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Professional Standards 2017 Annual Report

The Professional Standards Division of the Beckley Police Department is the point of contact regarding
professional conduct of sworn personnel of the agency. Allegations of misconduct of any employee are
directed through the Professional Standards office. It provides an avenue through which the public can have
complaints addressed and the Chief of Police can obtain complete and accurate information when
determining the appropriate action to address complaints. Professional Standards is governed by the West
Virginia state code 8-14A-1 and the Beckley Police Department policy and procedures.

Allegations are closed in one of five ways: Sustained, Not Sustained, Unfounded, Exonerated, or policy
failure. During the 2017 calendar year Professional Standards investigated or reviewed a total of eighty nine
(89) incidents including; thirty six (36) vehicle accident/property loss reports, twenty (20) Guardian flags,
thirteen (13) Guardian entries by supervisor and twenty (20) complaints of some type of misconduct.
Professional Standards also reviewed one hundred three (103) use of force incidents. (See the 2017 use of
force yearly report for more information regarding the use of force) The dispositions of the complaints are
as follows:

Complaints
Sustained 9 45%
Not Sustained 4 20%
Unfounded 3 15%
Exonerated 4 20%
Policy Failure 0 0%
Total 20 100%

1. Sustained: Allegations true

2. Not Sustained: Unable to verify the truth of the matters under investigation

3. Unfounded: No truth to the allegations

4. Exonerated: Allegations true, but result of adherence to proper and appropriate police procedures

5. Policy Failure: Allegations occurred despite the fact that employee was following policy, but there is a
flaw in the policy.



Complaints or allegations of misconduct are generated externally from citizens, and internally by employees
of the department. Complaints are accepted from the public by any means; some examples include those
received in person, by mail, anonymously, by the internet or by telephone. Of the twenty (20) complaints
of misconduct received throughout the 2017 year, nine (9) complaints were received from within the
department and eleven (11) were received from outside the department.

Professional Standards is used by the Beckley Police Department not only as an investigative tool but also
as a possible early identification system that helps identify employees who may be at risk of job related or
other stressors that increase the likelihood of performance problems and complaints of misconduct.
Professional Standards also review reports of vehicle crashes involving department owned and issued
vehicles, property loss of department issued property and use of force reports made by Officers.

The Beckley Police Department also uses a computer based system to store information. The Guardian
Tracking System can be used for counseling, positive feedback and statistic tracking of various incidents.

This 2017 yearly report consists of the incident/complaints that were heard or reviewed by the Professional
Standards Committee. All incidents including cases forwarded to Professional Standards or cases handled
in any other way are investigated to the fullest extent to make sure that the proper disposition is reached.

Captain David Farley
Chief of Detectives
Professional Standards
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Professional Standards 2018 Annual Report

The Professional Standards Division of the Beckley Police Department is the point of contact regarding
professional conduct of sworn personnel of the agency. Allegations of misconduct of any employee are
directed through the Professional Standards office. It provides an avenue through which the public can have
complaints addressed and the Chief of Police can obtain complete and accurate information when
determining the appropriate action to address complaints. Professional Standards is governed by the West
Virginia state code 8-14A-1 and the Beckley Police Department policy and procedures.

Allegations are closed in one of five ways: Sustained, Not Sustained, Unfounded, Exonerated, or policy
failure. During the 2018 calendar year Professional Standards investigated or reviewed a total of ninety
three (93) incidents including; thirty two (32) vehicle accident/property loss reports, twenty seven (27)
Guardian flags, twenty three (23) Guardian entries by supervisor including recognition of officers and eleven
(11) complaints of some type of misconduct. Professional Standards also reviewed one hundred twenty three
(123) use of force incidents and twenty one (21) incidents of fleeing/pursuits. (See the 2018 use of force
yearly report for more information regarding the use of force) The dispositions of the complaints are as
follows:

Complaints
Sustained 5 46%
Not Sustained 3 27%
Exonerated 3 27%
Unfounded 0 0%
Policy Failure 0 0%
Total 11 100%

1. Sustained: Allegations true

2. Not Sustained: Unable to verify the truth of the matters under investigation

3. Unfounded: No truth to the allegations

4. Exonerated: Allegations true, but result of adherence to proper and appropriate police procedures

5. Policy Failure: Allegations occurred despite the fact that employee was following policy, but there is a
flaw in the policy.



Complaints or allegations of misconduct are generated externally from citizens, and internally by employees
of the department. Complaints are accepted from the public by any means; some examples include those
received in person, by mail, anonymously, by the internet or by telephone. Of the eleven (11) complaints of
misconduct received throughout the 2018 year, four (4) complaints were received from within the
department and seven (7) were received from outside the department.

Professional Standards is used by the Beckley Police Department not only as an investigative tool but also
as a possible early identification system that helps identify employees who may be at risk of job related or
other stressors that increase the likelihood of performance problems and complaints of misconduct.
Professional Standards also review reports of vehicle crashes involving department owned and issued
vehicles, property loss of department issued property and use of force reports made by Officers.

The Beckley Police Department also uses a computer based system to store information. The Guardian
Tracking System can be used for counseling, positive feedback and statistic tracking of various incidents.

This 2018 yearly report consists of the incident/complaints that were heard or reviewed by the Professional
Standards Committee. All incidents including cases forwarded to Professional Standards or cases handled
in any other way are investigated to the fullest extent to make sure that the proper disposition is reached.

Captain David Farley
Professional Standards
Beckley Police Department
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Professional Standards 2019 Annual Report

The Professional Standards Division of the Beckley Police Department is the point of contact regarding
professional conduct of sworn personnel of the agency. Allegations of misconduct of any employee are
directed through the Professional Standards office. It provides an avenue through which the public can have
complaints addressed and the Chief of Police can obtain complete and accurate information when
determining the appropriate action to address complaints. Professional Standards is governed by the West
Virginia state code 8-14A-1 and the Beckley Police Department policy and procedures.

Allegations are closed in one of five ways: Sustained, Not Sustained, Unfounded, Exonerated, or policy
failure. During the 2019 calendar year Professional Standards investigated or reviewed a total of one
hundred forty-nine (149) incidents including; thirty (30) vehicle accident/property loss reports, thirty-eight
(38) Guardian flags, nineteen (19) Guardian entries by supervisor including recognition or reprimand of
officers and nine (9) complaints of some type of misconduct. Professional Standards also reviewed one
hundred forty-seven (147) use of force incidents and fifty-three (53) incidents of fleeing/pursuits. (See the
2019 use of force yearly report for more information regarding the use of force) The dispositions of the
complaints are as follows:

Complaints
Sustained 2 23%
Not Sustained 3 33%
Exonerated 3 33%
Unfounded 1 11%
Policy Failure 0 0%
Total 9 100%

1. Sustained: Allegations true

2. Not Sustained: Unable to verify the truth of the matters under investigation

3. Unfounded: No truth to the allegations

4. Exonerated: Allegations true, but result of adherence to proper and appropriate police procedures

5. Policy Failure: Allegations occurred despite the fact that employee was following policy, but there is a
flaw in the policy.



Complaints or allegations of misconduct are generated externally from citizens, and internally by employees
of the department. Complaints are accepted from the public by any means; some examples include those
received in person, by mail, anonymously, by the internet or by telephone. Of the nine (9) complaints of
misconduct received throughout the 2019 year, three (3) complaints were received from within the
department and six (6) were received from outside the department.

Professional Standards is used by the Beckley Police Department not only as an investigative tool but also
as a possible early identification system that helps identify employees who may be at risk of job related or
other stressors that increase the likelihood of performance problems and complaints of misconduct.
Professional Standards also review reports of vehicle crashes involving department owned and issued
vehicles, property loss of department issued property and use of force reports made by Officers.

The Beckley Police Department also uses a computer based system to store information. The Guardian
Tracking System can be used for counseling, positive feedback and statistic tracking of various incidents.

This 2019 yearly report consists of the incident/complaints that were heard or reviewed by the Professional
Standards Committee. All incidents including cases forwarded to Professional Standards or cases handled
in any other way are investigated to the fullest extent to make sure that the proper disposition is reached.

Captain David Farley
Professional Standards
Beckley Police Department
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Professional Standards 2020 Annual Report

The Professional Standards Division of the Beckley Police Department is the point of contact regarding
professional conduct of sworn personnel of the agency. Allegations of misconduct of any employee are
directed through the Professional Standards office. It provides an avenue through which the public can have
complaints addressed and the Chief of Police can obtain complete and accurate information when
determining the appropriate action to address complaints. Professional Standards is governed by the West
Virginia state code 8-14A-1 and the Beckley Police Department policy and procedures.

Allegations are closed in one of five ways: Sustained, Not Sustained, Unfounded, Exonerated, or policy
failure. During the 2020 calendar year Professional Standards investigated or reviewed a total of ninety-four
(94) incidents including; twenty (20) vehicle accident/property loss reports, twenty-two (22) Guardian flags,
forty-four (44) Guardian entries by supervisor including recognition or reprimand of officers and eight (8)
complaints of some type. Professional Standards also reviewed one hundred thirty-five (135) use of force
incidents and thirty-three (33) incidents of fleeing/pursuits. (See the 2020 use of force yearly report for more
information regarding the use of force) The dispositions of the complaints are as follows:

Complaints
Sustained 1 13%
Not Sustained 0 0%
Exonerated 2 25%
Unfounded 5 62%
Policy Failure 0 0%
Total 8 100%

1. Sustained: Allegations true

2. Not Sustained: Unable to verify the truth of the matters under investigation

3. Unfounded: No truth to the allegations

4. Exonerated: Allegations true, but result of adherence to proper and appropriate police procedures

5. Policy Failure: Allegations occurred despite the fact that employee was following policy, but there is a
flaw in the policy.



Complaints are generated externally from citizens, and internally by employees of the department.
Complaints are accepted from the public by any means; some examples include those received in person,
by mail, anonymously, by the internet or by telephone. Of the eight (8) complaints received throughout the
2020 year, one (1) complaint was received from within the department and seven (7) were received from
outside the department.

Professional Standards is used by the Beckley Police Department not only as an investigative tool but also
as a possible early identification system that helps identify employees who may be at risk of job related or
other stressors that increase the likelihood of performance problems and complaints of misconduct.
Professional Standards also review reports of vehicle crashes involving department owned and issued
vehicles, property loss of department issued property and use of force reports made by Officers.

The Beckley Police Department also uses a computer based system to store information. The Guardian
Tracking System can be used for counseling, positive feedback and statistic tracking of various incidents.

This 2020 yearly report consists of the incident/complaints that were heard or reviewed by the Professional
Standards Committee. All incidents including cases forwarded to Professional Standards or cases handled
in any other way are investigated to the fullest extent to make sure that the proper disposition is reached.

Captain David Farley
Professional Standards
Beckley Police Department
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Professional Standards 2021 Annual Report

The Professional Standards Division of the Beckley Police Department is the point of contact regarding
professional conduct of sworn personnel of the agency. Allegations of misconduct of any employee are
directed through the Professional Standards office. It provides an avenue through which the public can have
complaints addressed and the Chief of Police can obtain complete and accurate information when
determining the appropriate action to address complaints. Professional Standards is governed by the West
Virginia state code 8-14A-1 and the Beckley Police Department policy and procedures.

Allegations are closed in one of five ways: Sustained, Not Sustained, Unfounded, Exonerated, or policy
failure. During the 2021 calendar year Professional Standards investigated or reviewed a total of one
hundred twenty-six (126) incidents including twenty-eight (28) vehicle crash/property loss reports, twenty-
eight (28) Guardian flags, fifty (50) Guardian entries by supervisor including recognition or reprimand of
officers and thirteen (13) complaints of some type. Professional Standards also reviewed one hundred
seventy (170) use of force incidents, thirty-three (33) incidents of fleeing/pursuits and nine (9) incidents
considered other. (See the 2021 use of force yearly report for more information regarding the use of force)
The dispositions of the complaints are as follows:

Complaints
Sustained 2 15%
Not Sustained 2 15%
Exonerated 1 8%
Unfounded 8 62%
Policy Failure 0 0%
Total 13 100%

1. Sustained: Allegations true

2. Not Sustained: Unable to verify the truth of the matters under investigation

3. Unfounded: No truth to the allegations

4. Exonerated: Allegations true, but result of adherence to proper and appropriate police procedures

5. Policy Failure: Allegations occurred even though employee was following policy, but there is a flaw in
the policy.

Complaints are generated externally from citizens, and internally by employees of the department.
Complaints are accepted from the public by any means; some examples include those received in person,
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by mail, anonymously, by the internet or by telephone. Of the fourteen (8) complaints received throughout
the 2021-year, one (1) complaint was received from within the department and twelve (12) were received
from outside the department.

Professional Standards is used by the Beckley Police Department not only as an investigative tool but also
as a possible early identification system that helps identify employees who may be at risk of job related or
other stressors that increase the likelihood of performance problems and complaints of misconduct.
Professional Standards also review reports of vehicle crashes involving department owned and issued
vehicles, property loss of department issued property and use of force reports made by Officers.

The Beckley Police Department also uses a computer-based system to store information. The Guardian
Tracking System can be used for counseling, positive feedback, and statistic tracking of various incidents.

This 2021 yearly report consists of the incident/complaints that were heard or reviewed by the Professional
Standards Committee. All incidents including cases forwarded to Professional Standards or cases handled
in any other way are fully investigated to make sure that the proper disposition is reached.

Captain David Farley
Professional Standards
Beckley Police Department
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Professional Standards 2022 Annual Report

The Professional Standards Division of the Beckley Police Department is the point of contact regarding
professional conduct of sworn personnel of the agency. Allegations of misconduct of any employee are
directed through the Professional Standards office. It provides an avenue through which the public can have
complaints addressed and the Chief of Police can obtain complete and accurate information when
determining the appropriate action to address complaints. Professional Standards is governed by the West
Virginia state code 8-14A-1 and the Beckley Police Department policy and procedures.

Allegations are closed in one of five ways: Sustained, Not Sustained, Unfounded, Exonerated, or policy
failure. During the 2022 calendar year Professional Standards investigated or reviewed a total of two
hundred ninety six (296) incidents which included the following; four (4) internal affairs investigations, one
hundred fifty one (151) use of force incidents, twenty (20) vehicle pursuits, fourteen (14) vehicle crashes,
eighteen (18) lost/damaged property, thirty one (31) guardian tracking flags, twenty (20) reprimands, and
thirty eight (38) recognitions of officers. See the 2022 use of force yearly report for more information
regarding the use of force. The dispositions of the complaints are as follows:

Complaints investigated by Professional Standards

Sustained 2 16.6%
Not Sustained 10 83.3%
Exonerated 0 %
Unfounded 0 %
Policy Failure 0 %
Total 12 100%

1. Sustained: Allegations true

2. Not Sustained: Unable to verify the truth of the matters under investigation

3. Unfounded: No truth to the allegations

4. Exonerated: Allegations true, but result of adherence to proper and appropriate police procedures

5. Policy Failure: Allegations occurred even though employee was following policy, but there is a flaw in
the policy.

Complaints are generated externally from citizens, and internally by employees of the department.
Complaints are accepted from the public by any means; some examples include those received in person,
by mail, anonymously, by the internet or by telephone. Of the fourteen (4) complaints received throughout



the 2022-year, two (2) complaints were received from within the department and two (2) were received from
outside the department. Each complaint received was investigated by professional standards looking into
possible Policy and procedure violations along with possible rules and regulations violations.

Professional Standards is used by the Beckley Police Department not only as an investigative tool but also
as a possible early identification system that helps identify employees who may be at risk of job related or
other stressors that increase the likelihood of performance problems and complaints of misconduct.
Professional Standards also review reports of vehicle crashes involving department owned and issued
vehicles, property loss of department issued property and use of force reports made by officers.

The Beckley Police Department also uses a computer-based system to store information. The Guardian
Tracking System can be used for counseling, positive feedback, and statistic tracking of various incidents.

This 2022 yearly report consists of the incident/complaints that were heard or reviewed by the Professional
Standards Committee. All incidents including cases forwarded to Professional Standards or cases handled
in any other way are fully investigated to make sure that the proper disposition is reached.

Lt. J.L. McDaniel

Professional Standards
Beckley Police Department




