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304.1
PURPOSE:   

The purpose of this Policy is to provide guidelines that will enable employees 
of the Yuma County Sheriff’s Office (“Office”) to perform their duties without 
discrimination.  This Office prohibits stopping and/or arresting an individual 
based solely on racial profiling.

304.2
POLICY:
It is the policy of this Office to train its employees to act professionally and 
without discrimination against any ethnic group, race, religion or political belief.

Due to the nature of law enforcement, officers are required to be observant, to 
identify unusual occurrences and violations of the law, and to act upon them.  
It is that proactive enforcement that keeps our citizens free from crime and our 
streets and highways safe.

304.3
DEFINITIONS: 
A. Racial Profiling: The detention, interdiction or other disparate treatment of any person on the basis of their racial or ethnic status or characteristics.
B. Reasonable Suspicion: Also known as articularly suspicion.  Suspicion that is more than a mere hunch, but is based on a set of acts and circumstances that an officer can articulate and that would warrant a person of reasonable caution in believing that an infraction of the law had been committed, is about to be committed or is in the process of being committed by the person or persons under suspicion.  This can be based on the observations of a police officer combined with his/her training and experience and/or reliable information received from credible outside sources.
C. Discrimination: Unfair treatment or denial of normal privileges to persons because of their race, age, sex, nationality or religion.  A failure to treat all persons equally where no reasonable distinction can be found between those favored and those not favored.  (Black’s Law Dictionary, 6TH Ed.).

304.4
PROCEDURE: 
A. Appropriate Enforcement Action:

Appropriate enforcement action should always be completed, generally in the form of a warning, citation or arrest.  The proper forms (citations, warning, etc.) must be filled out by the officer, and shall include the gender , race or ethnicity of the person stopped if that information can be reasonably ascertained by physical appearance or from the driver’s license or other documents provided by the individual. 
B. Inappropriate Enforcement Action:

B. In the absence of a specific, credible report containing a physical description, a person’s race, ethnicity, gender or sexual orientation or any combination thereof, shall not be a factor in determining probable cause for an arrest or reasonable suspicion for a stop.

B. No motorist, once cited or warned, shall be detained beyond the point where there exists no reasonable suspicion of further criminal activity, and no person or vehicle shall be searched in the absence of a warrant, a legally recognized exception to the warrant requirement, or the person’s voluntary consent.

B. The deliberate recording of any misleading information related to the actual or perceived race, ethnicity, gender, or sexual orientation of a person stopped for investigative or enforcement purposes is prohibited and could be cause for disciplinary action, up to and including dismissal.

C. Public Complaints of Racial/Ethnic Profiling:

C. Any person may file a complaint with the Office if they feel they have been stopped or searched based on racial, ethnic, or gender-based profiling.  No person shall be discouraged, intimidated or coerced from filing such a complaint, or discriminated against because they have filed such a complaint.

C. This Office will receive all complaints in the manner and procedure set forth in Policy No. 214, “Citizen Service Comment Report”.

C. Any Office employee who is contacted by a person who wishes to file such a complaint, shall provide the complaining party with a copy of the Yuma County Sheriff’s Office Service Comment Report.  The Service Comment Report shall contain the name, address and telephone number of the complaining party.  The appropriate supervisor shall conduct follow-up.  

C. Supervisors receiving a Service Comment Report shall follow the procedures outlined in Policy No. 214, “Citizen Service Comment Report”.  When the charge involves racial profiling or other discriminatory act by an Office employee, all such complaints must be reviewed.  

304.5
AMENDMENT:
This policy is subject to amendment, revision and/or rescission as required.
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