[image: image1.jpg]COMMUNITY COLLEGE




2025 Salary and Benefits Summary

On the back of this page is a statement of your salary and benefits for the 2025 calendar year based on current conditions.

FICA

The employee and the employer are required to pay Social Security taxes: 6.2% each of the first $176,100.00 earned for Social Security plus 1.45% each for Medicare.

Health Insurance

Rates differ depending on the carrier and coverage selected. Since health insurance is one of the most expensive benefits provided, it has a significant impact on the percentage of salary figures listed. Percentages for faculty and staff who elect family health insurance and have lower salaries will be higher than those who elect individual or no coverage and have higher salaries.

    



Retirement

Members of the Employees’ Retirement System or Teachers’ Retirement System with fewer than ten years of service, and members of TIAA hired after July 1976, are required to contribute a % of their salary pre-tax to the retirement plan. ERS and TRS employer contributions are based on the most recent percentages invoiced to DCC by the retirement system. For the optional retirement system (TIAA/CREF), the College is required to contribute 12% on that portion of salary up to $16,500 and 15% on salary over $16,500 for Tier 1 and Tier 2 members. For Tier 3 and Tier 4 members, the College is required to contribute 9% and 12% respectively. For Tier 5, the College contributes between 8% and 13%. Members of Tier 5 contribute 3% if a member of the ORP or ERS and 3.5% if a member of TRS. Effective 4-1-13, members in Tier 6 are required to contribute a variable amount based on their base salary.  The College contributes between 8 and 10%. 
Long-Term Disability
The College pays .369% of the base salary per person per year for long-term disability. The rate includes .200% to continue pension payments during the period of disability. Long-term disability coverage does not apply to a salary over $150,000. 


Life Insurance
Life insurance is paid for by the College at the rate of $ .1650 for each $1000 of coverage per year.
Full Time Faculty and Administrative staff are eligible for benefits in addition to those listed on the back of this page. More information about these benefits is available from Human Resources.





 - Bereavement Leave





 - Dental Insurance





 - Early Retirement Option





 - Holidays





 - Maternity/Paternity Leave





 - Payment of Sick Leave at 


   Retirement





 - Personal Leave





 - Sabbatical Leave





 - Sick Leave





 - Salary Continuation during 


   Jury Duty





- Tax-Deferred Annuity Programs





- Tuition Waiver/Tuition Assistance





 - Vacation Leave
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