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TOWN OF WYTHEVILLE PAY CHANGE FORM E N TER E@

TO: PAYROLL DEPARTMENT
PLEASE ENTER THE FOLLOWING CHANGE(S) EFFECTIVE DATE
TO YOUR RECORDS TAKING EFFECT ON:

EMPLOYEENAME P CHARLENE ABATE-BOWLES
EMPLOVEENUMBER {1gq | DATERCHANGED 1 o™y 2™ el

THE CHANGE(S):
v All Applicable Boxes FROM TO

0 DEPARTMENT NUMBER
C1)OB TITLE
| O GRADE

& ANNUAL RATE $29.316.14 $31,316.00
() HOURLY RATE
[J CLASS (Exempl. Non-Exeinpt}
O STATUS (FT. PT)
O SHIFT TIME

THE REASON FOR THE CHANGE(S):

O HIRED {0 PROBATIONARY PERIOD COMPLETED
J RE-HIRED 0 LENGTH OF SERVICE INCREASE
0O PROMOTION [0 RE-EVALUATION OF EXISTING JOB
O DEMOTION {J RESIGNATION
OO TRANSFER FROM O RETIREMENT
(J MERIT INCREASE @ SALARY ALIGNMENT ADJUSTMENT
0 TEMP. SERVICE COMPLETED ([ DISCHARGE
(O LEAVE OF ABSENCE FROM UNTIL
(DATE) (DATE)
O OTHER (Explain)

AUFHORIZATION:
RE FMMENDED BY DEPARTMENT HEAD DATE
. T-28-2
A UMAN RESOURCES MANAGER DATE
M‘ 7)2% /305
"APPROVED BY TOWN MANAGER DATE

B F— 7(28 /2021

EMPLOYEE ACKNOWLEDGEMENT

I have received a copy of the Town of Wytheville Pay Change Form and understand that

Date 7"2;'02—/

Aug

VRS



( (
TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN MANAGER
T. BRIAN FREEMAN

TOWN COUNCIL

MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wythevile... there's ondy oned TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE.ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT:  SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Abate-bowles, Peggy

Position: Front Desk Assistant/Receptionist
Current Salary: $ 32,255

New Salary: $ 41,500

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bearin mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

I would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | took
forward to a productive and positive year for the Town and its valued employees.



( (
TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN COUNCIL TOWN MANAGER
T. BRIAN FREEMAN
MAYOR (276) 223-3450

BETH A. TAYLOR

ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wytheville:. there’sy ondy onef TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW WYTHEVILLE.ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT: SALARY STuUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Akers jr, Kenneth
Position: Police Lieutenant Patrol
Current Salary: $61,163

New Salary: $74,000

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.



TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN MANAGER

TOWN COUNCIL
T. BRIAN FREEMAN
MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R, HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wytheville:. . there’s only one/ TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE.ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER
DATE: MARCH 31, 2023

SUBJECT:  SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Akers, Matthew
Position: Shift Captain

Current Salary: $53,560
New Salary: $63,310

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

I would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.



TOWN OF WYTHEVILLE PAY CHANGE FORM

TO: PAYROLL DEPARTMENT

PLEASE ENTER THE FOLLOWING CHANGE(S) EFFECTIVE DATE 10/25/2022
TO YOUR RECORDS TAKING EFFECT ON:

EMPLOYEE NAMEJOhn A"iSOﬂ

EMPLOYEE NUMBER DATE HR CHANGED
THE CHANGE(S):
v All Applicable Boxes FROM TO

E DEPARTMENT NUMBER

43700

& JOB TITLE

Building Maint. Custodian Il

= GRADE

05

ANNUAL RATE

$27.315.60

B HOURLY RATE

$13.13

O CLASS (Exempt, Non-Exempt)

O STATUS {FT, PT)
O SHIFT TIME

THE REASON FOR THE CHANGE(S):

HIRED O PROBATIONARY PERIOD COMPLETED
O RE-HIRED 0 LENGTH OF SERVICE INCREASE
00 PROMOTION O RE-EVALUATION OF EXISTING JOB
00 DEMOTION O RESIGNATION
O TRANSFER FROM O RETIREMENT
0O MERIT INCREASE O SALARY ALIGNMENT ADJUSTMENT
0 TEMP. SERVICE COMPLETED ([ DISCHARGE
0] LEAVE OF ABSENCE FROM UNTIL
(DATE) (DATE}
O OTHER (Explain)
AUTHORIZATION:

RECOMMENDED BY DEPAI@JEAB DATE
el v 022

APPRO Ym RE%RCE ANAGER DATE
a2 Z.ﬁ/ %%E 10-25-99

APPROVED BY TOWN MANAGER Brian Oigitally signed by Brian | DATE

Freeman

Date: 202210,
Freeman 505550

EMPLOYEE ACKNOWLEDGEMENT

I have received a copy of the Town of Wytheville Pay Change Form and understand that
my hourlylye?rly salary is as indicated above.

Signature /,d:/ ZM.Z‘— Date '/9“’25’,21
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(
TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN COUNCIL TOWN MANAGER
T. BRIAN FREEMAN
MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wytheville:.. there’s ondy oned TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE.ORG (276) 223-3349
(276) 223-3383
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT: SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Amburgey, Samantha
Position: Firefighter/EMT/Paramedic
Current Salary: $43,260

New Salary: $51,900

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

I would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. t look
forward to a productive and positive year for the Town and its valued employees.



§ ¢

TOWN OF WYTHEVILLE PAY CHANGE FORM

TO: PAYROLL DEPARTMENT

PLEASE ENTER THE FOLLOWING CHANGE(S) EFFECTIVE DATE
TO YOUR RECORDS TAKING EFFECT ON: 1 / 25/ 23 1/25/23

EMPLOYEENAMEG A MANTHA AMBURGEY

EMPLOYEE NUMBER DATE HR CHANGED

THE CHANGE(S):

v" All Applicable Boxes FROM TO

O DEPARTMENT NUMBER

0 JOB TITLE

) GRADE

O ANNUAL RATE $43.260 $44,260

{1 HOURLY RATE

O CLASS (Exempt, Non-Exempt)

O STATUS (FT, PT)

1 SHIFT TIME

THE REASON FOR THE CHANGE(S):

[0 MERIT INCREASE

(J HIRED 1 PROBATIONARY PERIOD COMPLETED
O RE-HIRED [l LENGTH OF SERVICE INCREASE

0O PROMOTION [J RE-EVALUATION OF EXISTING JOB

) DEMOTION [0 RESIGNATION

O TRANSFER FROM [} RETIREMENT

[0 SALARY ALIGNMENT ADJUSTMENT

O TEMP. SERVICE COMPLETED {0 DISCHARGE
0 LEAVE OF ABSENCE FROM

el DAL .
OTHER (Explain)CLEARED ENGINE DRIVER INTERNSHIP |

UNTIL

(DATE)

AUTHORIZATION:
RECOMMENDED BY DEPARTMENT HEAD , DATE
BRADE K 1/25/23
APPROVED BY HUMAN RESQURCES MANAGER DATE
li)go3
MANAGER DATEl !
T 2 /112023

EMPLOYEE ACKNOWLEDGEMENT

I have received a copy of the Town of Wytheville Pay Change Form and understand that

my hourly/yearly salary is as indicated above.

oy,

Signature
[

Date_p-2-23




TOW.__oF WYTHEVILLE PAY CHANGE F__M

TO: PAYROLL DEPARTMENT

PLEASE ENTER THE FOLLOWING CHANGE(S)
TO YOUR RECORDS TAKING EFFECT ON:

EFFECTIVE DATE
Lﬁ = l - 9093

EMPLOYEENAME} ~nnin C. Anders

EMPLOYEE NUMBER 8 0 3

DATE HR CHANGED

THE CHANGE(S):

v" All Applicable Boxes

FROM

TO

00 DEPARTMENT NUMBER

JOB TITLE

Detective

Detective - First Sergeant

O GRADE

ANNUAL RATE

$63,000

$67,500

{0 HOURLY RATE

O CLASS (Exempt, Non-Exempt)

O STATUS (FT, PT)

O SHIFT TIME

THE REASON FOR THE CHANGE(S):

[ HIRED O PROBATIONARY PERIOD COMPLETED
[0 RE-HIRED 0 LENGTH OF SERVICE INCREASE
O PROMOTION O RE-EVALUATION OF EXISTING JOB
O DEMOTION ] RESIGNATION
O TRANSFER FROM [0 RETIREMENT
] MERIT INCREASE [0 SALARY ALIGNMENT ADJUSTMENT
0 TEMP. SERVICE COMPLETED [0 DISCHARGE
O LEAVE OF ABSENCE FROM UNTIL
{DATE) (DATE)
1 OTHER (Explain)
AUTHORIZATION:
RECOMMENDED BY DEPARTMENT HEAD DATE
ﬁ A 71/‘ /I 4 / /9 / 2023
APPROVED BY HUMAN RESO S MANAGER DATE '
Dty /) /23
APPROVED BY TOWN MANAGER DATE
=, 4lz2nlz0e3

EMPLOYEE ACKNOWLEDGEMENT

I have received a copy of the Town of Wytheville Pay Change Form and understand that
my hourly/yearly salary is as indicated above.

Signature

Date




( (
TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN MANAGER
T. BRIAN FREEMAN

TOWN COUNCIL

MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wythevile:. . there’s only oned TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW WYTHEVILLE.ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT: SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Anders jr, Lonnie
Position: Police Detective
Current Salary: $58,403
New Salary: $63,000

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.



TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN MANAGER
T. BRIAN FREEMAN

TOWN COUNCIL

MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wythevile:.. theve'y ondy one/ TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT:  SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Anderson, Billy
Position: Land Surveyor/Assistant Town Eng
Current Salary: $70,105
New Salary: $72,500

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.
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TOWN OF WYTHEVILLE PAY CHANGE FORM

TCG: PAYROLL DEPARTMENT

PLEASE ENTER THE FOLLOWING CHANGE(S)
TO YOUR RECORDS TAKING EFFECT ON:

EFFECTIVE DATEB/28/2023

PMPLOYEENAMEM dthew Anderson

EMPLOYEE NUMB&R
173

D HR CHANGED
§e iy

THE CHANGE(S):

Start Dafe: ?/5/2.3

v~ All Applicable Boxes

FROM

TO

DEPARTMENT NUMBER

41200

JOB TITLE

Laborer |

GRADE

05

ANNUAL RATE

$31,200

HOURLY RATE

$15.00

CLASS (Exempt, Non-Exempt)

STATUS (FT, PT)

Moatxenpt
Pr

I SHIFT TIME

THE REASON FOR THE CHANGE(S):

HIRED

(O RE-HIRED

0J PROMOTION

0O DEMOTION

[0 TRANSFER FROM
CJ MERIT INCREASE

O TEMP. SERVICE COMPLETED

[} PROBATIONARY PERIOD COMPLETED
0 LENGTH OF SERVICE INCREASE
{J RE-EVALUATION OF EXISTING JOB

0J RESIGNATION
O RETIREMENT

U SALARY ALIGNMENT ADJUSTMENT

[J DISCHARGE

O LEAVE OF ABSENCE FROM UNTIL
{DATE) (DATE)

(O OTHER (Explain)
AUTHORIZATION:
RE%I;/I_ENDED BY DmENT HEAD DATE
APPROVED BY HUMAN RESOURCES NMEBRAGER Or DATE |

T fiobty— #5123
APPROVED BY TOWN MANAGER DATE

B Fr— $/16/2023

EMPLOYEE ACKNOWLEDGEMENT

[ have received a copy of the Town of Wytheville Pay Change Form and understand that
my hourly/yearly salary is as indicated above.

Signature TWtfhow> OMuénan”

Date 0%{ 24 ) 2023

B[22 FISpr 0l Brdssor who sucsihed inesttiiod) gy Sk

9/5(23°



(
TOWN OF WYTHEVILL

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN COUNCIL TOWN MANAGER
T. BRIAN FREEMAN
MAYOR (276) 223-3450

BETH A. TAYLOR

ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON {276) 223-3352
COUNCIL MEMBERS Wytheville:.. there’y only ones TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE.ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT:  SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Aughenbaugh, Jonette
Position: Director of Human Resources
Current Salary: $ 99,000

New Salary: $ 99,000

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward. '

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.



TOW!. JF WYTHEVILLE PAY CHANGE FCM

TO: PAYROLL DEPARTMENT

PLEASE ENTER THE FOLLOWING CHANGE(S) EFFECTIVE DATE
TO YOUR RECORDS TAKING EFFECT ON: 3-20-2023
EMPLOYEE NAME
Jonette L. Aughenbaugh
EMPLOYEE NUMBER DATE HR CHANGED

710
THE CHANGE(S):

v" All Applicable Boxes FROM TO
(0 DEPARTMENT NUMBER 1271
(1 JOB TITLE Director of Human Resources
[J GRADE 14
[0 ANNUAL RATE
J HOURLY RATE $99,000
[J CLASS (Exempt, Non-Exempt) Exempet
O STATUS (FT, PT) FT
[J SHIFT TIME

THE REASON FOR THE CHANGE(S):

. HIRED [(J PROBATIONARY PERIOD COMPLETED
U RE-HIRED 0 LENGTH OF SERVICE INCREASE

0 PROMOTION [J RE-EVALUATION OF EXISTING JOB

[J DEMOTION [ RESIGNATION

O TRANSFER FROM [ RETIREMENT

1 MERIT INCREASE 1 SALARY ALIGNMENT ADJUSTMENT
C} TEMP. SERVICE COMPLETED [ DISCHARGE

] LEAVE OF ABSENCE FROM UNTIL

(DATE) (DATE)
. OTHER (Explain)_Advanced Accrual of Vacation Leave, reflected as twelve
{12) work hours accrued for each completed calendar month of service. Seven
(7) days of annual leave & Seven (7) days of sick leave available on day one of

employment.

AUTHORIZATION:
RECOMMENDED BY DEPARTMENT HEAD DATE
APPROVED BY HUMAN RESOURCES MANAGER Y. . DATE
Cﬂ @\MP\M‘M 312093
APPROV@Y TOWN MANAGER DATE !
E_ o~ 2/1 /202 7

EMPLOYEE ACKNOWLEDGEMENT

[ have received a copy of the Town of Wytheville Pay Change Form and understand that
my hourly/yearly salary is as indicated above.

Signature Wf% Date J / { / 2023




( (
TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN COUNCIL TOWN MANAGER
T. BRIAN FREEMAN
MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R, HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wytheville... there’s ondy oned TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.Q. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT:  SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
o the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Ausmus, David
Position: Firefighter/EMT/Paramedic
Current Salary: $39,351
New Salary: $43,800

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.



( (
TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN COUNCIL TOWN MANAGER
T. BRIAN FREEMAN
MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wytheville:..there’sy only oned TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNGIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT:  SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. in addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Austin, Andrew
Position: Chief Operator |/Water Treatment
Current Salary: $54,000
New Salary: $58,500

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Heaith
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. 1 look
forward to a productive and positive year for the Town and its valued employees.



TOWN OF WYTHEVILLE PAY CHANGE FORM

TO:. PAYROLL DEPARTMENT
PLEASE ENTER THE FOLLOWING CHANGE(S) EFFECTIVE DAYEy 3 e

T,

EMPLOYEE NAME Ly
-

James Andrew Austin
EMPLOYEE NUMBER DATE HR CHANGED

TO YOUR RECORDS TAKING EFFECT ON: s,

461 Nill reflect on'hpz| CE

THE CHANGE(S): YRS -H

v~ All Applicable Boxes FROM TO
0 DEPARTMENT NUMBER
JJOB TITLE
{J GRADE
[0 ANNUAL RATE $£52,530.00 $54.,000.00
[} HOURLY RATE
CJ CLASS (Exempt, Non-Exempt)
O STATUS (FT. PT)
[T SHIFT TIME

THE REASON FOR THE CHANGE(S):

0 HIRED . PROBATIONARY PERIOD COMPLETED
U RE-HIRED 0J LENGTH OF SERVICE INCREASE

L1 PROMOTION J RE-EVALUATION OF EXISTING JOB

LJ DEMOTION [0 RESIGNATION

0 TRANSFER FROM ] RETIREMENT

U MERIT INCREASE B SALARY ALIGNMENT ADJUSTMENT
[J TEMP. SERVICE COMPLETED [ DISCHARGE

[J LEAVE OF ABSENCE FROM UNTIL
(DATE) (DATE)

L1 OTHER (Explain)

AUTHORIZATION:

RECOM DED-BY DEPAR THEAD DATE
. 10/31/2022
| 2 e~

APPROV DATE

/0 /31/ 202>

DATE’ ¢

to/gl/’z"?/?_

&

EMPLOYEE ACKNOWLEDGEMENT

I have received a copy of the Town of Wytheville Pay Change Form and understand that
my hourly/yearly s 1S as indicat;d above.

Date {{— O¢ - 2A.

Signature

il



TO: PAYROLL DEPARTMENT

S [TERED

TOWN OF WYTHEVILLE PAY CHANGE FORM

PLEASE ENTER THE FOLLOWING CHANGE(S)
TO YOUR RECORDS TAKING EFFECT ON:

EFFECTIVE DATE1 0/3/22

EMPLOYEENAMEN A D AN AYERS

EMPLOYEE NUMBER DATE HR CHANGED 10
J4123 Wil retlee on 'Yid)oa c
THE CHANGE(S):
v~ All Applicable Boxes FROM TO
O DEPARTMENT NUMBER
JOB TITLE FF/MEDIC CAPTAIN
) GRADE
ANNUAL RATE $45,320 $53,560
O HOURLY RATE
[J CLASS (Exempt, Non-Exempt)
0 STATUS (FT. PT)
O SHIFT TIME
THE REASON FOR THE CHANGE(S):
] HIRED 0O PROBATIONARY PERIOD COMPLETED
[0 RE-HIRED U LENGTH OF SERVICE INCREASE
PROMOTION O RE-EVALUATION OF EXISTING JOB
0 DEMOTION 0O RESIGNATION
[J TRANSFER FROM [0 RETIREMENT
[0 MERIT INCREASE 0O SALARY ALIGNMENT ADJUSTMENT
[0 TEMP. SERVICE COMPLETED [0 DISCHARGE
[0 LEAVE OF ABSENCE FROM UNTIL
(DATE) (DATE)
0 OTHER (Explain)FF/MEDIC TO CAPTAINS PROMOTION
AUTHORIZATION:
RECOMMENDED BY DEPARTMENT HEAD DATE
BRADE M 10/3/22
APPROVE JUMAN RESOURCES MANAGER DATE
% 0?/ % / O/ 3/ 2>
APPROVED BY TOWN MANAGER DATE ’ /
B ¥ lo /4 /[zoz2

EMPLOYEE ACKNOWLEDGEMENT

I have received a copy of the Town of Wytheville Pay Change Form and understand that
my hourly/yearly salary is as indicated above.

Date IO-G' ol 2

Signature M W
7/
v
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TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN COUNCIL TOWN MANAGER
T. BRIAN FREEMAN
MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wytheville:.. there's ondy oneds TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHOQNE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE, ORG (276) 223-3349
{276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT:  SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Ayers, Morgan
Position: Shift Captain
Current Salary: $53,560
New Salary: $60,310

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

I would like io express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.
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TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN COUNCIL TOWN MANAGER
T. BRIAN FREEMAN
MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Witheville:.. there'y ondy onel TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE.ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT:  SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Babbitt, Mary

Position: Tourism Development Coordinator
Current Salary: $ 42,550

New Salary: $ 47,000

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.
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TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN MANAGER
T. BRIAN FREEMAN

TOWN COUNCIL

MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R, HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wytheville:.. there’sy ondy oned TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE.ORG (276) 223-3349

(276) 223-3393

MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER
DATE: MARCH 31, 2023

SUBJECT: SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Bard, Bryan

Position: Staff Lieutenant
Current Salary: $61,163
New Salary: $74,000

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.
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TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN COUNCIL TOWN MANAGER
T. BRIAN FREEMAN
MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wytheville:.. there’y ondy oned TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE.ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT:  SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Bateman, Allen
Position: Water Treatment Operator |
Current Salary: $49,440
New Salary: $55,500

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.
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TOWN OF WYTHEVILLE PAY CHANGE FORM

TO: PAYROLL DEPARTMENT

B

PLEASE ENTER THE FOLLOWING CHANGE(S) EFFECTIVE DATE
TO YOUR RECORDS TAKING EFFECT ON: 8/22/22 8/22/22
EMPLOYEE NAME
Lauren E. Bedwell

EMPLOYEE NUMBER 1625 DATE HR CHANGED
THE CHANGE(S):

¥" All Applicable Boxes FROM TO
[0 DEPARTMENT NUMBER
00 JOB TITLE
0 GRADE
ANNUAL RATE 437008 $37, 139, 4 37609 § 37, (239,
[J HOURLY RATE i

] CLASS (Exempt, Non-Exempt)

L%/L/

=y

C} STATUS (FT, PT)

CI SHIFT TIME

THE REASON FOR THE CHANGE(S):

O HIRED

[} RE-HIRED

OO0 PROMOTION

[0 DEMOTION

O TRANSFER FROM
[0 MERIT INCREASE

[0 TEMP. SERVICE COMPLETED

0 LEAVE OF ABSENCE FROM

[J OTHER (Explain)

® PROBATIONARY PERIOD COMPLETED
0 LENGTH OF SERVICE INCREASE
0 RE-EVALUATION OF EXISTING JOB

[J RESIGNATION
O RETIREMENT

L) SALARY ALIGNMENT ADJUSTMENT

U DISCHARGE

(DATE)

UNTIL

(DATE)

AUTHORIZATION:

RECOMMENDED BY DEPARTMEN@-{EAD

Adlary JA

QA i —_—
AGER

" 8/119/22

(PPRO? %TMA;REOU M
C ¢ K- c%

DAT

8;.99/9}

APPROVED BY TOWN MANAGER

_Tv gr—-...i"_‘h“_‘—

DATE

¥ /192022

EMPLOYEE ACKNOWLEDGEMENT

I have received a copy of the Town of Wytheville Pay Change Form and understand that
my hourly/yearly salary is as indicated above.

Signamreé[md 0N Z Bgd 20 Q Date %!&L\[QOQ&
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TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN COUNCIL TOWN MANAGER

T. BRIAN FREEMAN

MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wytheville:.. there’y ondy onef TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW WYTHEVILLE.ORG (276) 223-3349

(276) 223-3393

MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER
DATE: MARCH 31, 2023

SUBJECT:  SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and pari-time regular employees. The information relating to your position is reflected below:

Name: Bedwell, Lauren
Position: Deputy Clerk/Town Manager's Office
Current Salary: $ 38,633
New Salary: $ 39,405

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.
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TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN MANAGER
T. BRIAN FREEMAN

TOWN COUNCIL

MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wytheville:.. there's ondy onel TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276} 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT:  SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Boyd, Jessie

Position: Aquatics Coordinator/Head Swim Coa
Current Salary: $ 40,655

New Salary: $ 46,000

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.
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TOWN OF WYTHEVILLE PAY CHANGE FORM DF@

o

iy

i

TO: PAYROLL DEPARTMENT
PLEASE ENTER THE FOLLOWING CHANGE(S) EFFECTIVE DATE 9-6-22
TO YOUR RECORDS TAKING EFFECT ON:

EMPLOVEENAME Jossie "JT" Boyd

THE CHANGE(S):

v All Applicable Boxes _FROM
| O DEPARTMENT NUMBER
O joB
C) GRADE
B ANNUAL RATE _ 30488 40858
L) HOURLY RATE
O CLASS (Exempt Non-Exemps)
CJ STATUS (FT, PT)
[ SHIFT TIME

T0

THE REASON FOR THE CHANGE(S):

O HIRED @ PROBATIONARY PERIOD COMPLETED
O RE-HIRED O LENGTH OF SERVICE INCREASE

O PROMOTION O RE-EVALUATION OF EXISTING JOB

O DEMOTION O RESIGNATION

O TRANSFER FROM O RETIREMENT

0 MERIT INCREASE O SALARY ALIGNMENT ADJUSTMENT
O TEMP. SERVICE COMPLETED (O DISCHARGE

O LEAVE OF ABSENCE FROM UNTIL
(DATE) (DATE)

O OTHER (Explain)

AUTHORIZATION:

EMPLOYEE NUMBER "’ T DATE HR CHANGED WI W\ 1‘&”’46“ o 9/3 /.72

3¥ DEPAR HEAD DATE
a3 9-¢ -2

——— el e

M RESOLIRGES MANAGER FDATE

DATE

9 I: J/ZOZ—_L

EMPLOYEE-ACKNOWLEDGEMENT

1 have received a copy of the Town of Wytheville Pay Change Form and understand that

L4

MY 707 S 7/ ]/-0 Y
FE
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TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN COUNCIL TOWN MANAGER
T. BRIAN FREEMAN
MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wytheville:.. there’y ondy ones TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE.ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT: SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for ali full-
time and part-time regular employees. The information relating to your position is reflected beiow:

Name: Cartwright, Tamie

Position: Wastewater Lab Technician/Class 3
Current Salary: $44 555

New Salary: $47,500

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.



TOC;J OF WYTHEVILLE PAY CHANGE QRMSJL%EW}?@

TO: PAYROLL DEPARTMENT

PLEASE ENTER THE FOLLOWING CHANGE(S)

TO YOUR RECORDS TAKING EFFECT ON:

EFFECTIVE DATE 3/16/22

EMPLOYEENAMEC LI ANCE COCKERHAM

EMPLOYEE NUMBER
1o 29

DATE HR CHANGED

THE CHANGE(S):

q __/S/io;z;?/

v" All Applicable Boxes

FROM TO

@ DEPARTMENT NUMBER

33400

= JOB TITLE

FIREFIGHTER/EMT-BASIC

1 GRADE

= ANNUAL RATE

$35,205

O HOURLY RATE

[0 CLASS (Exempt, Non-Exempt)

= STATUS (FT, PT)

PART-TIME FULL-TIME

L[] SHIFT TIME

THE REASON FOR THE CHANGE(S):

HIRED [1 PROBATIONARY PERIOD COMPLETED
] RE-HIRED O LENGTH OF SERVICE INCREASE
OO0 PROMOTION O RE-EVALUATION OF EXISTING JOB
C DEMOTION {CJ RESIGNATION
"| O TRANSFER FROM (O RETIREMENT
O MERIT INCREASE [0 SALARY ALIGNMENT ADJUSTMENT
O TEMP. SERVICE COMPLETED [1DISCHARGE
O LEAVE OF ABSENCE FROM UNTIL
(DATE) (DATE)
(O OTHER (Explain)
AUTHORIZATION: )
RECOMMENDED BY DEPARTMENT HEAD . DATE
BRo 3/16/2022
APPROVED BY HUMAN RESOURCES ER DATE
s i e = / 23 / 30l
0 BY TOWN MANAGE v ol DATE
— slz4]zo22

EMPLOYEE ACKNOWLEDGEMENT

I have received a copy of the Town of Wytheville Pay Change Form and understand that

my hourly/yearly salary js as indicated above.

e 2l

N

Signature

Date 77422
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TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN COUNCIL TOWN MANAGER
T. BRIAN FREEMAN
MAYOR (276} 223-3450

BETH A. TAYLOR

ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R, HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wytheville:.. there’sy ondy oned TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 {276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE.ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT: SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Cockerham, Malachi
Position: Firefighter/EMT/Paramedic
Current Salary: $36,261

New Salary: $39,500

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.
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TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN MANAGER
T. BRIAN FREEMAN

TOWN COUNCIL

MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wytheville... there’sy only oned TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPRENS, MGT
GARY L. GILLMAN P.0. BOX §33 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE.ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT: SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. in addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Coe, Avery

Position: Water Treatment Operator/Trainee
Current Salary: $32,136

New Salary: $33,950

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.



(

TOWN OF WYTHEVILLE PAY CHANGE FC.. ./

TO: PAYROLL DEPARTMENT

PLEASE ENTER THE FOLLOWING CHANGE(S)
TO YOUR RECORDS TAKING EFFECT ON:

EFFECTIVE DATE
1/9/2022

EMPLOYEE NAME
Avery Coe

EMPLOYEE NUMBER

DATE HR CHANGED

THE CHANGE(S):

¥" All Applicable Boxes

FROM

TO

O DEPARTMENT NUMBER

45100

0O JOB TITLE

Water Treatment
Operator/Trainee

0 GRADE

7

0O ANNUAL RATE

$32.136

) HOURLY RATE

O CLASS (Exempt, Non-Exempt)

O STATUS (FT, PT)

O SHIFT TIME

THE REASON FOR THE CHANGE(S):

(M HIRED

0 RE-HIRED

O PROMOTION

0 DEMOTION

0 TRANSFER FROM:
00 MERIT INCREASE

(1 TEMP. SERVICE COMPLETED

0O PROBATIONARY PERIOD COMPLETED
O LENGTH OF SERVICE INCREASE

O RE-EVALUATION OF EXISTING JOB

O RESIGNATION

O RETIREMENT

0O SALARY ALIGNMENT ADJUSTMENT
[ DISCHARGE

(J LEAVE OF ABSENCE FROM UNTIL
(DATE) (DATE)
0 OTHER (Explain)
AUTHORIZATION:
RECOM EDBY DEPARTMENT HEAD DATE
)220/ Z022
APPROVED BY HUMAN RESOURCES MANAGER DATE
@\\Lm/\\_‘ e [P0 |
APPROVED B¥{ TOWN MANAGER DATE '

Tr—

lz/ztjzazv_

EMPLOYEE ACKNOWLEDGEMENT

I have received a copy of the Town of Wytheville Pay Change Form and understand that
my hourly/yearly salary is as indicated above.

Signature AU%V[ Cee

Date l'[ﬁfl/?_g




( (
TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN MANAGER
T. BRIAN FREEMAN
(276) 223-3450

TOWN COUNCIL

MAYOR
BETH A. TAYLOR

ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wytheville.. there’y only oned TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.Q. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE.ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT: SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Collins jr, Michael

Position: Firefighter/EMT/Paramedic
Current Salary: $39,351

New Salary: $41,800

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

I would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.
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TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN MANAGER
T. BRIAN FREEMAN

TOWN COUNCIL

MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wytheville:.. there’s ondy onel TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 243820533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW WYTHEVILLE.ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT:  SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Councii unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Cornett, Paul
Position: Firefighter/Engineer
Current Salary: $49,046
New Salary: $50,027

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

I would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.
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TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN COUNCIL TOWN MANAGER
T. BRIAN FREEMAN
MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R, HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS wytheville.. there’y only oned TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.Q. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE. VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE.ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT:  SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Corvin, Sharon
Position: Town Clerk
Current Salary: $ 80,192
New Salary: $81,796

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.



TOWN OF WYTHEVILLE PAY CHANGE FORM

TO: PAYROLL DEPARTMENT

PLEASE ENTER THE FOLLOWING CHANGE(S) EFFECTIVE DATE 11/30/2022
TO YOUR RECORDS TAKING EFFECT ON:

EMPLOYEE NAME .

Rebecca Mullins Counts
EMPLOYEE NUMBER DATE TR fHANGED
1] 5, P20~
THE CHANGE(S):
v" All Applicable Boxes FROM TO

DEPARTMENT NUMBER 44200

C1 JOB TITLE

O GRADE
O ANNUALRATE

HOURLY RATE $15.00

O3 CLASS (Exempt, Non-Exempt)

STATUS (FT, PT) FT PT

O SHIFT TIME

THE REASON FOR THE CHANGE(S):

O HIRED 0 PROBATIONARY PERIOD COMPLETED
[JRE-HIRED 0O LENGTH OF SERVICE INCREASE

O PROMOTION (3 RE-EVALUATION OF EXISTING JOB
O DEMOTION [3 RESIGNATION

0 TRANSFER FROM 0 RETIREMENT

] MERIT INCREASE O SALARY ALIGNMENT ADJUSTMENT
[J TEMP. SERVICE COMPLETED [ DISCHARGE

O LEAVE OF ABSENCE FROM UNTIL

(DATE) (DATE)

OTHER (Explain) Resigned from full-time, use as part-time fill-in

AUTHORIZATION:

RECO NDED BY/DEPA ENT HEAD DATE

Va )54;2 % 11/30/2022
;KVBD BY Mmss@lncas MANAGER [N\e.prescitnati€ [ DATE
Aok O JK(QD 18-5 -3

APPROVED BY TOWN WNAGBR Brian Digitally signed by Brian | DATE

Freeman
Dale: 2022.12,05

Freeman 13:38:17 .0500°

EMPLOYEE ACKNOWLEDGEMENT

I have received a copy of the Town of Wytheville Pay Change Form and understand that
my hourly/yearly salary is as indicated above.

Signature

Date




( (
TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN COUNCIL TOWN MANAGER
T. BRIAN FREEMAN
MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D, PATTISON (276) 223-3352
COUNCIL MEMBERS Wythevidle... there’s ondy oned TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT: SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Davenport, Gary
Position: Deputy Chief
Current Salary: $69,010
New Salary: $84,000

The changes o your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.
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TOWN OF WYTHEVILLE PAY CHANGE FORM

TO: PAYROLL DEPARTMENT

PLEASE ENTER THE FOLLOWING CHANGE(S EFFECTIVE DATE
TO YOUR RECORDS TAKING EFFECT ON: ) 5/31 /23 6/26/23
EMPLOYEE NAME Ke"ey DaV|S
EMPLOYEE NUMBER DATE HR CHANGED

{79l
THE CHANGE(S):

v" All Applicable Boxes FROM TO

O DEPARTMENT NUMBER 11330
OJOBTITLE Athletics Supervisor
0 GRADE
) ANNUAL RATE 38,000

£} HOURLY RATE

1 CLASS (Exempt, Non-Exempt)

O STATUS (FT, PT)

Non - Qﬂ_gm,gi‘_.
FT

O SHIFT TIME

THE REASON FOR THE CHANGE(S):

HIRED

0O RE-HIRED

00 PROMOTION

U DEMOTION

0O TRANSFER FROM
O MERIT INCREASE

L] TEMP. SERVICE COMPLETED

U PROBATIONARY PERIOD COMPLETED
U LENGTH OF SERVICE INCREASE
O RE-EVALUATION OF EXISTING JOB

[J RESIGNATION
{0 RETIREMENT

{1 SALARY ALIGNMENT ADJUSTMENT

0 DISCHARGE

0 LEAVE OF ABSENCE FROM UNTIL
(DATE) (DATE)

0 OTHER (Explain)
AUTHORIZATION:
RECOMMENRED BY/DEPARTMENT HEAD DATE

A J 573112
APPRGED BY HUMAN RESOURCES MANAGER Dirtoter DATE

b /z, /2 3
APPROVED BY TOWN MANAGER DATE
[ G/z/z023

EMPLOYEE ACKNOWLEDGEMENT

[ have received a copy of the Town of Wythevitle Pay Change Form and understand that
my hourly/yearly salary is as indicated above.

Signature %p il f

Date & /4'3 [2023

Z 7




( ("
TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN COUNCIL TOWN MANAGER
T. BRIAN FREEMAN
MAYOR (276) 223-3450

BETH A. TAYLOR

ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wytheville... there’y ondy one/ TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.O. BOX 533 (276) 223-3333
CANDICE N. JORNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT: SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Davis jr, Michael

Position: Supervisor - Water System Maintenance
Current Salary: $51,500

New Salary: $60,000

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

I would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.



TOWN OF WYTHEVILLE PAY CHANGE FORM E EM‘ZTEPED

TO: PAYROLL DEPARTMENT

PLEASE ENTER THE FOLLOWING CHANGE(S) EFFE TIVE Dﬁ
TO YOUR RECORDS TAKING EFFECT ON: ek on
EMPLOYEE NAME
MICHAEL S. DAVIS, JR. 4\aq1 202>
EMPLOYEE NUMBER DATE HR CHANGED
464 oy Cleell
v

THE CHANGE(S):

v All Applicable Boxes FROM TO
O DEPARTMENT NUMBER
= JOB TITLE CREW LEADER SUPERVISOR
= GRADE 07 12
= ANNUAL RATE $40,233 14 $50,000.00

O HOURLY RATE

0 CLASS (Exempt, Non-Exempl)

O STATUS (FT. PT)

O SHIFT TIME

THE REASON FOR THE CHANGE(S):

U HIRED O PROBATIONARY PERIOD COMPLETED
0 RE-HIRED 00 LENGTH OF SERVICE INCREASE
s PROMOTION [ RE-EVALUATION OF EXISTING JOB
O DEMOTION 0O RESIGNATION
O TRANSFER FROM O RETIREMENT
(] MERIT INCREASE [ SALARY ALIGNMENT ADJUSTMENT
0O TEMP. SERVICE COMPLETED 0O DISCHARGE
O LEAVE OF ABSENCE FROM UNTIL

(DATE) (DATE}
UOTHER (Explainy____ .

AUTHORIZATION:

RECOM DED.BY DEPARTMENT HEAD DATE )
Z 3. 22 S 2ecZ

APPROV Y HUMA 50 NAGER DATE
- Lo % % ‘//lbj/a‘wda-

APPROVED BY TOWN MANAGER DAT

2 e 4zl zo22

EMPLOYEE ACKNOWLEDGEMENT

[ have received a copy of the Town of Wytheville Pay Change Form and understand that
my hourly/yearly salary is as indicated above.

Signature %@M 'Zzzzfgi Date L/‘/Q"ZZ




( (
TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN MANAGER
T. BRIAN FREEMAN
(276) 223-3450

TOWN COUNCIL

MAYOR
BETH A. TAYLOR

ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wytheville:.. there’sy only ones TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0, BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.IWYTHEVILLE ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT:  SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Davis, Scottie

Position: Pretreatment Adm/Dir CCTV & Bt Mt.
Current Salary: $47,380

New Salary: $58,500

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

I would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | ook
forward to a productive and positive year for the Town and its valued employees.



TOWN OF WYTHEVILLE PAY CHAN

TO: PAYROLL DEPARTMENT

GE FORM

PLEASE ENTER THE FOLLOWING CHANGE(S) EFFECTIVE DATE

TO YOUR RECORDS TAKING EFFECT ON: 19 5~ D9

EMPLOYEE NAME

ANDREW PHILIP DENHAM
EMPLOYEE NUMBER DATE HR CHANGED
j loBle
THE CHANGE(S):
v" All Applicable Boxes FROM TO

[0 DEPARTMENT NUMBER 3loo

JOB TITLE POLICE OFFICER

GRADE 9

ANNUAL RATE $40.000

{J HOURLY RATE

{0 CLASS (Exempt, Non-Exempt)

O STATUS (FT, PT)

{J SHIFT TIME

THE REASON FOR THE CHANGE(S):

HIRED O PROBATIONARY PERIOD COMPLETED

O RE-HIRED [0 LENGTH OF SERVICE INCREASE

O PROMOTION ] RE-EVALUATION OF EXISTING JOB

0 DEMOTION O RESIGNATION

O TRANSFER FROM O RETIREMENT

O MERIT INCREASE [0 SALARY ALIGNMENT ADJUSTMENT

O TEMP. SERVICE COMPLETED [ DISCHARGE

OO0 LEAVE OF ABSENCE FROM UNTIL

(DATE) (DATE)

L] OTHER {Explain)

AUTHORIZATION:

RECOMMENDED BY DEBARTMENT HEAD DATE

GLZ/« /1)7/2022
;?OVED BY HUMAN OURCES MANAGER—— DATE
A et W W\ ackspe D ialan
“APPROVED BY TOWN MANA DATE
B —r— 11[9/2022

EMPLOYEE ACKNOWLEDGEMENT

[ have received a copy of the Town of Wytheville Pay Chan
my hourly/yearly salary is as indicated above.

ge Form and understand that

Date [~ 5 22

Signature /M _/%/




TOWN COUNCIL

MAYOR
BETH A. TAYLOR

TOWN OF WYTHE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

P(.L-k Cev Sed M(—MO vy TR, Mooy
o *re

VILLE

dion oF dsgae Diamond.

~N-3-23

TOWN MANAGER
T. BRIAN FREEMAN
(276) 223-3450

ASSISTANT TOWN MANAGER

VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wtheville:.. there'y only oned TOWN TREASURER

HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT

GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET

WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE.ORG (276) 223-3349
(276) 223-3393
MEMORANDUM

TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023

SUBJECT:  SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. 1n addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Diamond, Isaac
Position: Animal Control Officer

Current Salary: $47,000 (Corrected base salary immediately prior to New Salary; This
memorandum serves as the corrected document of record.)

New Salary: $49,800

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.
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TOWN OF WYTHEVILLE PAY CHANGE FORM

TO: PAYROLL DEPARTMENT

PLEASE ENTER THE FOLLOWING CHANGE(S) EFFECTIVE DATE 8/22/22
TO YOUR RECORDS TAKING EFFECT ON:

EMPLOYEE NAME ISAAC TAYLOR DIAMOND

h =

EMPLOYEE NUMBER 1 602 DATE HR CHANGED N : “ r C:NCC b oon Q}; " gy
THE CHANGE(S):
¥ All Applicable Boxes FROM TO
E DEPARTMENT NUMBER 31100 35100
M= JOB TITLE POLICE OFFICER ANIMAL CONTROL OFFICER/POLICE OFFICER
0 GRADE
ANNUAL RATE $44,000.00 $45,500.00
O HOURLY RATE
DO CLASS (Exempt, Non-Exempt)
0O STATUS T, PT)
SHIFT TIME DAY SHIFT (171 HOURS)

THE REASON FOR THE CHANGE(S):

O HIRED O PROBATIONARY PERIOD COMPLETED
O RE-HIRED 0O LENGTH OF SERVICE INCREASE
O PROMOTION O RE-EVALUATION OF EXISTING JOB
0O DEMOTION O RESIGNATION
B TRANSFER FROM31100 0O RETIREMENT
O MERIT INCREASE OO SALARY ALIGNMENT ADJUSTMENT
O TEMP. SERVICE COMPLETED O DISCHARGE
O LEAVE OF ABSENCE FROM UNTIL
(DATE) (DATE)

® OTHER (Explain)_UPON SUCCESSFUL COMPLETION OF ACO BASIC TRAINING SALARY
WILL INCREASE BY $1500.00

AUTHORIZATION:
ECOWEDBYD PARTMENT HEAD DATE
Z/34 /Zozz
APPRO HUMAN RESGU MMANAGER DATE
APPROVED BY TO MANAG R i DATE
y s/z6/2022

EMPLOYEE ACKNOWLEDGEMENT

1 have received a copy of the Town of Wytheville Pay Change Form and understand that
my hourly/yearly salary is as indicated above.

Signatur = @m&/ Date / - g =22




TOWN OF WYTHEVILLE PAY CHANGE FORM

TO: PAYROLL DEPARTMENT

PLEASE ENTER THE FOLLOWING CHANGE(S) EFFECTIV]E D/\TE
TO YOUR RECORDS TAKING EFFECT ON: {]// 23
[

EMPLOYEE NAME .
Isaac Diamond

EMPLOYEE NUMBER 1602 DATE HR CHANGED
[(A[2q [ 2>

THE CHANGE(S): KH

v All Applicable Boxes FROM o TO

O DEPARTMENT NUMBER

O JOB TITLE

3 GRADE

ANNUAL RATE $45,500 $47,000

0 HOURLY RATE

3 CLASS (Exempt, Non-Exempt)

O STATUS (FT, PT)

(] SHIFT TIME

THE REASON FOR THE CHANGE(S):

O HIRED 0 PROBATIONARY PERIOD COMPLETED
0O RE-HIRED J LENGTH OF SERVICE INCREASE
O PROMOTION 0 RE-EVALUATION OF EXISTING JOB
0 DEMOTION [ RESIGNATION
0O TRANSFER FROM [0 RETIREMENT
O MERIT INCREASE O SALARY ALIGNMENT ADJUSTMENT
O TEMP. SERVICE COMPLETED [0 DISCHARGE
O LEAVE OF ABSENCE FROM UNTIL
(DATE) (DATE}

(J OTHER (Explain) UPON SUCCESFUL COMPLETION OF ACO BASIC TRAINING SALARY

WILL INCREASE BY $1500.00

AUTHORIZATION:
RECOMMENPRED BY DEPARTMENT HEAD DATE
2 / 12/21] 2020
APPROVED BY HUMAN RESOURCES REPRESENTATIVE DATE
{2} 21| 032
DATE '
1221 /2222

EMPLOYEE ACKNOWLEDGEMENT

I have received a copy of the Town of Wytheville Pay Change Form and understand that
my hourly/yearly salary is as indicated above.

Signature Date




( (
TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN MANAGER
T. BRIAN FREEMAN

TOWN COUNCIL

MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS wytheville... there’sy ondy onel TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE {2786) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW WYTHEVILLE ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT:  SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Councili approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Doyle, Clarence
Position: Police Officer

Current Salary: $41,200
New Salary: $48,500

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.



TOWN OF WYTHEVILLE PAY CHANGE FORM

TO: PAYROLL DEPARTMENT

PLEASE ENTER THE FOLLOWING CHANGE(S) EFFECTIVE DATE
TO YOUR RECORDS TAKING EFFECT ON:

FMPLOYEENAME o) ARENCE ROBERT DOYLE
EMPLOYEE NUMBER DATE HR CHANGED

THE CHANGE(S):
v Al Applicable Boxes FROM TO

] DEPARTMENT NUMBER

L1 JOB TITLE

3 GRADE

@ ANNUAL RATE $41.200

O HOURLY RATE

D CLASS (Exempt, Non-Exempt)

O STATUS (FT, PT

[J SHIFT TIME

$42,500

THE REASON FOR THE CHANGE(S):

W HIRED U PROBATIONARY PERIOD COMPLETED
0 RE-HIRED L) LENGTH OF SERVICE INCREASE
L1 PROMOTION 0O RE-EVALUATION OF EXISTING JOB
{J DEMOTION O RESIGNATION
O TRANSFER FROM 0 RETIREMENT
I MERIT INCREASE O SALARY ALIGNMENT ADJUSTMENT
O TEMP. SERVICE COMPLETED [ DISCHARGE
OO LEAVE OF ABSENCE FROM UNTIL
(DATE} (DATE)

m OTHER (Explain} Completion of Basic Police Academy and Fleld Training Officer Training

AUTHORIZATION:
RECO! ED BY DEPARTMENT HEAD DATE
W A M YA N/2g)2022
APPROVED BY HUMAN RESOURCES REPRESENTATIVE DATE
? @ W 1 2-0L- I3
APRROVEDRY TOWN MANAGER DATE
B 12 -2[- 20t

EMPLOYEE ACKNOWLEDGEMENT

I have received a copy of the Town of Wytheville Pay Change Form and understand that
my hourly/yearly salary is as indicated above.

Signature O cer £ /‘? J’?;@/C Date /2 /2 //2 ya




( :
(
TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN COUNCIL TOWN MANAGER
T. BRIAN FREEMAN
MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Witheville:.. there’s only onef TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276} 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE.ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT:  SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Duncan, Amanda
Position: Accounting Clerk il
Current Salary: $ 45,332
New Salary: $ 48,500

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.



( (
TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN MANAGER
T. BRIAN FREEMAN

TOWN COUNCIL

MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wytheville... there’sy ondy oned TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE N. JOHNSGON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT:  SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. in addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Duncan, Zachary

Position: Water Treatment Operator/Trainee
Current Salary: $32,136

New Salary: $33,950

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.



TOW: _.OF WYTHEVILLE PAY CHANGE F. _.

TO: PAYROLL DEPARTMENT

PLEASE ENTER THE FOLLOWING CHANGE(S)
TO YOUR RECORDS TAKING EFFECT ON:

EFFECTIVE DATE 07/01/22

EMPLOYEENAME  |\GEPH S. FARMER

g

T2k

EMPLOYEE NUMBER 1466 DATE HR CHANGED W:‘ )] fl;P'L(C* oin r’/g
THE CHANGE(S):

v" All Applicable Boxes FROM TO
O DEPARTMENT NUMBER
JOB TITLE WATER TREATMENT OPERATOR I LAB TECH/WTP OPERATOR |
GRADE 10 11

ANNUAL RATE

$44,000.00

$47,520.00

[ HOURLY RATE

1 CLASS (Exempt, Non-Exempt)

O STATUS (FT, PT)

CJ SHIFT TIME

THE REASON FOR THE CHANGE(S):

O HIRED

0O RE-HIRED
PROMOTION

0O DEMOTION

0O TRANSFER FROM
U MERIT INCREASE

J TEMP. SERVICE COMPLETED

[0 PROBATIONARY PERIOD COMPLETED
[0 LENGTH OF SERVICE INCREASE

[J RE-EVALUATION OF EXISTING JOB

0 RESIGNATION

(0 RETIREMENT

[0 SALARY ALIGNMENT ADJUSTMENT

) DISCHARGE

O LEAVE OF ABSENCE FROM UNTIL
(DATE) {DATE)

(1 OTHER (Explain)

AUTHORIZATION:

RECOMMENDED BY DEPARTMENT HEAD DATE

»D 4/23 /2022
APPRcig) Y HUMAN RESO S MANAGER DATE
- % le |27 , 097D
APPROVED B?LTOWN MAN‘A'G’ER " DATFE
B r—— d/zﬂ/zozf.

EMPLOYEE ACKNOWLEDGEMENT

[ have received a copy of the Town of Wytheville Pay Change Form and understand that
my hourly/yearly salary is as indicated above.

Signaturew .

Date po/27/2032




( (
TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OFf GOVERNMENT SINCE 1924

TOWN MANAGER
T. BRIAN FREEMAN

TOWN COUNCH.

MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3362
COUNCIL MEMBERS Wytheville:.. there’y ondy onel TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE.ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT:  SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. [n addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Farmer, Joseph
Position: Water Treatment Operator Il
Current Salary: $48,946
New Salary: $49,925

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.



( (
TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN COUNCIL TOWN MANAGER
T. BRIAN FREEMAN
MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wytheville:.. there'y only ones TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE.ORG (276) 223-3349

(276) 223-3303

MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER
DATE: MARCH 31, 2023

SUBJECT:  SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Freeman, Brian
Position: Town Manager
Current Salary: $122,570
New Salary: $130,351

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.



( (
TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN MANAGER
T. BRIAN FREEMAN

TOWN COUNCIL

MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wtheville:.. there’s ondy oned TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.O. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE.ORG (276} 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT: SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Gillman, Gary

Position: Mgr Historic Sites/fHomestead Oper
Current Salary: $ 41,715

New Salary: $ 49,964

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.



TOWN OF WYTHEVILLE PAY CHANGE FORM

TO: PAYROLL DEPARTMENT

PLEASE ENTER THE FOLLOWING CHANGE(S) EFFECTIVE DATE 9 /2 122
TO YOUR RECORDS TAKING EFFECT ON:
EMPLOYEE NAME Grace Gorton % e [:lm
EMPLOYEE NUMBER l & ,75 DATE HR CHANGED T L TR
THE CHANGE(S):
v" All Applicable Boxes FROM TO
= DEPARTMENT NUMBER 713601102
& JOB TITLE PT YTRW Supervsor
O GRADE
O ANNUAL RATE
= HOURLY RATE $11.23
() CLASS (Exempt, Non-Exempt)
8 STATUS (FT. PT) PT
{J SHIFT TIME

THE REASON FOR THE CHANGE(S):

O HIRED 0 PROBATIONARY PERIOD COMPLETED
O RE-HIRED O LENGTH OF SERVICE INCREASE
O PROMOTION 0 RE-EVALUATION OF EXISTING JOB
C DEMOTION O RESIGNATION
O TRANSFER FROM (O RETIREMENT
1 MERIT INCREASE 0 SALARY ALIGNMENT ADJUSTMENT
O TEMP. SERVICE COMPLETED [] DISCHARGE
0 LEAVE OF ABSENCE FROM UNTIL
{DATE) (DATE)

OTHER (Explain) Crosstrained to 71310-1102 $11 Crosstra ned to 71290-1102 $13
Crosstrained to 71370-1102 $11

AUTHORIZATION:

RECOMMEND M DATE
/B 9-2-22

Appfégy MAN RESOURCES MANAGER DATE
P o ol 9/s)a>-

APPROVED B‘Y' TOWN MANA‘GET{ DATE

%r\\\r—'\\_ 7/47/7'021

EMPLOYEE ACKNOWLEDGEMENT

VA - Dnw
T4s5943

1 have received a copy of the Town of Wytheville Pay Change Form and understand that

my hourly yearly salapy, is as indicated above. Y
Signaturc %M %/ Datc 9- 13 -2027




TOWN OF WYTHEVILLE PAY CHANGE FORM

TO: PAYROLL DEPARTMENT

PLEASE ENTER THE FOLLOWING CHANGE(S) EFFECTIVE DATE
TO YOUR RECORDS TAKING EFFECT ON: |- IH -AD
EMPLOYEE NAMEGrace GOl'ton
EMPLOYEE NUMBER DATE HR CHANGED
115

THE CHANGE(S):

v" All Applicable Boxes FROM TO
(J DEPARTMENT NUMBER 44200
JOB TITLE Facility Services Specialist
[J GRADE
ANNUAL RATE 31,200
[0 HOURLY RATE
CLASS (Exempt, Non-Exempt) Non-Exempt
STATUS (FT, PT) FT
SHIFT TIME Varies

THE REASON FOR THE CHANGE(S):

HIRED O] PROBATIONARY PERIOD COMPLETED
[ RE-HIRED [J LENGTH OF SERVICE INCREASE
{0 PROMOTION [0 RE-EVALUATION OF EXISTING JOB
O DEMOTION [ RESIGNATION
[ TRANSFER FROM 0 RETIREMENT
[ MERIT INCREASE [0 SALARY ALIGNMENT ADJUSTMENT
O TEMP. SERVICE COMPLETED  [J DISCHARGE
O LEAVE OF ABSENCE FROM UNTIL
(DATE) (DATE)
[J OTHER (Explain)
AUTHORIZATION:

REC NDED B EP MENT HEAD DATE
(b bl (o hide 1/6/209 3

APPROVED BY(HUUMAN mfﬁk DATE/
- | l o] QO2S

APPROVE@ TOWN MAN T GER DATE

] 1?/2%

EMPLOYEE ACKNOWLEDGEMENT

I have received a copy of the Town of Wytheville Pay Change Form and understand that
my hourly/yearly salary is as indicated above.

Signature Date




( (
TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN COUNCIL TOWN MANAGER
T. BRIAN FREEMAN
MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wytheville... there’s only oned TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE.ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT: SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Grubb, Kenneth
Position: Police Corporal
Current Salary: $56,048
New Salary: $59,575

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | lock
forward to a productive and positive year for the Town and its vatlued employees.



( (
TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN COUNCIL TOWN MANAGER
T. BRIAN FREEMAN
MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wtheville:.. there'sy ondy ones TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE M. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE.ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT:  SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Hall, Pamula

Position: Secretary/Public Safety
Current Salary: $42,421

New Salary: $43,269

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.



TOWN-OF WYTHEVILLE PAY CHANGE FORM

TO: PAYROLL DEPARTMENT

PLEASE ENTER THE FOLLOWING CHANGE(S) EFFECTIVE DATE
TO YOUR RECORDS TAKING EFFECT ON: G_M_’m
EMPLOYEE NAME
JASON, HAMM JVSHDE R
EMPLOYEE NUMBER DATE HR CHANGED ST TN
VoA
THE CHANGE(S):
v" All Applicable Boxes FROM TO
Bl DEPARTMENT NUMBER 34100
"W 0B TITLE BUILDING DEPARTMENT
TECHNICAL ASSISTANT
"B GRADE 10
[l ANNUAL RATE $42,000
0 HOURLY RATE
1 CLASS (Exempt. Non-Exempt) Non-Exempt
O STATUS (FI. PT)
O SHIFT TIME 8:00 AM — 5:00 PM

THE REASON FOR THE CHANGE(S):

O TEMP. SERVICE COMPLETED

[0 DISCHARGE

B HIRED (0 PROBATIONARY PERIOD COMPLETED
O RE-HIRED 0 LENGTH OF SERVICE INCREASE

O PROMOTION [0 RE-EVALUATION OF EXISTING JOB

O DEMOTION [J RESIGNATION

U TRANSFER FROM 0 RETIREMENT

0 MERIT INCREASE 00 SALARY ALIGNMENT ADJUSTMENT

[J LEAVE OF ABSENCE FROM UNTIL
(DATE) (DATE)

[ OTHER (Explain)

AUTHORIZATION:

RECOMMENDED BY DEPARTMENT HEAD DATE
APPRO%HUMAN RESOURCES MANAGER DATE

A" X (% 2, 8122
APPROVED BY TOWN MANAGER DATE
BF— 3/ | 2022

EMPLOYEE ACKNOWLEDGEMENT

I have received a copy of the Town of Wytheville Pay Change Form and understand that

my hourly/yearly

Signature

“A0

Date

TwaHB147449




TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN MANAGER

TOWN COUNCIL
T. BRIAN FREEMAN

MAYOR {2786) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wytheville:.. there’y ondy onel TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276} 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE.ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER
DATE: MARCH 31, 2023

SUBJECT: SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Harvey, David

Position: Firefighter/fEMT/Paramedic
Current Salary: $42,230

New Salary: $51,900

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.



TOWN OF WYTHEVILLE PAY CHANGE FORM

TO: PAYROLL DEPARTMENT

EFFECTIVE DATE

PLEASE ENTER THE FOLLOWING CHANGE(S) June 5 2023

TO YOUR RECORDS TAKING FFFECT ON.  May 12023

FMPLOVEENAME Jeffrey Robert Hash

EMPLOYEE NUMBER

DATE HR CHANGED

THE CHANGE(S):

¥ All Applicablc Boxes

FROM TO

[ DEPARTMENT NUMBER 11330

(0 JOB TITLE Alhletics Coordinator
1 GRADE 8

[0 ANNUAL RATE | 45,500

[J HOURLY RATE

[J CLASS (Exempt, Non-Exempt)

Non-Exemgl

O STATUS (FT. PT)

FT

[ SHIFT TIME

THE REASON FOR THE CHANGE(S)

HIRED

[ RE-HIRED

' PROMOTION

(1 DEMOTION

] TRANSFER FROM

I MERIT INCREASE

L1 TEMP. SERVICE COMPLETED
[0 LEAVE OF ABSENCE FROM

[0 PROBATIONARY PERIOD COMPLETED
(J LENGTH OF SERVICE INCREASE
[J RE-EVALUATION OF EXISTING JOB
1 RESIGNATION
"] RETIREMENT
[J SALARY ALIGNMENT ADJUSTMENT
L1 DISCHARGE
UNTIL

[] OTHER (Explain)

{DATE) {DATE)

AUTHORIZATION:

RECOMMENDED BY DEPARTMEN AD
e

NDATE

ey /2023

A#PROVED BY HUMAN RESOURCES MANAGER

DATE 4

%MQ%W 51123
APPROVED BY TOWN'MANAGER DATE

EMPLOYEE ACKNOWLEDGEMENT

[ have received a copy of the Town of
my hourly:yearly4alary i

Signature

w

ytheville Pay Change Form and understand that
s indicated aboy,
/ AY Date / /27
P d
7 V4



( (
TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1824

TOWN MANAGER
T. BRIAN FREEMAN

TOWN COUNCIL

MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Witheville:.. theres ondy onel TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.O. BOX 533 (276) 223-3333
CANDICE N, JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE.ORG {276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT:  SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. in addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Hash, Joel
Position: Police Chief
Current Satary: $87,550
New Salary: $96,000

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.



( (
TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN MANAGER
T. BRIAN FREEMAN
(276) 223-3450

TOWN COUNCIL

MAYOR
BETH A. TAYLOR

ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Whtheville... there'y only oned TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE.ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT: SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. in addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is refiected below:

Name: Hayes, Kristopher

Position: Firefighter/EMT/Paramedic
Current Salary: $38,321

New Salary: $41,800

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.



C C

TOWN OF WYTHEVILLE PAY CHANGE FORM

¥

TO: PAYROLL DEPARTMENT

TR
‘hﬂ—ffj’?m? .'
il u,_dufhlqﬂl

PLEASE ENTER THE FOLLOWING CHANGE(S)

EFFECTIVE DATE
TO YOUR RECORDS TAKING EFFECT ON; 10/18/22

EMPLOYEENAME | A ~YBE HENLEY

EMPLOYEE NUMBER DATE HR CHANGED

NI// rl:ﬁ\fd' dn ’bj-zﬂa

b CL

THE CHANGE(S):

v" All Applicable Boxes FROM TO

0O DEPARTMENT NUMBER

0 JOB TITLE FFEMT FFIEMT-ADVANCED

[J GRADE

H ANNUAL RATE $38,261.15 $37.261.15

) HOURLY RATE

(J CLASS (Exempt, Non-Exempt)

O STATUS (FT, PT)

D SHIFT TIME

THE REASON FOR THE CHANGE(S):

O HIRED O PROBATIONARY PERIOD COMPLETED
O RE-HIRED O LENGTH OF SERVICE INCREASE
0 PROMOTION O RE-EVALUATION OF EXISTING JOB
(0 DEMOTION O RESIGNATION
[J TRANSFER FROM O RETIREMENT
O MERIT INCREASE O SALARY ALIGNMENT ADJUSTMENT
0 TEMP. SERVICE COMPLETED [ DISCHARGE
O LEAVE OF ABSENCE FROM UNTIL
(DATE)
AUTHORIZATION:
RECOMMENDED BY DEPARTMENT HEAD ] DATE
‘LQ 1ol 2z
APP BY HUMAN RESOU DATE
)0]19)22-
Brian Digiaby sigried by Brlan DATE '
Freeman Pt

EMPLOYEE ACKNOWLEDGEMENT

I have received a copy of the Town of Wytheville Pay Change Form and understand that
my hourly/yearly salary is as indicated above.

Signaer M%
o

Date /a’/ )-f/ Z7




( (
TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN COUNCIL TOWN MANAGER
T. BRIAN FREEMAN
MAYOR {276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wytheville:.. there'y ondy onel TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.O. BOX 533 {276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE.ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO:! TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER
DATE: MARCH 31, 2023

SUBJECT:  SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Henley, Jacobe
Position: Firefighter/EMT/Paramedic
Current Salary: $36,261
New Salary: $43,200

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.



TOWN OF WYTHEVILLE PAY CHANGE FORM

TO: PAYROLL DEPARTMENT

PLEASE ENTER THE FOLLOWING CHANGE(S)
TO YOUR RECORDS TAKING EFFECT ON: 02/05/23

EFFECTIVE DATEO,”.I 3/23

EMPLOYEENAME~ A | ER HILL

EMPLOYEE NUMBER

DATE HR CHANGED

2[5] 9033
THE CHANGE(S):

v All Applicable Boxes

FROM

[0 DEPARTMENT NUMBER

TO
[ 334001101 |

C1JOB TITLE

FIREFIGHTER/EMT

Cl GRADE

O ANNUAL RATE

$36,261.15

[1 HOURLY RATE

[} CLASS (Exempt, Non-Exempt)

O STATUS (FT. PT)

FULL-TIME

O SHIFT TIME

192/28

THE REASON FOR THE CHANGE(S):

HIRED

0 RE-HIRED

1 PROMOTION

L] DEMOTION

{J TRANSFER FROM
0O MERIT INCREASE

0O TEMP. SERVICE COMPLETED

[J PROBATIONARY PERIOD COMPLETED
0 LENGTH OF SERVICE INCREASE
O RE-EVALUATION OF EXISTING JOB

[J RESIGNATION
O RETIREMENT

[0 SALARY ALIGNMENT ADJUSTMENT

U DISCHARGE

J LEAVE OF ABSENCE FROM UNTIL
(DATE) (DATE)
[J OTHER (Explain)
AUTHORIZATION:
RECOMMENDED BY DEPARTMENT HEAD ‘ TE
BRADE 'y 1/13/23
APPROVED BY HUMAN RESOURCES MANAGER DATE
APPROVED BY TOWN MANAGER DATE

u —
EMPLOYE@ZKNOWLEDGEMENT

[ have received a copy of the Town of Wytheville Pay Change Form and understand that
my hourly/yearly salary is as indicated above.

Signature CO-QZ’Q/ ‘QZA@‘_‘

Date Q_Z.,[ Lﬁfg




( (
TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN MANAGER
T. BRIAN FREEMAN

TOWN COUNCIL

MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wytheville:.. there’y only oned TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW WYTHEVILLE.CRG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT:  SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Hill, Caleb

Position: Firefighter/EMT/Paramedic
Current Salary: $36,261

New Salary: $39,500

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.
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TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN COUNCIL TOWN MANAGER
T. BRIAN FREEMAN
MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wtheville:.. there’y ondy oned TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE.ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER
DATE: MARCH 31, 2023

SUBJECT: SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for al! full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Hodge, Jeffrey
Position: Fire Sergeant

Current Salary: $52,530
New Salary: $53,581

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.



( (
TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN COUNCIL TOWN MANAGER
T. BRIAN FREEMAN
MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wytheville:.. there'y ondy oned TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW. WYTHEVILLE.ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT: SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Holeton, Elaine

Position; Assistant Town Manager
Current Salary: $ 99,910

New Salary: $108,577

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.



TOWN OF WYTHEVILLE PAY CHANGE FORM

TO: PAYROLL DEPARTMENT

PLEASE ENTER THE FOLLOWING CHANGE(S)
TO YOUR RECORDS TAKING EFFECT ON:

EFFECTIVE DATE
(D=5 - DODR

EMPLOYEE NAME BRANDI NICOLE HOLM

ES

EMPLOYEE NUMBER
1L B

DATE HR CHANGED

THE CHANGE(S):

v" All Applicable Boxes

FROM

TO

U DEPARTMENT NUMBER

31109

JOB TITLE

POLICE OFFICER

GRADE

9

ANNUAL RATE

$40,000

0O HOURLY RATE

[J CLASS (Exempt, Non-Exempt)

O STATUS (FT, PT)

0] SHIFT TIME

THE REASON FOR THE CHANGE(S):

HIRED

O RE-HIRED

0 PROMOTION

L] DEMOTION

0 TRANSFER FROM
(1 MERIT INCREASE

L1 PROBATIONARY PERIOD COMPLETED
0 LENGTH OF SERVICE INCREASE
0 RE-EVALUATION OF EXISTING JOB

[0 RESIGNATION
O RETIREMENT

[0 SALARY ALIGNMENT ADJUSTMENT

O TEMP. SERVICE COMPLETED [ DISCHARGE
O LEAVE OF ABSENCE FROM UNTIL
(DATE) (DATE}
0 OTHER (Explain)
AUTHORIZATION:
RECOMMENDED BY DEPARTMENT HEAD DATE
/ /712022
APPR. VED BY HUMAN RESOURCES MANAGER— DATE
NiaXs W, Dacrsoe D ) ("lbc 32
~APPROVED BY TOWN MANAGER DATE
’\;.-ﬁ_l_-: ——— ///9/2022

EMPLOYEE ACKNOWLEDGEMENT

I have received a copy of the Town of Wytheville Pay Change Form and understand that
my hourly/yearly salary is as indicated above.

Signature%\

Dateqoa(,). ID.OS




( (
TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN COUNCIL TOWN MANAGER
T. BRIAN FREEMAN
MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wytheville:.. there’s ondy onef TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE. ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT:  SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Holmes, Brandi
Position: Police Officer

Current Salary: $40,000
New Salary: $40,800

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.



: (
TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN COUNCIL TOWN MANAGER
T. BRIAN FREEMAN
MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wytheville.. theve'y only onef TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT: SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Hooper, Jeffrey
Position: Asst Computer Operations Manager
Current Salary: $60,770
New Salary: $68,774

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.



( (
TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN MANAGER
T. BRIAN FREEMAN

TOWN COUNCIL

MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wytheville:.. there's only oned TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE.ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER

DATE: MARCH 31, 2023
SUBJECT: SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. in addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Hyati, Kodie

Position: Firefighter/EMT/Paramedic
Current Salary: $36,261

New Salary: $39,500

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

| would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.



TOWN OF WYTHEVILLE PAY CHANGE FORM

TO: PAYROLL DEPARTMENT

TO YOUR RECORDS TAKING EFFECT ON:

PLEASE ENTER THE FOLLOWING CHANGE(S)

EFFECTIVE DATETBD

OFFER

EMILOYEERAMEKODIE HYATT

EMPLOYEE NUMBER
a9\

D?TE

HR CHANGED
- o -

THE CHANGE(S):

¥ All Applicable Boxes

FROM TO

O DEPARTMENT NUMBER

32100-11¢1

0 JOB TITLE

O GRADE

ANNUAL RATE

$36,261.15

CJHOURLY RATE

0 CLASS (Exempt, Non-Exempt)

O STATUS (FT, PT)

SHIFT TIME

THE REASON FOR THE CHANGE(S)

B HIRED

U PROBATIONARY PERIOD COMPLETED

O RE-HIRED (0 LENGTH OF SERVICE INCREASE

O PROMOTION O RE-EVALUATION OF EXISTING JOB
O DEMOTION O RESIGNATION

(0 TRANSFER FROM O RETIREMENT

O MERIT INCREASE O SALARY ALIGNMENT ADJUSTMENT
U TEMP. SERVICE COMPLETED [ DISCHARGE

0J LEAVE OF ABSENCE FROM UNTIL

(DATE)
B OTHER (Explain)FIREFIGHTER/EMT VACANCY

(DATE)

_AUTHORIZATION:
RECOMMENDED BY DEPARTMENT HEAD »6 DATE
BRADE 12/5/2022
APPROVED BY HUMAN RESOURCES MANAGER Qp: . DATE
L6 19]ta] FOID
~ MANAGER DATE = |
== \ I / 77

EMPLOYEE ACKNOWLEDGEMENT

I have received a copy of the Town of Wytheville Pay Change Form and understand that

my hourly‘%?my is 3s indicated above.
Signature fad Biaza Date / ’7- / 4 22

[
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TOWN OF WYTHEVILLE

COUNCIL-MANAGER FORM OF GOVERNMENT SINCE 1924

TOWN MANAGER
T. BRIAN FREEMAN

TOWN COUNCIL

MAYOR (276) 223-3450
BETH A. TAYLOR
ASSISTANT TOWN MANAGER
VICE-MAYOR ELAINE R. HOLETON, AICP
CATHY D. PATTISON (276) 223-3352
COUNCIL MEMBERS Wytheville:.. there’y ondy oned TOWN TREASURER
HOLLY E. ATKINS MICHAEL G. STEPHENS, MGT
GARY L. GILLMAN P.0. BOX 533 (276) 223-3333
CANDICE N. JOHNSON 150 EAST MONROE STREET
WYTHEVILLE, VIRGINIA 24382-0533 CLERK OF COUNCIL
TOWN ATTORNEY TELEPHONE (276) 223-3333 SHERRY G. CORVIN, CMC
MICHELLE WORKMAN CLAYTON WWW.WYTHEVILLE.ORG (276) 223-3349
(276) 223-3393
MEMORANDUM
TO: TOWN EMPLOYEES
FROM: BRIAN FREEMAN, TOWN MANAGER
DATE: MARCH 31, 2023

SUBJECT: SALARY STUDY

The Bolton Group has concluded the Town of Wytheville compensation study and identified gaps
between employee salaries and market data for each position. On March 13, 2023, the Town
Council unanimously approved the recommended market-based salary adjustments. In addition
to the market adjustment, the Council approved a 2 percent cost of living adjustment for all full-
time and part-time regular employees. The information relating to your position is reflected below:

Name: Hyatt, Tayler

Position: Firefighter/EMT/Paramedic
Current Salary: $38,321

New Salary: $41,800

The changes to your pay will be reflected on the March 31, 2023, pay check. Please bear in mind
that due to March having three pay periods, this check does not include deductions for Health
Insurance, VRS, and various deductions that are only taken twice per month. The first pay period
in April will be more reflective of what employees can anticipate moving forward.

I would like to express my sincere appreciation to each of you for your patience and for your
continued commitment and contributions to the Town as we completed this important work. | look
forward to a productive and positive year for the Town and its valued employees.



