IV of the Intergovemmental Personnel Act of 1970 (5 U.S.C. 3371-3376)

INSTRUCTIONS

This agreement constitutes the written recard of the abligations and
responsibilities of the parties to a temporary assignment arranged
under the provisions of the Intergovernmental Personnel Act of 1970.

The term "State or local govemment," when appearing in this
form, also refers to an institution of higher education, and
Indian tribal government, and any other eligible organization.

Copies of the completed and signed agreement should be
retained by each signatory.

Within 30 days of the effective date of the assignment, two copies of this
form must be sent to:

U.S. Office of Personnel Management
Personnel Mobility Program

Staffing Operations Division/CEG
1800 E strest, NW

Washington, D.C. 20415

Procedural questions an caompleting the assignment agreement form or on
other aspects relating to the mobility program should be addresses to either
mobility program coordinators in each Federal agency or fo the staff of the
Personnel Mobility Program is the U.S. Office of Personnel Management.

[PART 1 - NATURE OF THE ASSIGNMENT AGREEMENT

1. Check Appropriate Box
[X] New Agresment

[] Meadification [ ] Extension

[PART 2 - INFORMATION ON PARTICIPATING EMPLOYEE

2. Name (Last, First, Middie)
Wymer, Nikkol Rebbecca

3. er

4. Home Address IStmet. C'i. State, Zip Code)

5.- A. Have you ever besn on a mobility assignment?

[]YEs [X]no

5.- B. If "YES", date of each assignment (Month and Year)
From To

[PART 3 - PARTIES TO THE AGREEMENT

8. Federal Agency (List office, bureau or organizationai unit which is party to
the agreement)

Veterans' Employment and Training Service,

US Department of Labor

7. State or Local Government (Identify the governmental agency)

Washington State Employment Security Department

8. Is assignment being made through a faculty fellows program?
If "YES", give name of the program.

[]yes [X]no

[PART 4 - POSITION DATA

A - Position Currently Hekd

8. Employment Office Name and Address (Street, City, State and ZIP Cods)

Washington Employment Security Department
Employment Connections

212 Maple Park Ave. SE

Olympia, WA 98501

10. Employee's Position Title 11. Office Telephone Number

{Include the Area Code)
Veterans IPA Liaison (LVER)

12. Immediate Supervisor (Name and Title)

B - Type of Current Appointment

13. Federal Employees (Check appropriate box.)

14, State and Local Employees

Grade Level
[[] Career Competitive

[] other (Specify):

State or Local Annual Salary Original Date Employed by the
State or Local Government (Month,
Day, Year)

$53,885.00 04/16/2016

C - Position To Which Assignment Will Be Made

15. Employment Office Name and Address (Strest, City, State and ZIP Cods) [16. Assignee's Position Title 17. Office Telephone Number
. - , (Include the Area Code)
Veterans' Employment and Training Service (VETS) Veterans Employment Repres [202.693.4706
US Department of Labor 18. Immediate supervisor (Name and Titie)
200 Constitution Avenue NW Maria E. Temiquel
Washington, DC 20210 Director, Grants & Training
Previous edition is usable 50 69 - 105






[PART 5 - TYPE OF ASSIGNMENT |

19. Check Appropriate Boxes 20. Period of Assignment (Month, Day, Year)
[] On detail from a Federal agency [X] Full Time Kt b
[ ] Onleave c from a Federal agency [] Part Time

On detail to a Federal agency
| | On appointment in a Federal agency 02/01/2021 09/30/2021

[PART 6 - REASON FOR MOBILITY ASSIGNMENT |

21. Indicate the reasonsg for the mobility assignment and discuss how the work will bensfit the participating governments. In addition, indicate how the
employee will be utilized at the completion of this assignment.

VETS will select up to two IPAs.

[] Intermittent

Employees' experience as JVSG-funded DVOP/LVER/SVC staff has given them a needed perspective on how VETS policy
and oversight impact states and the veterans we serve.

Upon return to the state, the employees will be able to use the knowledge and experience gathered at VETS National Office
to better serve the veterans in their states.

[PART 7 - POSITION DESCRIPTION |
22. List the major duties and responsibilities to be parformed while on the mobility assignment.

The employees will be assigned GS-12 duties. The position is in the DOL-VETS Office of National Programs, Grants &
Training division, which provides oversight of the Homeless Veterans' Reintegration Program (HVRP), Jobs for Veterans
State Grants (JVSG), and National Veterans' Training Institute (NVTI). The employees will work on special projects and
initiatives involving veterans with significant barriers to employment, support meetings, and develop program proposals and
desk reference guides. Special projects/initiatives include:

-ldentify VETS and related guidance pertaining to the employment and training of Native American veterans for
consolidation and draft a charter document for a Native American Veterans Expert Team.

-Review approved incentive award (1A) plans, create a matrix showing how IA funds are t0 be used, compare matrix with
VETS policy and related legislation, and draft an update to the related VETS guidance and appendices. Prepare training on
this subject for VETS and state staff.

-Develop a one-pager explaining topics such as priority of service, significant barriers to employment, and eligible persons
for DVOP services.

-ldentify additional training needs for states and/or VETS staff suitable for delivery through NVTI; assist in course
development. This may include microleamings (5-minute videos), lessons added to existing curricula, and/or webinars.

[PART 8 - EMPLOYEE BENEFITS |

23, Rate of Basic Pay During Assignment 24. Special Pay Conditions (indicate any conditions that could increase the
assigned employee’s compensation during the assignment period)
General Schedule (GS) 12 (including locality pay) Legislative pay increases

25. Leave Provisions (/ndicate the annual and sick leave benefits for which employee is efigibie. Specify the procedures for reporting, requesting and
recording such leave.
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[PART 9 - FISCAL OBLIGATIONS

Identify, where appropriate, the office te which invoices and time and attendance records should be sent.

26. Federal Agency Obligations (/f paying more than 50 percent of a
Federal employee's saiary beyond a 8-month period, specify rationale
for cost-sharing decision.)

[ PART 10 - CONFLICTS OF INTEREST AND EMPLOYEE CONDUCT

27. State or Local Government agency Obligations

E] 28. Applicable Federal, State or local conflict-of-interest laws have been reviewed with the employee to assure that conflict-of-interest situations do

not inadvertently arige during this assignment.

|:] 29. The employee has been notified of laws, rules and regulations, and policies on employee canduct which apply to him/her while on this

assignment,

[PART 11 - OPTIONS

30. Indicate coverage "N/A", if not applicable.
A, Federal Employees Group Life Insurance

B. Federal Civil Service Retirement system or federal Employees Retirement

C. Federal employse Health Benefits

31. State or Local Agency Benefits (Indicate all State employee benefits that
will be related by the State or local agency employee being assigned to a
Federal agency. Also include a statement certifying coverage in all State
and local employee benefit programs that are slected by Federal
employee on leave without pay from the Federal agency to a State or
local agency.)

32. Other Benefits (Indicafe any other emplayee benefits fo be made part of this agreement)

[PART 12 - TRAVEL AND TRANSPORTATION

33. Indicate: (1) Whether the Federal agency or State or local agency will pay travel and transportation expenses to, from, and during the assignment as
spacified in Chapter 3344 of the Faedaral Personnel Manual, and (2) which travel and relocation expanses will be included.

The host states agree to pay incumbents' travel expenses if approved in advance by VETS. The expenses may be charged

by the states to their Jobs for Veterans State Grant allocation.
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[ PART 13 - APPLICABILITY OF RULES, REGULATIONS AND POLICIES

34. Check Appropriate Boxes.

A. The rules and policies governing the internal operation and
management of the agency to which my assignment is made
under this agreement will be observed by me.

B. | have been informed that my assignment may be
terminated at any time at the option of the Federal agency or D
the State or local government.

|:| C. I have been informed that any travel and transportation expenses
covered from Federal agency appropriations may be recoverable as a
debt due the united states, if | do not serve until the completion of my
assignment (unless terminated earlier by either employer) or one
year, whichever is shorter.

D. | have been informed of applicable provisions should my
position with my permanent employer become subject to a
reduction-in-force procedure.

E. | agree to serve in the Civil Service upon the completion of my
assignment for a period equal to that of my assignment. Should |
fail to serve the required time, | have been informed that | will be
liable to the United States for all expenses (except salary) of my

assignment. (For Federal Employees only).

[PART 14 - CERTIFICATION OF ASSIGNED EMPLOYEE

In signing this agreement , | certify that | understand the terms of this agreement and agree to the rules, regulations and policies as indicated in Part 13 above.

35. Location of Assignment (Name of Organization)

VETS - US Department of Labor

36. Date (Month, Day, Year)
From To

02/01/2021 | 09/30/2021

37. Signature of Assigned Employee

Npkkol, R I ymer

38. Date of Signature (Month, Day, Year)

01/14/2021

[PART 15 - CERTIFICATION OF APPROVING OFFICIALS

In signing this agreement, we certify that;

- the description of duties and responsibilities is current and fully and accurately describes those of the assigned employee;

- this assignment is being entered in to to serve a sound, mutual public purpose and not solely for the employee's benefit;

- at the completion of the assignment, the participating employee will be returned to the position he or she occupied at the time this agreement was entered

into or a position of like seniority, status pay.

State or Local Government Agency Federal Agency
39. Signature of Authorizing Officer DocuSigned by: 40. Signature of Authorizing Officer
: E Digitally signed by JOSEPH
Jrirus Kice JOSEPH SHELLENBERGER SHELLENBERGER .
‘ 465 . Date: 2021.01.27 15:30:37 -05'00'
41. Date of Signature (Month, Day, Year) 1/14/2021 42. Date of Signature (Month, Day, Year)
43. Typed Name and Title 44. Typed Name and Title
Jairus Rice J.S. Shellenberger
Employment Connections Director Deputy Assistant Secretary, VETS

PRIVACY ACT STATEMENT

Sections 3373 and 3374, Assignment of Employees To or From State or
Local Governments, of Title 5, U.S. Code, authorizes collection of this
information. The data will be used primarily to formally document and record
your temporary assignment to or from a State or local government, institution
of higher education, Indian tribal government, or other eligible organization.
This information may also be used as the legal basis for personal and
financial transactions, to identify you when requesting information about you,
e.g., from prior employers, educational institutions, or law agencies, or by
State, local, or Federal income taxing agencies.

Solicitation of your Social Security Number (SSN) is authorized by
Executive Order 9397, which permitted by use of the SSN as an identifier
of individual records maintained by Federal agencies. Furnishing your
SSN or any other data requested is voluntary. However, failure to prove
any of the requested information may result in your being ineligible for
participation in the Intergovernmental Assignment Program.
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OF 69 # (REV. 2-89)
U.8. Office of Personnel Management
FPM Chapter 334

Assignment Agreement

Title IV of the Intergovernmental Personnel Act of 1970 {5 U.S.C. 3371-3376)

INSTRUCTIONS

This agreement constitutes the written record of the obligations and
responsibilities of the parties to a temporary assignment arranged
under the provisions of the Intergovernmental Personnel Act of 1970.

The term “State or local government,” when appearing in this
form, also refers to an institution of higher education, and
Indian tribat govemment, and any other eligible organization.

Copies of the completed and signed agreement should be
retained by each signatory.

Within 30 days of the effective date of the assignment, two copies of this
form must be sent to:

U.S. Office of Personnel Management
Personnel Mobility Program

Staffing Operations Division/CEG
1900 E street, NW

Washington, D.C. 20415

Procedural questions on completing the assignment agreement form or on
other aspects relating to the mability program should be addresses to either
mobility program cocerdinators in each Federal agency or to the staff of the
Personnel Mobility Program is the U.S. Office of Personnel Management.

[PART 1 - NATURE OF THE ASSIGNMENT AGREEMENT

1. Check Appropriale Box
[[] New Agreement

[ Modification Extension

[PART 2 - INFORMATION ON PARTICIPATING EMPLOYEE

2. Name (Last, First, Middle)
Maury, Rosalinda, V

I 3. Sacial Securii Number

4. Home Address (Street, City, State, Zip Cade)

5.- A. Have you ever been on a mobility assignment?

YES [Cno
5.- B. {"YES", date of each assignment (Month and Year)
From To
04/2019 | 09/2019

|[PART 3 - PARTIES TO THE AGREEMENT

8. Federal Agency (List office, bureau or organizationai unit which is party to
the agreement)

Veterans Employment and Training Service,
US Department of Labor

7. State or Local Government (/dentify the governmental agency)

Syracuse University

8. Is assignment being made through a faculty fellows program?
If "YES", give name of the program.

[]ves XJno

[PART 4 - POSITION DATA

A - Position Currently Held

9. Employment Office Name and Address (Street, City, State and ZIP Code)

Institute for Veterans and Military Families
150 Crouse Drive
Syracuse, NY 13244

10. Employee's Position Title 11. Office Telephone Number

Include the Area Code)

Director of Applied Research
12. Immediate Supervisor (Name and

B - Type of Current Appoiniment

13. Federal Employees (Check appropriate box.)

14. State and Local Employees

Grade Leve!
[[] career Competitive

[ other (specity):

State or Local Annual Salary Criginal Date Employed by the
State or Local Government (Month,

Day, Year)

C - Position To Which Assignment Will Be Made

15. Employment Cffice Name and Address {Street, City, State and ZiP Code)

Veterans Employment and Training Service (VETS)
US Department of Labor
200 Constitution Avenue, Washington DC 20210

16. Assignee's Position Title

17. Office Telephone Number
8 Code)
Research Associate

18. Immediate supervisor (Name and Title)

Previous edition is usable

5069 - 105





[PART 5 - TYPE OF ASSIGNMENT

19. Check Appropriate Boxes

[] On detail from a Federal agency [] Fun Time
|| Onleave ¢ from a Federal agency Part Time
On detail to a Federal agency )

| | ©n appointment in a Federal agency (] intermittent

20. Period of Assignment (Month, Day, Year)
From To

10/01/2019 09/30/2020

[PART 6 - REASON FOR MOBILITY ASSIGNMENT

21. Indicate the reascns for the mobility assignment and discuss how the work will benefit the participating governments. In addition, indicate how the

employee will be utilized at the completion of this assignment

Ms. Maury currently is employed at Syracuse University's Institute for Veterans and Military Families (IVMF). IVMF is
higher education's first interdisciplinary academic institute, singularly focused on advancing the lives of the nation’s military
veterans and their families. This vision closely aligns with the mission of VETS.

Ms. Maury will provide analytical and research leadership in various research projects within VETS, providing intellectual
leadership and subject matter expertise to projects of mutually beneficial interest to VETS and IVMF. Working within VETS
will allow access to key data and decision makers, and facilitate high-quality research that benefits VETS.

[PART 7 - POSITION DESCRIPTION

—

22. List the major duties and responsibilities to be performed while on the mobility assignment.

Ms. Maury will collaborate on projects of mutually agreed-upon significance for VETS and her organization. In particular,
she lead coordinating data collection efforts with partners of the Bureau of Labor Statistics (BLS) and Veterans
Administration (VA). Further, she will: review the current annual veteran supplemental survey to provide insight on how
current data collection can influence VETS' mission; provide leadership in conducting a revision to the aforementioned
annual survey by providing inputs to align data definitions, remove unnecessary data elements, and add desired data
elements; provide a full recommendation on the survey revision to VETS leadership within the mobility assignment period;
participate in and collect input from one or more convening with industry experts on potential best uses for future iterations
of the annual veteran supplemental survey. Additional tasks beyond the previously mentioned items may include: prepare
presentations for VETS staff and other stakeholders on her previous related research; develop a business case and identify
the proper research questions for veteran-related data housed outside of VETS; and assist VETS in responses and
rebuttals to various economic news articles relating to veteran employment.

[PART 8 - EMPLOYEE BENEFITS

23. Rate of Basic Pay During Assignment

$39.12 per hour

24, Special Pay Conditicns (Indicate any conditions that could increase the
assigned employee's compensation during the assignment period)
N/A

25. Leave Provisions (indicate the annual and sick leave benefits for which empioyee is eligitle. Specify the procedures for reporting, requesting and

recording such leave.
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[PART 8 - FISCAL OBLIGATIONS
Identify, where appropriate, the office to which invoices and time and attendance records should be sent.

26. Federal Agency Obligations (/f paying more than 50 percent of a 27. State or Local Govemment agency Obligations
Federal employee's salary beyond a 6-month period, specify rationale
for cost-sharing decision.)

[ PART 10 - CONFLICTS OF INTEREST AND EMPLOYEE CONDUCT |

[:I 28. Applicable Federal, Stale or local confict-of-interest laws have been reviewed with the employee to assure that conflict-of-interest situations do
not inadvertently arise during this assignment

(Z| 29. The employee has been notified of laws, rules and regulations, and policies on employee conduct which apply to him/her while on this

assignment.
[PART 11 - OPTIONS |
30. Indicate coverage "N/A”, if not applicable. 31. State or Local Agency Benelfits (Indicate all State employee benefits that
o 3 will be related by the State or local agency employee being assigned to a

A. Federal Employess Group Ll Jisurance Federal agency. Also include a statement certifying coverage in all State

D Covered E N/A and local employee benefit programs that are elected by Federal
B. Federal Civil Service Retirement system or federal Emplayees Retirement ;n(:apllgy:on)l save without pay from the Federal agency 1o a Slate or

System gency.

[] covered N/A
C. Federal employee Health Benefits

[ covered N/A

32. Other Benefits (Indicate any other empicyee benefits to be made part of this agreement)
Dollar amount in section #26 represents the maximum amount that may be invoiced.

[PART 12 - TRAVEL AND TRANSPORTATION

33. Indicate: (1) Whether the Federal agency or State or local agency will pay travel and transportation expenses to, from, and during the assignment as
specified in Chapler 3344 of the Federal Personnel Manual, and (2) which travel and relocation expenses will be incluged.

Travel expenses will not be reimbursed.
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[ PART 13 - APPLICABILITY OF RULES, REGULATIONS AND POLICIES

34. Check Appropriate Boxes.

A. The rules and policies goveming the internal operation and
management of the agency to which my assignment is made
under this agreement will be observed by me.

@ B. | have been informed that my assignment may be
terminated at any time at the option of the Federal agency or
the State or local government.

[:] C. | have been informed that any travel and transportation expenses
covered from Federal agency appropriations may be recoverable as a
debt due the united states, if | do not serve until the completion of my
assignment (unless terminated earlier by either employer) or one
year, whichever is shorter.

IZI D. | have been informead of applicable provisions should my

position with my permanent employer become subject to a
reduction-in-force procedure.

O

E. | agree to serve in the Civil Service upon the completicn of my
assignment for a period equal to that of my assignment. Should |
fail to serve the required time, | have been informed that | will be
liable to the United Stales for all expenses (except salary) of my

assignment. (For Federal Employees only).

[PART 14 - CERTIFICATION OF ASSIGNED EMPLOYEE

In signing this agreement , | certify that | understand the terms of this agreement and agree to the rules, regulations and policies as indicated in Part 13 above.

35. Location of Assignment (Name of Organization)

36. Date {Month, Day, Year)

From To
VETS - US Department of Labor 10/01/2019 ] 09/30/2020
37. Signature of Assi Employee 38. Date of Signature (Month, Day, Year)
o H-11- |5

|PART 15 -'CER ATION OF APPROVING OFFICIALS

In signing this agreement, we cerlify that;

- the description of duties and responsibiiities is current and fully and accurately describes those of the assigned employee;

- this assignment is being entered in to to serve a sound, mutual public purpose and not solely for the employee's benefit;

- at the completion of the assignment, the participating employee will be retumned to the position he or she occupied at the time this agreement was entered

into or a position of like seniority, status pay.

State or Local Govemment Agency

Federal Agency

39. Signature of Authorizing Officer

40. Signature of Authorizing Officer

QS Shulbunbage

41. Date of Signature (Month, Day, Year)

42. Date of Signature (Month, Day, Yedr)
11/07/2019

43. Typed Name and Title

44

. Typed Name and Title

J.S. Shellenberger, Acting Assistant Secretary VETS

PRIVACY ACT STATEMENT

Sections 3373 and 3374, Assignment of Employees To or From State or
Local Governments, of Tille 5, U.S. Code, authorizes collection of this
information. The data will be used primarily to formally document and record
your temporary assignment to or from a State or local government, institution
of higher education, Indian tribal govemment, or other eligible organization.
This information may also be used as the legal basis for personal and
financial transactions, to identify you when requesting information about you,
e.g.. from prior employers, educational institutions, or law agencies, or by
State, local, or Federal income taxing agencies

Solicitation of your Sccial Security Number (SSN) is authorized by
Executive Order 9397, which permitted by use of the SSN as an identifier
of individual records maintained by Federal agencies, Furnishing your
SSN or any other data requested is voluntary. However, failure io prove
any of the requested information may result in your being ineligible for
participation in the Intergovemmental Assignment Program.
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IPA List of "Other" Organizations Page 1 of 26

U.3. OFFICE OF PERSONNEL MANAGEMENT

WwWwW OPM GOV

INTERGOVERNMENTAL

IPA List of Organizations (January 2011)

This list reflects current and previous organizations where Federal agencies held an IPA agreement. The
list is not exhuastive but reflects agency information shared on a voluntary basis.

OPM does not certify organizations for IPA agreements. Federal agencies certify organizations for
participation.

Reference 5CFR 334.102 for Definitions for IPA.

Reference 5 CFR 334.103 Requirements for approval of instrumentatities of state and local government
and other.

If an organization is certified by an agency, the certification may apply throught the Federal
Government. Another agency can accept this certification or require an organization to submit the
appropriate paperwork for review.

Organization Name

o Abilene Independent School District, Abilene, TX

¢ Academy of Natural Sciences

e ACC/ST

Accordia Global Health Foundation

Air and Waste Management Association

Akron Public Schools, Akron, OH

Alabamba A&M University

Alaska

Albany Medical College

Albany Research Institute, Inc.

¢ Albany State Univeristy

o Albert Einstein College of Medicine

» Alpine School District, American Fork, UT

» Amarillo Research Foundation

¢ America's Clean Water Foundation

e American Association for the Advancement of Science
e American Association of Blood Banks, Bethesda, MD
s American Association of Health Plans Foundation

= American Meteorological Society

» American Museum of Natural History

http://www.opm.gov/programs/ipa/IPA-OtherOrgList.asp 3/24/2011





[PA List of "Other" Organizations Page 2 of 26

» American Psychological Association

o American Red Cross-Intl Services, Washington, DC

» American School in England, London

¢ American Sociological Association

» American University

¢ Ames Laboratory

¢ Amphitheater School District, Tucson, AZ

» Anadarko School District, Anadarko, OK

s Analytic Services Inc.

¢ Anchorage School District, Anchorage, AK

o Ann Harbor Public Schools

¢ Anne Arundel County Dept of Health

« Annie E Casey Foundation

s Appalachian State University

= AREF

» Argonne National Lahoratory

e Arizona Cancer Center

o Arizona Health Sciences Center

o Arizona State

o Arizona State University

¢ Arizona University, Arizona Board of Regents

» Arkansas State University

e Asheville Medical Research & Education Corporation

o Associated Universities, Inc.

¢ Association for Community Affiliated Plans

s Association for Neuroscience Departments and Programs

¢ Association for Resource Conservation, Inc.

Association of Government Accountants

Association of State and Territorial Health Officials, Washington, DC
Association of Universities for Research in Astronomy
Atlanta Research and Education Foundation, Inc.
Auburn University

Auburn University, Auburn, AL

Augusta Biomedical Research Corporation
Austin Area Catholic Schools, Austin, TX
Austin Community College

Austin Independent School District, Austin, TX
Baltimore City Department of Therapeutic Parks and Recreation
Baltimore City Public Schools

» Baltimore Research and Education Foundation, Inc.

¢ Battelle Energy Alliance

o Battelle Memorial Institute

e Bay Pines Foundation, Inc.

» Bayfield School District, Bayfield, W1

» Baylor College of Medicine

F

http://www.opm.gov/programs/ipa/IPA-OtherOrgList.asp 3/24/2011





IPA List of "Other” Organizations

Baylor Research Institute

BBRI

Beatrice Public School District, Beatrice, NE
Beaumont Independent School District, Beaumont, TX
Bedford VA Research Corporation, Inc.

Bellarmine University

Benedict College

Bermuda Institute of Ocean Sciences

Beth Israel Deaconess Medical Center, Boston, MA
Bethel University

Bethune-Cookman College

Bigelow Laboratory for Ocean Sciences
Binghamton University

Biomedical Research and Education Foundation of Southern Arizona

Biomedical Research Foundation

Biomedical Research Foundation of South Texas, Inc.
Biomedical Research Institute of New Mexico
Biostatistician

Board of Regents of the University of Oklahoma Health Sciences Center

Boise State University

Boston Biomedical Research Institute

Boston University

Boston University School of Public Health

Boston VA Research Institute

Bowling Green State University

Boyce Thompson Institute for Plant Research, Inc.
Brenau University

Brentwood Biomedical Research Institute (BBRI)
Bridge Housing

Brigham and Women's Hospital

BRINM

Bronx Veterans' Medical Research Foundation, Inc.
Brookhaven National Laboratory

Brookings Institute

Brookings New Legis Congressional Fellowship Program
Broward County Sheriff's Office

Brown University

Brown University Office of Gerentology

Buffalo Institute for Medical Research, Inc.
Buncombe County Schools

Burnham Institute

Butler Hospital

BVARI

California

California Center for Land Recycling

http://www.opm.gov/programs/ipa/IPA-OtherOrgList.asp
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!PA List of "Other" Organizations Page 4 of 26

¢ California EPA

e California Institute of Technology

e California Pacific Medical Center

 California Rural Indian Health Board, Inc.

« California State University at Hayward

¢ Cambridge Hospital, Harvard University

¢ Canaan Valley Institute

e CARES

o Carl T. Hayden Medical Research Foundation

o Carnegie Institution of Washington Geophysical Laboratory

s Carnegie Mellon University

o Carrollton Farmers Branch Independent School System, Carrollton, TX
o Cary Institute of Ecosystem Studies

Case Center for Global Health & Diseases

Case Western Reserve University

» Catholic University

o CDC National Foundation, Atlanta, GA

o CDC, Office of the Director, Atlanta, GA

» Center for a New American Dream

¢ Center for Evaluative Clinical Sciences, Dartmouth Medical School
o Center for Health Research

« Center for International Environmental Law

o Center for Naval Analyses

» Center for Technology and Democracy

» Central European and Eurasian Law Initiative (CEELI) Institute
» Central Kitsap School District, Silverdale, WA

» Central Michigan University

o Central New York Research Company

o Central States Air Resource Agencies Association

e Central Texas Veterans Research Foundation

e CFBRE

e CFM

e Chaminade University

o Charles R. Drew University, Los Angeles, CA

e Charleston Research Institute

» Chemical Sensitivity Disorder Association

Chicago Association for Research and Education in Science
Chicago Public Schools, Chicago, IL

Chicago State University

Children's Hospital Medical Center (Cincinnati)
Children's Hospital

e Children's Hospital & Regional Medical Center (Seattle, WA)
» Children's Hospital Corporation (Boston)

o Children's Hospital of Boston, Boston, MA

¢ Children's Hospital of Philadelphia

http://www.opm.gov/programs/ipa/IPA-OtherOrgList.asp 3/24/2011





IPA List of "Other" Organizations

Children's Hospital of Philadelphia, Joseph Stokes Jr. Res., Philadelphia, PA

Children's Memorial Hospital, Chicago, IL

Children's National Medical Center

Children's Research Institute, Columbus, OH
Children's University Medical Group

Christiana Care Corporation(Wilmington, DE)
Cincinnati Foundation for Biomedical Research and Education
Cincinnati Foundation for Biomedical Research and Education, CFBRE
City of Cincinnati Fire Department

City of East Palo Alto

City of New York Department of Education

City of Seattle Department of Transportation

City University of NY

Claflin College

Clark County School District, Las Vegas, NV

Clean Beaches Council

Clemson University

Cleve VA Medical Research & Education Foundation
Cleveland Clinic Foundation

Cleveland Clinic

Cleveland Foundation for Medical Research

Cleveland State University

Clinical Research Foundation, Inc.

Clover Park School District

CNYRC

Collaborative Medical Research Corporation

College of Saint Catherine

College of the Holy Cross

Colorado

Colorado School of Mines

Colorado State University

Colorado University

Columbia Law School

Columbia University

Columbia University, School of Nursing, New York, NY
Committee on National Statistics (CNSTAT)
Commonwealth of Puerto Rico

Commonwealth of Virginia

Compton Unified School District

Concurrent Technologies Corporation (CTC)

Conejo Valley Martinez Unified School District, Thousand Oaks, CA
Conference of State Bank Supervisors

Congressional Hispanic Caucus Institute (CHCI) 10-6-10
Conservation Research Institute

Consortium for Ocean Leadership Inc.

hitp://www.opm.gov/programs/ipa/IPA-OtherOrgList.asp
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[PA List of "Other" Organizations Page 6 of 26

¢ Cook College, Rutgers University

¢ Cornell University

s Cornell University, Weill Medical College, New York, NY

» Corporate Council on Africa

o Council for Agricultural Science and Technology

o Counterpart International, Inc.

» County of Los Angeles

» Creighton University Medical Center

o Creighton University

= Cristo Rey Corporate Work Study Program

o Crow Tribe

CSUS Foundation

CUBRC

e« CURE

¢ CWC (a division of Pacific Northwest Economic Region Foundation)
¢ CWRU Mechanical & Aerospace Engineering Dept

» Dallas VA Research Corporation

e Dana-Farber Cancer Institute

» Dartmouth College

¢ Dartmouth Institute, Lebanon, NH

e Dartmouth Medical School

» Dayton Veterans Affairs Research and Education Foundation
o Delaware State University

¢ Delaware Valley Green Building

s Delmarva Low-Impact Tourism Experiences

¢ Denver Public Schools, Denver, CO

e Denver Research Institute

» Depart of Ophthalmology & Visual Sciences, Washington University
e Department of Anthropology, History and Social Medicine-SF
¢ Department of Environment Health - Cincinnati

o Department of Medicine - Tucson, AZ

s Department of Pathology, St. Louis University

s Department of Psychiatry, University of Cincinnati

s DePaul University

o Derry Township School District, Dauphin County, PA
Dinwiddie Public Schools, Dinwiddie, VA

Diocese of San Diego School District Saint John of the Cross, Lemon Grove, CA
District of Columbia

District of Columbia, Public Schools, Washington, DC

DMS

Doherty Employment

Donald Danforth Plant Science Center

Dorn Research Institute

Drexel University

Duke Clinical Research Institute

http://www.opm.gov/programs/ipa/IPA-OtherOrgList.asp 3/24/2011





IPA List of "Other" Organizations Page 7 of 26

e Duke University

o Duke University Medical Center, Durham, NC

o Duval County School District, Jacksonville, FL

» Eagle Nest School, Cimarron, NM

« Ealy Elementary School, Whitehall, MI

« East Bay Institute for Research and Education, Inc

o East Carolina University

« East Central University, Department of Environment, Ada, OK

» East Tennessee State University

» Education Development Center, Inc.

« El Paso Independent School District, El Paso, TX

o Elizabeth City State University

o Emory Crawford Long Hospital, Atlanta, GA

» Emory University

s Emory University Department of Global Health, Atlanta, GA

o Emory University School of Medicine Department of Pediatrics, Atlanta, GA

e Emory University School of Medicine Department of Psychiatry and Behavioral Sciences, Atlanta,
GA

¢ Emory University School of Medicine, Atlanta, GA

o Emory University, Atlanta, GA

e Emory University, Center for Child Well Being, Decatur, GA

e Emory University, Department of Biostats, Atlanta, GA

o Emory University, Department of Epidemiology, Atlanta, GA

Emory University, Department of Human Genetics, Atlanta, GA

Emory University, Department of Pediatrics, Decatur, PA

Emory University, Department of Psych, Atlanta, GA

Emory University, Division of Infectious Disease, Atlanta, GA

Emory University, Institute for Advance Policy, Atlanta, GA

Emory University, Rollins School of Public Health, Atlanta, GA

Emory University, School of Medicine, Atlanta, GA

Enterprise Works Worldwide

Environmental Council of States

Environmental Law Institute

Ernest Orlando Lawrence Berkeley National Laboratory

Eugenio Maria de Hostos Intermediate School 318, Brooklyn, NY

Executive Council on Diplomacy, Inc.

Fairfax County Public Schools

Federal Funded Research Centers

Federal University of Parana, Curitiba

Federation of Behavioral, Psychological, and Cognitive Sciences

Femi National Accelerator Laboratory

Flagstaff Unified School District,

Florida

Florida Atlantic University

Florida Institute for Human and Machine Cognition

http://www.opm.gov/programs/ipa/IPA-OtherOrgList.asp 3/24/2011
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Florida International University

Florida Memorial College

Fort Defiance Indian Hospital Board, Inc.

Foundation for Biomedical Research

Foundation for Blood Research

Fountain Fort Carson District #8, Fountain, CO

Fox Chase Cancer Center

Franklin University of Medicine

Fred Hutchinson Cancer Research Center
Fredericksburg City Public Schools, Fredericksburg, VA
Fremont County #14 School District, Fremont County, WY
Frontline Healthcare Workers Foundation, Ltd.

Ft. Lauderdale, FL

Garfield Heights City Schools, Garfield Heights, OH
Garland Independent School District, Garland, TX
Gary Community School Corporation, Gary, IN
Gaston County Schools, Gastonia, NC

Gemini Observatory

Geophysical Institute, University of Alaska, Fairbanks
George Mason University

George Mason University, Fairfax, VA

George Washington University

George Washington University, Washington, DC
Georgetown University

Georgia Institute of Technology

Georgia Institute of Technology, Atlanta, GA

Georgia State University

Georgia State University Atlanta, GA

Georgia State University, Department of Economics, Atlanta, GA
Georgia State University, Institute of Public Health, Atlanta, GA

Georgia Tech Research Institute (GTRI)

Georgia Tech University, Atlanta, GA

Georgia University

Geriatric Mental Health Foundation

German Marshall Fund of the US

Gettysburg College

Giddings School, Cleveland, OH

Glendale Unified School District

Global Environment and Technology Foundation
Gloucester County Public Schools, Gloucester, VA
Grand Canyon Unified School District, Flagstaff, AZ
Grand Valley State University

Granite School District, Salt Lake City, UT

Great Plains Medical Research Foundation
Greenwood Genetic Center, Inec.
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o Group Health Cooperative, Seattle, WA

¢ Gunnison Watershed School District RE1J, Gunnison, CO
o Gwinnett County Public Schools, Suwannee, GA

o Hasan Preparatory and Leadership School, Tucson, AZ

¢ Hampton University

¢ Hanover County Public Schools

o Hartford Hospital, Hartford, CT

o Harvard

o Harvard Medical School

« Harvard Pilgrim Health Care, Inc.

e Harvard School of Public Health, Boston, MA

e Harvard University

¢ Hawaii

o Hawaii Department of Health

o Hazelwood School District, Hazelwood, MO

¢ HD Research and Education Foundation

¢ Hektoen Institute, LLC, Chicago, IL

» Henry L. Stimson Center

o Henry M. Jackson Foundation for the Advancement of Military Medicine
o Hofstra University

¢ Hollister School District, Hollister, CA

o Home

o HopeLab Foundation, Inc.

¢ Horry County School District-Academy for Technology and Academics, Conway, SC
¢ Hospital for Special Surgery

» Houston VA Research and Education Foundation, Inc.

o Howard University

« Hugo W. Moser Research Institute at Kennedy Krieger, Inc.
« Humboldt State University

+ Humboldt Unified School District, Dewey, AZ

« Huntington Institute for Research and Education

» Idaho National Engineering and Electrical Laboratory

» Idaho National Engineering and Environmental Laboratory
e Idaho State University

e Illinois Institute of Technology

Independence School District Central Office

Independent School District #706, Virginia, MN
Independent School District, Maple Grove, MN

Indiana Institute for Medical Research, Inc.

Indiana University

Indiana University, School of Education

Indiana Wildlife Federation

Indiana-Perdue University

Industrial Relations Counselors (IRC), Washington, DC
In-Q-Tel
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¢ Institute for Clinical Research, Inc.

o Institute for Defense Analyses (IDA)

o Institute for Governance & Sustainable Development

o Institute for Health Policy and Health Services Research

e Institute for Human and Machine Cognition (IHMC) - Florida
s Institute for International Law and Human Rights

¢ Institute for Medical Research, Inc.

o Institute for Regulatory Service

o Institute for the Study of Health

o International Network for Cancer Treatment and Research
» Iowa City VA Research Foundation

¢ Iowa State University

» J. Craig Venter Institute

« Jackson State University

¢ Jarvis Christian College

= Jet Propulsion Lab

» John Hopkins

» John Hopkins University

¢ Johns Hopkins Bloomberg School of Public Health

» Johns Hopkins Medical Center

e Johns Hopkins University - Applied Physics Laboratory

« Johns Hopkins University, Baltimore, MD

» Johns Hopkins University, Department of Pediatrics, Baltimore, MD
e Johns Hopkins University, School of Public Health, Baltimore, MD
« Johns Hopkins, Department of Molecular Microbiology and Immunology, Chicago, IL
Johnson C. Smith University

Jordan School District, Sandy, UT

Kaiser Foundation Hospitals

Kansas State University

Kansas State University, Manhattan, KS

Kayenta Unified School District, Kayenta, AZ

Kentucky Environmental Foundation

Kessler Institute

Khalid bin Sultan Living Oceans Foundation

Klein Independent School District, Klein, TX

Kountze Independent School District, Kountze, TX

LA Veterans Research and Education Corp

Lake Region School District MSAD #61, Bridgton, ME

Lake Washington School District, Kirkland, WA
Lamont-Doherty Earth Observatory of Columbia University
Lankenau Institute for Medical Research

Laramie County School District 1, Cheyenne, Wyoming
Laurel Highlands School District, Uniontown, PA

Lawrence Livermore National Laboratory

e LEA 60K/North Carolina Charter School
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o LeMoyne-Owen College

» Lincoln University

¢ Lincoln University Graduate Center

e Living Cities

¢ Livingston Parish School Board, Walker, LA

e Logistics Management Institute

¢ Loma Linda University Medical Center

+ Loma Linda Veterans Association for Research (LLVARE)
e Los Alamos National Laboratory

¢ Los Angeles Unified School District

e Louisiana State University

» Louisiana State University Medical Center

¢ Louisiana Veterans Research Foundation

» Loyola College of Maryland

¢ Loyola University Chicago

LSU Health Sciences Center-Shreveport

Lyon county School District, Yerington, NV

Maine Medical Center

Maine-Dartmouth Family Medicine Residency (MDFMR)
Makah Tribe

March of Dimes Foundation

Marcus Institute for Development and Learning, Atlanta, GA
Marine Biological Laboratory

Martinez Unified School District, Martinez, CA
Mary Baldwin College

e Maryland

o Maryland Psychiatric Research Center

e Maryland University

Massachusetts General Hospital

Massachusetts Institute of Technology
Massachusetts Institute of Technology - Media Lab
Mayo Clinic Rochester

Mayo Foundation

McGuire Research Institute

Medical Center College Medicine Dept Pharmacology
Medical Center of South Carolina

Medical College of Georgia

Medical College of Virginia

« Medical College of Wisconsin

s Medical Faculty Associates, Inc

e Medical Research Foundation of Southern Arizona
o Medical University of South Carolina

» MedStar Research Institute

e Medstar-Georgetown Medical Center

» Medstar-Georgetown University Hospital
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Meharry Medical Center

Meharry University

Memorial Sloan-Kettering Cancer Center, NY
MetroHealth Medical Center

Metropolitan Detroit Research and Education Foundation
Metropolitan Regional Career and Technical Center, Providence, RI
Metropolitan State University

Miami Beach Senior High, Miami Beach, FL

Miami-Dade County School District, Miami, FL

Michael E. DeBakey VA Medical Center, Houston, TX
Michigan Department of Transportation

Michigan State University

Michigan State University, Department of Pediatrics, East Lansing, MI
Mid-Atlantic Regional Council

Middle East Broadcasting Network, Inc.

Middle Tennessee Research Institute

Midtown Mental Health

Midwest Biomedical Research Foundation

Midwest Research Institute

Mike Mansfield Center for Pacific Affairs

Minnesota Veterans Medical Research and Education Foundation
Minnesota Veterans Research Institute

Mississippi State University

Missouri Foundation for Medical Research

Mitre Corporation

MN Veterans Research Institute

Montana State University

Monte Vista School District, Monte Vista, CO
Montezuma-Cortez School District RE-1, Cortez, CO
Montrose Research Corporation

Morehouse College

Morehouse University, School of Medicine, Atlanta, GA
Morris Brown College

Mount Desert Island Regional School System, Mount Desert, ME
Mount Sinai

Mount Sinai School of Medicine

Mountain Home Research and Education Corporation
Mountaineer Education & Research Corporation
Muckleshoot Tribal School, Auburn, WA

Murray State University

Narrows Institute for Biomedical Research, Inc.

Narrows Research Institute

National Academy for the State Health Policy

National Academy of Public Administration

National Academy of Sciences
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» National Alliance for the Mentally Il

« National Association for Equal Opportunity in Higher Education
» National Association of Directors of Developmental Disabilities Services
« National Association of the Directors of Developmental Disability Services
o National Center for Healthy Housing

o National Center for Rehabilitation and Research

» National Commission on Energy Policy

» National Committee for Quality Assurance, Washington, DC
» National Foundation for Biomedical Research

» National Foundation for CDC, Atlanta, GA

» National Heritage Institute

o National Image, Inc

» National Institute of Statistical Sciences (NISS)

» National Institutes of Health Alumni Association

» National Kidney Foundation

¢ National Marine Sanctuary Foundation

¢ National Onsite Wastewater Recycling Association

¢ National Pollution Prevention Roundtable

« National Rehabilitation Hospital, Inc.

» National Renewable Energy Laboratory

s National Research Council

» National Wildlife Federation

¢ Natural Lands Trust Incorporated

o Nature Conservancy

¢ Navajo National EPA

o Naval Facilities Engineering Command

« NCIRE

s Nebraska Educational Biomedical Research Association (NEBRA)
» NEMRI

s Neon, Inc

s New Bedford Public Schools, New Bedford, MA

o New England Complex Systems Institute, Cambridge, MA
New Jersey

New Mexico Highlands University

New Orleans University

New York Academy of Medicine, New York, NY

New York Community School District 2, New York, NY

New York Law School

New York University

Nez Perce Tribe

Niobrara Public School District, Niobrara, NE

NJ Institute of Tech

North Carolina

North Carolina A&T State University

o North Carolina Central University

http://www.opm.gov/programs/ipa/IPA-OtherQrgList.asp 3/24/2011





IPA List of "Other" Organizations

North Carolina State University

North Dakota State University

North Florida Foundation for Research & Education

North Shore School District, Bothell, WA

North Thurston Public Schools, Lacey, WA

Northeast Metropolitan Regional Vocational School, Wakefield, MA
Northeast-Midwest Institute

Northern Arizona University

Northern California Institute for Research and Education, Inc.
Northern California Institute of Research and Education-SF
Northern Cheyenne Tribal Schools, Rugby, MT
Northwestern University

Northwestern University Feinberg School of Medicine
Northwestern University of Medical Sciences

Northwestern University School of Law

Northwestern University

Notre Dame

Notre Dame of Maryland

NY Academy of Medicine

NYC School of Medicine

NYU School of Medicine, New York, NY

Oak Ridge National Laboratory

Oakland University

Ocean State Research Institute

Oglala Lakota College

Ohio Aerospace Institute

Ohio State University

Ohio University, Athens, OH

OHSA

Oklahoma Medical Research Foundation

Oklahoma State University

Oklahoma State University, Stillwater, OK

Old Dominion University

Old Dominion University Research Foundation

Omega Alpha Academy, Douglas, AZ

Opportunities Industrialization Centers International
Ordway Research Institute

Oregon Health and Sciences University

Oregon Health & Sciences University, Knight Cancer Institute

Oregon Health & Sciences University, School of Nursing, Office of Research

Oregon Health and Sciences University, Cancer Institute
Oregon Health and Sciences University, Center for Biostatistics
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Oregon Health and Sciences University, Center for Research on Occupational and Environmental

Toxicology
Oregon Health and Sciences University, CROET

http://www.opm.gov/programs/ipa/IPA-OtherOrgList.asp

3/24/2011





IPA List of "Other" Organizations Page 15 of 26

¢ Oregon Health and Sciences University, Department Behavioral Neurosciences/School of
Medicine

e Oregon Health and Sciences University, Department of Behavioral Beuroscience/School of
Medicine

¢ Oregon Health and Sciences University, Department of Behavioral Neuroscience

» Oregon Health and Sciences University, Department of Medicine, Division of Pulmonary

s Oregon Health and Sciences University, Department of Medicine/Division of Gastroenterology

s Oregon Health and Sciences University, Department of Neurology

o Oregon Health and Sciences University, Department of Public Health and Preventative Medicine

¢ Oregon Health Science University

e Oregon State University

» Oregon State University, School of Civil/Construction Engineering, Corvallis, OR

¢ Orlando Research Inst.

e QUHSC

» Overton Brooks Research Corporation

o Oxnard School District, Oxnard, CA

o Pacific Health Research and Education Institute

o Pacific Northwest National Laboratory

o Pacific Watershed Institute

e Painesville, City Local School District, Painesville, OH

s PAIRE

» Palo Alto Institute for Research and Education, Inc.

o Partnership Academy Charter School, Richfield, MN

e Partnership for Public Service

« Pattonville School District, St. Ann, Mo

« Pennsylvania

o Pennsylvania Environmental Council

» Pennsylvania State University

Perdue University

PEW Charitable Trusts, Washington, DC

Philadelphia Research and Education Foundation

Pitt County Memorial Hosp. Greenville, NC

Plexus Institute, Bordentown, NJ

Polisher Research Institute

Polk County School District, Bartow, FL

Polytechnic Institute of New York University

Pontifical Catholic University of Puerto Rico

Portland State University

Portland VA Research Foundation, Inc.

Poudre School District, Fort Collins, CO

Prairie View A&M University

e Pratt Medical Group, Inc.

» Pretty Eagle Catholic School, Ashland, MT

e Prince George County Public Schools, Prince George, VA

e Princeton Plasma Physics Laboratory
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» Princeton University

s PS153 Adam Clayton Powell, New York, NY

e PSU

» Pueblo of Sandia Indian Tribe

s Puget Sound Clear Air Agency

» Purdue University

¢ Purdue University, West LaFayette, IN

o PVA Research Foundation

s Queen Anne's County School District, Centreville, MD
¢ Raleigh County School District, Beckley, WV

¢ Rand Corporation

o Regents of the University of Michigan, Ann Arbor, MI
« Rehab Institute of Chicago

» Renaissance Charter School, Queens, NY

¢ Rensselaer Polytechnic Institute

» Research and Development (151M2)-SF

o Research and Education Advancement Corporation
« Research and Education Foundation

» Research Corp. of Long Island Inc.

» Research Foundation

» Research Foundation for Mental Hygiene, Inc.

e Research Foundation of SUNY

Research Foundation of SUNY Albany

Research Foundation of SUNY Buffalo

Research Foundation of SUNY at Stony Brook
Research Service

Research Service, VAMC White River JCt., VT
Research Mississippi, Inc.

Research, Inc., Memphis, TN

Research, Incorporated

o Rhode Island Department of Elementary and Secondary Education
¢ Rhode Island Hospital

» Rhode Island Hospital, Providence, RI

e RIC

» Riverside Research Institute

Rochester Institute of Technology

Rush U

e Rust College

Rutgers University

Rutgers University, New Brunswick, NJ

Sabin Institute, Washington, DC

Saint Augustine's College

Saint Paul Public School District, Saint Paul, MN
Saint Thomas More High School, Rapid City, SD
e Salem Research Institute, Inc.
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o Salisbury Foundation for Research and Education, Inc.

o Salisbury State University
o Salk Institute
» Salk Institute for Biological Studies

o Salk Institute for Biological Studies (San Diego, California)

o Salt River Project
« San Diego Mesa College
¢ San Diego State University

» San Diego State University Foundation, San Diego, CA
¢ San Francisco Unified School District, San Francisco, CA

» San Francisco VA Medical Center

s San Gabriel Unified School District, San Gabriel, CA
¢ San Jacinto Community College (Pasadena, TX)
» San Miguel High School

« Sandia National Laboratory

» Santa Clara University

e Sargent College

» Savannah River National Laboratory

o Savannah River Technology Center

o Save the Children Federation, Inc.

« Scholar Agnes Scott College, Decatur, GA

« School District of Okaloosa County

« School District of Philadelphia, Philadelphia, PA
» Scranton School District, Scranton, PA

¢ Scripps Institution of Oceanography

s Scripps Research Institute, LaJolla, CA

» Search for Extra-Terrestrial Intelligence (SETI) Institute

e Seattle Institute for Biomedical and Clinical Research
Self Reliance Foundation

Sepulveda Research Corporation

Sequoyah Middle School, Auburn, WA

Share our Strength, Washington, D.C.

Shenandoah County Public Schools, Woodstock, VA
SIBCR

Sierra Biomedical Research Corporation

Sierra Vista Unified School District, Sierra Vista, AZ
Silsbee Independent School District, Silsbee, TX
Smith College

Social Science Research Council

Sociedad de Investigacion Cientifica, Inc.

Society of Toxicology (SOC)

Sojourner-Doulgass College

South Carolina Research Authority

South Carolina State University

South Dakota School of Mines and Technology
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South Florida Veterans Affairs Foundation for Research and Education, Inc.

Southern California Institue of Research and Education
Southern University/Shreveport

Southern Ute Indian Tribe

Southwest Energy Efficiency Project

Southwest Research Institute

Southern California Institute for Research and Education
Spelman College

Springdale Public Schools, Springdale, AR

SRA

SRCINC, 14685 Avion Parkway Suite 410, Chantilly VA 20151
SRC

St. Jude Hospital, Department of Infectious Diseases, Memphis, TN
St. Louis University School of Medicine

St. Louis University

St. Mary's College

St. Paul's College

Stanford Linear Accelarator Center

Stanford University

State College PA

State of Colorado, Division of Wildlife

State of Oregon

State of Oregon, Department of Fish and Wildlife

State U, NY-Stoney Brook

State University of New York

Stonewall Public Schools, Stonewall, OK

Stroger Hospitalof Cook County, Chicago, 11

Suffolk University

SUNY Downstate School of Medicine

SUNY Geneseo

SUNY Health Science Center

SUNY Research Foundation

Sustainable Conservation

Syracuse Research Corporation

Syracuse University

Talladega College

Tampa VA Research and Education Foundation, Inc.
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Task Force for Child Survival and Development, Carter Center/Emory U, Atlanta, GA

Temple University

Texas A & M University

Texas Engineering Experiment Station (TEES)
Texas Southern University

The Arthritis Foundation, Atlanta, GA

The Center for Human Nutrition, Inc.

The Century Foundation
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o The Chicago Lighthouse for People Who are Blind or Visually Impaired

The Children's Hospital Association (Denver)
The Clean Air Institute

The College of William & Mary

The Eli and Edythe Broad Foundation

The Environmental Council of the States

The Henry M. Jackson Foundation for the Advancement of Military Medicine

The Institute for Defense Analysis

The Institute for Healthcare Communication, Inc

The International Center for Research on Women

The Jackson Laboratory

The Mansfield Foundation

The Maureen and Mike Mansfield Foundation

The National Center for Atmospheric Research

The Nature Conservancy

The NIH Foundation

The PEW Charitable Trusts, Philadelphia, PA

The Research Corporation of Long Island, Inc.

The Research Foundation, State of Univ of New York, Albany, NY
The Rockefeller Center

The Sante Fe Institute

The University Corporation For Atmospheric Research
The University of Texas at Austin

The Urban Institute

Thomas Jefferson National Accelerator Facility
Thomas Jefferson University

Thomas Jefferson University, Philadelphia, PA
Toxicology Excellence for Risk Assessment

Trinity University

Trout Unlimited

Truckee Meadows Community College

Trust for Public Land

Tuecson Unified School District, Tucson, AZ

Tufts Medical Center

Tufts University

Tulane University

Tulane University Health Science Center

UMI

uofm

UAB

UB Foundation and BIMR

UC Davis Medical Center Clinical and Translational Science Center
UC Davis School of Medicine, Dept of Internal Medicine
UCLA

UCSF
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s UF Department of Communicative Disorders
e UF, College of Dentistry

» UF, College of Health Professions

UF, College of Medicine

UF, Division of Gastroenterology

UF, Institute on Aging

uUIC

« UMASS

» UMB Human Resources

UMC Int Med

UMC Pathology

UMC-Chemistry

UMC-Radio

UMC-Vet Med

United Nations Foundation

United Way of Adams County, Pennsylvania
Univ of Utah - Biomedical Informatics

Univ of Utah Health Sciences - Dept. Radiology
Univerisity of Pittsburgh

Univeristy of California, Berkeley

e Univeristy of California, Santa Cruz

o Univeristy of Cincinnati College of Nursing
¢ Univeristy of Cincinnati Institute for Health Policy and Health Services Research
Univeristy of Maine, Orone, ME

Univeristy of Michigan

Universidad Metropolitana

Universities Space Research Association
University at Buffalo Foundation

University of Maryland

University of Akron

University of Alabama

University of Alabama (Huntsville)
University of Alabama at Birmingham
University of Alaska

University of Alaska Anchorage

University of Arizona

University of Arizona Department of Medicine
University of Arizona, Tucson, AZ
University of Arkansas

University of Arkansas for Medical Science
e University of Arkansas Medical School

» University of Buffalo, Buffalo, NY

e University of Buffalo, SUNY

o University of California

o University of California - San Francisco
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 University of California - SF (Center for HIV Information)

o University of California - SF (Department of Medicine)

» University of California - SF (Department of Pathology)

» University of California - SF (Department of Psychiatry)

¢ University of California - SF (Department of Radiology)

« University of California at San Diego, La Jolla, CA

o University of California Berkeley

» University of California Health Care System, Sacramento, CA

o University of California Irvine

» University of California San Francisco, San Francisco, CA

» University of California, Berkley, CA

» University of California, Davis

« University of California, Davis, La Jolla, Ca

o University of California, Davis, Sacramento, CA

University of California, Los Angelas

University of California, San Diego

University of California, San Francisco

University of California, Santa Clara

University of California, School of Public Health, Berkley, CA
University of California, School Medicine, San Diego, CA
University of Central Florida

University of Chicago

University of Chicago, Chicago, IL

University of Chicago, Health Science Institute/Children's Hospital
University of Cinc College of Medicine, Cincinnati, OH
University of Cincinnati

University of Cincinnati Medical Center, Department of Internal Medicine
University of Cincinnati Medical Center, Division of Nephrology
University of Cincinnati Medical Center, Institute of the Study of Health
University of Cincinnati Medical Center, IRB Office

University of Cincinnati, Cincinnati, OH

University of Cincinnati, College of Medicine

University of Cincinnati, College of Medicine, Division of Nephrology
University of Cincinnati, Department of Internal Medicine
University of Cincinnati, Department of Neurolgoy

University of Cincinnati, Department of Psychiatry

University of Cincinnati, Department of Surgery

University of Cincinnati, Division of Nephrology

University of Cincinnati, Institute for the Study of Health
University of Cincinnati, Internal Medicine/Pulmonary
University of Colorado

University of Colorado (Colorado Springs)

University of Colorado Denver, Aurora, CO

University of Colorado Health Science Center

University of Colorado, Denver, CO
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« University of Connecticut

 University of Dayton

s University of Delaware, Newark, DE

¢ University of Deleware

e University of Denver

e University of Florida

o University of Florida, Gainesville, FL

o University of Georgia

e University of Georgia, Athens, GA

o University of Hawaii at Manoa, Honolulu, HI

e University of Honolulu

e University of Houston

e University of Illinois

¢ University of Illinois at Chicago, Chicago, IL

e University of Iowa

« University of Iowa Center for Disease, Iowa City, IA
University of Kansas

University of Kentucky

University of Kentucky Markey Cancer Center
University of Kentucky, Lexington, KY

University of Louisville

University of MA. School of Medicine-Worcester
University of Maryland

University of Maryland (Baltimore County)
University of Maryland (Baltimore County) Joint Center for Earth Systems Technology
University of Maryland (Baltimore County), Goddard Earth Science & Technology Center
University of Maryland Biotechnology Institute, Rockville, MD
University of Maryland Eastern Shore

University of Maryland-Baltimore, Baltimore, MD

» University of Massachusetts, Boston

o University of Massachusetts

University of Massachusetts, Amherst, MA
University of Medicine and Dentistry of New Jersey, Newark, NJ
University of Miami

University of Miami, Florida

University of Michigan

¢ University of Michigan Health System

» University of Michigan, Ann Arbor, MI

» University of Michigan, Med Dept, Minneapolis, MN
o University of Minnesota

o University of Mississippi

¢ University of Missouri

» University of N. Florida, Jacksonville, FL

» University of Nebraska

¢ University of Nebraska Medical Center
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¢ University of Nevada, Las Vegas, NV

o University of New England

¢ University of New Hampshire

» University of New Mexico

» University of New Mexico, Earth Data Analysis Center, Albuquerque, NM
o University of New Orleans

o University of North Carolina

e University of North Carolina at Chapel Hill

¢ University of North Dakota

o University of Northern Colorado

o University of Notre Dame

o University of Oklahoma

e University of Oklahoma Health Sciences

University of PA, Annenberg School, Philadelphia, PA
University of Pennsylvania

University of Pennsylvania, Philadelphia, PA

University of Pittsburgh

University of Pittsburgh Medical Center, Pittsburgh, PA
University of Puerto Rico

University of Rhode Island

University of Richmond

University of Rochester

University of South Carolina

University of South Florida

University of South Florida, Tampa, FL

University of Southern California

University of Southern Mississippi

e University of Tennessee

e University of Tennessee, Knoxville

University of Tennessee, Memphis, TN

University of Tennessee-Battelle, Oak Ridge National Laboratory
University of Texas MD Anderson Research Center
University of Texas (Austin)

University of Texas Health Science Center

University of Texas Health Science Center @ SA
University of Texas Medical Branch at Galeveston, Galveston, TX
University of Texas Science Center

University of Texas Southwestern Medical Center
University of the Pacific

University of Texas at Austin

University of Utah

University of Utah Health Sciences - Cardiology Division
University of Utah Health Sciences - Epidemiology
University of Utah Health Sciences - Nephrology

¢ University of Utah Health Sciences - Ophthalmology
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¢ University of Utah Health Sciences - Pulmonary
¢ University of Utah Health Sciences

¢ University of Utah Psychology Department

¢ University of Utah School of Medicine

e University of Utah

e University of Vermont

o University of Vermont, Huntington, VT

¢ University of Virginia

o University of Virginia, Charlottesville, VA

» University of Virginia Health Science Center

o University of Virginia School of Law

¢ University of Virginia School of Medicine

» University of Washington

o University of Washington, Seattle, WA

» University of Wisconsin

» University of Wisconsin Comprehensive Cancer Center
= University of Wisconsin Medical School

¢ University of Wisconsin-Madison

¢ University of Wyoming

s University Orthopedics, Inc.

e University of Houston

UNMC

University of Maryland Eastern Shore

» University of Nebraska Medical Center
University of Southern California

University of Texas Health Science Center at San Antonio
University of Texas Health Science System
University of Wisconsin

UPMC-Western Psychiatry

Upper Mississippi River Basin Association
Ursinus College

US Green Building Council

USC

UT Dallas

UT Southwestern Medical Center

Utah State University

VA Ann Arbor Healthcare System

VA Black Hills Research and Education Foundation
VA Commonwealth University

VA Connecticut Research and Education Foundation (VACREF)
VA Medical Center - San Francisco

VAMC - Memphis

VAMC Research

Vanderbilt

Vanderbilt University
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Vanderbilt University, Nashville, TN

Vandeventer Place Research Foundation

e VANTHCS, Research and Development

« VCU

s Veteran Research Foundation of Pittsburgh

e Veterans Affairs Medical Center-San Francisco

o Veterans Biomedical Research Institute, Inc.

e Veterans Education and Research Association of Michigan
¢ Veterans Medical Research Foundation

» Veterans Medical Research Foundation of San Diego

e Veterans Medical Research

= Veteran's Research and Education Foundation

» Veterans Research Foundation of Pittsburgh

 Villa Julie College

« Virginia Commonwealth University

« Virginia Institute of Marine Science

« Virginia Polytechnic Institute

e Virginia Polytechnical Institute and State University

e VISTAR, Inc.

e VMRF

» Von Braun Center for Science and Innovation

e Voorhees College

» Wake Forest University, Winston-Salem, NC

+ Washington Central Supervisory Union & Orange Windsor Supv Union
Washington County School District, St. George, UT
Washington Hospital Center

Washington State Puget Sound Partnership

Washington University

Washington University, St. Louis, MO

Water Environment Research Foundation

Water Systems Council

Wayne State University

Wayne State

Waynesboro Area School District (Pennsylvania)

Weill Cornell Medical College

Weslaco ISD, Weslaco, TX

West Chester University

West Valley School District, Spokane, WA

West Virginia University

West Virginia University Health Science Center

West Virginia University Medical Corporation, Morgantown, WVA
West Virginia University, Department of Statistics, Morgantown, WV
West Virginia University, Health Science Center

West Virginia University, Mary Babb Randolph Cancer Ctr, Morgantown, WV
e West Virginia University, Morgantown, WV
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o Western Institute for Biomedical Research

» Western Michigan University

» Western University of Health Sciences

» Westmoreland County Public Schools, Montross, VA
+ Westside Institute for Science and Education

o Wheelchair Sports Federation, Inc

o Wichita and Affiliated Tribes

» Wildlife Habitat Council

¢ Williamshurg-James City County Public Schools, Williamsburg, VA
e Wilson Public Schools, Wilson, OK

¢ Wilton Public Schools, Wilton, CT

= Winrock International

« Wisconsin Corporation for Biomedical Research

s WISE

Woods Hole Oceanographic Institution

Worcester County Board of Education (Maryland)
Worcester Polytechnic Institute

World Organisation for Animal Health

World Resources Institute

World Vision, Inc.

Wright State University

Wright State University/Department of Engineering
Xavier University of Louisiana

e Yale Law School

« Yale University

e Yale University School of Medicine

e Yale University, New Haven, CT

= Yankton Public School District, Yankton, SD

This page can be found on the web at the following url: hutp:/wnnv.opm.gou/programs/ipa /1PA-
OtherOryList.asp

U.S. Office of Personnel Management
100 B Street, NW, Washington, DU 2o415 | (202) 606-1500 | 'TTY (202) 6062552
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CERTIFICATE OF AMENDMENT

NONSTOCK CORPORATION
Office of the Secretary of the State

MAILING ADDRESS: DELIVERY ADDRESS:
Commercial Recording Division Commercial Recording Division
Connecticut Secretary of the State Connecticut Secretary of the State

P.O. Box 150470 30 Trinity Street
Hartford, CT 06115-0470 Hartford, CT 06106
860-509-6003 860-509-6003

FEE: $20.00

Space For Office Use Only Make Checks Payable To “Secretary of the State”

1. NAME OF CORPORATION

Jaobs for the Future, Inc.

2. THE CERTIFICATE OF INCORPORATION IS (check A, B or C)
A. AMENDED
B. RESTATED

X C. AMENDED AND RESTATED

The restated certificate consolidates all amendments into a single document.

3. TEXT OF EACH AMENDMENT / RESTATEMENT

See attached continuation sheet.

(Please reference an 8 1/2 X 11 attachment if additional space is needed)
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4. VOTE INFORMATION (check A, B or C.)

X A. The Amendment was duly approved by the members in the manner required by sections
33-1140 to 33-1147 of the Connecticut General Statutes, and by the Certificate of

Incorporation.

required.

B. The Amendment was duly approved by the incorporators and member approval was not

not required.

C. The Amendment was duly approved by the board of directors and member approval was

Dated this

Zbrd-

5. EXECUTION

day of September

,2010

MELBA ABREU

TREASURER & CFO

Print or type name of signatory

Capacity of signatory

Signatu re

Rev. 12/07/09






JOBS FOR THE FUTURE, INC.
AMENDED AND RESTATED CERTIFICATE OF INCORPORATION
i The name of the Corporation is: Jobs for the Future, Inc.

2. The Corporation is organized and shall be operated exclusively for charitable,
scientific, or educational purposes within the meaning of Section 501(c)(3) of the Internal
Revenue Code of 1986, as may be amended (the “Code”).

3. Solely in furtherance therefore, the Corporation is authorized:

(a) to conduct research and provide to government, educators, business, labor,
community-based organizations and individuals, information related to economic
planning and development, education, training and retraining;

(b) to promote and implement policies and programs related to economic planning
and development, education, training and retraining;

(¢) to make gifts, grants or distributions of funds in furtherance of the purposes of
the Corporation as described in this certificate; and

(d) to engage in any lawful act or activity (to the exclusion of any others) for which
the Corporation may be formed under the Nonstock Corporation Act of the State
of Connecticut consistent with the above purposes.

4. No part of the net earnings of the Corporation shall inure to the benefit of, or
be distributable to any director or officer of the Corporation, or any other private person,
except that the Corporation shall be authorized and empowered to pay reasonable
compensation for services rendered to or for the Corporation and to make payments and
distributions in furtherance of the purposes set forth in above.

5. No substantial part of the activities of the Corporation shall be carrying on
propaganda, or otherwise attempting to influence legislation, except as otherwise provided
by Section 501(h) of the Code. The Corporation shall not participate or intervene (including
by publication or distribution of statements) in any political campaign on behalf of or in
opposition to any candidate for public office.

6. Notwithstanding any other provision of this Certificate of Incorporation, the
Corporation is organized exclusively for charitable and educational purposes, as specified in
Section 501(c)(3) of the Code. The Corporation shall not carry on any activities not
permitted to be carried on (i) by a corporation exempt from Federal income tax under
Section 501(c)(3) of the Code or (ii) by a corporation contributions to which are deductible
under Section 170(c)(2) of the Code.

7. Upon any dissolution or termination of existence of the Corporation, all of its
property and assets shall, after payment of the lawful debts of the Corporation and the
expenses of its dissolution or termination, be delivered, conveyed and paid over (subject to
any restrictions imposed by all applicable will, deed, grant conveyance, agreement,

12838067.2





memorandum, writing or other governing document) to one or more organizations
organized and operated exclusively for charitable or educational purposes as shall at the
time qualify as an exempt organization or organizations under Section 501 (c)(3) of the
Code, in such proportions and for such exclusively charitable, scientific or educational
purposes as the Board of Directors may determine. In no event shall any of the assets or
property be distributed to any director or officer, or any private individual.

8. The Corporation shall have no members.

0. The Board of Directors shall be a self-perpetuating Board of Directors whose
members shall be elected pursuant to the procedures set forth in the By-laws.

10.  This Certificate of Incorporation may not be amended to permit any action

which would prevent the Corporation from qualifying as an organization exempt from
taxation under Section 501(a) and described in Section 501(c)(3) of the Code.

12838067.2 S
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TRTE éﬁL.hEUENUE SERVICE: DEFARTMENT OF THE TREASURY
DISTRICT IPIRECTOR =
G.P.00. EBOX 1620
ERODKLYNs NY 112202

ODater  MAY 3 1991 Employer Ldentification Numbszr:
06=1146H4543
Contact Fersaons
LESI.TE. DRYDIEN
JOES FOR THE FUTURE INC Contact Telephone Number:
4% GROVE STREET v (7113) 720-4523
SOMERVILLIEY HMA 02144

.

Quir Letter U&tﬁd:
August; 2 726

Addendem ﬁpﬁltni.
Mo

Dear Applicant:

This mudifies aur letter of the above date in which we stated that yau
wauld be treated as an organization which is nat: a pirivatz foundation until
the expiration of your advance raling periad.

Your exempt status undeir section 301(a) of the Internal. Revenve Code as an
arganization described in szction S01(e) (B i35 still in effect. Eased on the
information you submitteds we have determined that you arez naot a private '
foundaticn within the meaning of section §09(2) of the code becauss you are an
organization of ihe type de scrlbed in szction 50%(a) (1) and 170(h) (1) (A) (Vi)

Grantors and contributars may rely on this determination uniess the
Internal Revenus Service publishes notice to the confrary. Howevers if you
loce your section 50%(a) (1) statuss a grantor or contribubor may not rely on
this determination if he or she was in part recponsible fors or was sware of
the act or failwre to acts or the substantial ar material change on the part of
the organization that resulted in your lass of siuch statuss ar if he ar she
acquired knonledgz that the Internal Revenue Service had given notice that you
would no longer be classified as a section 507(a) (1) arganization.

As of January 1s 1984y you are liable for taxes under the Federal
Insurrance Contributions Act (secial Security taxes) on remuneration of $100
or more you pay to each of your employess during a calendar year. You are
not liable for the tax imposed under the Federal Unemp l ayment Tax Act (FUTA).

You 3re required to file Form 990 anly if your gross receipiss each year
are normally more than $25,000. Far buidence in determining whelher your griss
receipts are "normally" more than $25,000s se: the instructions far Form 990.
If a2 return is requireds it nmust he filed by ‘the: 1&th day of the fifth manth
after the end of your annual asccounting pericd. A penalty of €10 a day is
charged when a return is filed lates unless there is reasonable cause for the
delay. Howevers the maximum penalty charged carmnot exceed $5:000 or 15 percent
of your gross receipts tor the years whichever is less. This penalty may alsc
be charged if a return is not: completes so pleasie be sure your return is
comp lete before vou file it.

If w2 have indicated in the heading of this letter that an addendun
appliess the addindum enclosed is an integral part of this letter.

Lettzr 108300/C5)





I

JOES FOR THE FUTURE INC

J. =
Because this letter could help resolve any quesiions about yvour private
foundation statuse plezase keep it in youws permanent records.
.
If you have any questionss please contact the person whose name and
" telephone number are shown abave.

Sincerely yousss

Eugenz . Alexander
District Direactor

Lettizr 1650 (DO/C5)
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BYLAWS
OF
JOBS FOR THE FUTURE, INC.
October 1, 2004

ARTICLE 1

General Provisions

Section 1.1 Name. The name of this corporation shall be Jobs for the Future,
Inc., and shall herein be referred to as "the corporation.”

Section 1.2 Offices. The principal business office of the corporation shall be at
88 Broad Street, Boston, Massachusetts, 02110. The corporation may also have offices
at such other places as the corporation may require.

Section 1.3 Fiscal Year. The fiscal year of the corporation shall begin on
October 1 and end on the following September 30 of each year.

Section 1.4 No Members. The corporation shall have no members. No person
now or hereafter designated by the corporation as a "member" for any purpose shall be
or be deemed to be a member for purposes of the Certificate of Incorporation or bylaws
of the corporation or for purposes of Connecticut General Laws, Section 33 or any other
law, rule, or regulation. Any action or vote required or permitted by C.S.G. 8§ 33 or any
other law, rule, or regulation to be taken by members shall be taken by action or vote of
the same percentage of the board of directors of the corporation.

ARTICLE 2

Statement of Purposes

The corporation is organized to provide and promote research, education,
training, and assistance in the areas of economic, workforce, and youth development.
The corporation may, as permitted by law, engage in any and all activities in furtherance
of, related to, or incidental to these purposes which may lawfully be carried on by a
corporation formed under Title 33 of Connecticut General Laws and which are not
inconsistent with the corporation's qualification as an organization described in Section
501(c)(3) of the Internal Revenue Code or corresponding section of any future tax code.

4815-6079-5429.2





Jobs for the Future, Inc.
Bylaws for May 10, 2008
Page 2

ARTICLE 3

Board of Directors

Section 3.1 Authority. The business and affairs of the corporation shall be
controlled and governed by the board of directors, which shall have the right to exercise
all powers of the corporation as permitted by law.

Section 3.2 Composition. The number of directors shall be no less than five.
The board of directors by resolution may set and increase the number of directorships
and may determine the manner by which new directors are nominated and appointed.
The president and CEO of the corporation shall serve ex officio on the board of directors
as a full voting member of the board.

Section 3.3 Terms of Office. At each annual meeting the Directors shall
determine the number of Directors to be chosen for the ensuing year and shall elect the
number so determined. New directors shall serve for an initial term of three years.
Thereatfter, directors may be elected for additional terms of three years. The terms of
the directors shall be staggered.

Section 3.4 Meetings. The annual meeting of the board of directors shall be
held in the month of October in each year on such date as shall be called by the
chairman of the board or the president and CEO at the main office of the corporation or
at such other time and place as the chairman of the board or the president and CEO
may determine, for the purpose of electing directors and officers, and for the transaction
of such other business as may properly come before the meeting. In addition to the
annual meeting, there shall be at least two other meetings of the board of directors each
year. Other meetings of the board of directors may be called by the chairman of the
board or by one-half of the directors then in office. Notice in writing, of the date, time,
place, and purpose of all annual and other meetings, shall be provided to all directors at
least three days in advance of such meeting.

Section 3.5 Quorum and Voting. A majority of the board of directors shall
constitute a quorum for the transaction of business at any meeting of the board. At any
meeting of the board of directors at which a quorum is present, a majority of those
directors present shall decide any matter, unless a different vote is specified by law, the
Articles of Organization, or these Bylaws.

Section 3.6 Meetings by Telephone. One or more directors may participate in
any annual, regular, or special meeting of the board by means of conference telephone
or similar communications equipment by which all persons participating in the meeting
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Jobs for the Future, Inc.
Bylaws for May 10, 2008
Page 3
are able to hear each other at the same time. Such participation shall constitute
presence in person at such meeting.

Section 3.7 Action Without a Meeting. Any action required or permitted to be
taken at any board meeting may be taken without a meeting if a consent in writing,
setting forth the action as taken, shall be signed by all of the directors with respect to
such subject matter. Such consent, which may be signed in counterparts, shall have
the same force and effect as a vote of the board of directors.

Section 3.8 Waiver of Notice for Meetings. Whenever any notice of a meeting is
required to be given to any director under the Articles of Organization, these bylaws, or
the laws of Connecticut, a waiver of notice in writing signed by the director, whether
before or after the time of the meeting, shall be equivalent to the giving of such notice.

Section 3.9 Committees. The board of directors may create such standing and
special committees as it determines to be in the best interest of the corporation. The
board of directors shall determine the duties, powers, and composition of such
committees, except that the board shall not delegate to such committees those powers
which by law may not be delegated. Each such committee shall submit to the board of
directors at such meetings as the board may designate, a report of the actions and
recommendations of such committees for consideration and approval by the board of
directors. Any committee may be terminated at any time by the board of directors.

Section 3.10 Compensation. Directors as such shall not receive any salaries for
their services on the board, but directors shall not be precluded from serving the
corporation in any other capacity and receiving reasonable compensation.

Section 3.11 Resignation. Any director may resign by delivering a written
resignation to the corporation at its principal office or to the chairman or secretary.
Such resignation shall be effective upon receipt unless it is specified to be effective at
some later time.

Section 3.12 Removal. Any director may be removed, with or without
assignment of cause, by a vote of two-thirds of the entire board of directors at any
meeting of the board of directors. No member of the board shall be removed from office
unless the notice of the meeting at which removal is to be considered states such
purpose and opportunity to be heard at such meeting is given to the director whose
removal is sought. Any director who fails to attend three consecutive meetings of the
board without medical reason shall thereafter be subject to removal from the board.

Section 3.13 Vacancies. Any vacancy occurring in the board of directors shall
be filled by the board of directors. A director elected to fill a vacancy shall be elected for
the unexpired term of his or her predecessor in office.

ARTICLE 4

Officers

4815-6079-5429.2





Jobs for the Future, Inc.
Bylaws for May 10, 2008
Page 4

Section 4.1 Officers. The officers of the corporation shall be a chairman,
president and CEO, treasurer, and secretary of the board of directors.
The president and CEO shall serve ex officio on the board of directors as a full voting
member of the board. In addition, the board of directors may elect such other officers as
it shall determine in accordance with the provisions of this Article.

Section 4.2 Election. The officers of the corporation shall be elected by the
board of directors at the annual meeting and shall hold office for one year, except for
the chairman of the board who shall hold office for two years. Each officer shall hold
office until a successor shall have been elected and qualified.

Section 4.3 Vacancies. A vacancy in any office because of death, resignation,
disqualification, or otherwise may be filled by the board of directors for the unexpired
portion of the term.

Section 4.4 Removal. Any officer may be removed, with or without assignment
of cause, by a vote of one-half of the entire board of directors at any meeting of the
board of directors. No officer shall be removed from office unless the notice of the
meeting at which removal is to be considered states such purpose and opportunity to be
heard at such meeting is given to the officer whose removal is sought.

Section 4.5 Chairman. The chairman shall preside at all meetings of the board
of directors. The chairman, or other proper officer or agent of the corporation
authorized by the board of directors, may sign any deeds, mortgages, bonds, contracts,
or other instruments which the board of directors has authorized to be executed. The
chairman shall perform all duties incident to the office of chairman and such other duties
as may be prescribed by the board of directors from time to time.

Section 4.6 Treasurer. The treasurer, or other proper officer or agent of the
corporation authorized by the board of directors, shall have charge and custody of and
be responsible for all funds and securities of the corporation; receive and give receipt
for moneys due and payable to the corporation from any source whatsoever, and
deposit all such moneys in the name of the corporation in such banks, trust companies,
or other depositories as shall be selected by the board of directors; and in general
perform all of the duties incident to the office of treasurer and such others as may from
time to time be assigned by the board of directors.

Section 4.7 Secretary. The secretary, or other proper officer or agent of the
corporation authorized by the board of directors, shall keep the minutes of the meetings
of the board of directors in one or more books provided for that purpose; ensure that all
notices are given in accordance with the provisions of these bylaws; be custodian of the
corporate records; and in general perform all such duties as may from time to time be
assigned by the board of directors.

Section 4.8 The president and CEO. The president and CEO shall perform all
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the duties and responsibilities incident to the office of president and CEO and shall
have such additional duties and powers as the board of directors may designate. The
president and CEO shall serve ex officio on the board of directors as a full voting
member of the board.

ARTICLE 5

Corporate Transactions

Section 5.1 Contracts. The board of directors may authorize any officer or
officers, agent or agents of the corporation in addition to the officers so authorized by
these bylaws, to enter into any contract or execute and deliver any instrument in the
name of and on behalf of the corporation, and such authority may be general or
confined by specific instances.

Section 5.2 Indebtedness. All checks, drafts, or orders for the payment of
money, notes, or other evidence of indebtedness issued in the name of the corporation,
shall be signed by such officer or agent of the corporation as from time to time may be
determined by the board of directors. In the absence of such determination of the
board, such instruments shall be signed by the treasurer of the corporation.

Section 5.3 Deposits. All funds of the corporation shall be deposited from time
to time to the credit of the corporation in such banks, trust companies, or other
depositories as the board of directors shall select.

Section 5.4 Contributions. The board of directors may accept on behalf of the
corporation any contribution, gift, bequest, or devise for the general purposes or for any
special purpose of the corporation.

ARTICLE 6

Books and Records

The corporation shall keep at the principal office of the corporation correct and
complete books and records of account; minutes of the proceedings of board of
directors; and a register of the names and addresses of the directors of the corporation.
All books, and records of the corporation may be inspected by any director, or agent or
attorney thereof, for any proper purpose at any reasonable time.
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ARTICLE 7

Restrictions on Activities

Notwithstanding any other provisions of these bylaws, no director, officer,
employee, agent, or any other representative of the corporation shall take any action or
carry on any activity by or on behalf of the corporation not permitted to be taken by an
organization exempt under section 501(c)(3) of the Internal Revenue Code, as it now
exists or may hereafter be amended, or any corresponding section of any future tax
code.

ARTICLE 8

Dissolution

In the event of dissolution of the corporation, the board of directors shall, after
paying or making provisions for the payment of all of the liabilities of the corporation to
the extent assets of the corporation permit, dispose of all the assets of the corporation
exclusively for the purposes of the corporation, as the board of directors shall
determine, in such manner as required by section 501(c)(3) of the Internal Revenue
Code (or corresponding provision of any future United States Internal Revenue law) and
in accordance with Section 33 of Connecticut General Laws.

ARTICLE 9

Personal Liability

A director or officer who performs his or her duties in accordance with Title 33,
Subsection 447, of Connecticut General Laws shall be presumed to have no liability to
the corporation by reason of being or having been a director or officer of the
corporation.

ARTICLE 10

Indemnification

The corporation shall, to the extent legally permissible, indemnify each person
who may serve or who has served at any time as an officer or director of the corporation
against all expenses and liabilities, including, without limitation, counsel fees,
judgments, fines, excise taxes, penalties and settlement payments, reasonably incurred
by or imposed upon such person in connection with any threatened, pending or
completed action, suit or proceeding in which he or she may become involved by
reason of his or her service in such capacity; provided that no indemnification shall be
provided for any such person with respect to any matter as to which he or she shall
have been finally adjudicated in any proceeding not have acted in good faith in the
reasonable belief that such action was in the best interests of the corporation; and
further provided that any compromise or settlement payment shall be approved by a
majority vote of a quorum of directors who are not at that time parties to the proceeding.
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The indemnification provided hereunder shall inure to the benefit of the heirs,
executors and administrators of persons entitled to indemnification hereunder. The right
of indemnification under this Article shall be in addition to and not exclusive of all other
rights to which any person may be entitled.

This Article constitutes a contract between the corporation and the indemnified
officers and directors. No amendment or repeal of the provisions of this Article which
adversely affects the right of an indemnified officer or director under this Article shall
apply to such officer or director with respect to those acts or omissions which occurred
at any time prior to such amendment or repeal.

ARTICLE 11

Amendments to Bylaws

These bylaws may be amended by a majority vote of the total number of
directors at any meeting of the board of directors, provided that the substance of any
proposed amendment is stated in the notice of the meeting at which such action is to be
taken.

(End of Bylaws)
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NAME

Corporate Name
The name of this corporation is STEM Next Opportunity Fund (the “Corporation”).

OFFICES

Principal Office
The principal office for the transaction of the business of the Corporation may be established at

any place or places within or without the State of California by resolution of the Board.

Other Offices
The Board may at any time establish branch or subordinate offices at any place or places where
the Corporation is qualified to transact business.

PURPOSES

General Purpose
The Corporation is a nonprofit public benefit corporation and is not organized for the private gain

of any person. It is organized under the Nonprofit Corporation Law of California (“California
Nonprofit Corporation Law”) for public and charitable purposes.

Specific Purpose
The specific purpose of the Corporation shall include without limitation, to scale STEM learning

opportunities for every young person in America.

LIMITATIONS

Political Activities

The Corporation has been formed under California Nonprofit Corporation Law for the charitable
purposes described in Article 3, and it shall be nonprofit and nonpartisan. No substantial part of
the activities of the Corporation shall consist of carrying on propaganda, or otherwise attempting
to influence legislation, and the Corporation shall not participate in or intervene in any political
campaign (including the publishing or distribution of statements) on behalf of, or in opposition to,
any candidate for public office.

Prohibited Activities

The Corporation shall not, except in any insubstantial degree, engage in any activities or exercise
any powers that are not in furtherance of the purposes described in Article 3. The Corporation
may not carry on any activity for the profit of its Officers, Directors or other persons or distribute
any gains, profits or dividends to its Officers, Directors or other persons as such. Furthermore,
nothing in Article 3 shall be construed as allowing the Corporation to engage in any activity not
permitted to be carried on (i) by a corporation exempt from federal income tax under
section 501(c)(3) of the Internal Revenue Code of 1986, as amended (the “Code”) or (ii) by a
corporation, contributions to which are deductible under section 170(c)(2) of the Code.
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ARTICLE §

Section 5.1

Section 5.2

ARTICLE 6

Section 6.1

Section 6.2

ARTICLE 7

Section 7.1

7.1.1

Section 7.2

Section 7.3

DEDICATION OF ASSETS

Property Dedicated to Nonprofit Purposes

The property of the Corporation is irrevocably dedicated to public and charitable purposes. No
part of the net income or assets of the Corporation shall ever inure to the benefit of any of its
Directors or Officers, or to the benefit of any private person, except that the Corporation is
authorized and empowered to pay reasonable compensation for services rendered and to make
payments and distributions in furtherance of the purposes set forth in Article 3 hereof.

Distribution of Assets Upon Dissolution

Upon the dissolution or winding up of the Corporation, its assets remaining after payment, or
provision for payment, of all debts and liabilities of the Corporation shall be distributed to a
nonprofit fund, foundation, or corporation which is organized and operated exclusively for public
and charitable purposes and which has established its tax exempt status under Section 501(c)(3) of
the Code.

MEMBERSHIPS

Members
The Corporation shall have no members within the meaning of section 5056 of the California
Nonprofit Corporation Law.

Non-Voting Members

The Board may adopt policies and procedures for the admission of associate members or other
designated members who shall have no voting rights in the Corporation. Such associate or other
members are not “members” of the Corporation as defined in section 5056 of the California
Nonprofit Corporation Law.

DIRECTORS

Number and Qualifications

Number

The authorized number of directors of the Corporation (“Directors”) shall be not less than three (3)
or more than nine (9); the exact authorized number to be fixed, within these limits, by resolution
of the Board.

Qualifications

The qualification of the directors of the Corporation (“Directors”), if any, shall be set by resolution
of the Board.

Corporate Powers Exercised by Board

Subject to the provisions of the Articles of Incorporation of the Corporation (the “Articles of
Incorporation”), California Nonprofit Corporation Law and any other applicable laws, the business
and affairs of the Corporation shall be managed, and all corporate powers shall be exercised, by or
under the direction of the board of Directors (the “Board”). The Board may delegate the
management of the activities of the Corporation to any person or persons, management company
or committee however composed, provided that the activities and affairs of the Corporation shall
be managed and all corporate powers shall be exercised under the ultimate direction of the Board.

Terms; Election of Successors

Directors shall be elected at each annual meeting of the Board for two year terms. Each Director,
including a Director elected to fill a vacancy, shall hold office until the expiration of the term for
which he or she was elected and until the election and qualification of a successor, or until that
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Section 7.4

7.4.1

7.4.2

7.4.3

7.4.4

7.4.5

Section 7.5

Section 7.6

Section 7.7

Director’s earlier resignation or removal in accordance with these Bylaws and California
Nonprofit Corporation Law. By resolution, the Board may arrange for terms to be staggered.

Vacancies

Events Causing Vacancy

A vacancy or vacancies on the Board shall be deemed to exist on the occurrence of the following:
(i) the death, resignation, or removal of any Director; (ii) whenever the number of authorized
Directors is increased; or (iii) the failure of the Board, at any meeting at which any Director or
Directors are to be elected, to elect the full authorized number of Directors.

Removal

The Board may by resolution declare vacant the office of a Director who has been declared of
unsound mind by an order of court, or convicted of a felony, or found by final order or judgment
of any court to have breached a duty under California Nonprofit Corporation Law.

Directors may be removed with or without cause by a majority of Directors then in office.

No Removal on Reduction of Number of Directors

No reduction of the authorized number of Directors shall have the effect of removing any Director
before that Director’s term of office expires unless the reduction also provides for the removal of
that specified Director in accordance with these Bylaws and California Nonprofit Corporation
Law.

Resignations
Except as provided in this Section 7.4.4, any Director may resign by giving written notice to the

Chairperson, the President, the Secretary, or the Board. Such a written resignation will be
effective on the later of (i) the date it is delivered or (ii) the time specified in the written notice that
the resignation is to become effective. No Director may resign if the Corporation would then be
left without a duly elected Director or Directors in charge of its affairs, except upon notice to the
California Attorney General (the “Attorney General”).

Election to Fill Vacancies

If there is a vacancy on the Board, including a vacancy created by the removal of a Director, the
Board may fill such vacancy by electing an additional director as soon as practicable after the
vacancy occurs. If the number of Directors then in office is less than a quorum, additional
directors may be elected to fill such vacancies by (i) the unanimous written consent of the
Directors then in office, (ii) the affirmative vote of a majority of the Directors in office at a
meeting held according to notice or waivers complying with section 5211 of the California
Nonprofit Corporation Law, or (iii) a sole remaining Director.

Regular Meetings
Each year, the Board shall hold at least one meeting, at a time and place fixed by the Board, for

the purposes of election of Directors, appointment of Officers, review and approval of the
corporate budget and transaction of other business. This meeting is sometimes referred to in these
Bylaws as the “annual meeting.” Other regular meetings of the Board may be held at such time
and place as the Board may fix from time to time by resolution.

Special Meetings
Special meetings of the Board for any purpose may be called at any time by the Chairperson, or

the President, or the Vice President (if any), or the Secretary, or any two Directors.

Notice of Meetings
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7.7.1

7.7.2

7.7.3

Section 7.8

7.8.1

Section 7.9

7.9.1

Manner of Giving

Except when the time and place of a regular meeting is set by the Board by resolution in advance
(as permitted by Section 7.5), notice of the time and place of all regular and special meetings shall
be given to each Director by one of the following methods:

(a)  Personal delivery of oral or written notice;
(b)  First-class mail, postage paid;

(¢)  Telephone, including a voice messaging system or other system or technology designed to
record and communicate messages; or

(d)  Facsimile, electronic mail (“e-mail”) or other means of electronic transmission if the
recipient has consented to accept notices in this manner.

All such notices shall be given or sent to the Director’s address, phone number, facsimile number
or e-mail address as shown on the records of the Corporation. Any oral notice given personally or
by telephone may be communicated directly to the Director or to a person who would reasonably
be expected to promptly communicate such notice to the Director. Notice of regular meetings may
be given in the form of a calendar or schedule that sets forth the date, time and place of more than
one regular meeting.

Time Requirements

Notices sent by first-class mail shall be deposited into a United States mail box at least four days
before the time set for the meeting. Notices given by personal delivery, telephone, voice
messaging system or other system or technology designed to record and communicate messages,
facsimile, e-mail or other electronic transmission shall be delivered at least 48 hours before the
time set for the meeting.

Notice Contents

The notice shall state the time and place for the meeting, except that if the meeting is scheduled to
be held at the principal office of the Corporation, the notice shall be valid even if no place is
specified. The notice need not specify the purpose of the meeting unless required to elsewhere in
these Bylaws.

Place of Board Meetings

Regular and special meetings of the Board may be held at any place within or outside the state that
has been designated in the notice of the meeting, or, if not stated in the notice or, if there is no
notice, designated by resolution of the Board. If the place of a regular or special meeting is not
designated in the notice or fixed by a resolution of the Board, it shall be held at the principal office
of the Corporation.

Meetings by Telephone or Similar Communication Equipment

Any meeting may be held by conference telephone or other communications equipment permitted
by California Nonprofit Corporation Law, as long as all Directors participating in the meeting can
communicate with one another and all other requirements of California Nonprofit Corporation
Law are satisfied. All such Directors shall be deemed to be present in person at such meeting.

Quorum and Action of the Board

uorum
A majority of Directors then in office (but no fewer than two Directors or one-fifth of the
authorized number in Section 7.1.1, whichever is greater) shall constitute a quorum for the
transaction of business, except to adjourn as provided in Section 7.11.
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7.9.2

7.9.3

Section 7.10

Section 7.11

Section 7.12

Section 7.13

Minimum Vote Requirements for Valid Board Action

Every act taken or decision made by a vote of the majority of the Directors present at a meeting
duly held at which a quorum is present is the act of the Board, unless a greater number is expressly
required by California Nonprofit Corporation Law, the Articles of Incorporation or these Bylaws.
A meeting at which a quorum is initially present may continue to transact business,
notwithstanding the withdrawal of Directors from the meeting, if any action taken is approved by
at least a majority of the required quorum for that meeting.

When a Greater Vote Is Required for Valid Board Action
The following actions shall require a vote by a majority of all Directors then in office in order to
be effective:

(a)  Approval of contracts or transactions in which a Director has a direct or indirect material
financial interest as described in Section 10.1 (provided that the vote of any interested
Director(s) is not counted);

(b)  Creation of, and appointment to, Committees (but not advisory committees) as described in
Section 8.1;

(c)  Removal of a Director without cause as described in Section 7.4.2; and
(d) Indemnification of Directors as described in Article 11.

Waiver of Notice

The transactions of any meeting of the Board, however called and noticed or wherever held, shall
be as valid as though taken at a meeting duly held after regular call and notice, if (i) a quorum is
present, and (ii) either before or after the meeting, each of the Directors who is not present at the
meeting signs a written waiver of notice, a consent to holding the meeting, or an approval of the
minutes. The waiver of notice or consent does not need to specify the purpose of the meeting. All
waivers, consents, and approvals shall be filed with the corporate records or made a part of the
minutes of the meeting. Also, notice of a meeting is not required to be given to any Director who
attends the meeting without protesting before or at its commencement about the lack of adequate
notice. Directors can protest the lack of notice only by presenting a written protest to the
Secretary either in person, by first-class mail addressed to the Secretary at the principal office of
the Corporation as contained on the records of the Corporation as of the date of the protest, or by
facsimile addressed to the facsimile number of the Corporation as contained on the records of the
Corporation as of the date of the protest.

Adjournment
A majority of the Directors present, whether or not constituting a quorum, may adjourn any

meeting to another time and place.

Notice of Adjournment

Notice of the time and place of holding an adjourned meeting need not be given, unless the
meeting is adjourned for more than 24 hours, in which case personal notice of the time and place
shall be given before the time of the adjourned meeting to the Directors who were not present at
the time of the adjournment.

Conduct of Meetings

Meetings of the Board shall be presided over by the Chairperson, or, if there is no Chairperson or
the Chairperson is absent, the President or, if the President and Chairperson are both absent, by the
Vice President (if any) or, in the absence of each of these persons, by a chairperson of the meeting,
chosen by a majority of the Directors present at the meeting. The Secretary shall act as secretary
of all meetings of the Board, provided that, if the Secretary is absent, the presiding officer shall
appoint another person to act as secretary of the meeting. Meetings shall be governed by rules of
procedure as may be determined by the Board from time to time, insofar as such rules are not
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Section 7.14

Section 7.15

Section 7.16

ARTICLE 8

Section 8.1

inconsistent with or in conflict with these Bylaws, with the Articles, or with any provisions of law
applicable to the Corporation.

Action Without Meeting

Any action required or permitted to be taken by the Board may be taken without a meeting, if all
members of the Board, individually or collectively, consent in writing to the action. For the
purposes of this Section 7.14 only, “all members of the Board” shall not include any “interested
Director” as defined in section 5233 of the California Nonprofit Corporation Law. Such written
consent shall have the same force and effect as a unanimous vote of the Board taken at a meeting.
Such written consent or consents shall be filed with the minutes of the proceedings of the Board.

Written consent may be transmitted by first-class mail, messenger, courier, facsimile, e-mail or
any other reasonable method satisfactory to the Chairperson or the President.

Fees and Compensation of Directors

The Corporation shall not pay any compensation to Directors for services rendered to the
Corporation as Directors, except that Directors may be reimbursed for expenses incurred in the
performance of their duties to the Corporation, in reasonable amounts as approved by the Board.

Also, Directors may not be compensated for rendering services to the Corporation in a capacity
other than as Directors, unless such compensation is reasonable and further provided that not more
than 49% of the persons serving as Directors may be “interested persons” which, for purposes of
this Section 7.15 only, means:

(a)  any person currently being compensated by the Corporation for services rendered to it
within the previous 12 months, whether as a full or part-time Officer or other employee,
independent contractor, or otherwise, excluding any reasonable compensation paid to a
Director as Director; or

(b)  any brother, sister, ancestor, descendant, spouse, brother-in-law, sister-in-law, son-in-law,
daughter-in-law, mother-in-law, or father-in-law of any such person.

Non-Liability of Directors
The Directors shall not be personally liable for the debts, liabilities, or other obligations of the
Corporation.

COMMITTEES

Committees of Directors

The Board may, by resolution adopted by a majority of the Directors then in office, create one or
more Board Committees (“Committees”), including an executive committee, each consisting of
two or more Directors, to serve at the discretion of the Board. Any Committee, to the extent
provided in the resolution of the Board, may be given the authority of the Board except that no
Committee may:

(a) approve any action for which the California Nonprofit Corporation Law also requires
approval of the members or approval of a majority of all members;

(b) fill vacancies on the Board or in any Committee which has the authority of the Board;
(c)  fix compensation of the Directors for serving on the Board or on any Committee;

(d) amend or repeal Bylaws or adopt new Bylaws;
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Section 8.2

Section 8.3

Section 8.4

Section 8.5

(e)  amend or repeal any resolution of the Board which by its express terms is not so amendable
or repealable;

(f)  appoint any other Committees or the members of these Committees;

(g) expend corporate funds to support a nominee for Director after more persons have been
nominated than can be elected; or

(h) approve any transaction (i) between the Corporation and one or more of its Directors or
(i) between the Corporation and any entity in which one or more of its Directors have a
material financial interest.

Meetings and Action of Board Committees

Meetings and action of Committees shall be governed by, and held and taken in accordance with,
the provisions of Article 7 concerning meetings of Directors, with such changes in the context of
Article 7 as are necessary to substitute the Committee and its members for the Board and its
members, except that the time for regular meetings of Committees may be determined by
resolution of the Board, and special meetings of Committees may also be called by resolution of
the Board. Minutes shall be kept of each meeting of any Committee and shall be filed with the
corporate records. The Committee shall report to the Board from time to time as the Board may
require. The Board may adopt rules for the governance of any Committee not inconsistent with
the provisions by these Bylaws. In the absence of rules adopted by the Board, the Committee may
adopt such rules.

Quorum Rules for Board Committees

A majority of the Committee members shall constitute a quorum for the transaction of Committee
business, except to adjourn. A majority of the Committee members present, whether or not
constituting a quorum, may adjourn any meeting to another time and place. Every act taken or
decision made by a majority of the Committee members present at a meeting duly held at which a
quorum is present shall be regarded as an act of the Committee, subject to the provisions of the
California Nonprofit Corporation Law relating to actions that require a majority vote of the entire
Board. A meeting at which a quorum is initially present may continue to transact business,
notwithstanding the withdrawal of Committee members, if any action taken is approved by at least
a majority of the required quorum for that meeting.

Revocation of Delegated Authority

The Board may, at any time, revoke or modify any or all of the authority that the Board has
delegated to a Committee, increase or decrease (but not below two) the number of members of a
Committee, and fill vacancies in a Committee from the members of the Board.

Nonprofit Integrity Act/Audit Committee

In any fiscal year in which the Corporation receives or accrues gross revenues of two million
dollars or more (excluding grants from, and contracts for services with, governmental entities for
which the governmental entity requires an accounting of the funds received), the Board shall
(i) prepare annual financial statements using generally accepted accounting principles that are
audited by an independent certified public accountant (“CPA”) in conformity with generally
accepted auditing standards; (ii) make the audit available to the Attorney General and to the public
on the same basis that the Internal Revenue Service Form 990 is required to be made available;
and (iii) appoint an Audit Committee.

The Audit Committee shall not include paid or unpaid staff or employees of the Corporation,
including, if staff members or employees, the President or chief executive officer or the Treasurer
or chief financial officer (if any). If there is a finance committee, members of the finance
committee shall constitute less than 50% of the membership of the Audit Committee and the
chairperson of the Audit Committee shall not be a member of the finance committee. Subject to
the supervision of the Board, the Audit Committee shall:
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Section 8.6

ARTICLE 9

Section 9.1

Section 9.2

Section 9.3

Section 9.4

Section 9.5

(a)  make recommendations to the Board on the hiring and firing of the CPA;

(b)  confer with the CPA to satisfy Audit Committee members that the financial affairs of the
Corporation are in order;

(¢)  approve non-audit services by the CPA and ensure such services conform to standards in
the Yellow Book issued by the United States Comptroller General; and

(d) ifrequested by the Board, negotiate the CPA’s compensation on behalf of the Board.

Advisory Committees

The Board may create one or more advisory committees to serve at the pleasure of the Board.
Appointments to such advisory committees need not, but may, be Directors. The Board shall
appoint and discharge advisory committee members. All actions and recommendations of an
advisory committee shall require ratification by the Board before being given effect.

OFFICERS

Officers

The officers of the Corporation (“Officers”) shall be either a President or a Chairperson, or both, a
Secretary, and a Treasurer or chief financial officer, or both. Other than the Chairperson, these
persons may, but need not be, selected from among the Directors. The Board shall have the power
to designate additional Officers, including a Vice President, who also need not be Directors, with
such duties, powers, titles and privileges as the Board may fix, including such Officers as may be
appointed in accordance with Section 9.6.6. Any number of offices may be held by the same
person, except that the Secretary, the Treasurer and the chief financial officer (if any) may not
serve concurrently as either the President or the Chairperson.

Election of Officers

The Officers, except those appointed in accordance with Section 9.6.6, shall be elected by the
Board at the annual meeting of the Corporation for a term of one year, and each shall serve at the
discretion of the Board until his or her successor shall be elected, or his or her earlier resignation
or removal. Officers may be elected for two (2) consecutive terms.

Removal of Officers

Subject to the rights, if any, of an Officer under any contract of employment, any Officer may be
removed, with or without cause, (i) by the Board, at any regular or special meeting of the Board,
or at the annual meeting of the Corporation, or (ii) by an Officer on whom such power of removal
may be conferred by the Board.

Resignation of Officers

Any Officer may resign at any time by giving written notice to the Corporation. Any resignation
shall take effect at the date of the receipt of that notice or at any later time specified in that notice;
and, unless otherwise specified in that notice, the acceptance of the resignation shall not be
necessary to make it effective. Any resignation is without prejudice to the rights, if any of the
Corporation under any contract to which the Officer is a party.

Vacancies in Offices

A vacancy in any office because of death, resignation, removal, disqualification, or any other
cause shall be filled in the manner prescribed in these Bylaws for regular appointments to that
office, provided that such vacancies shall be filled as they occur and not on an annual basis. In the
event of a vacancy in any office other than the President or one appointed in accordance with
Section 9.6.6 such vacancy shall be filled temporarily by appointment by the President, or if none,
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Section 9.6

9.6.1

9.6.2

9.6.3

9.6.4

9.6.5

by the Chairperson, and the appointee shall remain in office for 60 days, or until the next regular
meeting of the Board, whichever comes first. Thereafter, the position can be filled only by action
of the Board.

Responsibilities of Officers

Chairperson of the Board

The chairperson of the Board (the “Chairperson”), if any, shall be a Director and shall preside at
meetings of the Board and exercise and perform such other powers and duties as may from time to
time be assigned to him by the Board or prescribed by these Bylaws. If the Board designates both
a Chairperson and a President, the Board shall, by resolution, establish the specific duties carried
by each position.

President

The president of the Corporation (the “President”) shall, if there is no Chairperson, or in the
Chairperson’s absence, preside at meetings of the Board and exercise and perform such other
powers and duties as may from time to time be assigned to him by the Board or prescribed by
these Bylaws. If no other person is designated as the chief executive, the President shall, in
addition, be the chief executive and shall have the powers and duties prescribed in Section 9.7.

Vice President

The vice president of the Corporation (the “Vice President”) shall, in the absence or disability of
the President, perform all the duties of the President and, when so acting, have all the powers of
and be subject to all the restrictions upon, the President. The Vice President shall have such other
powers and perform such other duties as may be prescribed by the Board.

Secretary
The secretary of the Corporation (the “Secretary”) shall attend to the following:

9.6.4.1 Bylaws

The Secretary shall certify and keep or cause to be kept at the principal office of the
Corporation the original or a copy of these Bylaws as amended to date.

9.6.4.2 Minute Book

The Secretary shall keep or cause to be kept a minute book as described in Section 12.1.

9.6.4.3 Notices

The Secretary shall give, or cause to be given, notice of all meetings of the Board in
accordance with these Bylaws.

9.6.4.4 Corporate Records

Upon request, the Secretary shall exhibit or cause to be exhibited at all reasonable times
to any Director, or to his or her agent or attorney, these Bylaws and the minute book.

9.6.4.5 Corporate Seal and Other Duties

The Secretary shall keep or cause to be kept the seal of the Corporation, if any, in safe
custody, and shall have such other powers and perform such other duties incident to the
office of Secretary as may be prescribed by the Board or these Bylaws.

Treasurer
The treasurer of the Corporation (the “Treasurer”) shall attend to the following:
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9.6.6

Section 9.7

Section 9.8

9.8.1

9.6.5.1 Books of Account

The Treasurer shall keep and maintain, or cause to be kept and maintained, adequate and
correct books and records of accounts of the properties and transactions of the
Corporation, including accounts of its assets, liabilities, receipts, disbursements, gains,
losses, capital, retained earnings, and other matters customarily included in financial
statements. The books of account shall be open to inspection by any Director at all
reasonable times.

9.6.5.2 Financial Reports

The Treasurer shall prepare, or cause to be prepared, and certify, or cause to be certified,
the financial statements to be included in any required reports.

9.6.5.3 Deposit and Disbursement of Money and Valuables

The Treasurer shall deposit, or cause to be deposited, all money and other valuables in
the name and to the credit of the Corporation with such depositories as may be designated
by the Board; shall disburse, or cause to be disbursed, the funds of the Corporation as
may be ordered by the Board; shall render, or cause to be rendered to the President and
Directors, whenever they request it, an account of all of his or her transactions as
Treasurer and of the financial condition of the Corporation; and shall have other powers
and perform such other duties incident to the office of Treasurer as may be prescribed by
the Board or these Bylaws.

9.65.4 Bond

If required by the Board, the Treasurer shall give the Corporation a bond in the amount
and with the surety or sureties specified by the Board for faithful performance of the
duties of his office and for restoration to the Corporation of all its books, papers,
vouchers, money, and other property of every kind in his possession or under his control
on his death, resignation, retirement, or removal from office.

Additional Officers

The Board may empower the Chairperson, President, or chief executive, to appoint or remove
such other Officers as the business of the Corporation may require, each of whom shall hold office
for such period, have such authority, and perform such duties as are provided in these Bylaws or
as the Board from time to time may determine.

Chief Executive

Subject to such supervisory powers as may be given by the Board to the Chairperson or President,
the Board may hire a chief executive who shall be the general manager of the Corporation, and
subject to the control of the Board, shall supervise, direct and control the Corporation's day-to-day
activities, business and affairs. The chief executive (who may be referred to as the “chief
executive officer” or “executive director” shall be empowered to hire, supervise and fire all of the
employees of the Corporation, under such terms and having such job responsibilities as the chief
executive shall determine in his or her sole discretion, subject to the rights, if any, of the employee
under any contract of employment. The chief executive may delegate his or her responsibilities
and powers subject to the control of the Board. He or she shall have such other powers and duties
as may be prescribed by the Board or these Bylaws. Additionally, the Board may, by resolution,
appoint the chief executive as an Officer.

Compensation of Officers

Salaries Fixed by Board

The salaries of Officers, if any, shall be fixed from time to time by resolution of the Board or by
the person or Committee to whom the Board has delegated this function, and no Officer shall be
prevented from receiving such salary by reason of the fact that he or she is also a Director,
provided, however, that such compensation paid to a Director for serving as an Officer shall only

10
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9.8.2

ARTICLE 10

Section 10.1

10.1.1

10.1.2

10.1.3

be allowed if permitted under the provisions of Section 7.15. In all cases, any salaries received by
Officers shall be reasonable and given in return for services actually rendered for the Corporation
which relate to the performance of the public benefit purposes of the Corporation. No salaried
Officer serving as a Director shall be permitted to vote on his or her own compensation as an
Officer.

Fairness of Compensation

The Board shall periodically review the fairness of compensation, including benefits, paid to every
person, regardless of title, with powers, duties, or responsibilities comparable to the president,
chief executive officer, treasurer, or chief financial officer (i) once such person is hired, (ii) upon
any extension or renewal of such person’s term of employment, and (iii) when such person’s
compensation is modified (unless all employees are subject to the same general modification of
compensation).

TRANSACTIONS BETWEEN CORPORATION AND DIRECTORS OR OFFICERS

Transactions with Directors and Officers

Interested Party Transactions
Except as described in Section 10.1.2, the Corporation shall not be a party to any transaction:

(a)  in which one or more of its Directors or Officers has a material financial interest, or

(b)  with any corporation, firm, association, or other entity in which one or more Directors or
Officers has a material financial interest.

Requirements to Authorize Interested Party Transactions
The Corporation shall not be a party to any transaction described in 10.1.1 unless:

(a)  the Corporation enters into the transaction for its own benefit;

(b)  the transaction is fair and reasonable to the Corporation at the time the transaction is
entered into;

(c)  prior to consummating the transaction or any part thereof, the Board authorizes or approves
the transaction in good faith, by a vote of a majority of Directors then in office (without
counting the vote of the interested Directors), and with knowledge of the material facts
concerning the transaction and the interested Director’s or Officer’s financial interest in the
transaction;

(d)  prior to authorizing or approving the transaction, the Board considers and in good faith
determines after reasonable investigation that the Corporation could not obtain a more
advantageous arrangement with reasonable effort under the circumstances; and

(e)  the minutes of the Board meeting at which such action was taken reflect that the Board
considered and made the findings described in paragraphs (a) through (d) of this Section
10.1.2.

Material Financial Interest
A Director or Officer shall not be deemed to have a “material financial interest” in a transaction:

(a)  that fixes the compensation of a Director as a Director or Officer;

(b)  if the contract or transaction is part of a public or charitable program of the Corporation and
it (1) is approved or authorized by the Corporation in good faith and without unjustified

11
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Section 10.2

Section 10.3

Section 10.4

ARTICLE 11

Section 11.1

11.1.1

11.1.2

favoritism, and (2) results in a benefit to one or more Directors or their families only
because they are in the class of persons intended to be benefited by the program; or

(¢)  where the interested Director has no actual knowledge of the transaction and it does not
exceed the lesser of one percent of the gross receipts of the corporation for the preceding
year or $100,000.

Loans to Directors and Officers

The Corporation shall not make any loan of money or property to or guarantee the obligation of
any Director or Officer, unless approved by the Attorney General; except that, however, the
Corporation may advance money to a Director or Officer for expenses reasonably anticipated to be
incurred in the performance of duties of such Director or Officer, if in the absence of such
advance, such Director or Officer would be entitled to be reimbursed for such expenses by the
Corporation.

The limitation above does not apply if (i) the loan is necessary, in the judgment of the Board, to
provide financing for the purchase of the principal residence of an Officer in order to secure the
services of (or continued services of) the Officer and the loan is secured by real property located in
California; or (ii) the loan is for the payment of premiums on a life insurance policy on the life of
a Director or Officer and repayment to the Corporation of the amount paid by it is secured by the
proceeds of the policy and its cash surrender value.

Interlocking Directorates

No contract or other transaction between the Corporation and any corporation, firm or association
of which one or more Directors are directors is either void or voidable because such Director(s)
are present at the Board or Committee meeting that authorizes, approves or ratifies the contract or
transaction, if (i) the material facts as to the transaction and as to such Director’s other directorship
are fully disclosed or known to the Board or Committee, and the Board or Committee authorizes,
approves or ratifies the contract or transaction in good faith by a vote sufficient without counting
the vote of the common Director(s) (subject to the quorum provisions of Article 7); or if (ii) the
contract or transaction is just and reasonable as to the Corporation at the time it is authorized,
approved or ratified.

Duty of Loyalty; Construction with Article 11

Nothing in this ARTICLE 10 shall be construed to derogate in any way from the absolute duty of
loyalty that every Director and Officer owes to the Corporation. Furthermore, nothing in this
ARTICLE 10 shall be construed to override or amend the provisions of Article 11. All conflicts
between the two articles shall be resolved in favor of Article 11.

INDEMNIFICATION OF DIRECTORS, OFFICERS, EMPLOYEES AND AGENTS

Definitions
For purpose of this Article 11,

G‘A5 ent”
means any person who is or was a Director, Officer, employee, or other agent of the Corporation,

or is or was serving at the request of the Corporation as a Director, Officer, employee, or agent of
another foreign or domestic corporation, partnership, joint venture, trust, or other enterprise, or
was a Director, Officer, employee, or agent of a foreign or domestic corporation that was a
predecessor corporation of the Corporation or of another enterprise at the request of the
predecessor corporation;

“Proceeding”
means any threatened, pending, or completed action or proceeding, whether civil, criminal,

administrative, or investigative; and

12
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11.1.3

Section 11.2

11.2.1

11.2.2

Section 11.3

11.3.1

11.3.2

Section 11.4

11.4.1

3

‘Expenses”
includes, without limitation, all attorneys’ fees, costs, and any other expenses reasonably incurred

in the defense of any claims or proceedings against an Agent by reason of his or her position or
relationship as Agent and all attorneys’ fees, costs, and other expenses reasonably incurred in
establishing a right to indemnification under this Article 11.

Applicability of Indemnification Provisions

Successful Defense by Agent

To the extent that an Agent has been successful on the merits in the defense of any proceeding
referred to in this Article 11, or in the defense of any claim, issue, or matter therein, the Agent
shall be indemnified against expenses actually and reasonably incurred by the Agent in connection
with the claim.

Settlement or Unsuccessful Defense by Agent

If an Agent either settles any proceeding referred to in this Article 11, or any claim, issue, or
matter therein, or sustains a judgment rendered against him, then the provisions of Section 11.3
through Section 11.6 shall determine whether the Agent is entitled to indemnification.

Actions Brought by Persons Other than the Corporation

This Section 11.3 applies to any proceeding other than an action “by or on behalf of the
corporation” as defined in Section 11.4. Such proceedings that are not brought by or on behalf of
the Corporation are referred to in this Section 11.3 as “Third Party proceedings.”

Scope of Indemnification in Third Party Proceedings

Subject to the required findings to be made pursuant to Section 11.3.2, the Corporation may
indemnify any person who was or is a party, or is threatened to be made a party, to any Third
Party proceeding, by reason of the fact that such person is or was an Agent, for all expenses,
judgments, fines, settlements, and other amounts actually and reasonably incurred in connection
with the proceeding.

Required Standard of Conduct for Indemnification in Third Party Proceedings

Any indemnification granted to an Agent in Section 11.3.1 above is conditioned on the following.
The Board must determine, in the manner provided in Section 11.5, that the Agent seeking
reimbursement acted in good faith, in a manner he or she reasonably believed to be in the best
interest of the Corporation, and, in the case of a criminal proceeding, he or she must have had no
reasonable cause to believe that his or her conduct was unlawful. The termination of any
proceeding by judgment, order, settlement, conviction, or on a plea of nolo contendere or its
equivalent shall not, of itself, create a presumption that the person did not act in good faith or in a
manner he or she reasonably believed to be in the best interest of the Corporation or that he or she
had reasonable cause to believe that his or her conduct was unlawful.

Action Brought By or On Behalf Of the Corporation

This Section 11.4 applies to any proceeding brought (i) by or in the right of the Corporation, or (ii)
by an Officer, Director or person granted relator status by the Attorney General, or by the Attorney
General, on the ground that the defendant Director was or is engaging in self-dealing within the
meaning of section 5233 of the California Nonprofit Corporation Law, or (iii) by the Attorney
General or person granted relator status by the Attorney General for any breach of duty relating to
assets held in charitable trust (any such proceeding is referred to in these Bylaws as a proceeding
“by or on behalf of the Corporation”).

Scope of Indemnification in Proceeding By or On Behalf Of the Corporation

Subject to the required findings to be made pursuant to Section 11.4.2, and except as provided in
Sections 11.4.3 and 11.4.4, the Corporation may indemnify any person who was or is a party, or is
threatened to be made a party, to any proceeding by or on behalf of the Corporation, by reason of

13





DocuSign Envelope |D: 9DED6BBC-9F41-4C50-8A46-34B5CF428CC6
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1143

11.4.4

Section 11.5

Section 11.6

the fact that such person is or was an Agent, for all expenses actually and reasonably incurred in
connection with the defense or settlement of such action.

Required Standard of Conduct for Indemnification in Proceeding By or On Behalf Of the
Corporation

Any indemnification granted to an Agent in Section 11.4.1 is conditioned on the following. The
Board must determine, in the manner provided in Section 11.5, that the Agent seeking
reimbursement acted in good faith, in a manner he or she believed to be in the best interest of the
Corporation and with such care, including reasonable inquiry, as an ordinarily prudent person in a
like position would use under similar circumstances.

Claims Settled Out of Court

If any Agent settles or otherwise disposes of a threatened or pending action brought by or on
behalf of the Corporation, with or without court approval, the Agent shall receive no
indemnification for amounts paid pursuant to the terms of the settlement or other disposition.
Also, in cases settled or otherwise disposed of without court approval, the Agent shall receive no
indemnification for expenses reasonably incurred in defending against the proceeding, unless the
proceeding is settled with the approval of the Attorney General.

Claims and Suits Awarded Against Agent

If any Agent is adjudged to be liable to the Corporation in the performance of the Agent’s duty to
the Corporation, the Agent shall receive no indemnification for amounts paid pursuant to the
judgment, and any indemnification of such Agent under Section 11.4.1. for expenses actually and
reasonably incurred in connection with the defense of that action shall be made only if both of the
following conditions are met:

(a)  The determination of good faith conduct required by Section 11.4.2 must be made in the
manner provided for in Section 11.5; and

(b)  Upon application, the court in which the action was brought must determine that, in view of
all of the circumstances of the case, the Agent is fairly and reasonably entitled to indemnity
for the expenses incurred. If the Agent is found to be so entitled, the court shall determine
the appropriate amount of expenses to be reimbursed.

Determination of Agent’s Good Faith Conduct
The indemnification granted to an Agent in Section 11.3 and Section 11.4 is conditioned on the
findings required by those Sections being made by:

(a)  the Board by a majority vote of a quorum consisting of Directors who are not parties to the
proceeding; or

(b)  the court in which the proceeding is or was pending. Such determination may be made on
application brought by the Corporation or the Agent or the attorney or other person
rendering a defense to the Agent, whether or not the application by the Agent, attorney, or
other person is opposed by the Corporation.

Limitations
No indemnification or advance shall be made under this Article 11, except as provided in
Section 11.2.1 or Section 11.5(b), in any circumstances when it appears:

(a)  that the indemnification or advance would be inconsistent with a provision of the Articles
of Incorporation, as amended, or an agreement in effect at the time of the accrual of the
alleged cause of action asserted in the proceeding in which the expenses were incurred or
other amounts were paid, which prohibits or otherwise limits indemnification; or
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Section 11.7

Section 11.8

Section 11.9

ARTICLE 12

Section 12.1

Section 12.2

Section 12.3

Section 12.4

Section 12.5

(b)  that the indemnification would be inconsistent with any condition expressly imposed by a
court in approving a settlement.

Advance of Expenses

Expenses incurred in defending any proceeding may be advanced by the Corporation before the
final disposition of the proceeding on receipt of an undertaking by or on behalf of the Agent to
repay the amount of the advance unless it is determined ultimately that the Agent is entitled to be
indemnified as authorized in this Article 11.

Contractual Rights of Non-Directors and Non-Officers

Nothing contained in this Article 11 shall affect any right to indemnification to which persons
other than Directors and Officers of the Corporation, or any of its subsidiaries, may be entitled by
contract or otherwise.

Insurance

The Board shall adopt a resolution authorizing the purchase and maintenance of insurance on
behalf of any Agent, as defined in this Article 11, against any liability asserted against or incurred
by any Agent in such capacity or arising out of the Agent’s status as such, whether or not the
Corporation would have the power to indemnify the Agent against the liability under the
provisions of this Article 11.

CORPORATE RECORDS, REPORTS AND SEAL

Minute Book

The Corporation shall keep a minute book in written form which shall contain a record of all
actions by the Board or any committee including (i) the time, date and place of each meeting; (ii)
whether a meeting is regular or special and, if special, how called; (iii) the manner of giving notice
of each meeting and a copy thereof; (iv) the names of those present at each meeting of the Board
or any Committee thereof; (v) the minutes of all meetings; (vi) any written waivers of notice,
consents to the holding of a meeting or approvals of the minutes thereof; (vii) all written consents
for action without a meeting; (viii) all protests concerning lack of notice; and (ix) formal dissents
from Board actions.

Books and Records of Account

The Corporation shall keep adequate and correct books and records of account. “Correct books
and records” includes, but is not necessarily limited to: accounts of properties and transactions, its
assets, liabilities, receipts, disbursements, gains, and losses.

Articles of Incorporation and Bylaws
The Corporation shall keep at its principal office, the original or a copy of the Articles of
Incorporation and Bylaws as amended to date.

Maintenance and Inspection of Federal Tax Exemption Application and Annual Information
Returns

The Corporation shall at all times keep at its principal office a copy of its federal tax exemption
application and, for three years from their date of filing, its annual information returns. These
documents shall be open to public inspection and copying to the extent required by the Code.

Annual Report; Statement of Certain Transactions
The Board shall cause an annual report to be sent to each Director within 120 days after the close
of the Corporation’s fiscal year containing the following information:

(a)  The assets and liabilities of the Corporation as of the end of the fiscal year;

(b)  The principal changes in assets and liabilities, including trust funds, during the fiscal year;
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Section 12.6

Section 12.7

ARTICLE 13

Section 13.1

Section 13.2

(¢)  The revenue or receipts of the Corporation, both unrestricted and restricted to particular
purposes, for this fiscal year;

(d)  The expenses or disbursements of the Corporation for both general and restricted purposes
during the fiscal year;

(e) A statement of any transaction (i) to which the Corporation, its parent, or its subsidiary was
a party, (ii) which involved more than $50,000 or which was one of a number of such
transactions with the same person involving, in the aggregate, more than $50,000, and
(ii1) in which either of the following interested persons had a direct or indirect material
financial interest (a mere common directorship is not a financial interest):

(1)  Any Director or Officer of the Corporation, its parent, or its subsidiary;

(2)  Any holder of more than 10% of the voting power of the Corporation, its parent, or
its subsidiary.

The statement shall include: (i) a brief description of the transaction; (ii) the names of
interested persons involved; (iii) their relationship to the Corporation; (iv) the nature of
their interest in the transaction, and; (v) when practicable, the amount of that interest,
provided that, in the case of a partnership in which such person is a partner, only the
interest of the partnership need be stated.

® A brief description of the amounts and circumstances of any loans, guaranties,
indemnifications, or advances aggregating more than $10,000 paid during the fiscal year to
any Officer or Director under ARTICLE 10 or ARTICLE 11.

Directors’ Rights of Inspection

Every Director shall have the absolute right at any reasonable time to inspect the books, records,
documents of every kind, and physical properties of the Corporation and each of its subsidiaries.
The inspection may be made in person or by the Director’s agent or attorney. The right of
inspection includes the right to copy and make extracts of documents.

Corporate Seal
The corporate seal, if any, shall be in such form as may be approved from time to time by the

Board. Failure to affix the seal to corporate instruments, however, shall not affect the validity of
any such instrument.

EXECUTION OF INSTRUMENTS, DEPOSITS AND FUNDS

Execution of Instruments

The Board, except as otherwise provided in these Bylaws, may by resolution authorize any Officer
or agent of the Corporation to enter into any contract or execute and deliver any instrument in the
name of and on behalf of the Corporation, and such authority may be general or confined to
specific instances. Unless so authorized, no Officer, agent, or employee shall have any power or
authority to bind the Corporation by any contract or engagement or to pledge its credit or to render
it liable monetarily for any purpose or in any amount.

Checks and Notes

Except as otherwise specifically determined by resolution of the Board, or as otherwise required
by law, checks, drafts, promissory notes, orders for the payment of money, and other evidence of
indebtedness of the Corporation shall be signed by the Treasurer and countersigned by the
President.
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Section 13.3

Section 13.4

ARTICLE 14

ARTICLE 15

Section 15.1

Deposits
All funds of the Corporation shall be deposited from time to time to the credit of the Corporation

in such banks, trust companies, or other depositories as the Board may select.

Gifts
The Board may accept on behalf of the Corporation any contribution, gift, bequest, or devise for
the charitable or public purposes of the Corporation.

CONSTRUCTION AND DEFINITIONS

Unless the context requires otherwise, the general provisions, rules of construction, and definitions
of California Nonprofit Corporation Law shall govern the construction of these Bylaws. Without
limiting the generality of the above, the masculine gender includes the feminine and neuter, the
singular number includes the plural, the plural number includes the singular, and the term
“person” includes both the Corporation and a natural person. All references to statutes,
regulations and

laws shall include any future statutes, regulations and laws that replace those referenced.

AMENDMENTS

Amendment by Directors
The Board may adopt, amend or repeal bylaws. Such power is subject to the following
limitations:

(a)  Where any provision of these Bylaws requires the vote of a larger proportion of the
Directors than otherwise is required by law, such provision may not be altered, amended or
repealed except by the vote of such greater number.

(b) No amendment may extend the term of a Director beyond that for which such Director was
elected.

(¢) If bylaws are adopted, amended or repealed at a meeting of the Board, such action is
authorized only at a duly called and held meeting for which written notice of such meeting,
setting forth the proposed bylaw revisions with explanations therefor, is given in
accordance with these Bylaws, unless such notice is waived in accordance with these
Bylaws.
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CERTIFICATE OF SECRETARY

I certify that I am the duly elected and acting Secretary of STEM Next Opportunity Fund, a California
nonprofit public benefit corporation; that these Bylaws, consisting of 17 pages, are the Bylaws of this Corporation as
adopted by the Board of Directors on January 16, 2017; and that these Bylaws have not been amended or modified
since that date.

1/17/2017

Executed on

DocuSigned by:
‘LY

B770E22C38DB47B...

Ronald Ottinger
Secretary
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ARTS-PB- Articles of Incorporation of a
501(c)(3) Nonprofit Public Benefit Corporation

To form a nonprofit public benefit corporation in California, you can fill out this
form or prepare your own document, and submit for filing along with:

~ A $30 filing fee. FILED (G¥-
— A separate, non-refundable $15 service fee also must be included, if
you drop off the completed form or document, Secretary Of Sta?e
State of California

Important! California nonprofit corporations are not automatically exempt fr_om
paying California franchise tax or income tax each year. A separate application DEC - 5 2 ﬁ l 6 Q\

is required in order to obtain tax exempt status. For more information, go ’_co
https:/fwww.ftb.ca.gov/businesses/exempt_organizations or call the California
Franchise Tax Board at (916) 845-4171. ' (

Note: Before submitting this form, you should consult with a private attorney for
advice about your specific business needs. This Space For Office Use Only

For questions about this form, go to www.sos.ca.gov/business/be/filing-tips.htm

Corporate Name (List the proposed corporate name. Go to www.sos,ca.gov/business/be/namé—availabi!ity.htm for general corporate name requirements
and restrictions.)

® The name of the corporation is STEM Next Opportunity Fund

Corporate Purpose (ltem 2a: Check one or both boxes. Item 2b: The specific purpose of the corporation must be listed if you are organizing for "public*
purposes, or if you intend to apply for tax-exempt status in California.)
a. This corporation is a nonprofit Public Benefit Corporation and is not organized for the private gain of any person. It is
organized under the Nonprofit Public Benefit Corporation Law for; public purposes. charitable purposes.
b. The specific purpose of this corporation is to SCalé STEM learning opportunities for every young persgn
N Aaeri cee »
Service of Process (List a California resident or an active 1505 corporation in California that agrees to be your initial agent to accept service of process

in case your corporation is sued. You may list any adult who lives in California. You may not list your own corporation as the agent. Do not list an address if
the agent is a 1505 corporation as the address for service of process is already on file.)

® . Teresa Drew

Agent's Name

b. 2301 Lucerne Drive , San Diego . CA 92106
Agent's Street Address (if agent is not a corporation) - Do not list a P.O. Box City (no abbreviations) State  Zip
Corporate Addresses
@ .. 100 Harbor Drive #604, San Diego, CA 92101
Initial Street Address of Corporation- Do not list a P.O. Box City (no abbreviations) State  Zip
b.
Initial Mailing Address of Corporation, if different from 4a City (no abbreviations) State  Zip

Additional Statements (The following statements are required to obtain tax exemption from the Internal Revenue Service or the California Franchise
Tax Board under Intemal Revenue Code section 501(c)(3). Note: Corporations seeking other types of tax exemptions should not use this form.)

@ a. This corporation is organized and operated exclusively for the purposes set forth in Article 2a hereof within the
meaning of Internal Revenue Code section 501(c)(3).

b. No substantial part of the activities of this corporation shall consist of carrying on propaganda, or otherwise attempting
to influence legislation, and this corporation shall not participate or intervene in any political campaign (including the
publishing or distribution of statements) on behalf of any candidate for public office.

¢. The property of this corporation is irrevocably dedicated to the purposes in Article 2a hereof and no part of the net
income or assets of this corporation shall ever inure to the benefit of any director, officer or member thereof or to the
benefit of any private person.

d. Upon the dissolution or winding up of this corporation, its assets remaining after payment, or provision for payment, of
all debts and liabilities of this corporation shall be distributed to a nonprofit fund, foundation or corporation which is
organized and operated exclusively for charitable, educational and/or religious purposes and which has established

_-its tax-exempt status under Internal Revenue Code section 501(c)(3).

This form must be signed by each /dfitdrporator. . If you need more space, attach extra pages that are 1-sided and on standard
All 3 are made part of these articles of incorporation.

» Ron Ottinger
Incdrporator - Sign here ( / - Print your name here
Make check/money order payable to: Secretary of State By Mail Drop-Off
Upon filing, we will return one (1) uncertified copy of your Secretary of State Secretary of State
filed document for free, and will certify the copy upon Business Entities, P.O. Box 944260 1500 11th Street, 3rd Floor
request and payment of a $5 certification fee. Sacramento, CA 94244-2600 Sacramento, CA 95814
Corporations Code §§ 5130-5132 et seq., Revenue and Taxation Code §§ 23151 et seq. and 23701 et seq. 2013 California Secretary of State

ARTS-PB-501(c)(3) (REV 06/2013) WWWw.s08s.ca.gov/business/be






| hereby certify that the foregeing
franseript of page(s)
is @ full, true and corrbot copy of the
/ original record in the custody of the
" California Secratary of State's office.

DEC 12 2016,

oo

LEX PADILLA, Secretary of State

Date:







INTERNAL REVENUE SERVICE DEPARTMENT OF THE TREASURY
P. O. BOX 2508
CINCINNATI, OH 45201

Employer Identification Number:
Date: APR .,8 2017 81-4834326
DLN:
STEM NEXT OPPORTUNITY FUND 17053032334027
C/0O FOR PURPOSE GROUP Contact Person:
MARY TOVELLA DOWLING DIANE M GENTRY ID# 31361
1435 30TH ST Contact Telephone Number:
SAN DIEGO, CA 92102 (877) 829-5500

Accounting Period Ending:
December 31

Public Charity Status:
170(b) (1) (A) (vi)

Form 990/990-EZ/990-N Required:

- Yes

Effective Date of Exemption:
December 5, 2016
Contribution Deductibility:
Yes

Addendum Applies:

No

Dear Applicant:

We're pleased to tell you we determined you're exempt from federal income tax
under Internal Revenue Code (IRC) Section 501 (c) (3). Donors can deduct
contributions they make to you under IRC Section 170. You're also qualified
to receive tax deductible bequests, devises, transfers or gifts under

Section 2055, 2106, or 2522. This letter could help resolve questions on your
exempt status. Please keep it for your records.

Organizations exempt under IRC Section 501(c) (3) are further classified as
either public charities or private foundations. We determined you're a public
charity under the IRC Section listed at the top of this letter.

If we indicated at the top of this letter that you're required to file Form
990/990-EZ/990-N, our records show you're required to file an annual
information return (Form 990 or Form 990-EZ) or electronic notice (Form 990-N,
the e-Postcard). If you don't file a required return or notice for three
consecutive years, your exempt status will be automatically revoked.

If we indicated at the top of this letter that an addendum applies, the
enclosed addendum is an integral part of this letter.

For important information about your responsibilities as a tax-exempt
organization, go to www.irs.gov/charities. Enter "4221-PC" in the search bar
to view Publication 4221-PC, Compliance Guide for 501(c) (3) Public Charities,
which describes your recordkeeping, reporting, and disclosure requirements.
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STEM NEXT OPPORTUNITY FUND

We sent a copy of this letter to your representative as indicated in your
power of attorney.

Sincerely,

/&fém a. PRI

Director, Exempt Organizations

Letter 947
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assignments approved since January 1, 2020.” The Office of Human Resources with OASAM
maintains the IPA program and as such was assigned your request.

Attached, you will find a copy of all requested IPA records that are pertaining to the program.
Included is a copy of all assignment agreements, lists from both DOL and OPM providing names of
approved organzations and the supporting documents provided to the Department of Labor by the
organizations. The individual agreements have been redacted under FOIA Exemption 6 (5 U.S.C. §
552(b)(6)), which protects information about individuals in "personnel and medical files and similar
files" when the disclosure of such information "would constitute a clearly unwarranted invasion of
personal privacy."

Please let me know if you have any questions or difficulties with the attached documents. While we
have been as responsive as possible to your request, if you feel we have responded in error, you may
file an appeal with the Solicitor of Labor within 90 days from the date of this letter. The appeal must
state the grounds for the appeal and must include supporting statements, arguments, a copy of your
initial request, and a copy of this letter. To facilitate processing, you may fax your appeal to (202)
693-5538. If mailed, please clearly mark the envelope and the letter of appeal: “Freedom of
Information Act Appeal,” and address to: Solicitor of Labor, U. S. Department of Labor, 200
Constitution Avenue, NW, Room N-2428, Washington, D.C. 20210.

Thank you,

Danielle

Danielle Magrath

OHR+

Office of the Assistant Secretary for Administration and Management

U.S. Department of Labor | www.dol.gov | gonzales-magrath.danielle(@dol.gov
200 Constitution Avenue, N.W. Suite C5517

Washington, D.C. 20210

202.693.7721 (Office — Eastern Standard Time)

703.956.0291 (Home/Telework — Mountain Standard Time)

Find your current OHR Points of Contact!


http://www.dol.gov/
mailto:gonzales-magrath.danielle@dol.gov
https://labornet.dol.gov/me/hr/contacts/

