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From: Cantwell Cynthia - SI on behalf of Cantwell Cynthia - SI <CynthiaCa@ckschools.org>
To: Sweet JD - Curriculum
Subject: RE: Halloween Activities?
Date: Thursday, October 8, 2020 8:46:49 AM


Awesome, we got a very similar email from Jill .
 


From: Sweet JD - Curriculum <JDS@ckschools.org> 
Sent: Thursday, October 8, 2020 8:34 AM
To: Cantwell Cynthia - SI <CynthiaCa@ckschools.org>
Subject: Fwd: Halloween Activities?
 
And Jeremy Monroe's response...
 
Get Outlook for Android


From: Blandin Elizabeth - OHS <ElizabethBl@ckschools.org>
Sent: Thursday, October 8, 2020 8:27:46 AM
To: Sweet JD - Curriculum <JDS@ckschools.org>
Subject: Fw: Halloween Activities?
 
 
 


From: Carlson Jill - ADMIN <JillC@ckschools.org>
Sent: Wednesday, October 7, 2020 2:59 PM
To: Blandin Elizabeth - OHS <ElizabethBl@ckschools.org>
Subject: Re: Halloween Activities?
 
I have requested if schools do any type of drive by event they call it a harvest fest of harvest
event. I too am trying to ensure we think of those who don't partake in Halloween. 


From: Blandin Elizabeth - OHS <ElizabethBl@ckschools.org>
Sent: Wednesday, October 7, 2020 2:40 PM
To: Prince Erin - Superintendent <ErinP@ckschools.org>; Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>; Carlson Jill - ADMIN <JillC@ckschools.org>; Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>; MacKenzie Franklyn - ADMIN <Franklyn@ckschools.org>; Monroe Jeremy -
ADMIN <JeremyM@ckschools.org>
Cc: Sweet JD - Curriculum <JDS@ckschools.org>
Subject: Halloween Activities?
 
Erin, Jeanne, Jill, Jeremy, Jeni, and Franklyn,
 
As Equity TOSAs, we are starting to hear chatter from community members, church colleagues
from local churches, and CKSD staff, that some local churches are going to be partnering with
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PTSAs to provide Halloween activities and events on elementary school grounds in the district.
In some cases, we were asked if we were involved in the decision-making process on this or
had known about it, and of course, our response has been "no." We are writing to ask if there
is truth to this idea, and if so, we have some equity concerns. 
 
We believe that this is an inequitable practice for these reasons:


1. There will be a number of students and families who, because of religious beliefs, do not
celebrate Halloween and will not be able to participate.


2. There are going to be a number of students and families who will not feel included
because of the Christian groups actively participating in the events (in the reverse, if the
event was sponsored by a Wiccan group, would Christian families feel welcome?).


3. Regarding the CKSD Board Equity Policy 0030 which states "E. Welcoming School
Environments: The district shall ensure that each site creates a welcoming culture and
inclusive environment;" if an activity is allowed that by its nature excludes certain
students and families, how is it consistent with the district policy?


4. In that spirit of inclusion, were Jehovah's Witness, Muslim, Jewish, Wiccan, Atheist
groups contacted and given the opportunity to provide activities as the Christian groups
have been in contact and will be allowed the opportunity?


Below are the Race Forward Equity Choice Points questions that we believe Ben Ibale
introduced to the School Board Directors at their retreat last year, and we have used in Equity
Team trainings. When decisions are made at the district level, is there an Equity Lens or a
common guide that is being used? If so, what lens are you using? If not, why not?
 
In the Wiccan culture and for some Christian groups, Halloween is considered a religious
holiday. And, if we cannot celebrate Easter and Christmas in schools, why is Halloween the
exception? Is it because we are looking through a biased lens that puts a dominant cultural
perspective ahead of an Equity-for-all perspective?
 
We believe that this decision, if true, is flawed and is another example of how our "Equity
speak" does not match our "Equity actions." This is also becoming clear to others, as district
decisions are being played out for all to see. As we are training all staff to heighten their
Awareness, Knowledge, and Skills, they are beginning to become more aware of inequities and
Advocate for change, sometimes through us, as the Equity TOSAs. 
 
Finally, a question. As people come to us with queries about district decisions, it puts us in an
awkward position because most of the time, we do not know how the decisions were made.
Our reaction to such queries is like our reaction in this email. In other words, if we think a
district decision is opposite the goals of the Equity Initiative, we say so. The question is: what
do you want us to do? Continue to send emails like this? Send people to the school board
meetings for public comment? Have people contact the press? Absent an Equity Lens







structure or an Equity Director, whose job is to be at the table advocating for marginalized
students, families, and staff, decisions will continue to be made that confuse people who are
aware of the Equity Policy and Initiative. 
 
 
Thank you for your consideration.
 
Elizabeth Blandin and JD Sweet
Teachers on Special Assignment, Equity
 
 
Race Forward Equity Choice Points Guide


1. Identify a Choice Point: What is one of your points of opportunity to
make or influence a decision that may affect equitable outcomes? 


2. Assess Impacts: What are the impacts of current decisions and actions
that may be unintentionally reinforcing bias, barriers or inequities? 


3. Generate Options: What are some alternative action options that could
produce different outcomes? (Try to generate several of them.)


4. Decide Action: Which option will generate the most leverage,
momentum or gain towards advancing equity and inclusion? 


5. Change Habits: What reminders or “equity primes” can be structured into
you routine practices and protocols to make equity an ongoing priority
and habit? What relationships, supports, incentives or accountability
measures could help?


 
 



https://drive.google.com/file/d/19eEATPAF65YREkV4qIeZOE-xH0Gq9fny/view?usp=sharing






From: Novick RandaLyn - ADMIN on behalf of Novick RandaLyn - ADMIN <RandaLynN@ckschools.org>
To: Beil David - ADMIN
Bcc: DavidB@ckstudents.org.test-google-a.com
Subject: RE: Share Your Comment 2021-05-13 06:59 PM(PST) Submission Notification
Date: Monday, May 17, 2021 11:27:39 PM
Attachments: Hamilton Response.docx
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I used what Jeni said in this response and in the other one you sent, but then I added quite a bit of
other stuff (attached). I’ll be interested to see what happens to this next.
 


From: Beil David - ADMIN <DavidB@ckschools.org> 
Sent: Monday, May 17, 2021 5:18 PM
To: Novick RandaLyn - ADMIN <RandaLynN@ckschools.org>
Subject: FW: Share Your Comment 2021-05-13 06:59 PM(PST) Submission Notification
 
 
 
David Beil
Community Relations Director
Central Kitsap Schools
(360) 662-1622
 


      
 
 


From: Zapatka Jeni - ADMIN <JENIZ@ckschools.org> 
Sent: Monday, May 17, 2021 4:38 PM
To: Beil David - ADMIN <DavidB@ckschools.org>
Subject: RE: Share Your Comment 2021-05-13 06:59 PM(PST) Submission Notification
 
There is no need to train staff or include in students’ instruction because the CKSD school
board has not approved critical race theory curriculum.  District leadership does support
secondary students discussing current event issues.  Since Critical Race Theory is in the news,
it could be part of a classroom conversation. 
 
 
How does this sound?
JZ
 
 
 


From: Beil David - ADMIN <DavidB@ckschools.org> 
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Dear Mr. Hamilton,

Thank you for contacting me through our website. To answer your question directly, our school board has not approved critical race theory curriculum for CK Schools. Since critical race theory is in the news, however, the concept itself could be part of classroom conversations with older students. Teachers often do use current events to strengthen their lessons. When leading these discussions, our teachers are trained to ensure students have a safe place to express their opinions and learn from each other.





I suspect your question might also relate to the recent passage of SB 5044. The intent of this bill is to provide training to school employees and school board members around equity and inclusion. Two years ago, our school board approved CKSD School Board Policy 0030 – Equity. Much of what is required by the new legislation is already being addressed by this policy.





As I’m sure you are aware, issues around critical race theory and diversity can be divisive and politicized. For me, the bottom line is always about students—and about providing opportunities for every student to succeed.





[bookmark: _GoBack]I understand you have a long history of support and involvement with CK Schools, and I’m sorry that we haven’t had the chance to meet. I welcome the opportunity to talk in person and answer any other questions you might have. Please call Kim Dean at 360-662-1615 if you’re open to scheduling a meeting. Thank you!

Sincerely,

Erin Prince, Superintendent














Sent: Monday, May 17, 2021 1:55 PM
To: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>
Subject: FW: Share Your Comment 2021-05-13 06:59 PM(PST) Submission Notification
 
Hi Jeni – Can you give me a call?
 
David Beil
Community Relations Director
Central Kitsap Schools
(360) 662-1622
 


      
 
 


From: info@ckschools.org <info@ckschools.org> 
Sent: Friday, May 14, 2021 3:53 PM
To: Beil David - ADMIN <DavidB@ckschools.org>
Subject: FW: Share Your Comment 2021-05-13 06:59 PM(PST) Submission Notification
 
 
 
From: notification@ckschools.org <notification@ckschools.org> 
Sent: Thursday, May 13, 2021 6:59 PM
To: info@ckschools.org
Subject: Share Your Comment 2021-05-13 06:59 PM(PST) Submission Notification
 


Share Your Comment 2021-05-13 06:59 PM(PST) was submitted by Guest via our website
on 5/13/2021 9:59:17 PM (GMT-08:00) US/Pacific


Name Value
name Jack Hamilton
email gradiver@wavecable.com


questions
Dear Superintendent Prince, Would you be kind enough to advise me how subject
matter for critical race theory and diversity are included in continuing education for
instructors and the general curricula for students? Thank you
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From: info@ckschools.org
To: gradiver@wavecable.com
Subject: RE: Share Your Comment 2021-05-13 06:59 PM(PST) Submission Notification
Date: Tuesday, May 18, 2021 4:54:40 PM


Dear Mr. Hamilton,


Thank you for contacting me through our website. I suspect your question might relate to the recent
passage of SB 5044. The intent of this bill is to provide training to school employees and school
board members around equity and inclusion. Two years ago, our school board approved CKSD
School Board Policy 0030 – Equity. Much of what is required by the new legislation is already being
addressed by this policy.


At this time, we have no specific curriculum that addresses critical race theory for students. We
continue to focus on equity, inclusion and diversity in our school district to ensure a quality and
successful learning environment for all students.


I understand you have a long history of involvement with CK Schools, and I am grateful for your
support. I hope this finds you well, and thank you for your interest.


Sincerely,
Erin Prince, Superintendent
 
From: notification@ckschools.org <notification@ckschools.org> 
Sent: Thursday, May 13, 2021 6:59 PM
To: info@ckschools.org
Subject: Share Your Comment 2021-05-13 06:59 PM(PST) Submission Notification
 


Share Your Comment 2021-05-13 06:59 PM(PST) was submitted by Guest via our website
on 5/13/2021 9:59:17 PM (GMT-08:00) US/Pacific


Name Value
name Jack Hamilton
email gradiver@wavecable.com


questions
Dear Superintendent Prince, Would you be kind enough to advise me how subject
matter for critical race theory and diversity are included in continuing education for
instructors and the general curricula for students? Thank you
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From: Monroe Jeremy - ADMIN on behalf of Monroe Jeremy - ADMIN <JeremyM@ckschools.org>
To: Robert Vasura
Cc: Monroe Jeremy - ADMIN
Subject: RE: [EXTERNAL] black lives matter poster in hallway of CKMS/CKHS
Date: Friday, May 28, 2021 8:33:33 AM
Attachments: 0030.pdf


Hello Mr. Vasura-
I have attached our school board policy, 0030 Equity.
We have affirmed, and will continue to do so, that we stand with and for our Black and Indigenous
People of Color students, families, and staff.
CKSD believes Black Lives Matter.
 
 
Jeremy Monroe
Executive Director of Secondary Teaching and Learning
Central Kitsap School District
360 662 1630
 
“In a gentle way, you can shake the world.” –Mahatma Gandhi


 
 
 
 


From: Robert Vasura <robko71@gmail.com> 
Sent: Thursday, May 27, 2021 8:50 PM
To: Monroe Jeremy - ADMIN <JeremyM@ckschools.org>
Subject: [EXTERNAL] black lives matter poster in hallway of CKMS/CKHS
 
CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.


 
Hello Jeremy,
 
I was recently informed by my child that there is a black lives matter poster in a hallway of
CKMS/CKHS. I am very disappointed to hear this. 
 
Can you please explain to me why my children's school is promoting an anti-police, anti-american,
anti-Republican party and anti-Trump political organization? 
 
Can you please reference which policy (by name and number) allows such political organizations to
be promoted in CKSD schools?
 
If you or any faculty of CKSD are unsure of what black lives matter stand for, please see the link
below to view how anti-police and politically divisive this terrorist organization is.
https://blacklivesmatter.com/blm-demands/
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CENTRAL KITSAP SCHOOL DISTRICT  
BOARD POLICY  0030 



Page 1 of 3 



FOUNDATIONS 
 
Equity 
 
The Central Kitsap School Board is committed to the success of each student in our 
schools and in achieving our mission to equip our students with the knowledge and skills 
to succeed and prosper in an ever-changing global society. We believe that district staff, 
administrators, instructors, communities and families broadly share the responsibility 
for student success. We believe that every student has the potential to achieve, and it is 
the responsibility of our school district to provide each student the opportunity and 
support to meet her or his highest potential. Additionally, we believe that it is the right 
of every student to have an equitable educational experience within the Central Kitsap 
School District.  
 
The concept of educational equity goes beyond formal equality—where all students are 
treated the same—to fostering a barrier-free environment where all students have the 
opportunity to benefit equally. Educational equity means raising the achievement of all 
students while (1) narrowing the gaps between the lowest and highest performing 
students and (2) eliminating the racial and socio-economic, predictability and 
disproportionality of which student groups occupy the highest and lowest achievement 
categories. Educational equity benefits all students, and our entire community. 



To achieve educational equity, Central Kitsap School District will provide additional 
and differentiated resources, within budgetary limitations, to meet the needs of 
students who need targeted supports and opportunities to succeed. The district will 
view academic and opportunity gaps through an equity lens. The “equity lens” is 
guided by the existence of historic gaps between and among groups of students and 
the belief they are unacceptable. In order to achieve educational equity for our 
students, the district shall prioritize:  



A. Equitable Access: The district shall provide every student with equitable access to 
a high quality curriculum, support, facilities and other educational resources, 
even when this means differentiating resource allocation;  
 



B. Equity Teams: The district shall establish equity teams in buildings and 
departments that use an equity lens with the aim to institutionalize change to 
foster hope across differences in order to increase resiliency and academic 
success for students; 











CENTRAL KITSAP SCHOOL DISTRICT  
BOARD POLICY  0030 



Page 2 of 3 



C. Workforce Equity: The district shall actively work to have the staff workforce be 
culturally competent and reflect the diversity of the student body. 
 



D. Professional Development: The district shall provide professional development in 
the areas of cultural competency, diversity, and equity to strengthen employees’ 
awareness, knowledge and skills for eliminating opportunity gaps and other 
disparities in achievement; 
 



E. Welcoming School Environments: The district shall ensure that each site creates a 
welcoming culture and inclusive environment; 
 



F. Partnerships: The district shall partner with community groups who have 
demonstrated culturally specific expertise – including families, government 
agencies, institutes of higher learning, early childhood education, other 
organizations and businesses – in meeting our high goals for educational 
outcomes; 
 



G. Multiple Pathways to Success: The district shall provide multiple pathways to 
success in order to meet the needs of the diverse student body, and shall actively 
encourage, support and expect high academic achievement for all students; 
 



H. Recognizing Diversity: Consistent with state regulations and District policy and 
within budgetary considerations, the district shall provide programs, materials 
and assessments that reflect the diversity of students and staff, and which are 
geared towards the understanding and appreciation of culture, class, language, 
ethnicity and other differences that contribute to the uniqueness of each student 
and staff member. 



 
All staff members are charged with recognizing areas where we are not meeting our 
vision of being an equity-focused district. If staff identify areas in which our focus can 
improve, they should raise the matter with their supervisor and/or Equity 
Team. Response to concerns related to inequities may involve an assessment of district 
policies, programs, and practices. 
 
Every Central Kitsap School District employee is responsible for the success and 
achievement of all students. The Board recognizes that these are long-term goals that 
require significant work and resources to implement across all schools and departments.  
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As such, the Board directs the Superintendent to develop action plans with clear 
accountability and metrics, and including prioritizing staffing and budget allocations, 
which will result in measurable outcomes on a yearly basis towards achieving the above 
goals. Annually, the Superintendent, or designee, will provide an update to the Board of 
Directors on the work supporting this policy.   
 
 
 Adopted: May 8, 2019 












And as a reminder, keep in mind that 40% of Kitsap county voted for President Trump in 2020, which
means that 40% of students' parents would be highly offended by CKSD's promotion of this anti-
Republican, anti-Trump organization. Not to mention all the students whose parents or family are in
law enforcement.
 
Please provide me with a substantive reason as to why the promotion of this destructive
organization is permissible in CKSD schools. If you cannot, and even if you can, please remove the
poster and any promotion of black lives matter in our schools.
 
I eagerly await your detailed response. Thank you.


Robert








From: Bouck John - CKHS on behalf of Bouck John - CKHS <JohnBo@ckschools.org>
To: Roberts Keri - CKHS; Welkin Avery - CKHS
Subject: RE: agenda items
Date: Monday, September 16, 2019 10:32:04 AM


Just wanted to know if there are other relevant policies that we as a group need to be on top of.
 
As far as staff meeting, I think it is a good topic for the group – is there something we want to do at
the staff meeting.  It is an opportunity rather than any real specific item that I had in mind.  Although
I can think of a few things we might do if there is interest in the team.
 
John
 


From: Roberts Keri - CKHS <KeriR@ckschools.org> 
Sent: Monday, September 16, 2019 10:27 AM
To: Bouck John - CKHS <JohnBo@ckschools.org>; Welkin Avery - CKHS <AveryW@ckschools.org>
Subject: RE: agenda items
 
In regard to policy 0030 and any other policies, is there something particular you are looking for or
question that you are hoping to answer?  Just knowing your thoughts behind the request can help
refine the search on our end. Thanks!
 


From: Bouck John - CKHS 
Sent: Friday, September 13, 2019 4:59 PM
To: Welkin Avery - CKHS <AveryW@ckschools.org>; Roberts Keri - CKHS <KeriR@ckschools.org>
Subject: agenda items
 
Avery, Keri,
 
I saw under new business on the agenda for Monday the open house and thought perhaps we could
add clearly defining our focus (I thought we were close in the last meeting) and also discussing the
first faculty meeting?  Thanks for considering.
 
Also I’ve only found the Foundations Policy that Keri handed out 0030.  Are there other policies that
do more than mention equity?
 
Have a great weekend,
John
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From: Roberts Keri - CKHS on behalf of Roberts Keri - CKHS <KeriR@ckschools.org>
To: Bouck John - CKHS; Welkin Avery - CKHS
Subject: RE: agenda items
Date: Monday, September 16, 2019 10:26:52 AM


In regard to policy 0030 and any other policies, is there something particular you are looking for or
question that you are hoping to answer?  Just knowing your thoughts behind the request can help
refine the search on our end. Thanks!
 


From: Bouck John - CKHS 
Sent: Friday, September 13, 2019 4:59 PM
To: Welkin Avery - CKHS <AveryW@ckschools.org>; Roberts Keri - CKHS <KeriR@ckschools.org>
Subject: agenda items
 
Avery, Keri,
 
I saw under new business on the agenda for Monday the open house and thought perhaps we could
add clearly defining our focus (I thought we were close in the last meeting) and also discussing the
first faculty meeting?  Thanks for considering.
 
Also I’ve only found the Foundations Policy that Keri handed out 0030.  Are there other policies that
do more than mention equity?
 
Have a great weekend,
John
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From: Roberts Keri - CKHS on behalf of Roberts Keri - CKHS <KeriR@ckschools.org>
To: Bouck John - CKHS; Welkin Avery - CKHS
Subject: RE: agenda items
Date: Monday, September 16, 2019 10:20:58 AM


Hello John,
 
I hope you had a great weekend too!!
 
As far as I know, policy 0030 is the only official policy on Equity.  I have asked Elizabeth and JD if they
know of any other policies.  When I hear back I will let you know what I find out. J
 
In terms of the agenda, the only reason we added Open House was in reference to the Equity
Concern form.  The discussion items under old business will help us to refine our focus.  There are a
lot of courageous conversations that need to take place and this is a good start. 
 
What are you thinking of about the first staff meeting?  I am not even sure when that is, to be 
honest.  Are you thinking this would be a good time for the Equity Team to reintroduce themselves?
 
Have a wonderful day,
Keri
 


From: Bouck John - CKHS 
Sent: Friday, September 13, 2019 4:59 PM
To: Welkin Avery - CKHS <AveryW@ckschools.org>; Roberts Keri - CKHS <KeriR@ckschools.org>
Subject: agenda items
 
Avery, Keri,
 
I saw under new business on the agenda for Monday the open house and thought perhaps we could
add clearly defining our focus (I thought we were close in the last meeting) and also discussing the
first faculty meeting?  Thanks for considering.
 
Also I’ve only found the Foundations Policy that Keri handed out 0030.  Are there other policies that
do more than mention equity?
 
Have a great weekend,
John
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From: Roberts Keri - CKHS on behalf of Roberts Keri - CKHS <KeriR@ckschools.org>
To: Bouck John - CKHS; Welkin Avery - CKHS
Subject: RE: agenda items
Date: Monday, September 16, 2019 11:25:22 AM


That is kind of what I thought that was the direction you were headed.  Let me ask Craig when time
would be available. J
 


From: Bouck John - CKHS 
Sent: Monday, September 16, 2019 10:32 AM
To: Roberts Keri - CKHS <KeriR@ckschools.org>; Welkin Avery - CKHS <AveryW@ckschools.org>
Subject: RE: agenda items
 
Just wanted to know if there are other relevant policies that we as a group need to be on top of.
 
As far as staff meeting, I think it is a good topic for the group – is there something we want to do at
the staff meeting.  It is an opportunity rather than any real specific item that I had in mind.  Although
I can think of a few things we might do if there is interest in the team.
 
John
 


From: Roberts Keri - CKHS <KeriR@ckschools.org> 
Sent: Monday, September 16, 2019 10:27 AM
To: Bouck John - CKHS <JohnBo@ckschools.org>; Welkin Avery - CKHS <AveryW@ckschools.org>
Subject: RE: agenda items
 
In regard to policy 0030 and any other policies, is there something particular you are looking for or
question that you are hoping to answer?  Just knowing your thoughts behind the request can help
refine the search on our end. Thanks!
 


From: Bouck John - CKHS 
Sent: Friday, September 13, 2019 4:59 PM
To: Welkin Avery - CKHS <AveryW@ckschools.org>; Roberts Keri - CKHS <KeriR@ckschools.org>
Subject: agenda items
 
Avery, Keri,
 
I saw under new business on the agenda for Monday the open house and thought perhaps we could
add clearly defining our focus (I thought we were close in the last meeting) and also discussing the
first faculty meeting?  Thanks for considering.
 
Also I’ve only found the Foundations Policy that Keri handed out 0030.  Are there other policies that
do more than mention equity?
 
Have a great weekend,
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John








From: Siegel Zachary - OHS on behalf of Siegel Zachary - OHS <ZacharyS@ckschools.org>
To: President @ CKEA
Subject: Re: Concern Regarding the Overtly Christian Nature of the Announced Spirit Days
Date: Tuesday, December 17, 2019 7:30:34 AM


The issue is now resolved to my satisfaction.


From: Siegel Zachary - OHS <ZacharyS@ckschools.org>
Sent: Monday, December 16, 2019 10:49 AM
To: President @ CKEA <pres@ckeaonline.org>
Subject: Fw: Concern Regarding the Overtly Christian Nature of the Announced Spirit Days
 
Hi Kirstin,


I am forwarding you an email exchange I am having with Gail Danner, my building principal.


On Thursday, I expressed concerns that some of this week's spirit days were exclusionary and
violated CKSD's equity policy.


I received a response this morning that I found... dissatisfying. 


I have responded, citing specific pieces of CKSD policy 0030 concerning equity.


I am at a bit of a loss as to what to do, depending on Ms. Danner's next response, if I even
receive one.


Based on written policy, I was expecting that "response to concerns related to inequities may
involve an assessment of district policies, programs, and practices," not a unilateral decision.


This is also a troubling shift from last year, when Rebecca Johnson wrote, "As we move into the
holiday season, this is my gentle reminder that we have many students, families, and staff who
celebrate the holidays in different ways. Public school is a place where we need to be sensitive and
respectful of individual histories, world views, and religions – for these reasons, please do not put up
any religious or holiday symbols and/or displays in classrooms or other places in our building. As you
think about how many students here at OHS who qualify for free and reduced lunch, the reminders
of holiday “cheer” expressed through lights and symbols can be a sad reminder of how little they
may have this year.
 
We want to ensure that Olympic High School is a place that is accepting and inclusive to all – please
do your best to respect everyone who spends their days with us."


That email was sent to all OHS staff, the directory of secondary instruction, the director of
human resources, and the presidents of both labor unions.



mailto:ZacharyS@ckschools.org

mailto:ZacharyS@ckschools.org
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It's disappointing to say the least, especially because CKSD abandoned any sense of
transparency when it assigned Ms. Danner to OHS from CKHS.


It's clear based on her initial response that she just doesn't get it.


So, what should I do next? I spoke with a building rep, and they suggested emailing you since
just including Jeremy Monroe as a BCC might be perceived as passive aggressive, and I don't
really feel like getting into hot water with the new boss.


Thanks,
Zack Siegel
Olympic HS


From: Siegel Zachary - OHS <ZacharyS@ckschools.org>
Sent: Monday, December 16, 2019 10:39 AM
To: Danner Gail - OHS <GailD@ckschools.org>
Cc: Wilson Scott - OHS <ScottW@ckschools.org>; Manada Val - OHS <ValM@ckschools.org>; Haun
Alexys - OHS <AlexysH@ckschools.org>; Andrews Nate -OHS <NATEA@ckschools.org>
Subject: Re: Concern Regarding the Overtly Christian Nature of the Announced Spirit Days
 
I am struggling to reconcile this response against portions of CKSD policy 0030:


"The district shall ensure that each site creates a welcoming and inclusive culture." (E)


"The district shall provide programs...which are geared towards the understanding and
appreciation of culture, class, language, ethnicity and other differences that contribute to the
uniqueness of each student and staff member." (H)


What I am hearing is that "the ASB team attempted to give everyone an opportunity to
participate whatever their beliefs," therefore it doesn't matter that students/staff who identify
as religious minorities feel excluded by some of the spirit days. The policy does not say
"attempts to create," so I disagree that this provision was fulfilled. 


Wednesday's spirit day is not presented as simply "holiday characters"; it is presented as
"Elves vs. Reindeer or Holiday Character." The explanation that it was intended to be all-
inclusive holiday characters is nullified by the unnecessarily exclusionary prefixed information. 


The concern with Friday's spirit day is not that red, green, gold, and white are by themselves
associated with Christmas. It is the deliberate combination of those four colors that are
associated with Christmas (and the pagan solstice holiday Yule from which those colors were







appropriated). Even if that were not the case, those four colors do not make any attempt to
include all holidays and traditions. 


We've always used OHS school colors for our winter spirit days--Why was this even
changed? What rationale was given? 


Consequently, myself and others who identify with religious minority groups are made to feel
alien and unwelcome in our community.


I also think the notion that we would want to advertise our differences because ASB
"attempted to give everyone an opportunity to participate whatever their beliefs"  is a
perspective rooted in majority culture privilege. It is profoundly uncomfortable, especially for
teenagers, to set oneself apart from mainstream cultural values, especially in terms of
religion. 


That is the very reason why an equity policy such as CKSD's is so vital. 


Our place of work or school should not constantly remind us of the fact that we, on a very
fundamental level, can never truly belong. This is exacerbated when government entities
engage in the practice of elevating some religious traditions over others.


From: Danner Gail - OHS <GailD@ckschools.org>
Sent: Monday, December 16, 2019 6:57 AM
To: Siegel Zachary - OHS <ZacharyS@ckschools.org>
Cc: Wilson Scott - OHS <ScottW@ckschools.org>; Manada Val - OHS <ValM@ckschools.org>; Haun
Alexys - OHS <AlexysH@ckschools.org>; Andrews Nate -OHS <NATEA@ckschools.org>
Subject: RE: Concern Regarding the Overtly Christian Nature of the Announced Spirit Days
 
HI Zach,
I have been pondering this quite a bit over the last few days and I appreciate your thoughtful
approach to the question of winter festivities. The question of balance and appropriateness this time







of year is a challenge for all. I know we have a diverse student body, and I know the ASB students did
use, in their discussion, the filter of inclusion rather than exclusion. I see it through their lens of
options each day, and while I agree that it still deserves some consideration, I can also see where the
student leaders are coming from.
 
My belief is that the ASB team attempted to give everyone an opportunity to participate whatever
their beliefs.
 
For example, on Monday, winter PJ is what I would consider universal, and additionally on Tuesday,
flannel is universal, on Wednesday, a little more iffy, but holiday character could be from any holiday
or movie, Thursday doesn’t seem problematic, and I can see your point regarding Friday, although
when I looked up Kwanzaa the colors of red and green were prominent on all the websites I looked
at. When I looked at Makara Sankranti (Hindu) it was predominately gold and yellow, so I am unsure
about the ownership of color belonging solely to Christianity. However, I do agree with the misuse of
the term “holiday” and will work to ensure that it is rectified.
 
Keeping the commercialized frenzy toned down and our visuals and activities broad based and
focused on learning is important as we respect others in our public spaces. However, I do not think
that we must completely disassociate in order to maintain an inclusive and welcoming environment.
 
I do believe that we can do better to lead our students to more inclusive activities, and I am sorry to
hear that it has negatively impacted some.
I am glad that you wrote and raised some excellent points, and will work to rectify the holiday-ish
ness, both this week, and in our debrief with ASB as the year goes on.
 
Again, thank you for sharing--
 
Gail Danner
Principal
Olympic High School
Wk: 360.662. 2705
Cell: 360.531.1699
 


From: Siegel Zachary - OHS <ZacharyS@ckschools.org> 
Sent: Thursday, December 12, 2019 10:55 AM
To: Danner Gail - OHS <GailD@ckschools.org>
Subject: Concern Regarding the Overtly Christian Nature of the Announced Spirit Days
 
I am unsure to whom this should be addressed since I do not want Kelsey to feel personally
attacked. 
 
I very much respect the effort that goes into planning spirit weeks, but I feel this year's winter
spirit days suffer from some serious majority-culture blinders.
 







When I read the list, I could only ask, 
 
Why are the spirit days exclusionary of non-Christians? 
 
Jews, Buddhists, Hindus, and others do not wear ugly sweaters or festive socks unless we are
trying to assimilate into majority White Anglo-Saxon Protestant culture (knowing full well we
will never be able to truly assimilate).
 
Tacking on the word "holiday" does not make the traditions reflected in the spirit days any less
overtly Christian. 
 
The so-called "holiday colors" are not holiday colors; those are Christmas colors, plain as day.
 
This sends a clear message that one faith is preferred over others, when we should be
providing a welcoming environment for people of all faiths.
 
Even relatively homogeneous communities such as ours have people who aren't of the
dominant denomination who are profoundly uncomfortable with even the secular aspects of
an inherently sectarian holiday.
 
I was going to try and quash my own feelings, since frankly I don't know if I have the stomach
to be a public-facing Jewish agnostic at this point in time, but a handful of non-religious
students approached me in distress after learning of the plans.
 
So, to borrow a phrase, here I am.
 
I think this needs to be corrected--promptly. What are your thoughts?
 








From: Smallwood Miranda - CKHS on behalf of Smallwood Miranda - CKHS <MirandaS@ckschools.org>
To: Roberts Keri - CKHS
Cc: Welkin Avery - CKHS
Subject: Re: Definition of Equity Slide
Date: Tuesday, November 10, 2020 2:50:37 PM
Attachments: 0030.pdf


I would like us to highlight a written definition, rather than just the visual (not that I have
concerns with the visual.)  Attached is the CKSD Equity Policy, and below is the paragraph
that I think would be helpful for us to emphasize in our work: 


The concept of educational equity goes beyond formal equality—where all
students are treated the same—to fostering a barrier-free environment where all
students have the opportunity to benefit equally. Educational equity means raising
the achievement of all students while (1) narrowing the gaps between the lowest
and highest performing students and (2) eliminating the racial and socio-
economic, predictability and disproportionality of which student groups occupy
the highest and lowest achievement categories. Educational equity benefits all
students, and our entire community.


I will add this into our working draft presentation...


Miranda 


Miranda Smallwood 
Assistant Principal
(360) 662-2415


Central Kitsap High School
10140 Frontier Place NW
Silverdale, WA  98383
(360) 662-2400


Phone interpretation available.
Interpretación telefónica disponible.
Magagamit ang interpretasyon sa telepono.
Có phiên dịch qua điện thoại.
Avanoa faʻauiga telefoni.
電話通訳あり
전화 통역 가능.


Helpful Documents:
Student Rights and Responsibilities Handbook
Special Education Parent and Student Rights: Procedural Safeguards


From: Keri Roberts <kerir@ckschools.org>
Sent: Friday, November 6, 2020 3:00 PM
To: Smallwood Miranda - CKHS <MirandaS@ckschools.org>
Cc: Welkin Avery - CKHS <AveryW@ckschools.org>
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FOUNDATIONS 
 
Equity 
 
The Central Kitsap School Board is committed to the success of each student in our 
schools and in achieving our mission to equip our students with the knowledge and skills 
to succeed and prosper in an ever-changing global society. We believe that district staff, 
administrators, instructors, communities and families broadly share the responsibility 
for student success. We believe that every student has the potential to achieve, and it is 
the responsibility of our school district to provide each student the opportunity and 
support to meet her or his highest potential. Additionally, we believe that it is the right 
of every student to have an equitable educational experience within the Central Kitsap 
School District.  
 
The concept of educational equity goes beyond formal equality—where all students are 
treated the same—to fostering a barrier-free environment where all students have the 
opportunity to benefit equally. Educational equity means raising the achievement of all 
students while (1) narrowing the gaps between the lowest and highest performing 
students and (2) eliminating the racial and socio-economic, predictability and 
disproportionality of which student groups occupy the highest and lowest achievement 
categories. Educational equity benefits all students, and our entire community. 



To achieve educational equity, Central Kitsap School District will provide additional 
and differentiated resources, within budgetary limitations, to meet the needs of 
students who need targeted supports and opportunities to succeed. The district will 
view academic and opportunity gaps through an equity lens. The “equity lens” is 
guided by the existence of historic gaps between and among groups of students and 
the belief they are unacceptable. In order to achieve educational equity for our 
students, the district shall prioritize:  



A. Equitable Access: The district shall provide every student with equitable access to 
a high quality curriculum, support, facilities and other educational resources, 
even when this means differentiating resource allocation;  
 



B. Equity Teams: The district shall establish equity teams in buildings and 
departments that use an equity lens with the aim to institutionalize change to 
foster hope across differences in order to increase resiliency and academic 
success for students; 
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C. Workforce Equity: The district shall actively work to have the staff workforce be 
culturally competent and reflect the diversity of the student body. 
 



D. Professional Development: The district shall provide professional development in 
the areas of cultural competency, diversity, and equity to strengthen employees’ 
awareness, knowledge and skills for eliminating opportunity gaps and other 
disparities in achievement; 
 



E. Welcoming School Environments: The district shall ensure that each site creates a 
welcoming culture and inclusive environment; 
 



F. Partnerships: The district shall partner with community groups who have 
demonstrated culturally specific expertise – including families, government 
agencies, institutes of higher learning, early childhood education, other 
organizations and businesses – in meeting our high goals for educational 
outcomes; 
 



G. Multiple Pathways to Success: The district shall provide multiple pathways to 
success in order to meet the needs of the diverse student body, and shall actively 
encourage, support and expect high academic achievement for all students; 
 



H. Recognizing Diversity: Consistent with state regulations and District policy and 
within budgetary considerations, the district shall provide programs, materials 
and assessments that reflect the diversity of students and staff, and which are 
geared towards the understanding and appreciation of culture, class, language, 
ethnicity and other differences that contribute to the uniqueness of each student 
and staff member. 



 
All staff members are charged with recognizing areas where we are not meeting our 
vision of being an equity-focused district. If staff identify areas in which our focus can 
improve, they should raise the matter with their supervisor and/or Equity 
Team. Response to concerns related to inequities may involve an assessment of district 
policies, programs, and practices. 
 
Every Central Kitsap School District employee is responsible for the success and 
achievement of all students. The Board recognizes that these are long-term goals that 
require significant work and resources to implement across all schools and departments.  
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As such, the Board directs the Superintendent to develop action plans with clear 
accountability and metrics, and including prioritizing staffing and budget allocations, 
which will result in measurable outcomes on a yearly basis towards achieving the above 
goals. Annually, the Superintendent, or designee, will provide an update to the Board of 
Directors on the work supporting this policy.   
 
 
 Adopted: May 8, 2019 












Subject: Re: Definition of Equity Slide
 
Hello Miranda,


I created a slide deck inside the CKHS Equity Team Folder called: Common Language and
Definitions


https://docs.google.com/presentation/d/1LjUfEDWdH8eRgZXIgAhZ_-
XwBndSl_wvQ9GoqEGtpA8/edit?usp=sharing


The definition you are asking about is slide #2. I am hoping to add to this slide deck with other
terms, concepts, and ideologies.  The hope is to build a common language space.


Have a wonderful day,


Keri Roberts
Pronouns: She/Her


On Fri, Nov 6, 2020 at 2:23 PM Smallwood Miranda - CKHS <MirandaS@ckschools.org>
wrote:


Hello, Avery and Keri, 


You had mentioned having a slide with the Equity definition that we've used as a
school/district--can you pass this along? 


Miranda Smallwood 
Assistant Principal
(360) 662-2415


Central Kitsap High School
10140 Frontier Place NW
Silverdale, WA  98383
(360) 662-2400


Phone interpretation available.
Interpretación telefónica disponible.
Magagamit ang interpretasyon sa telepono.
Có phiên dịch qua điện thoại.
Avanoa faʻauiga telefoni.
電話通訳あり
전화 통역 가능.



https://docs.google.com/presentation/d/1LjUfEDWdH8eRgZXIgAhZ_-XwBndSl_wvQ9GoqEGtpA8/edit?usp=sharing

https://docs.google.com/presentation/d/1LjUfEDWdH8eRgZXIgAhZ_-XwBndSl_wvQ9GoqEGtpA8/edit?usp=sharing
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Helpful Documents:
Student Rights and Responsibilities Handbook
Special Education Parent and Student Rights: Procedural Safeguards
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From: Smallwood Miranda - CKHS on behalf of Smallwood Miranda - CKHS <MirandaS@ckschools.org>
To: Rubman Meghan - KSS
Subject: Re: Equity Definition
Date: Tuesday, November 10, 2020 2:45:26 PM
Attachments: 0030.pdf


I found something!  I should have remembered this...


I am going to ask our team to start each PD with a slide that has this paragraph of the policy. 
What do you think?


The concept of educational equity goes beyond formal equality—where all
students are treated the same—to fostering a barrier-free environment where all
students have the opportunity to benefit equally. Educational equity means raising
the achievement of all students while (1) narrowing the gaps between the lowest
and highest performing students and (2) eliminating the racial and socio-
economic, predictability and disproportionality of which student groups occupy
the highest and lowest achievement categories. Educational equity benefits all
students, and our entire community.


Miranda Smallwood 
Assistant Principal
(360) 662-2415


Central Kitsap High School
10140 Frontier Place NW
Silverdale, WA  98383
(360) 662-2400


Phone interpretation available.
Interpretación telefónica disponible.
Magagamit ang interpretasyon sa telepono.
Có phiên dịch qua điện thoại.
Avanoa faʻauiga telefoni.
電話通訳あり
전화 통역 가능.


Helpful Documents:
Student Rights and Responsibilities Handbook
Special Education Parent and Student Rights: Procedural Safeguards


From: Rubman Meghan - KSS <MeghanR@ckschools.org>
Sent: Tuesday, November 10, 2020 12:54 PM
To: Smallwood Miranda - CKHS <MirandaS@ckschools.org>
Subject: RE: Equity Definition
 
One thousand percent!!
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FOUNDATIONS 
 
Equity 
 
The Central Kitsap School Board is committed to the success of each student in our 
schools and in achieving our mission to equip our students with the knowledge and skills 
to succeed and prosper in an ever-changing global society. We believe that district staff, 
administrators, instructors, communities and families broadly share the responsibility 
for student success. We believe that every student has the potential to achieve, and it is 
the responsibility of our school district to provide each student the opportunity and 
support to meet her or his highest potential. Additionally, we believe that it is the right 
of every student to have an equitable educational experience within the Central Kitsap 
School District.  
 
The concept of educational equity goes beyond formal equality—where all students are 
treated the same—to fostering a barrier-free environment where all students have the 
opportunity to benefit equally. Educational equity means raising the achievement of all 
students while (1) narrowing the gaps between the lowest and highest performing 
students and (2) eliminating the racial and socio-economic, predictability and 
disproportionality of which student groups occupy the highest and lowest achievement 
categories. Educational equity benefits all students, and our entire community. 



To achieve educational equity, Central Kitsap School District will provide additional 
and differentiated resources, within budgetary limitations, to meet the needs of 
students who need targeted supports and opportunities to succeed. The district will 
view academic and opportunity gaps through an equity lens. The “equity lens” is 
guided by the existence of historic gaps between and among groups of students and 
the belief they are unacceptable. In order to achieve educational equity for our 
students, the district shall prioritize:  



A. Equitable Access: The district shall provide every student with equitable access to 
a high quality curriculum, support, facilities and other educational resources, 
even when this means differentiating resource allocation;  
 



B. Equity Teams: The district shall establish equity teams in buildings and 
departments that use an equity lens with the aim to institutionalize change to 
foster hope across differences in order to increase resiliency and academic 
success for students; 
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C. Workforce Equity: The district shall actively work to have the staff workforce be 
culturally competent and reflect the diversity of the student body. 
 



D. Professional Development: The district shall provide professional development in 
the areas of cultural competency, diversity, and equity to strengthen employees’ 
awareness, knowledge and skills for eliminating opportunity gaps and other 
disparities in achievement; 
 



E. Welcoming School Environments: The district shall ensure that each site creates a 
welcoming culture and inclusive environment; 
 



F. Partnerships: The district shall partner with community groups who have 
demonstrated culturally specific expertise – including families, government 
agencies, institutes of higher learning, early childhood education, other 
organizations and businesses – in meeting our high goals for educational 
outcomes; 
 



G. Multiple Pathways to Success: The district shall provide multiple pathways to 
success in order to meet the needs of the diverse student body, and shall actively 
encourage, support and expect high academic achievement for all students; 
 



H. Recognizing Diversity: Consistent with state regulations and District policy and 
within budgetary considerations, the district shall provide programs, materials 
and assessments that reflect the diversity of students and staff, and which are 
geared towards the understanding and appreciation of culture, class, language, 
ethnicity and other differences that contribute to the uniqueness of each student 
and staff member. 



 
All staff members are charged with recognizing areas where we are not meeting our 
vision of being an equity-focused district. If staff identify areas in which our focus can 
improve, they should raise the matter with their supervisor and/or Equity 
Team. Response to concerns related to inequities may involve an assessment of district 
policies, programs, and practices. 
 
Every Central Kitsap School District employee is responsible for the success and 
achievement of all students. The Board recognizes that these are long-term goals that 
require significant work and resources to implement across all schools and departments.  
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As such, the Board directs the Superintendent to develop action plans with clear 
accountability and metrics, and including prioritizing staffing and budget allocations, 
which will result in measurable outcomes on a yearly basis towards achieving the above 
goals. Annually, the Superintendent, or designee, will provide an update to the Board of 
Directors on the work supporting this policy.   
 
 
 Adopted: May 8, 2019 












 


From: Smallwood Miranda - CKHS <MirandaS@ckschools.org> 
Sent: Tuesday, November 10, 2020 12:40 PM
To: Rubman Meghan - KSS <MeghanR@ckschools.org>
Subject: Re: Equity Definition
 
Thanks!  Neither do we, but I think we need one.  The term "Equity" is being used in ways
that I don't think are consistent with a true vision of educational equity.
 
Miranda Smallwood 
Assistant Principal
(360) 662-2415
 
Central Kitsap High School
10140 Frontier Place NW
Silverdale, WA  98383
(360) 662-2400
 
Phone interpretation available.
Interpretación telefónica disponible.
Magagamit ang interpretasyon sa telepono.
Có phiên dịch qua điện thoại.
Avanoa faʻauiga telefoni.
電話通訳あり。
전화 통역 가능.
 
Helpful Documents:


Student Rights and Responsibilities Handbook
Special Education Parent and Student Rights: Procedural Safeguards


 


From: Rubman Meghan - KSS <MeghanR@ckschools.org>
Sent: Tuesday, November 10, 2020 9:11 AM
To: Smallwood Miranda - CKHS <MirandaS@ckschools.org>
Subject: RE: Equity Definition
 
No….
 


 



https://www.ckschools.org/cms/one.aspx?portalId=11175&pageId=941538
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From: Smallwood Miranda - CKHS <MirandaS@ckschools.org> 
Sent: Monday, November 9, 2020 3:21 PM
To: Rubman Meghan - KSS <MeghanR@ckschools.org>
Subject: Equity Definition
 
Does your Equity Team have an operational definition of Educational Equity?  
 
Miranda Smallwood 
Assistant Principal
(360) 662-2415
 
Central Kitsap High School
10140 Frontier Place NW
Silverdale, WA  98383
(360) 662-2400
 
Phone interpretation available.
Interpretación telefónica disponible.
Magagamit ang interpretasyon sa telepono.
Có phiên dịch qua điện thoại.
Avanoa faʻauiga telefoni.
電話通訳あり。
전화 통역 가능.
 
Helpful Documents:


Student Rights and Responsibilities Handbook
Special Education Parent and Student Rights: Procedural Safeguards
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From: Carlson Jill - ADMIN on behalf of Carlson Jill - ADMIN <JillC@ckschools.org>
To: Sawyer Tricia - GM
Subject: Re: GM - Module 1 Training - Staff Feedback & District Reponses
Date: Saturday, October 19, 2019 6:43:25 PM
Attachments: image001.png


image003.png
image006.png


What is the yellow part about? I'm not following it


Get Outlook for Android


From: Sawyer Tricia - GM <TriciaS@ckschools.org>
Sent: Saturday, October 19, 2019 6:15:45 PM
To: Carlson Jill - ADMIN <JillC@ckschools.org>
Subject: Fw: GM - Module 1 Training - Staff Feedback & District Reponses
 
The highlighted part at the bottom (I highlighted it) is the kind of BS that we are so sick and tired
of!! She's so condescending in her words and talks out of  both sides of her mouth. She DOES
NOT need to preach to us in every email. She's the world's worst leader so all this does is makes
me want to step down from our Site Based Team all together becasue I don't need any extra
preaching messages like this one just becasue I'm choosing to take on this position becasue I
care about my school.  Once again, she didn't have the whole picture of something but told us
all about it anyway, then has to go back and reexplain it as if WE misunderstood something. If
MM is not the place for this message, then it's not to place for this condescending preaching
either. 


From: Rogers Thomasina - GM <THOMASINAR@ckschools.org>
Sent: Saturday, October 19, 2019 4:36 PM
To: GM Shared Decision Team (M&M) <GMM&M@cksd.wednet.edu>
Subject: FW: GM - Module 1 Training - Staff Feedback & District Reponses
 
Good afternoon, MM Team –
 
Please review the thread below.
§  I did forward our leadership team’s feedback on Module 1 training to Jeni Zapatka, JD Sweet and


Elizabeth Blandin
 
Per their suggestion, the following actions are “next steps” for establishing our first GM Equity
Team:
1.       removing the Equity Team sign-up poster in the mailroom
2.       Following district guidelines for formation of team


a.       CKSD Building Equity Teams
b.       Specifically, “…Principals and key staff members will use the Equity Team Inventory to


identify team members…”
c.       I will be meeting w/ Kerri Radford to review the Equity Team Inventory as we begin to



mailto:JillC@ckschools.org
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consider potential teammates who demonstrate alignment with district guidelines
3.       ensuring members are able to attend mandatory training (2 opportunities)


a.       Nov 6
b.       Nov 19


 
Additional policy info:
ü  CKSD Equity Policy 0030 (per state laws)
ü  OSPI Office of Equity and Civil Rights (state laws)


 
It is now clear that the formation of our GM Equity Team lies outside the realm of GM MM (Shared-
Decision Team). This message is for your information only – as a follow-up to our prior conversations. 
 
Gracing each other with kindness and patience through this process and all SDT processes is
paramount – especially in these “learning years” as a district.  As a shared-decision team, we are the
models for how we want our greater team to operate – this includes kindness, patience, respecting
and accepting of a variety of perspectives and experiences other than our own.  Thank you, for
continuing to develop ‘growth mindset’ as our entire organization (at all levels) works to develop
systems and supports that serve ALL stakeholders in equitable ways! 
 
Warmest regards, J
 
Thomasina Rogers
Principal / Green Mountain Elementary
Central Kitsap S.D.
3860 Boundary Trail Road
Bremerton, WA 98312
(360) 662-8700, Ext. 8705


Courage is contagious. Every time we choose courage, we make everyone around us a little better and the world a little braver.
- Brene' Brown


 
From: Sweet JD - FMS 
Sent: Friday, October 18, 2019 12:32 PM
To: Rogers Thomasina - GM <THOMASINAR@ckschools.org>
Cc: Blandin Elizabeth - OHS <ElizabethBl@ckschools.org>
Subject: RE: GM - Module 1 Training - Staff Feedback
 
Yes, an “invitation to anyone who would like to participate” is not the way this model has been
structured.  Doing it that way will result in lots of folks wanting to be part of this very important work
who have no clue what it is about.  They will make it an exercise in their own growth and self-
awareness, and that is not the purpose of the team.
 
You need to be very, very intentional as you approach individuals to be on the team.  They have to
already have Awareness, Knowledge and Skills—and have demonstrated some past work in Advocacy
in some form.  While they may all be at different places, they have to all come to the team with a basic
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level of competency that will move the work forward.  That is why the Inventory is available to you. 
That will force prospects to really thinks about and share out their level of competency, and give you a
better idea of what they can bring to the table.
 
The Equity Team is not designed to be for newbies in the work, and their placement on this team
should be avoided at all costs.
 
JD Sweet,
    Teacher On Special Assignment--Equity
 
From: Blandin Elizabeth - OHS 
Sent: Friday, October 18, 2019 12:15 PM
To: Rogers Thomasina - GM
Cc: Sweet JD - FMS; Zapatka Jeni - ADMIN
Subject: Re: GM - Module 1 Training - Staff Feedback
 
FYI: This is an excerpt from Jeni's earlier email. We suggest that you don't do an "all-call" for this
team, but rather identify people who fit this description.
 
"Creating a building equity team is an intentional process.  Your team will have NO MORE than 8
members, including you, and should include certificated and classified staff who have previous
background and knowledge in this work.  The inventory, linked below will help you reach out to
the staff you identify as potential members.  The inventory is not an application, but a tool to
help you engage in the conversation. "
 
Elizabeth
 


From: Rogers Thomasina - GM <THOMASINAR@ckschools.org>
Sent: Friday, October 18, 2019 11:11 AM
To: Blandin Elizabeth - OHS <ElizabethBl@ckschools.org>
Cc: Sweet JD - FMS <JDS@ckschools.org>; Zapatka Jeni - ADMIN <JENIZ@ckschools.org>
Subject: RE: GM - Module 1 Training - Staff Feedback
 
Thank you, Elizabeth, for the clarification!
 
RE: “implicit bias”
 
I mentioned to our SDT that other schools were already on Module 2 and that could be the reason why
conversations were different.
 
 
I’ll remind our staff about Equity Team purpose and provide an open invitation for anyone who would
like to participate.
 
Have a wonderful weekend! J
 
Thomasina Rogers
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Principal / Green Mountain Elementary
Central Kitsap S.D.
3860 Boundary Trail Road
Bremerton, WA 98312
(360) 662-8700, Ext. 8705


Courage is contagious. Every time we choose courage, we make everyone around us a little better and the world a little braver.
- Brene' Brown


 
From: Blandin Elizabeth - OHS 
Sent: Friday, October 18, 2019 10:43 AM
To: Rogers Thomasina - GM <THOMASINAR@ckschools.org>; Sweet JD - FMS <JDS@ckschools.org>
Cc: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>
Subject: Re: GM - Module 1 Training - Staff Feedback
 
Hi Thomasina,
 
 I believe we discussed the Equity teams at least briefly when we presented the Module 1
preview to staff in September, but it's been awhile since then. We are already booked on the
31st, but JD and I are able to meet with you to answer any questions about the equity team set-
up (we are open on Monday 10/21 all day until 2:30 if you have any time). The document that
Jeni sent this morning outlines all of the expectations for participating on the team, so you are
welcome to share all or part of that with staff. Regarding the first feedback statement below,
the WEA trainers are not involved with our Building Equity Teams, even though the module
training is part of the Equity Initiative. I can see how that might be confusing.  
 
With respect to the third bullet, we would need to know what people are hearing about other
buildings because implicit bias training is not part of Module 1. That does not come until Module
3, which no CKSD building has had yet. Module 1 should have been focused on building
relationships with students and increasing hope and resiliency. If that is not what was delivered
at GM, we need to know.  
 
Let us know if you are available to meet. If Monday doesn't work, we can try something else.
 
Regards,
Elizabeth and JD
 


From: Rogers Thomasina - GM <THOMASINAR@ckschools.org>
Sent: Friday, October 18, 2019 9:39 AM
To: Blandin Elizabeth - OHS <ElizabethBl@ckschools.org>; Sweet JD - FMS <JDS@ckschools.org>
Cc: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>
Subject: GM - Module 1 Training - Staff Feedback
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Good morning, Elizabeth & JD –
 
Thank you, for all the work you’ve been doing to help CK move in a positive direction towards more
equitable practices!
 
Here is some feedback I’d like to share from our most recent SDT meeting (yesterday 10/17):
 
·         Unfortunately, our trainers did not discuss/explain Equity Teams, so staff are hesitant to sign-up if


they do not know the expectations
·         The content of that morning was mostly an overview of our Trauma-Informed practices ProfDev


we’ve already had
·         We never engaged in any discussions about “implicit bias” – staff are hearing that other Module 1


schools engaged in conversations very different from ours
·         Our presentation was “classroom-based” connections/strategies
·         Only 2 total body movement (engagement) strategies in the last 45 min of training (I had to ask


trainers to include)
 
It looks like Jeni has scheduled Equity Team trainings to begin training November 6th.


·         There are only 2 people currently signed on (myself and Kerri Radford/DLP PreK).
·         GM will need someone to present “Equity Teams” explanation so we can move forward.


Would either of you be available for Thurs 10/31 ERT @ 2:15p?
 
Thank you, for your consideration! 
If you’re not available, then we will need to have an alternate plan for getting Equity Team info to staff.
 
J
 
Thomasina Rogers







Principal / Green Mountain Elementary
Central Kitsap S.D.
3860 Boundary Trail Road
Bremerton, WA 98312
(360) 662-8700, Ext. 8705


Courage is contagious. Every time we choose courage, we make everyone around us a little better and the world a little braver.
- Brene' Brown


 








From: Sawyer Tricia - GM on behalf of Sawyer Tricia - GM <TriciaS@ckschools.org>
To: Carlson Jill - ADMIN
Subject: Re: GM - Module 1 Training - Staff Feedback & District Reponses
Date: Saturday, October 19, 2019 9:30:16 PM
Attachments: Outlook-GM Logo 20.png


Outlook-GM Logo 20.png
Outlook-mh50kmh2.png
Outlook-GM Logo 20.png


Exactly. The yellow part that I highlighted it just some of her words of wisdom at the end of this
email....always added words of wisdom that seemed to be aimed at teaching us something since
she is so far above everyone else. Ugh!  The rest of the message would have been enough (still
more than necessary) to tell us she'd checked into the day, has some more clarity, and it wasn't
an issue for our team to deal with, done. She thinks she's inspirational though and likes to write. 
She crazily takes notes in meetings now which seems like it would be a good thing, except for
the fact that what she writes down and shares back isn't what was said. Often we have to
correct her because she was apparently more worried about what her notes looked like than
what was actually said. I can think of three off the top of my head where I actually had to say,
"That's not what I said" and "That's not what the committee decided" and "That wasn't on the
list we discussed."  Anyway, so let it be written so let it be done is what she thinks she lives by
now.


From: Carlson Jill - ADMIN <JillC@ckschools.org>
Sent: Saturday, October 19, 2019 6:43 PM
To: Sawyer Tricia - GM <TriciaS@ckschools.org>
Subject: Re: GM - Module 1 Training - Staff Feedback & District Reponses
 
What is the yellow part about? I'm not following it


Get Outlook for Android


From: Sawyer Tricia - GM <TriciaS@ckschools.org>
Sent: Saturday, October 19, 2019 6:15:45 PM
To: Carlson Jill - ADMIN <JillC@ckschools.org>
Subject: Fw: GM - Module 1 Training - Staff Feedback & District Reponses
 
The highlighted part at the bottom (I highlighted it) is the kind of BS that we are so sick and tired
of!! She's so condescending in her words and talks out of  both sides of her mouth. She DOES
NOT need to preach to us in every email. She's the world's worst leader so all this does is makes
me want to step down from our Site Based Team all together becasue I don't need any extra
preaching messages like this one just becasue I'm choosing to take on this position becasue I
care about my school.  Once again, she didn't have the whole picture of something but told us
all about it anyway, then has to go back and reexplain it as if WE misunderstood something. If
MM is not the place for this message, then it's not to place for this condescending preaching
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either. 


From: Rogers Thomasina - GM <THOMASINAR@ckschools.org>
Sent: Saturday, October 19, 2019 4:36 PM
To: GM Shared Decision Team (M&M) <GMM&M@cksd.wednet.edu>
Subject: FW: GM - Module 1 Training - Staff Feedback & District Reponses
 
Good afternoon, MM Team –
 
Please review the thread below.
§  I did forward our leadership team’s feedback on Module 1 training to Jeni Zapatka, JD Sweet and


Elizabeth Blandin
 
Per their suggestion, the following actions are “next steps” for establishing our first GM Equity
Team:
1.       removing the Equity Team sign-up poster in the mailroom
2.       Following district guidelines for formation of team


a.       CKSD Building Equity Teams
b.       Specifically, “…Principals and key staff members will use the Equity Team Inventory to


identify team members…”
c.       I will be meeting w/ Kerri Radford to review the Equity Team Inventory as we begin to


consider potential teammates who demonstrate alignment with district guidelines
3.       ensuring members are able to attend mandatory training (2 opportunities)


a.       Nov 6
b.       Nov 19


 
Additional policy info:
ü  CKSD Equity Policy 0030 (per state laws)
ü  OSPI Office of Equity and Civil Rights (state laws)


 
It is now clear that the formation of our GM Equity Team lies outside the realm of GM MM (Shared-
Decision Team). This message is for your information only – as a follow-up to our prior conversations. 
 
Gracing each other with kindness and patience through this process and all SDT processes is
paramount – especially in these “learning years” as a district.  As a shared-decision team, we are the
models for how we want our greater team to operate – this includes kindness, patience, respecting
and accepting of a variety of perspectives and experiences other than our own.  Thank you, for
continuing to develop ‘growth mindset’ as our entire organization (at all levels) works to develop
systems and supports that serve ALL stakeholders in equitable ways! 
 
Warmest regards, J
 
Thomasina Rogers
Principal / Green Mountain Elementary
Central Kitsap S.D.
3860 Boundary Trail Road
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Bremerton, WA 98312
(360) 662-8700, Ext. 8705


Courage is contagious. Every time we choose courage, we make everyone around us a little better and the world a little braver.
- Brene' Brown


 
From: Sweet JD - FMS 
Sent: Friday, October 18, 2019 12:32 PM
To: Rogers Thomasina - GM <THOMASINAR@ckschools.org>
Cc: Blandin Elizabeth - OHS <ElizabethBl@ckschools.org>
Subject: RE: GM - Module 1 Training - Staff Feedback
 
Yes, an “invitation to anyone who would like to participate” is not the way this model has been
structured.  Doing it that way will result in lots of folks wanting to be part of this very important work
who have no clue what it is about.  They will make it an exercise in their own growth and self-
awareness, and that is not the purpose of the team.
 
You need to be very, very intentional as you approach individuals to be on the team.  They have to
already have Awareness, Knowledge and Skills—and have demonstrated some past work in Advocacy
in some form.  While they may all be at different places, they have to all come to the team with a basic
level of competency that will move the work forward.  That is why the Inventory is available to you. 
That will force prospects to really thinks about and share out their level of competency, and give you a
better idea of what they can bring to the table.
 
The Equity Team is not designed to be for newbies in the work, and their placement on this team
should be avoided at all costs.
 
JD Sweet,
    Teacher On Special Assignment--Equity
 
From: Blandin Elizabeth - OHS 
Sent: Friday, October 18, 2019 12:15 PM
To: Rogers Thomasina - GM
Cc: Sweet JD - FMS; Zapatka Jeni - ADMIN
Subject: Re: GM - Module 1 Training - Staff Feedback
 
FYI: This is an excerpt from Jeni's earlier email. We suggest that you don't do an "all-call" for this
team, but rather identify people who fit this description.
 
"Creating a building equity team is an intentional process.  Your team will have NO MORE than 8
members, including you, and should include certificated and classified staff who have previous
background and knowledge in this work.  The inventory, linked below will help you reach out to
the staff you identify as potential members.  The inventory is not an application, but a tool to
help you engage in the conversation. "
 







Elizabeth
 


From: Rogers Thomasina - GM <THOMASINAR@ckschools.org>
Sent: Friday, October 18, 2019 11:11 AM
To: Blandin Elizabeth - OHS <ElizabethBl@ckschools.org>
Cc: Sweet JD - FMS <JDS@ckschools.org>; Zapatka Jeni - ADMIN <JENIZ@ckschools.org>
Subject: RE: GM - Module 1 Training - Staff Feedback
 
Thank you, Elizabeth, for the clarification!
 
RE: “implicit bias”
 
I mentioned to our SDT that other schools were already on Module 2 and that could be the reason why
conversations were different.
 
 
I’ll remind our staff about Equity Team purpose and provide an open invitation for anyone who would
like to participate.
 
Have a wonderful weekend! J
 
Thomasina Rogers
Principal / Green Mountain Elementary
Central Kitsap S.D.
3860 Boundary Trail Road
Bremerton, WA 98312
(360) 662-8700, Ext. 8705


Courage is contagious. Every time we choose courage, we make everyone around us a little better and the world a little braver.
- Brene' Brown


 
From: Blandin Elizabeth - OHS 
Sent: Friday, October 18, 2019 10:43 AM
To: Rogers Thomasina - GM <THOMASINAR@ckschools.org>; Sweet JD - FMS <JDS@ckschools.org>
Cc: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>
Subject: Re: GM - Module 1 Training - Staff Feedback
 
Hi Thomasina,
 
 I believe we discussed the Equity teams at least briefly when we presented the Module 1
preview to staff in September, but it's been awhile since then. We are already booked on the
31st, but JD and I are able to meet with you to answer any questions about the equity team set-
up (we are open on Monday 10/21 all day until 2:30 if you have any time). The document that
Jeni sent this morning outlines all of the expectations for participating on the team, so you are



mailto:THOMASINAR@ckschools.org

mailto:ElizabethBl@ckschools.org

mailto:JDS@ckschools.org

mailto:JENIZ@ckschools.org

mailto:THOMASINAR@ckschools.org

mailto:JDS@ckschools.org

mailto:JENIZ@ckschools.org





welcome to share all or part of that with staff. Regarding the first feedback statement below,
the WEA trainers are not involved with our Building Equity Teams, even though the module
training is part of the Equity Initiative. I can see how that might be confusing.  
 
With respect to the third bullet, we would need to know what people are hearing about other
buildings because implicit bias training is not part of Module 1. That does not come until Module
3, which no CKSD building has had yet. Module 1 should have been focused on building
relationships with students and increasing hope and resiliency. If that is not what was delivered
at GM, we need to know.  
 
Let us know if you are available to meet. If Monday doesn't work, we can try something else.
 
Regards,
Elizabeth and JD
 


From: Rogers Thomasina - GM <THOMASINAR@ckschools.org>
Sent: Friday, October 18, 2019 9:39 AM
To: Blandin Elizabeth - OHS <ElizabethBl@ckschools.org>; Sweet JD - FMS <JDS@ckschools.org>
Cc: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>
Subject: GM - Module 1 Training - Staff Feedback
 


Good morning, Elizabeth & JD –
 
Thank you, for all the work you’ve been doing to help CK move in a positive direction towards more
equitable practices!
 
Here is some feedback I’d like to share from our most recent SDT meeting (yesterday 10/17):
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·         Unfortunately, our trainers did not discuss/explain Equity Teams, so staff are hesitant to sign-up if


they do not know the expectations
·         The content of that morning was mostly an overview of our Trauma-Informed practices ProfDev


we’ve already had
·         We never engaged in any discussions about “implicit bias” – staff are hearing that other Module 1


schools engaged in conversations very different from ours
·         Our presentation was “classroom-based” connections/strategies
·         Only 2 total body movement (engagement) strategies in the last 45 min of training (I had to ask


trainers to include)
 
It looks like Jeni has scheduled Equity Team trainings to begin training November 6th.


·         There are only 2 people currently signed on (myself and Kerri Radford/DLP PreK).
·         GM will need someone to present “Equity Teams” explanation so we can move forward.


Would either of you be available for Thurs 10/31 ERT @ 2:15p?
 
Thank you, for your consideration! 
If you’re not available, then we will need to have an alternate plan for getting Equity Team info to staff.
 
J
 
Thomasina Rogers
Principal / Green Mountain Elementary
Central Kitsap S.D.
3860 Boundary Trail Road
Bremerton, WA 98312
(360) 662-8700, Ext. 8705


Courage is contagious. Every time we choose courage, we make everyone around us a little better and the world a little braver.
- Brene' Brown


 








From: Zapatka Jeni - ADMIN on behalf of Zapatka Jeni - ADMIN <JENIZ@ckschools.org>
To: Carlson Jill - ADMIN; Beckon Jeanne - ADMIN; Prince Erin - Superintendent; Monroe Jeremy - ADMIN; MacKenzie


Franklyn - ADMIN
Subject: Re: Halloween Activities?
Date: Wednesday, October 7, 2020 4:45:04 PM


thank you Jill.  


Jeni Zapatka
Director of Curriculum and Instruction
Central Kitsap School District
360-662-1712
jeniz@ckschools.org


From: Carlson Jill - ADMIN <JillC@ckschools.org>
Sent: Wednesday, October 7, 2020 4:38 PM
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>; Prince Erin - Superintendent
<ErinP@ckschools.org>; Monroe Jeremy - ADMIN <JeremyM@ckschools.org>; Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>; MacKenzie Franklyn - ADMIN <Franklyn@ckschools.org>
Subject: Re: Halloween Activities?
 
I responded to then for Elementary. David's group did not pan out. So, PTA and schools are
working on if they can have any type of event. If they do event, they will be trying to use a
more fall or harvest theme. Jill


From: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>
Sent: Wednesday, October 7, 2020 4:36 PM
To: Prince Erin - Superintendent <ErinP@ckschools.org>; Carlson Jill - ADMIN <JillC@ckschools.org>;
Monroe Jeremy - ADMIN <JeremyM@ckschools.org>; Zapatka Jeni - ADMIN <JENIZ@ckschools.org>;
MacKenzie Franklyn - ADMIN <Franklyn@ckschools.org>
Subject: Fwd: Halloween Activities?
 
Hello all,
Wondering who is going to take the lead on responding. My understanding is that Erin and Jill
(at the request of David McVicker?) agreed to have this activity happen with PTAs??? 
Get Outlook for iOS


From: Blandin Elizabeth - OHS <ElizabethBl@ckschools.org>
Sent: Wednesday, October 7, 2020 2:40:48 PM
To: Prince Erin - Superintendent <ErinP@ckschools.org>; Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>; Carlson Jill - ADMIN <JillC@ckschools.org>; Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>; MacKenzie Franklyn - ADMIN <Franklyn@ckschools.org>; Monroe Jeremy -
ADMIN <JeremyM@ckschools.org>
Cc: Sweet JD - Curriculum <JDS@ckschools.org>
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Subject: Halloween Activities?
 
Erin, Jeanne, Jill, Jeremy, Jeni, and Franklyn,


As Equity TOSAs, we are starting to hear chatter from community members, church colleagues
from local churches, and CKSD staff, that some local churches are going to be partnering with
PTSAs to provide Halloween activities and events on elementary school grounds in the district.
In some cases, we were asked if we were involved in the decision-making process on this or
had known about it, and of course, our response has been "no." We are writing to ask if there
is truth to this idea, and if so, we have some equity concerns. 


We believe that this is an inequitable practice for these reasons:


1. There will be a number of students and families who, because of religious beliefs, do not
celebrate Halloween and will not be able to participate.


2. There are going to be a number of students and families who will not feel included
because of the Christian groups actively participating in the events (in the reverse, if the
event was sponsored by a Wiccan group, would Christian families feel welcome?).


3. Regarding the CKSD Board Equity Policy 0030 which states "E. Welcoming School
Environments: The district shall ensure that each site creates a welcoming culture and
inclusive environment;" if an activity is allowed that by its nature excludes certain
students and families, how is it consistent with the district policy?


4. In that spirit of inclusion, were Jehovah's Witness, Muslim, Jewish, Wiccan, Atheist
groups contacted and given the opportunity to provide activities as the Christian groups
have been in contact and will be allowed the opportunity?


Below are the Race Forward Equity Choice Points questions that we believe Ben Ibale
introduced to the School Board Directors at their retreat last year, and we have used in Equity
Team trainings. When decisions are made at the district level, is there an Equity Lens or a
common guide that is being used? If so, what lens are you using? If not, why not?


In the Wiccan culture and for some Christian groups, Halloween is considered a religious
holiday. And, if we cannot celebrate Easter and Christmas in schools, why is Halloween the
exception? Is it because we are looking through a biased lens that puts a dominant cultural
perspective ahead of an Equity-for-all perspective?


We believe that this decision, if true, is flawed and is another example of how our "Equity
speak" does not match our "Equity actions." This is also becoming clear to others, as district
decisions are being played out for all to see. As we are training all staff to heighten their
Awareness, Knowledge, and Skills, they are beginning to become more aware of inequities and
Advocate for change, sometimes through us, as the Equity TOSAs. 







Finally, a question. As people come to us with queries about district decisions, it puts us in an
awkward position because most of the time, we do not know how the decisions were made.
Our reaction to such queries is like our reaction in this email. In other words, if we think a
district decision is opposite the goals of the Equity Initiative, we say so. The question is: what
do you want us to do? Continue to send emails like this? Send people to the school board
meetings for public comment? Have people contact the press? Absent an Equity Lens
structure or an Equity Director, whose job is to be at the table advocating for marginalized
students, families, and staff, decisions will continue to be made that confuse people who are
aware of the Equity Policy and Initiative. 


Thank you for your consideration.


Elizabeth Blandin and JD Sweet
Teachers on Special Assignment, Equity


Race Forward Equity Choice Points Guide


1. Identify a Choice Point: What is one of your points of opportunity to 
make or influence a decision that may affect equitable outcomes? 


2. Assess Impacts: What are the impacts of current decisions and actions 
that may be unintentionally reinforcing bias, barriers or inequities? 


3. Generate Options: What are some alternative action options that could 
produce different outcomes? (Try to generate several of them.)


4. Decide Action: Which option will generate the most leverage, 
momentum or gain towards advancing equity and inclusion? 


5. Change Habits: What reminders or “equity primes” can be structured into 
you routine practices and protocols to make equity an ongoing priority 
and habit? What relationships, supports, incentives or accountability 
measures could help? 



https://drive.google.com/file/d/19eEATPAF65YREkV4qIeZOE-xH0Gq9fny/view?usp=sharing






From: Carlson Jill - ADMIN on behalf of Carlson Jill - ADMIN <JillC@ckschools.org>
To: Beckon Jeanne - ADMIN; Prince Erin - Superintendent; Monroe Jeremy - ADMIN; Zapatka Jeni - ADMIN;


MacKenzie Franklyn - ADMIN
Subject: Re: Halloween Activities?
Date: Wednesday, October 7, 2020 4:38:08 PM


I responded to then for Elementary. David's group did not pan out. So, PTA and schools are
working on if they can have any type of event. If they do event, they will be trying to use a
more fall or harvest theme. Jill


From: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>
Sent: Wednesday, October 7, 2020 4:36 PM
To: Prince Erin - Superintendent <ErinP@ckschools.org>; Carlson Jill - ADMIN <JillC@ckschools.org>;
Monroe Jeremy - ADMIN <JeremyM@ckschools.org>; Zapatka Jeni - ADMIN <JENIZ@ckschools.org>;
MacKenzie Franklyn - ADMIN <Franklyn@ckschools.org>
Subject: Fwd: Halloween Activities?
 
Hello all,
Wondering who is going to take the lead on responding. My understanding is that Erin and Jill
(at the request of David McVicker?) agreed to have this activity happen with PTAs??? 
Get Outlook for iOS


From: Blandin Elizabeth - OHS <ElizabethBl@ckschools.org>
Sent: Wednesday, October 7, 2020 2:40:48 PM
To: Prince Erin - Superintendent <ErinP@ckschools.org>; Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>; Carlson Jill - ADMIN <JillC@ckschools.org>; Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>; MacKenzie Franklyn - ADMIN <Franklyn@ckschools.org>; Monroe Jeremy -
ADMIN <JeremyM@ckschools.org>
Cc: Sweet JD - Curriculum <JDS@ckschools.org>
Subject: Halloween Activities?
 
Erin, Jeanne, Jill, Jeremy, Jeni, and Franklyn,


As Equity TOSAs, we are starting to hear chatter from community members, church colleagues
from local churches, and CKSD staff, that some local churches are going to be partnering with
PTSAs to provide Halloween activities and events on elementary school grounds in the district.
In some cases, we were asked if we were involved in the decision-making process on this or
had known about it, and of course, our response has been "no." We are writing to ask if there
is truth to this idea, and if so, we have some equity concerns. 


We believe that this is an inequitable practice for these reasons:


1. There will be a number of students and families who, because of religious beliefs, do not
celebrate Halloween and will not be able to participate.


2. There are going to be a number of students and families who will not feel included
because of the Christian groups actively participating in the events (in the reverse, if the
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event was sponsored by a Wiccan group, would Christian families feel welcome?).
3. Regarding the CKSD Board Equity Policy 0030 which states "E. Welcoming School


Environments: The district shall ensure that each site creates a welcoming culture and
inclusive environment;" if an activity is allowed that by its nature excludes certain
students and families, how is it consistent with the district policy?


4. In that spirit of inclusion, were Jehovah's Witness, Muslim, Jewish, Wiccan, Atheist
groups contacted and given the opportunity to provide activities as the Christian groups
have been in contact and will be allowed the opportunity?


Below are the Race Forward Equity Choice Points questions that we believe Ben Ibale
introduced to the School Board Directors at their retreat last year, and we have used in Equity
Team trainings. When decisions are made at the district level, is there an Equity Lens or a
common guide that is being used? If so, what lens are you using? If not, why not?


In the Wiccan culture and for some Christian groups, Halloween is considered a religious
holiday. And, if we cannot celebrate Easter and Christmas in schools, why is Halloween the
exception? Is it because we are looking through a biased lens that puts a dominant cultural
perspective ahead of an Equity-for-all perspective?


We believe that this decision, if true, is flawed and is another example of how our "Equity
speak" does not match our "Equity actions." This is also becoming clear to others, as district
decisions are being played out for all to see. As we are training all staff to heighten their
Awareness, Knowledge, and Skills, they are beginning to become more aware of inequities and
Advocate for change, sometimes through us, as the Equity TOSAs. 


Finally, a question. As people come to us with queries about district decisions, it puts us in an
awkward position because most of the time, we do not know how the decisions were made.
Our reaction to such queries is like our reaction in this email. In other words, if we think a
district decision is opposite the goals of the Equity Initiative, we say so. The question is: what
do you want us to do? Continue to send emails like this? Send people to the school board
meetings for public comment? Have people contact the press? Absent an Equity Lens
structure or an Equity Director, whose job is to be at the table advocating for marginalized
students, families, and staff, decisions will continue to be made that confuse people who are
aware of the Equity Policy and Initiative. 


Thank you for your consideration.


Elizabeth Blandin and JD Sweet
Teachers on Special Assignment, Equity







Race Forward Equity Choice Points Guide


1. Identify a Choice Point: What is one of your points of opportunity to 
make or influence a decision that may affect equitable outcomes? 


2. Assess Impacts: What are the impacts of current decisions and actions 
that may be unintentionally reinforcing bias, barriers or inequities? 


3. Generate Options: What are some alternative action options that could 
produce different outcomes? (Try to generate several of them.)


4. Decide Action: Which option will generate the most leverage, 
momentum or gain towards advancing equity and inclusion? 


5. Change Habits: What reminders or “equity primes” can be structured into 
you routine practices and protocols to make equity an ongoing priority 
and habit? What relationships, supports, incentives or accountability 
measures could help? 



https://drive.google.com/file/d/19eEATPAF65YREkV4qIeZOE-xH0Gq9fny/view?usp=sharing






From: Carlson Jill - ADMIN on behalf of Carlson Jill - ADMIN <JillC@ckschools.org>
To: Blandin Elizabeth - OHS
Subject: Re: Halloween Activities?
Date: Wednesday, October 7, 2020 2:59:34 PM


I have requested if schools do any type of drive by event they call it a harvest fest of harvest
event. I too am trying to ensure we think of those who don't partake in Halloween. 


From: Blandin Elizabeth - OHS <ElizabethBl@ckschools.org>
Sent: Wednesday, October 7, 2020 2:40 PM
To: Prince Erin - Superintendent <ErinP@ckschools.org>; Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>; Carlson Jill - ADMIN <JillC@ckschools.org>; Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>; MacKenzie Franklyn - ADMIN <Franklyn@ckschools.org>; Monroe Jeremy -
ADMIN <JeremyM@ckschools.org>
Cc: Sweet JD - Curriculum <JDS@ckschools.org>
Subject: Halloween Activities?
 
Erin, Jeanne, Jill, Jeremy, Jeni, and Franklyn,


As Equity TOSAs, we are starting to hear chatter from community members, church colleagues
from local churches, and CKSD staff, that some local churches are going to be partnering with
PTSAs to provide Halloween activities and events on elementary school grounds in the district.
In some cases, we were asked if we were involved in the decision-making process on this or
had known about it, and of course, our response has been "no." We are writing to ask if there
is truth to this idea, and if so, we have some equity concerns. 


We believe that this is an inequitable practice for these reasons:


1. There will be a number of students and families who, because of religious beliefs, do not
celebrate Halloween and will not be able to participate.


2. There are going to be a number of students and families who will not feel included
because of the Christian groups actively participating in the events (in the reverse, if the
event was sponsored by a Wiccan group, would Christian families feel welcome?).


3. Regarding the CKSD Board Equity Policy 0030 which states "E. Welcoming School
Environments: The district shall ensure that each site creates a welcoming culture and
inclusive environment;" if an activity is allowed that by its nature excludes certain
students and families, how is it consistent with the district policy?


4. In that spirit of inclusion, were Jehovah's Witness, Muslim, Jewish, Wiccan, Atheist
groups contacted and given the opportunity to provide activities as the Christian groups
have been in contact and will be allowed the opportunity?


Below are the Race Forward Equity Choice Points questions that we believe Ben Ibale
introduced to the School Board Directors at their retreat last year, and we have used in Equity
Team trainings. When decisions are made at the district level, is there an Equity Lens or a
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common guide that is being used? If so, what lens are you using? If not, why not?


In the Wiccan culture and for some Christian groups, Halloween is considered a religious
holiday. And, if we cannot celebrate Easter and Christmas in schools, why is Halloween the
exception? Is it because we are looking through a biased lens that puts a dominant cultural
perspective ahead of an Equity-for-all perspective?


We believe that this decision, if true, is flawed and is another example of how our "Equity
speak" does not match our "Equity actions." This is also becoming clear to others, as district
decisions are being played out for all to see. As we are training all staff to heighten their
Awareness, Knowledge, and Skills, they are beginning to become more aware of inequities and
Advocate for change, sometimes through us, as the Equity TOSAs. 


Finally, a question. As people come to us with queries about district decisions, it puts us in an
awkward position because most of the time, we do not know how the decisions were made.
Our reaction to such queries is like our reaction in this email. In other words, if we think a
district decision is opposite the goals of the Equity Initiative, we say so. The question is: what
do you want us to do? Continue to send emails like this? Send people to the school board
meetings for public comment? Have people contact the press? Absent an Equity Lens
structure or an Equity Director, whose job is to be at the table advocating for marginalized
students, families, and staff, decisions will continue to be made that confuse people who are
aware of the Equity Policy and Initiative. 


Thank you for your consideration.


Elizabeth Blandin and JD Sweet
Teachers on Special Assignment, Equity


Race Forward Equity Choice Points Guide


1. Identify a Choice Point: What is one of your points of opportunity to 
make or influence a decision that may affect equitable outcomes? 


2. Assess Impacts: What are the impacts of current decisions and actions 
that may be unintentionally reinforcing bias, barriers or inequities? 


3. Generate Options: What are some alternative action options that could 
produce different outcomes? (Try to generate several of them.)


4. Decide Action: Which option will generate the most leverage, 
momentum or gain towards advancing equity and inclusion? 



https://drive.google.com/file/d/19eEATPAF65YREkV4qIeZOE-xH0Gq9fny/view?usp=sharing





5. Change Habits: What reminders or “equity primes” can be structured into 
you routine practices and protocols to make equity an ongoing priority 
and habit? What relationships, supports, incentives or accountability 
measures could help? 








From: Beckon Jeanne - ADMIN on behalf of Beckon Jeanne - ADMIN <jeanneb@ckschools.org>
To: Zapatka Jeni - ADMIN; Carlson Jill - ADMIN; Prince Erin - Superintendent; Monroe Jeremy - ADMIN; MacKenzie


Franklyn - ADMIN
Bcc: JENIZ@ckstudents.org.test-google-a.com; ErinP@ckstudents.org.test-google-a.com;


JeremyM@ckstudents.org.test-google-a.com
Subject: Re: Halloween Activities?
Date: Wednesday, October 7, 2020 4:45:43 PM


Thanks!!


Get Outlook for iOS


From: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>
Sent: Wednesday, October 7, 2020 4:45:04 PM
To: Carlson Jill - ADMIN <JillC@ckschools.org>; Beckon Jeanne - ADMIN <jeanneb@ckschools.org>;
Prince Erin - Superintendent <ErinP@ckschools.org>; Monroe Jeremy - ADMIN
<JeremyM@ckschools.org>; MacKenzie Franklyn - ADMIN <Franklyn@ckschools.org>
Subject: Re: Halloween Activities?
 
thank you Jill.  


Jeni Zapatka
Director of Curriculum and Instruction
Central Kitsap School District
360-662-1712
jeniz@ckschools.org


From: Carlson Jill - ADMIN <JillC@ckschools.org>
Sent: Wednesday, October 7, 2020 4:38 PM
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>; Prince Erin - Superintendent
<ErinP@ckschools.org>; Monroe Jeremy - ADMIN <JeremyM@ckschools.org>; Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>; MacKenzie Franklyn - ADMIN <Franklyn@ckschools.org>
Subject: Re: Halloween Activities?
 
I responded to then for Elementary. David's group did not pan out. So, PTA and schools are
working on if they can have any type of event. If they do event, they will be trying to use a
more fall or harvest theme. Jill


From: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>
Sent: Wednesday, October 7, 2020 4:36 PM
To: Prince Erin - Superintendent <ErinP@ckschools.org>; Carlson Jill - ADMIN <JillC@ckschools.org>;
Monroe Jeremy - ADMIN <JeremyM@ckschools.org>; Zapatka Jeni - ADMIN <JENIZ@ckschools.org>;
MacKenzie Franklyn - ADMIN <Franklyn@ckschools.org>
Subject: Fwd: Halloween Activities?
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Hello all,
Wondering who is going to take the lead on responding. My understanding is that Erin and Jill
(at the request of David McVicker?) agreed to have this activity happen with PTAs??? 
Get Outlook for iOS


From: Blandin Elizabeth - OHS <ElizabethBl@ckschools.org>
Sent: Wednesday, October 7, 2020 2:40:48 PM
To: Prince Erin - Superintendent <ErinP@ckschools.org>; Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>; Carlson Jill - ADMIN <JillC@ckschools.org>; Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>; MacKenzie Franklyn - ADMIN <Franklyn@ckschools.org>; Monroe Jeremy -
ADMIN <JeremyM@ckschools.org>
Cc: Sweet JD - Curriculum <JDS@ckschools.org>
Subject: Halloween Activities?
 
Erin, Jeanne, Jill, Jeremy, Jeni, and Franklyn,


As Equity TOSAs, we are starting to hear chatter from community members, church colleagues
from local churches, and CKSD staff, that some local churches are going to be partnering with
PTSAs to provide Halloween activities and events on elementary school grounds in the district.
In some cases, we were asked if we were involved in the decision-making process on this or
had known about it, and of course, our response has been "no." We are writing to ask if there
is truth to this idea, and if so, we have some equity concerns. 


We believe that this is an inequitable practice for these reasons:


1. There will be a number of students and families who, because of religious beliefs, do not
celebrate Halloween and will not be able to participate.


2. There are going to be a number of students and families who will not feel included
because of the Christian groups actively participating in the events (in the reverse, if the
event was sponsored by a Wiccan group, would Christian families feel welcome?).


3. Regarding the CKSD Board Equity Policy 0030 which states "E. Welcoming School
Environments: The district shall ensure that each site creates a welcoming culture and
inclusive environment;" if an activity is allowed that by its nature excludes certain
students and families, how is it consistent with the district policy?


4. In that spirit of inclusion, were Jehovah's Witness, Muslim, Jewish, Wiccan, Atheist
groups contacted and given the opportunity to provide activities as the Christian groups
have been in contact and will be allowed the opportunity?


Below are the Race Forward Equity Choice Points questions that we believe Ben Ibale
introduced to the School Board Directors at their retreat last year, and we have used in Equity
Team trainings. When decisions are made at the district level, is there an Equity Lens or a
common guide that is being used? If so, what lens are you using? If not, why not?
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In the Wiccan culture and for some Christian groups, Halloween is considered a religious
holiday. And, if we cannot celebrate Easter and Christmas in schools, why is Halloween the
exception? Is it because we are looking through a biased lens that puts a dominant cultural
perspective ahead of an Equity-for-all perspective?


We believe that this decision, if true, is flawed and is another example of how our "Equity
speak" does not match our "Equity actions." This is also becoming clear to others, as district
decisions are being played out for all to see. As we are training all staff to heighten their
Awareness, Knowledge, and Skills, they are beginning to become more aware of inequities and
Advocate for change, sometimes through us, as the Equity TOSAs. 


Finally, a question. As people come to us with queries about district decisions, it puts us in an
awkward position because most of the time, we do not know how the decisions were made.
Our reaction to such queries is like our reaction in this email. In other words, if we think a
district decision is opposite the goals of the Equity Initiative, we say so. The question is: what
do you want us to do? Continue to send emails like this? Send people to the school board
meetings for public comment? Have people contact the press? Absent an Equity Lens
structure or an Equity Director, whose job is to be at the table advocating for marginalized
students, families, and staff, decisions will continue to be made that confuse people who are
aware of the Equity Policy and Initiative. 


Thank you for your consideration.


Elizabeth Blandin and JD Sweet
Teachers on Special Assignment, Equity


Race Forward Equity Choice Points Guide


1. Identify a Choice Point: What is one of your points of opportunity to 
make or influence a decision that may affect equitable outcomes? 


2. Assess Impacts: What are the impacts of current decisions and actions 
that may be unintentionally reinforcing bias, barriers or inequities? 


3. Generate Options: What are some alternative action options that could 
produce different outcomes? (Try to generate several of them.)


4. Decide Action: Which option will generate the most leverage, 
momentum or gain towards advancing equity and inclusion? 


5. Change Habits: What reminders or “equity primes” can be structured into 
you routine practices and protocols to make equity an ongoing priority 



https://drive.google.com/file/d/19eEATPAF65YREkV4qIeZOE-xH0Gq9fny/view?usp=sharing





and habit? What relationships, supports, incentives or accountability 
measures could help? 








From: Steve Adams on behalf of Steve Adams <steven.adams7140@yahoo.com>
To: Prince Erin - Superintendent; Beckon Jeanne - ADMIN; Zapatka Jeni - ADMIN; Beil David - ADMIN; Willson Rusty


- RMS; Forbes Elizabeth - SR
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?
Date: Wednesday, July 7, 2021 9:41:31 PM
Attachments: image001.png


image002.png


Ms. Prince - 
Consider this a Public Records Act / Freedom of Information Act request. I am requesting all
emails written to or by Central Kitsap School District employees that contain the following
words, phrases, names and/or terms. I am requesting these emails date back to May 8th, 2019
and continue through today, July 7, 2021. 


The emails I am requesting contain the following words, phrases, names and/or terms:
Central Kitsap School District Board Policy 0030 - Equity
Equity
Educational equity
Equitable access
Equity teams
Equity lens
Workforce equity
Disparities in achievement
Inclusive environment
Culturally specific expertise
Partnership
Differentiated resources
Critical race theory
Critical theory
CRT
SEL 
Social emotional learning
Transformative social emotional learning
Cultural responsive teaching
Cultural competency
Diversity
DEI
Professional development
Metrics
Measurable outcomes
Black Lives Matter
BLM
Social justice
Race
Racist
Racism
Systemic racism
Structural racism
White
Black
George Floyd
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Breonna Taylor
Philando Castile
Ibram Kendi
Kitsap Youth Activism Team
Social Justice Movements in America
Social movements
Antebellum abolitionism
Cisheteropatriarchy
Reparations
Fight back
Black power
Oppressor
Oppressed
Marxism
Marxist doctrine
White privilege
Privilege
White supremacy
Patriarchy
Anti-blackness
Anti-indigeneity
Ableism
Anti-crt
Empire
Intersectionality
Intersectional
1619 Project
Zinn Education Project
National days of action
Racial honesty
Core tenets
National Education Association
American Federation of Teachers
Ethnic studies
NBI 39
New business item 39
Conservative
Far right
Alt right


In addition to this list of terms, I would also like to request the following:
-The names of any and all contracted organizations hired to teach any sort of cultural
sensitivity/ethnic/CRT/anti-racism/systemic racism/diversity/SEL/cultural responsive
teaching/cultural competency/professional development/culturally specific expertise/equity
training provided to district employees, whether it was mandatory or not
-The date training occurred
-The title and description of the training
-The amount of money paid to the contractor for the training
-The district's desired outcome from the training
-The number of employees present at each training event







Had you just stuck to using the term CRT, like the NEA prefers, this FOIA would have been
much easier for your employees to complete.


Please let me know when this request has been completed and I will come pick it up. 


Regards, 
Steve Adams


-------- Original message --------
From: Prince Erin - Superintendent <ErinP@ckschools.org>
Date: 7/1/21 10:33 PM (GMT-08:00)
To: Steve Adams <steven.adams7140@yahoo.com>, Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>, Zapatka Jeni - ADMIN <JENIZ@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>, Forbes
Elizabeth - SR <ElizabethF@ckschools.org>
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?


Steve,


 


I have received your most recent email and either I will, or Jeni will respond after the holiday
weekend.


Have a good weekend.


 


Erin Prince


 


Erin Prince, PhD


Superintendent


Central Kitsap School District


360-662-1615


 


From: Steve Adams <steven.adams7140@yahoo.com>
Date: Wednesday, June 30, 2021 at 6:53 PM
To: Prince Erin - Superintendent <ErinP@ckschools.org>, Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>, Jeni Zapatka <JENIZ@ckschools.org>, David Beil







<DavidB@ckschools.org>, Rusty Willson <RustyW@ckschools.org>, Elizabeth Forbes
<ElizabethF@ckschools.org>
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?


 


Ms Prince -


You did this in your last email below:


 


"School boards that are implementing critical race theory-infused
programming should not follow the media’s lead and gaslight parents by
claiming that they are “not teaching critical race theory” on the grounds that
they are not assigning academic journal articles by self-avowed critical race
theorists. Because the more parents look into it, the more may realize that
although their schools might not assign canonical critical race theory
academic journal articles, they are teaching “in” critical race theory."


 


https://www.dailysignal.com/2021/06/29/stop-gaslighting-parents-on-critical-race-theory/


 


Concerned parents see you and your intent. And by the way, neither yourself nor anyone else
has answered my question asked 5x below. 


 


Regards, 


Steve Adams


 


-------- Original message --------


From: Prince Erin - Superintendent <ErinP@ckschools.org>


Date: 6/28/21 11:19 AM (GMT-08:00)


To: Steve Adams <steven.adams7140@yahoo.com>, Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>, Zapatka Jeni - ADMIN <JENIZ@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>, Forbes
Elizabeth - SR <ElizabethF@ckschools.org>


Subject: Re: [EXTERNAL] Are these teachers in the CKSD?







 


Good Morning Steve,


 


My understanding is that a meeting has been set up with Ms. Zapatka to discuss your
concerns. What I can add to this thread is that our staff, teachers and administrators are all
held to the highest standards and expectations set by the state of Washington. There are set
standards for content taught in our schools and our administrators supervise and ensure our
teachers are upholding these standards.


 


The intent of Senate Bill 5044, that Governor Inslee signed into law recently, is to provide
training to school employees and school board members around equity and inclusion. Two
years ago, our school board approved CKSD School Board Policy 0030 – Equity. Much of
what is required by the new legislation is already being addressed by this policy. Since this
new bill was signed into law, we have received some questions about critical race theory. We
have no specific curriculum that addresses critical race theory for students. We continue to
focus on equity, inclusion and diversity in our school district to ensure a quality and successful
learning environment where all students can feel valued, appreciated, and heard.


 


If you have specific concerns regarding what is taught or how in your child’s classroom,
please connect with Principals Forbes and Willson.


 


Enjoy your day and stay as cool as possible.


 


Erin Prince


 


Erin Prince, PhD


Superintendent


Central Kitsap School District


360-662-1615


 







From: Steve Adams <steven.adams7140@yahoo.com>
Date: Sunday, June 27, 2021 at 12:50 AM
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>, Jeni Zapatka
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, David Beil
<DavidB@ckschools.org>, Rusty Willson <RustyW@ckschools.org>, Elizabeth Forbes
<ElizabethF@ckschools.org>
Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Ms Prince - 


Just wondering if folks in the To: line just forgot to provide a response. The question is so
simple but yet NO ONE wants to answer. I'll post it again. 


 


You have multiple teachers in your district [good chance there are more than the 2 identified
by Ms Zapatka] who have stated online, for the entire world to see, that regardless of anything
or anyone their intent is to teach Critical Race Theory, at all cost. They have pledged to all
they will be defiant and do it regardless of state law, CKSD curriculum, and/or parental
objections. 


 


Ms Zapatka clearly stated that your district employees are protected by our 1st Amendment
right to make such defiant statements to the district, the state and to concerned parents.
NOBODY has disagreed with this. In most professions, silence means consent.  


 


Again, how are YOU dealing with these rogue employees right now knowing full well they
pledged to the world to do what they want? Or, does the district give them a pass under the 1st
Amendment as was stated below?


 


Regards, 


Steve Adams


 


-------- Original message --------


From: Steve Adams <steven.adams7140@yahoo.com>


Date: 6/25/21 11:13 AM (GMT-08:00)


To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>, Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>,







ElizabethF@ckschools.org


Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Ms Beckon -


My concern and question is very simple and succinct. I see no reason why you or any of the
staff listed can't answer here. I'll pose it again. 


 


You have multuple teachers in your district [good chance there are more than the 2 identified
by Ms Zapatka] who have stated online, for the entire world to see, that regardless of anything
or anyone their intent is to teach Critical Race Theory, at all cost. They have pledged to all
they will be defiant and do it regardless of state law, CKSD curriculum, and/or parental
objections. 


 


Ms Zapatka clearly stated that your district employees are protected by our 1st Amendment
right to make such defiant statements to the district, the state and to concerned parents. In your
email reply, you did not disagree with this. 


 


Again, how are YOU dealing with these rogue employees right now knowing full well they
pledged to the world to do what they want? Or, does the district give them a pass under the 1st
Amendment as was stated below?


 


Regards, 


Steve Adams


360 510 7140


 


-------- Original message --------


From: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>


Date: 6/25/21 9:46 AM (GMT-08:00)


To: Steve Adams <steven.adams7140@yahoo.com>, Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>


Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?







 


Good morning Mr. Adams,


I am writing on behalf of these you addressed your email. We would be happy to discuss your
concerns further. Our Supt and myself are on vacation today and Monday. We will love to sit
down and listen more to your concerns and have an opportunity to respond. We will reach out
early next week to see if there is a convenient time.


Thank you 


 


 


Get Outlook for iOS


From: Steve Adams <steven.adams7140@yahoo.com>
Sent: Thursday, June 24, 2021 9:20:12 PM
To: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>; Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>; Prince Erin - Superintendent <ErinP@ckschools.org>; Beil David
- ADMIN <DavidB@ckschools.org>; Willson Rusty - RMS <RustyW@ckschools.org>
Subject: RE: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Ms Zapatka -


You stated, "Teachers have rights to sign any petitions they wish.  We do not interfere with
staff 1st Amendment rights." 


 


Does this include the district's backing if a district employee signs a petition to establish a
KKK local chapter in Silverdale? How about a petition to limit CKSD schools to whites only?


 


Do district employees get a pass under the 1st Amendment if they choose to refer to my
Chinese and Filipina children as "chinks" or "flips"? Would you like to walk back your very
divisive and dangerous statements regarding district employees being able to say whatever
they want?


 


Superintendant Prince et al - Can I get someone else to take over this conversation, someone
else who won't speak in vanilla and vague terms? I still want to know the repurcussions that
will be levied upon faculty members involved with teaching any unauthorized racist and
marxist curriculum, specifically CRT.


 



https://aka.ms/o0ukef





After all, you do have teachers in the district who have vowed to teach what they want
regardless of me, you, the taxpayers or the OSPI. There are at least 2 in the CKSD as pointed
out by Ms Zapatka on this list:


https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-
to-violate-law-to-keep-pushing-crt


 


How are YOU dealing with these rogue employees right now knowing full well they pledged
to the world to do what they want? Or does the district give them a pass under the 1st
Amendment as Ms Zapatka stated?


 


Regards, 


Steve Adams


360 510 7140


 


-------- Original message --------


From: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>


Date: 6/24/21 1:00 PM (GMT-08:00)


To: steven.adams7140@yahoo.com


Cc: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>


Subject: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Mr. Adams,


As the Interim Director of Equity for Central Kitsap Schools I am responding on behalf of our
Assistant Superintendent, Jeanne Beckon.  We received a similar email from another parent
with the same last name.  If you are in fact from the same family, I would be happy to meet
with you both together. 


 


First, thank you for reaching out to us.  We appreciate when our community reaches out to us
to find out our position directly, often times, with social media, stories are told that are not
always accurate.  And with us discussing the expectations in CKSD we can be telling more of
a common story in the community. 


 







From the list you sent, there are actually two teachers in CKSD.  The others are not district
employees.  Teachers have rights to sign any petitions they wish.  We do not interfere with
staff 1st Amendment rights.  We can enforce our district policies.  Staff are encouraged to
teach an inclusive history, and provide multiple perspectives in instructional resources.  I am
happy to meet you at our Curriculum Resource Center so you can preview our curriculum, or
share with you our scope and sequences for our secondary social studies course.  We expect
our teachers to teach the instructional learning standards adopted by the State of Washington. 
District policy requires staff to inform families of any potential controversial materials or
presentations so that families can chose to opt their child out of the presentation, lesson or unit
(if appropriate). 


 


If you have a concern about a specific course or curriculum please reach out to the teacher and
ask questions.  If you are not satisfied, connect with the building administrator.  If you still
have some concerns, I would be willing to meet about a specific lesson, unit or activity.  We
want to partner with our families and respect parent advocacy for their child. 


 


Please let me know if you would like to discuss this in person, over a zoom or on the phone.


 


Jeni Zapatka


Interim Director of Equity


360-662-1712


 


From: Steve Adams <steven.adams7140@yahoo.com>
Sent: Wednesday, June 23, 2021 9:09:50 PM
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>
Subject: [EXTERNAL] Are these teachers in the CKSD?


 


CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless
you recognize the sender and know the content is safe.


 


I am reading from a list of Washington state teachers who have vowed to teach CRT
regardless of any decision a school board or legislative body decides. 
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Obviously in Washington it has been legislated that CRT will be taught to all educators.  It has
not been legislated that it will be taught to students. 


 


Your district has a few who have put their names on this list.


 


That is beyond troubling to me - as a parent and as an educator.  That tells me that you have
teachers who will choose to not be unbiased in their classroom.  That tells me you have
teachers who feel they are better than any law or decision that may come down.  That tells me
you have hired radical individuals who do not need to be influencing the minds of our
children,  especially behind closed doors.


 


CKSD has worked hard for transparency this year.  Eyes have been on remote learning and
believe me, I've been in contact with every teacher my children see or learn from.  


 


I am posting the teachers names who have signed this pledge and I'm including the link to the
article.  School may be out but parents are watching, organizing and not going to put up with
any teachers who use their position to be biased and teach untruths about this country and the
unprecedented opportunities that are available for all citizens who live here.


 


I truly hope these names are not part of CKSD.  If they are I expect that you will bring
attention to them and remind them that their classrooms are funded with tax payers dollars, as
are their salaries. Your community does not support Racist or Marxist content in the
classroom. 


 


Colby Ostheimer


Jenn Rumpke, Jennifer Rumpke


Michelle Ring


Michelle Power


Christopher Kozina, Déana Scipio, Katy Curtis


 


https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-
to-violate-law-to-keep-pushing-crt



https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-to-violate-law-to-keep-pushing-crt

https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-to-violate-law-to-keep-pushing-crt





 


If I find any teachers in the CKSD teaching an unauthorized curriculm and specifically CRT,
you have my word that I will mobilize every parent and concerned citizen I can find in the
region and I will personally deliver them to YOUR door to let you know none of this is
acceptable. As a military retiree I really have nothing better to do than mobilize conservative
parents in the name of protecting our children against racism and marxism. 


 


Try me!


 


Regards, 


Steven Adams


360 510 7140


 








From: Beil David - ADMIN on behalf of Beil David - ADMIN <DavidB@ckschools.org>
To: Prince Erin - Superintendent; Taki Flevaris; Zapatka Jeni - ADMIN
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?
Date: Wednesday, July 7, 2021 2:31:59 PM
Attachments: image001.png


image002.png


It looks like NEA has removed the CRT information from their website:
 https://www.foxnews.com/politics/national-education-association-takes-down-pages-crt-
anti-racism-mandatory-vaccine-assembly-proposals


David Beil
Community Relations Director
Central Kitsap Schools 
(360) 662-1622
 


      


From: Prince Erin - Superintendent <ErinP@ckschools.org>
Sent: Wednesday, July 7, 2021 1:42 PM
To: Taki Flevaris <taki.flevaris@pacificalawgroup.com>; Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>; Beil David - ADMIN <DavidB@ckschools.org>
Subject: Fwd: [EXTERNAL] Are these teachers in the CKSD?
 
Here is the latest regarding NEA stance…


Get Outlook for iOS


From: Prince Erin - Superintendent <ErinP@ckschools.org>
Sent: Monday, July 5, 2021 8:02 AM
To: Curtis Leonard
Subject: Fwd: [EXTERNAL] Are these teachers in the CKSD?


'Outnumbered' calls out largest
teachers union for endorsing
critical race theory
\u2018Outnumbered\u2019 panel weighs in on
teacher unions promoting critical race theory
despite pushback from parents.


www.foxnews.com
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From: Steve Adams <steven.adams7140@yahoo.com>
Sent: Saturday, July 3, 2021 6:41:53 PM
To: Prince Erin - Superintendent <ErinP@ckschools.org>; Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>; Zapatka Jeni - ADMIN <JENIZ@ckschools.org>; Beil David - ADMIN
<DavidB@ckschools.org>; Willson Rusty - RMS <RustyW@ckschools.org>; Forbes Elizabeth - SR
<ElizabethF@ckschools.org>
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?
 
Ms Prince -
I thought you said CRT wasn't being taught in the district. Why does the NEA believe
different? The NEA doesnt even bother with the word equity. Can we stop beating around the
bush with semantics and just have you agree that your district supports teaching racist
curricula to our students?


https://ra.nea.org/business-item/2021-nbi-039/


Regards, 
Steve Adams


-------- Original message --------
From: Prince Erin - Superintendent <ErinP@ckschools.org>
Date: 7/1/21 10:33 PM (GMT-08:00)
To: Steve Adams <steven.adams7140@yahoo.com>, Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>, Zapatka Jeni - ADMIN <JENIZ@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>, Forbes
Elizabeth - SR <ElizabethF@ckschools.org>
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?


Steve,
 
I have received your most recent email and either I will, or Jeni will respond after the holiday
weekend.
Have a good weekend.
 
Erin Prince
 
Erin Prince, PhD
Superintendent
Central Kitsap School District
360-662-1615


 
From: Steve Adams <steven.adams7140@yahoo.com>
Date: Wednesday, June 30, 2021 at 6:53 PM



https://aka.ms/o0ukef





To: Prince Erin - Superintendent <ErinP@ckschools.org>, Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>, Jeni Zapatka <JENIZ@ckschools.org>, David Beil
<DavidB@ckschools.org>, Rusty Willson <RustyW@ckschools.org>, Elizabeth Forbes
<ElizabethF@ckschools.org>
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?
 
Ms Prince -
You did this in your last email below:
 
"School boards that are implementing critical race theory-infused
programming should not follow the media’s lead and gaslight parents by
claiming that they are “not teaching critical race theory” on the grounds that
they are not assigning academic journal articles by self-avowed critical race
theorists. Because the more parents look into it, the more may realize that
although their schools might not assign canonical critical race theory
academic journal articles, they are teaching “in” critical race theory."
 
https://www.dailysignal.com/2021/06/29/stop-gaslighting-parents-on-critical-race-theory/
 
Concerned parents see you and your intent. And by the way, neither yourself nor anyone else
has answered my question asked 5x below. 
 
Regards, 
Steve Adams
 
-------- Original message --------
From: Prince Erin - Superintendent <ErinP@ckschools.org>
Date: 6/28/21 11:19 AM (GMT-08:00)
To: Steve Adams <steven.adams7140@yahoo.com>, Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>, Zapatka Jeni - ADMIN <JENIZ@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>, Forbes
Elizabeth - SR <ElizabethF@ckschools.org>
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?
 
Good Morning Steve,
 
My understanding is that a meeting has been set up with Ms. Zapatka to discuss your
concerns. What I can add to this thread is that our staff, teachers and administrators are all
held to the highest standards and expectations set by the state of Washington. There are set
standards for content taught in our schools and our administrators supervise and ensure our
teachers are upholding these standards.
 
The intent of Senate Bill 5044, that Governor Inslee signed into law recently, is to provide
training to school employees and school board members around equity and inclusion. Two
years ago, our school board approved CKSD School Board Policy 0030 – Equity. Much of
what is required by the new legislation is already being addressed by this policy. Since this
new bill was signed into law, we have received some questions about critical race theory. We
have no specific curriculum that addresses critical race theory for students. We continue to







focus on equity, inclusion and diversity in our school district to ensure a quality and successful
learning environment where all students can feel valued, appreciated, and heard.
 
If you have specific concerns regarding what is taught or how in your child’s classroom,
please connect with Principals Forbes and Willson.
 
Enjoy your day and stay as cool as possible.
 
Erin Prince
 
Erin Prince, PhD
Superintendent
Central Kitsap School District
360-662-1615


 
From: Steve Adams <steven.adams7140@yahoo.com>
Date: Sunday, June 27, 2021 at 12:50 AM
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>, Jeni Zapatka
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, David Beil
<DavidB@ckschools.org>, Rusty Willson <RustyW@ckschools.org>, Elizabeth Forbes
<ElizabethF@ckschools.org>
Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?
 
Ms Prince - 
Just wondering if folks in the To: line just forgot to provide a response. The question is so
simple but yet NO ONE wants to answer. I'll post it again. 
 
You have multiple teachers in your district [good chance there are more than the 2 identified
by Ms Zapatka] who have stated online, for the entire world to see, that regardless of anything
or anyone their intent is to teach Critical Race Theory, at all cost. They have pledged to all
they will be defiant and do it regardless of state law, CKSD curriculum, and/or parental
objections. 
 
Ms Zapatka clearly stated that your district employees are protected by our 1st Amendment
right to make such defiant statements to the district, the state and to concerned parents.
NOBODY has disagreed with this. In most professions, silence means consent.  
 
Again, how are YOU dealing with these rogue employees right now knowing full well they
pledged to the world to do what they want? Or, does the district give them a pass under the 1st
Amendment as was stated below?
 
Regards, 
Steve Adams
 
-------- Original message --------
From: Steve Adams <steven.adams7140@yahoo.com>
Date: 6/25/21 11:13 AM (GMT-08:00)
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>, Zapatka Jeni - ADMIN







<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>,
ElizabethF@ckschools.org
Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?
 
Ms Beckon -
My concern and question is very simple and succinct. I see no reason why you or any of the
staff listed can't answer here. I'll pose it again. 
 
You have multuple teachers in your district [good chance there are more than the 2 identified
by Ms Zapatka] who have stated online, for the entire world to see, that regardless of anything
or anyone their intent is to teach Critical Race Theory, at all cost. They have pledged to all
they will be defiant and do it regardless of state law, CKSD curriculum, and/or parental
objections. 
 
Ms Zapatka clearly stated that your district employees are protected by our 1st Amendment
right to make such defiant statements to the district, the state and to concerned parents. In your
email reply, you did not disagree with this. 
 
Again, how are YOU dealing with these rogue employees right now knowing full well they
pledged to the world to do what they want? Or, does the district give them a pass under the 1st
Amendment as was stated below?
 
Regards, 
Steve Adams
360 510 7140
 
-------- Original message --------
From: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>
Date: 6/25/21 9:46 AM (GMT-08:00)
To: Steve Adams <steven.adams7140@yahoo.com>, Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>
Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?
 
Good morning Mr. Adams,
I am writing on behalf of these you addressed your email. We would be happy to discuss your
concerns further. Our Supt and myself are on vacation today and Monday. We will love to sit
down and listen more to your concerns and have an opportunity to respond. We will reach out
early next week to see if there is a convenient time.
Thank you 
 
 
Get Outlook for iOS


From: Steve Adams <steven.adams7140@yahoo.com>
Sent: Thursday, June 24, 2021 9:20:12 PM
To: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>; Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>; Prince Erin - Superintendent <ErinP@ckschools.org>; Beil David
- ADMIN <DavidB@ckschools.org>; Willson Rusty - RMS <RustyW@ckschools.org>



https://aka.ms/o0ukef





Subject: RE: FW: [EXTERNAL] Are these teachers in the CKSD?
 
Ms Zapatka -
You stated, "Teachers have rights to sign any petitions they wish.  We do not interfere with
staff 1st Amendment rights." 
 
Does this include the district's backing if a district employee signs a petition to establish a
KKK local chapter in Silverdale? How about a petition to limit CKSD schools to whites only?
 
Do district employees get a pass under the 1st Amendment if they choose to refer to my
Chinese and Filipina children as "chinks" or "flips"? Would you like to walk back your very
divisive and dangerous statements regarding district employees being able to say whatever
they want?
 
Superintendant Prince et al - Can I get someone else to take over this conversation, someone
else who won't speak in vanilla and vague terms? I still want to know the repurcussions that
will be levied upon faculty members involved with teaching any unauthorized racist and
marxist curriculum, specifically CRT.
 
After all, you do have teachers in the district who have vowed to teach what they want
regardless of me, you, the taxpayers or the OSPI. There are at least 2 in the CKSD as pointed
out by Ms Zapatka on this list:
https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-
to-violate-law-to-keep-pushing-crt
 
How are YOU dealing with these rogue employees right now knowing full well they pledged
to the world to do what they want? Or does the district give them a pass under the 1st
Amendment as Ms Zapatka stated?
 
Regards, 
Steve Adams
360 510 7140
 
-------- Original message --------
From: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>
Date: 6/24/21 1:00 PM (GMT-08:00)
To: steven.adams7140@yahoo.com
Cc: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>
Subject: FW: [EXTERNAL] Are these teachers in the CKSD?
 
Mr. Adams,
As the Interim Director of Equity for Central Kitsap Schools I am responding on behalf of our
Assistant Superintendent, Jeanne Beckon.  We received a similar email from another parent
with the same last name.  If you are in fact from the same family, I would be happy to meet
with you both together. 
 
First, thank you for reaching out to us.  We appreciate when our community reaches out to us
to find out our position directly, often times, with social media, stories are told that are not
always accurate.  And with us discussing the expectations in CKSD we can be telling more of
a common story in the community. 







 
From the list you sent, there are actually two teachers in CKSD.  The others are not district
employees.  Teachers have rights to sign any petitions they wish.  We do not interfere with
staff 1st Amendment rights.  We can enforce our district policies.  Staff are encouraged to
teach an inclusive history, and provide multiple perspectives in instructional resources.  I am
happy to meet you at our Curriculum Resource Center so you can preview our curriculum, or
share with you our scope and sequences for our secondary social studies course.  We expect
our teachers to teach the instructional learning standards adopted by the State of Washington. 
District policy requires staff to inform families of any potential controversial materials or
presentations so that families can chose to opt their child out of the presentation, lesson or unit
(if appropriate). 
 
If you have a concern about a specific course or curriculum please reach out to the teacher and
ask questions.  If you are not satisfied, connect with the building administrator.  If you still
have some concerns, I would be willing to meet about a specific lesson, unit or activity.  We
want to partner with our families and respect parent advocacy for their child. 
 
Please let me know if you would like to discuss this in person, over a zoom or on the phone.
 
Jeni Zapatka
Interim Director of Equity
360-662-1712
 


From: Steve Adams <steven.adams7140@yahoo.com>
Sent: Wednesday, June 23, 2021 9:09:50 PM
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>
Subject: [EXTERNAL] Are these teachers in the CKSD?
 
CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless
you recognize the sender and know the content is safe.
 
I am reading from a list of Washington state teachers who have vowed to teach CRT
regardless of any decision a school board or legislative body decides. 
 
Obviously in Washington it has been legislated that CRT will be taught to all educators.  It has
not been legislated that it will be taught to students. 
 
Your district has a few who have put their names on this list.
 
That is beyond troubling to me - as a parent and as an educator.  That tells me that you have
teachers who will choose to not be unbiased in their classroom.  That tells me you have
teachers who feel they are better than any law or decision that may come down.  That tells me
you have hired radical individuals who do not need to be influencing the minds of our
children,  especially behind closed doors.
 
CKSD has worked hard for transparency this year.  Eyes have been on remote learning and
believe me, I've been in contact with every teacher my children see or learn from.  
 
I am posting the teachers names who have signed this pledge and I'm including the link to the
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article.  School may be out but parents are watching, organizing and not going to put up with
any teachers who use their position to be biased and teach untruths about this country and the
unprecedented opportunities that are available for all citizens who live here.
 
I truly hope these names are not part of CKSD.  If they are I expect that you will bring
attention to them and remind them that their classrooms are funded with tax payers dollars, as
are their salaries. Your community does not support Racist or Marxist content in the
classroom. 
 
Colby Ostheimer
Jenn Rumpke, Jennifer Rumpke
Michelle Ring
Michelle Power
Christopher Kozina, Déana Scipio, Katy Curtis
 
https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-
to-violate-law-to-keep-pushing-crt
 
If I find any teachers in the CKSD teaching an unauthorized curriculm and specifically CRT,
you have my word that I will mobilize every parent and concerned citizen I can find in the
region and I will personally deliver them to YOUR door to let you know none of this is
acceptable. As a military retiree I really have nothing better to do than mobilize conservative
parents in the name of protecting our children against racism and marxism. 
 
Try me!
 
Regards, 
Steven Adams
360 510 7140
 



https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-to-violate-law-to-keep-pushing-crt
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From: Steve Adams on behalf of Steve Adams <steven.adams7140@yahoo.com>
To: Prince Erin - Superintendent; Beckon Jeanne - ADMIN; Zapatka Jeni - ADMIN; Beil David - ADMIN; Willson Rusty


- RMS; Forbes Elizabeth - SR
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?
Date: Saturday, July 3, 2021 6:41:59 PM
Attachments: image001.png


image002.png


Ms Prince -
I thought you said CRT wasn't being taught in the district. Why does the NEA believe
different? The NEA doesnt even bother with the word equity. Can we stop beating around the
bush with semantics and just have you agree that your district supports teaching racist
curricula to our students?


https://ra.nea.org/business-item/2021-nbi-039/


Regards, 
Steve Adams


-------- Original message --------
From: Prince Erin - Superintendent <ErinP@ckschools.org>
Date: 7/1/21 10:33 PM (GMT-08:00)
To: Steve Adams <steven.adams7140@yahoo.com>, Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>, Zapatka Jeni - ADMIN <JENIZ@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>, Forbes
Elizabeth - SR <ElizabethF@ckschools.org>
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?


Steve,


 


I have received your most recent email and either I will, or Jeni will respond after the holiday
weekend.


Have a good weekend.


 


Erin Prince


 


Erin Prince, PhD


Superintendent


Central Kitsap School District


360-662-1615
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From: Steve Adams <steven.adams7140@yahoo.com>
Date: Wednesday, June 30, 2021 at 6:53 PM
To: Prince Erin - Superintendent <ErinP@ckschools.org>, Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>, Jeni Zapatka <JENIZ@ckschools.org>, David Beil
<DavidB@ckschools.org>, Rusty Willson <RustyW@ckschools.org>, Elizabeth Forbes
<ElizabethF@ckschools.org>
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?


 


Ms Prince -


You did this in your last email below:


 


"School boards that are implementing critical race theory-infused
programming should not follow the media’s lead and gaslight parents by
claiming that they are “not teaching critical race theory” on the grounds that
they are not assigning academic journal articles by self-avowed critical race
theorists. Because the more parents look into it, the more may realize that
although their schools might not assign canonical critical race theory
academic journal articles, they are teaching “in” critical race theory."


 


https://www.dailysignal.com/2021/06/29/stop-gaslighting-parents-on-critical-race-theory/


 


Concerned parents see you and your intent. And by the way, neither yourself nor anyone else
has answered my question asked 5x below. 


 


Regards, 


Steve Adams


 


-------- Original message --------


From: Prince Erin - Superintendent <ErinP@ckschools.org>







Date: 6/28/21 11:19 AM (GMT-08:00)


To: Steve Adams <steven.adams7140@yahoo.com>, Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>, Zapatka Jeni - ADMIN <JENIZ@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>, Forbes
Elizabeth - SR <ElizabethF@ckschools.org>


Subject: Re: [EXTERNAL] Are these teachers in the CKSD?


 


Good Morning Steve,


 


My understanding is that a meeting has been set up with Ms. Zapatka to discuss your
concerns. What I can add to this thread is that our staff, teachers and administrators are all
held to the highest standards and expectations set by the state of Washington. There are set
standards for content taught in our schools and our administrators supervise and ensure our
teachers are upholding these standards.


 


The intent of Senate Bill 5044, that Governor Inslee signed into law recently, is to provide
training to school employees and school board members around equity and inclusion. Two
years ago, our school board approved CKSD School Board Policy 0030 – Equity. Much of
what is required by the new legislation is already being addressed by this policy. Since this
new bill was signed into law, we have received some questions about critical race theory. We
have no specific curriculum that addresses critical race theory for students. We continue to
focus on equity, inclusion and diversity in our school district to ensure a quality and successful
learning environment where all students can feel valued, appreciated, and heard.


 


If you have specific concerns regarding what is taught or how in your child’s classroom,
please connect with Principals Forbes and Willson.


 


Enjoy your day and stay as cool as possible.


 


Erin Prince


 


Erin Prince, PhD


Superintendent


Central Kitsap School District







360-662-1615


 


From: Steve Adams <steven.adams7140@yahoo.com>
Date: Sunday, June 27, 2021 at 12:50 AM
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>, Jeni Zapatka
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, David Beil
<DavidB@ckschools.org>, Rusty Willson <RustyW@ckschools.org>, Elizabeth Forbes
<ElizabethF@ckschools.org>
Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Ms Prince - 


Just wondering if folks in the To: line just forgot to provide a response. The question is so
simple but yet NO ONE wants to answer. I'll post it again. 


 


You have multiple teachers in your district [good chance there are more than the 2 identified
by Ms Zapatka] who have stated online, for the entire world to see, that regardless of anything
or anyone their intent is to teach Critical Race Theory, at all cost. They have pledged to all
they will be defiant and do it regardless of state law, CKSD curriculum, and/or parental
objections. 


 


Ms Zapatka clearly stated that your district employees are protected by our 1st Amendment
right to make such defiant statements to the district, the state and to concerned parents.
NOBODY has disagreed with this. In most professions, silence means consent.  


 


Again, how are YOU dealing with these rogue employees right now knowing full well they
pledged to the world to do what they want? Or, does the district give them a pass under the 1st
Amendment as was stated below?


 


Regards, 


Steve Adams


 


-------- Original message --------







From: Steve Adams <steven.adams7140@yahoo.com>


Date: 6/25/21 11:13 AM (GMT-08:00)


To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>, Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>,
ElizabethF@ckschools.org


Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Ms Beckon -


My concern and question is very simple and succinct. I see no reason why you or any of the
staff listed can't answer here. I'll pose it again. 


 


You have multuple teachers in your district [good chance there are more than the 2 identified
by Ms Zapatka] who have stated online, for the entire world to see, that regardless of anything
or anyone their intent is to teach Critical Race Theory, at all cost. They have pledged to all
they will be defiant and do it regardless of state law, CKSD curriculum, and/or parental
objections. 


 


Ms Zapatka clearly stated that your district employees are protected by our 1st Amendment
right to make such defiant statements to the district, the state and to concerned parents. In your
email reply, you did not disagree with this. 


 


Again, how are YOU dealing with these rogue employees right now knowing full well they
pledged to the world to do what they want? Or, does the district give them a pass under the 1st
Amendment as was stated below?


 


Regards, 


Steve Adams


360 510 7140


 


-------- Original message --------


From: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>







Date: 6/25/21 9:46 AM (GMT-08:00)


To: Steve Adams <steven.adams7140@yahoo.com>, Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>


Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Good morning Mr. Adams,


I am writing on behalf of these you addressed your email. We would be happy to discuss your
concerns further. Our Supt and myself are on vacation today and Monday. We will love to sit
down and listen more to your concerns and have an opportunity to respond. We will reach out
early next week to see if there is a convenient time.


Thank you 


 


 


Get Outlook for iOS


From: Steve Adams <steven.adams7140@yahoo.com>
Sent: Thursday, June 24, 2021 9:20:12 PM
To: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>; Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>; Prince Erin - Superintendent <ErinP@ckschools.org>; Beil David
- ADMIN <DavidB@ckschools.org>; Willson Rusty - RMS <RustyW@ckschools.org>
Subject: RE: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Ms Zapatka -


You stated, "Teachers have rights to sign any petitions they wish.  We do not interfere with
staff 1st Amendment rights." 


 


Does this include the district's backing if a district employee signs a petition to establish a
KKK local chapter in Silverdale? How about a petition to limit CKSD schools to whites only?


 


Do district employees get a pass under the 1st Amendment if they choose to refer to my
Chinese and Filipina children as "chinks" or "flips"? Would you like to walk back your very
divisive and dangerous statements regarding district employees being able to say whatever
they want?



https://aka.ms/o0ukef





 


Superintendant Prince et al - Can I get someone else to take over this conversation, someone
else who won't speak in vanilla and vague terms? I still want to know the repurcussions that
will be levied upon faculty members involved with teaching any unauthorized racist and
marxist curriculum, specifically CRT.


 


After all, you do have teachers in the district who have vowed to teach what they want
regardless of me, you, the taxpayers or the OSPI. There are at least 2 in the CKSD as pointed
out by Ms Zapatka on this list:


https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-
to-violate-law-to-keep-pushing-crt


 


How are YOU dealing with these rogue employees right now knowing full well they pledged
to the world to do what they want? Or does the district give them a pass under the 1st
Amendment as Ms Zapatka stated?


 


Regards, 


Steve Adams


360 510 7140


 


-------- Original message --------


From: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>


Date: 6/24/21 1:00 PM (GMT-08:00)


To: steven.adams7140@yahoo.com


Cc: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>


Subject: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Mr. Adams,


As the Interim Director of Equity for Central Kitsap Schools I am responding on behalf of our
Assistant Superintendent, Jeanne Beckon.  We received a similar email from another parent
with the same last name.  If you are in fact from the same family, I would be happy to meet
with you both together. 







 


First, thank you for reaching out to us.  We appreciate when our community reaches out to us
to find out our position directly, often times, with social media, stories are told that are not
always accurate.  And with us discussing the expectations in CKSD we can be telling more of
a common story in the community. 


 


From the list you sent, there are actually two teachers in CKSD.  The others are not district
employees.  Teachers have rights to sign any petitions they wish.  We do not interfere with
staff 1st Amendment rights.  We can enforce our district policies.  Staff are encouraged to
teach an inclusive history, and provide multiple perspectives in instructional resources.  I am
happy to meet you at our Curriculum Resource Center so you can preview our curriculum, or
share with you our scope and sequences for our secondary social studies course.  We expect
our teachers to teach the instructional learning standards adopted by the State of Washington. 
District policy requires staff to inform families of any potential controversial materials or
presentations so that families can chose to opt their child out of the presentation, lesson or unit
(if appropriate). 


 


If you have a concern about a specific course or curriculum please reach out to the teacher and
ask questions.  If you are not satisfied, connect with the building administrator.  If you still
have some concerns, I would be willing to meet about a specific lesson, unit or activity.  We
want to partner with our families and respect parent advocacy for their child. 


 


Please let me know if you would like to discuss this in person, over a zoom or on the phone.


 


Jeni Zapatka


Interim Director of Equity


360-662-1712


 


From: Steve Adams <steven.adams7140@yahoo.com>
Sent: Wednesday, June 23, 2021 9:09:50 PM
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>
Subject: [EXTERNAL] Are these teachers in the CKSD?


 


CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless
you recognize the sender and know the content is safe.



mailto:steven.adams7140@yahoo.com

mailto:jeanneb@ckschools.org





 


I am reading from a list of Washington state teachers who have vowed to teach CRT
regardless of any decision a school board or legislative body decides. 


 


Obviously in Washington it has been legislated that CRT will be taught to all educators.  It has
not been legislated that it will be taught to students. 


 


Your district has a few who have put their names on this list.


 


That is beyond troubling to me - as a parent and as an educator.  That tells me that you have
teachers who will choose to not be unbiased in their classroom.  That tells me you have
teachers who feel they are better than any law or decision that may come down.  That tells me
you have hired radical individuals who do not need to be influencing the minds of our
children,  especially behind closed doors.


 


CKSD has worked hard for transparency this year.  Eyes have been on remote learning and
believe me, I've been in contact with every teacher my children see or learn from.  


 


I am posting the teachers names who have signed this pledge and I'm including the link to the
article.  School may be out but parents are watching, organizing and not going to put up with
any teachers who use their position to be biased and teach untruths about this country and the
unprecedented opportunities that are available for all citizens who live here.


 


I truly hope these names are not part of CKSD.  If they are I expect that you will bring
attention to them and remind them that their classrooms are funded with tax payers dollars, as
are their salaries. Your community does not support Racist or Marxist content in the
classroom. 


 


Colby Ostheimer


Jenn Rumpke, Jennifer Rumpke


Michelle Ring







Michelle Power


Christopher Kozina, Déana Scipio, Katy Curtis


 


https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-
to-violate-law-to-keep-pushing-crt


 


If I find any teachers in the CKSD teaching an unauthorized curriculm and specifically CRT,
you have my word that I will mobilize every parent and concerned citizen I can find in the
region and I will personally deliver them to YOUR door to let you know none of this is
acceptable. As a military retiree I really have nothing better to do than mobilize conservative
parents in the name of protecting our children against racism and marxism. 


 


Try me!


 


Regards, 


Steven Adams


360 510 7140


 



https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-to-violate-law-to-keep-pushing-crt

https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-to-violate-law-to-keep-pushing-crt






From: Steve Adams on behalf of Steve Adams <steven.adams7140@yahoo.com>
To: Prince Erin - Superintendent; Beckon Jeanne - ADMIN; Zapatka Jeni - ADMIN; Beil David - ADMIN; Willson Rusty


- RMS; Forbes Elizabeth - SR
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?
Date: Friday, July 2, 2021 6:30:08 PM
Attachments: image001.png


image002.png


Ms Prince -
For someone who is on salary of more than $220k a year, using the holiday weekend as an
excuse to continue to not answer a singular question listed many times below is very
poor. If the OSPI or the school board needed to get a hold of you this weekend would
you use the same excuse? It is behavior such as THIS that has parents all over this
country up in arms. It's been a real simple question that you keep deflecting away
from or just straight ignoring.


You have multiple teachers in your district [good chance there are more than the 2 identified
by Ms Zapatka] who have stated online, for the entire world to see, that regardless of anything
or anyone their intent is to teach Critical Race Theory, at all cost. They have pledged to all
they will be defiant and do it regardless of state law, CKSD curriculum, and/or parental
objections. 


Again, how are YOU dealing with these rogue employees right now knowing full well they
pledged to the world to do what they want? Or, does the district give them a pass under the 1st
Amendment as was stated below?


I would also like to know how much money the Central Kitsap School District has
spent to teach, coach and/or train district employees in CRT and "equity"?


Regards, 
Steve Adams


-------- Original message --------
From: Prince Erin - Superintendent <ErinP@ckschools.org>
Date: 7/1/21 10:33 PM (GMT-08:00)
To: Steve Adams <steven.adams7140@yahoo.com>, Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>, Zapatka Jeni - ADMIN <JENIZ@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>, Forbes
Elizabeth - SR <ElizabethF@ckschools.org>
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?


Steve,


 


I have received your most recent email and either I will, or Jeni will respond after the holiday
weekend.


Have a good weekend.
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Erin Prince


 


Erin Prince, PhD


Superintendent


Central Kitsap School District


360-662-1615


 


From: Steve Adams <steven.adams7140@yahoo.com>
Date: Wednesday, June 30, 2021 at 6:53 PM
To: Prince Erin - Superintendent <ErinP@ckschools.org>, Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>, Jeni Zapatka <JENIZ@ckschools.org>, David Beil
<DavidB@ckschools.org>, Rusty Willson <RustyW@ckschools.org>, Elizabeth Forbes
<ElizabethF@ckschools.org>
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?


 


Ms Prince -


You did this in your last email below:


 


"School boards that are implementing critical race theory-infused
programming should not follow the media’s lead and gaslight parents by
claiming that they are “not teaching critical race theory” on the grounds that
they are not assigning academic journal articles by self-avowed critical race
theorists. Because the more parents look into it, the more may realize that
although their schools might not assign canonical critical race theory
academic journal articles, they are teaching “in” critical race theory."


 


https://www.dailysignal.com/2021/06/29/stop-gaslighting-parents-on-critical-race-theory/


 


Concerned parents see you and your intent. And by the way, neither yourself nor anyone else
has answered my question asked 5x below. 







 


Regards, 


Steve Adams


 


-------- Original message --------


From: Prince Erin - Superintendent <ErinP@ckschools.org>


Date: 6/28/21 11:19 AM (GMT-08:00)


To: Steve Adams <steven.adams7140@yahoo.com>, Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>, Zapatka Jeni - ADMIN <JENIZ@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>, Forbes
Elizabeth - SR <ElizabethF@ckschools.org>


Subject: Re: [EXTERNAL] Are these teachers in the CKSD?


 


Good Morning Steve,


 


My understanding is that a meeting has been set up with Ms. Zapatka to discuss your
concerns. What I can add to this thread is that our staff, teachers and administrators are all
held to the highest standards and expectations set by the state of Washington. There are set
standards for content taught in our schools and our administrators supervise and ensure our
teachers are upholding these standards.


 


The intent of Senate Bill 5044, that Governor Inslee signed into law recently, is to provide
training to school employees and school board members around equity and inclusion. Two
years ago, our school board approved CKSD School Board Policy 0030 – Equity. Much of
what is required by the new legislation is already being addressed by this policy. Since this
new bill was signed into law, we have received some questions about critical race theory. We
have no specific curriculum that addresses critical race theory for students. We continue to
focus on equity, inclusion and diversity in our school district to ensure a quality and successful
learning environment where all students can feel valued, appreciated, and heard.


 


If you have specific concerns regarding what is taught or how in your child’s classroom,
please connect with Principals Forbes and Willson.


 







Enjoy your day and stay as cool as possible.


 


Erin Prince


 


Erin Prince, PhD


Superintendent


Central Kitsap School District


360-662-1615


 


From: Steve Adams <steven.adams7140@yahoo.com>
Date: Sunday, June 27, 2021 at 12:50 AM
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>, Jeni Zapatka
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, David Beil
<DavidB@ckschools.org>, Rusty Willson <RustyW@ckschools.org>, Elizabeth Forbes
<ElizabethF@ckschools.org>
Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Ms Prince - 


Just wondering if folks in the To: line just forgot to provide a response. The question is so
simple but yet NO ONE wants to answer. I'll post it again. 


 


You have multiple teachers in your district [good chance there are more than the 2 identified
by Ms Zapatka] who have stated online, for the entire world to see, that regardless of anything
or anyone their intent is to teach Critical Race Theory, at all cost. They have pledged to all
they will be defiant and do it regardless of state law, CKSD curriculum, and/or parental
objections. 


 


Ms Zapatka clearly stated that your district employees are protected by our 1st Amendment
right to make such defiant statements to the district, the state and to concerned parents.
NOBODY has disagreed with this. In most professions, silence means consent.  


 







Again, how are YOU dealing with these rogue employees right now knowing full well they
pledged to the world to do what they want? Or, does the district give them a pass under the 1st
Amendment as was stated below?


 


Regards, 


Steve Adams


 


-------- Original message --------


From: Steve Adams <steven.adams7140@yahoo.com>


Date: 6/25/21 11:13 AM (GMT-08:00)


To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>, Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>,
ElizabethF@ckschools.org


Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Ms Beckon -


My concern and question is very simple and succinct. I see no reason why you or any of the
staff listed can't answer here. I'll pose it again. 


 


You have multuple teachers in your district [good chance there are more than the 2 identified
by Ms Zapatka] who have stated online, for the entire world to see, that regardless of anything
or anyone their intent is to teach Critical Race Theory, at all cost. They have pledged to all
they will be defiant and do it regardless of state law, CKSD curriculum, and/or parental
objections. 


 


Ms Zapatka clearly stated that your district employees are protected by our 1st Amendment
right to make such defiant statements to the district, the state and to concerned parents. In your
email reply, you did not disagree with this. 


 


Again, how are YOU dealing with these rogue employees right now knowing full well they
pledged to the world to do what they want? Or, does the district give them a pass under the 1st
Amendment as was stated below?







 


Regards, 


Steve Adams


360 510 7140


 


-------- Original message --------


From: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>


Date: 6/25/21 9:46 AM (GMT-08:00)


To: Steve Adams <steven.adams7140@yahoo.com>, Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>


Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Good morning Mr. Adams,


I am writing on behalf of these you addressed your email. We would be happy to discuss your
concerns further. Our Supt and myself are on vacation today and Monday. We will love to sit
down and listen more to your concerns and have an opportunity to respond. We will reach out
early next week to see if there is a convenient time.


Thank you 


 


 


Get Outlook for iOS


From: Steve Adams <steven.adams7140@yahoo.com>
Sent: Thursday, June 24, 2021 9:20:12 PM
To: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>; Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>; Prince Erin - Superintendent <ErinP@ckschools.org>; Beil David
- ADMIN <DavidB@ckschools.org>; Willson Rusty - RMS <RustyW@ckschools.org>
Subject: RE: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Ms Zapatka -


You stated, "Teachers have rights to sign any petitions they wish.  We do not interfere with



https://aka.ms/o0ukef





staff 1st Amendment rights." 


 


Does this include the district's backing if a district employee signs a petition to establish a
KKK local chapter in Silverdale? How about a petition to limit CKSD schools to whites only?


 


Do district employees get a pass under the 1st Amendment if they choose to refer to my
Chinese and Filipina children as "chinks" or "flips"? Would you like to walk back your very
divisive and dangerous statements regarding district employees being able to say whatever
they want?


 


Superintendant Prince et al - Can I get someone else to take over this conversation, someone
else who won't speak in vanilla and vague terms? I still want to know the repurcussions that
will be levied upon faculty members involved with teaching any unauthorized racist and
marxist curriculum, specifically CRT.


 


After all, you do have teachers in the district who have vowed to teach what they want
regardless of me, you, the taxpayers or the OSPI. There are at least 2 in the CKSD as pointed
out by Ms Zapatka on this list:


https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-
to-violate-law-to-keep-pushing-crt


 


How are YOU dealing with these rogue employees right now knowing full well they pledged
to the world to do what they want? Or does the district give them a pass under the 1st
Amendment as Ms Zapatka stated?


 


Regards, 


Steve Adams


360 510 7140


 


-------- Original message --------


From: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>


Date: 6/24/21 1:00 PM (GMT-08:00)







To: steven.adams7140@yahoo.com


Cc: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>


Subject: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Mr. Adams,


As the Interim Director of Equity for Central Kitsap Schools I am responding on behalf of our
Assistant Superintendent, Jeanne Beckon.  We received a similar email from another parent
with the same last name.  If you are in fact from the same family, I would be happy to meet
with you both together. 


 


First, thank you for reaching out to us.  We appreciate when our community reaches out to us
to find out our position directly, often times, with social media, stories are told that are not
always accurate.  And with us discussing the expectations in CKSD we can be telling more of
a common story in the community. 


 


From the list you sent, there are actually two teachers in CKSD.  The others are not district
employees.  Teachers have rights to sign any petitions they wish.  We do not interfere with
staff 1st Amendment rights.  We can enforce our district policies.  Staff are encouraged to
teach an inclusive history, and provide multiple perspectives in instructional resources.  I am
happy to meet you at our Curriculum Resource Center so you can preview our curriculum, or
share with you our scope and sequences for our secondary social studies course.  We expect
our teachers to teach the instructional learning standards adopted by the State of Washington. 
District policy requires staff to inform families of any potential controversial materials or
presentations so that families can chose to opt their child out of the presentation, lesson or unit
(if appropriate). 


 


If you have a concern about a specific course or curriculum please reach out to the teacher and
ask questions.  If you are not satisfied, connect with the building administrator.  If you still
have some concerns, I would be willing to meet about a specific lesson, unit or activity.  We
want to partner with our families and respect parent advocacy for their child. 


 


Please let me know if you would like to discuss this in person, over a zoom or on the phone.


 


Jeni Zapatka


Interim Director of Equity







360-662-1712


 


From: Steve Adams <steven.adams7140@yahoo.com>
Sent: Wednesday, June 23, 2021 9:09:50 PM
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>
Subject: [EXTERNAL] Are these teachers in the CKSD?


 


CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless
you recognize the sender and know the content is safe.


 


I am reading from a list of Washington state teachers who have vowed to teach CRT
regardless of any decision a school board or legislative body decides. 


 


Obviously in Washington it has been legislated that CRT will be taught to all educators.  It has
not been legislated that it will be taught to students. 


 


Your district has a few who have put their names on this list.


 


That is beyond troubling to me - as a parent and as an educator.  That tells me that you have
teachers who will choose to not be unbiased in their classroom.  That tells me you have
teachers who feel they are better than any law or decision that may come down.  That tells me
you have hired radical individuals who do not need to be influencing the minds of our
children,  especially behind closed doors.


 


CKSD has worked hard for transparency this year.  Eyes have been on remote learning and
believe me, I've been in contact with every teacher my children see or learn from.  


 


I am posting the teachers names who have signed this pledge and I'm including the link to the
article.  School may be out but parents are watching, organizing and not going to put up with
any teachers who use their position to be biased and teach untruths about this country and the
unprecedented opportunities that are available for all citizens who live here.


 



mailto:steven.adams7140@yahoo.com
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I truly hope these names are not part of CKSD.  If they are I expect that you will bring
attention to them and remind them that their classrooms are funded with tax payers dollars, as
are their salaries. Your community does not support Racist or Marxist content in the
classroom. 


 


Colby Ostheimer


Jenn Rumpke, Jennifer Rumpke


Michelle Ring


Michelle Power


Christopher Kozina, Déana Scipio, Katy Curtis


 


https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-
to-violate-law-to-keep-pushing-crt


 


If I find any teachers in the CKSD teaching an unauthorized curriculm and specifically CRT,
you have my word that I will mobilize every parent and concerned citizen I can find in the
region and I will personally deliver them to YOUR door to let you know none of this is
acceptable. As a military retiree I really have nothing better to do than mobilize conservative
parents in the name of protecting our children against racism and marxism. 


 


Try me!


 


Regards, 


Steven Adams


360 510 7140


 



https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-to-violate-law-to-keep-pushing-crt
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From: Prince Erin - Superintendent on behalf of Prince Erin - Superintendent <ErinP@ckschools.org>
To: Steve Adams; Beckon Jeanne - ADMIN; Zapatka Jeni - ADMIN; Beil David - ADMIN; Willson Rusty - RMS; Forbes


Elizabeth - SR
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?
Date: Thursday, July 1, 2021 10:33:29 PM
Attachments: image001.png


image002.png


Steve,
 
I have received your most recent email and either I will, or Jeni will respond after the holiday
weekend.
Have a good weekend.
 
Erin Prince
 
Erin Prince, PhD
Superintendent
Central Kitsap School District
360-662-1615


 


From: Steve Adams <steven.adams7140@yahoo.com>
Date: Wednesday, June 30, 2021 at 6:53 PM
To: Prince Erin - Superintendent <ErinP@ckschools.org>, Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>, Jeni Zapatka <JENIZ@ckschools.org>, David Beil
<DavidB@ckschools.org>, Rusty Willson <RustyW@ckschools.org>, Elizabeth Forbes
<ElizabethF@ckschools.org>
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?
 
Ms Prince -
You did this in your last email below:
 


"School boards that are implementing critical race theory-infused
programming should not follow the media’s lead and gaslight parents by
claiming that they are “not teaching critical race theory” on the grounds that
they are not assigning academic journal articles by self-avowed critical race
theorists. Because the more parents look into it, the more may realize that
although their schools might not assign canonical critical race theory
academic journal articles, they are teaching “in” critical race theory."
 
https://www.dailysignal.com/2021/06/29/stop-gaslighting-parents-on-critical-race-theory/
 
Concerned parents see you and your intent. And by the way, neither yourself nor anyone else has
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answered my question asked 5x below. 
 
Regards, 
Steve Adams
 
-------- Original message --------
From: Prince Erin - Superintendent <ErinP@ckschools.org>
Date: 6/28/21 11:19 AM (GMT-08:00)
To: Steve Adams <steven.adams7140@yahoo.com>, Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>, Zapatka Jeni - ADMIN <JENIZ@ckschools.org>, Beil David - ADMIN
<DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>, Forbes Elizabeth - SR
<ElizabethF@ckschools.org>
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?
 
Good Morning Steve,
 
My understanding is that a meeting has been set up with Ms. Zapatka to discuss your concerns.
What I can add to this thread is that our staff, teachers and administrators are all held to the highest
standards and expectations set by the state of Washington. There are set standards for content
taught in our schools and our administrators supervise and ensure our teachers are upholding these
standards.
 
The intent of Senate Bill 5044, that Governor Inslee signed into law recently, is to provide training to
school employees and school board members around equity and inclusion. Two years ago, our
school board approved CKSD School Board Policy 0030 – Equity. Much of what is required by the
new legislation is already being addressed by this policy. Since this new bill was signed into law, we
have received some questions about critical race theory. We have no specific curriculum that
addresses critical race theory for students. We continue to focus on equity, inclusion and diversity in
our school district to ensure a quality and successful learning environment where all students can
feel valued, appreciated, and heard.
 
If you have specific concerns regarding what is taught or how in your child’s classroom, please
connect with Principals Forbes and Willson.
 
Enjoy your day and stay as cool as possible.
 
Erin Prince
 
Erin Prince, PhD
Superintendent
Central Kitsap School District
360-662-1615


 







From: Steve Adams <steven.adams7140@yahoo.com>
Date: Sunday, June 27, 2021 at 12:50 AM
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>, Jeni Zapatka <JENIZ@ckschools.org>,
Prince Erin - Superintendent <ErinP@ckschools.org>, David Beil <DavidB@ckschools.org>,
Rusty Willson <RustyW@ckschools.org>, Elizabeth Forbes <ElizabethF@ckschools.org>
Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?
 
Ms Prince - 
Just wondering if folks in the To: line just forgot to provide a response. The question is so simple but
yet NO ONE wants to answer. I'll post it again. 
 
You have multiple teachers in your district [good chance there are more than the 2 identified by Ms
Zapatka] who have stated online, for the entire world to see, that regardless of anything or anyone
their intent is to teach Critical Race Theory, at all cost. They have pledged to all they will be defiant
and do it regardless of state law, CKSD curriculum, and/or parental objections. 
 
Ms Zapatka clearly stated that your district employees are protected by our 1st Amendment right to
make such defiant statements to the district, the state and to concerned parents. NOBODY has
disagreed with this. In most professions, silence means consent.  
 
Again, how are YOU dealing with these rogue employees right now knowing full well they pledged to
the world to do what they want? Or, does the district give them a pass under the 1st Amendment as
was stated below?
 
Regards, 
Steve Adams
 
-------- Original message --------
From: Steve Adams <steven.adams7140@yahoo.com>
Date: 6/25/21 11:13 AM (GMT-08:00)
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>, Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, Beil David - ADMIN
<DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>, ElizabethF@ckschools.org
Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?
 
Ms Beckon -
My concern and question is very simple and succinct. I see no reason why you or any of the staff
listed can't answer here. I'll pose it again. 
 
You have multuple teachers in your district [good chance there are more than the 2 identified by Ms
Zapatka] who have stated online, for the entire world to see, that regardless of anything or anyone
their intent is to teach Critical Race Theory, at all cost. They have pledged to all they will be defiant
and do it regardless of state law, CKSD curriculum, and/or parental objections. 
 
Ms Zapatka clearly stated that your district employees are protected by our 1st Amendment right to







make such defiant statements to the district, the state and to concerned parents. In your email
reply, you did not disagree with this. 
 
Again, how are YOU dealing with these rogue employees right now knowing full well they pledged to
the world to do what they want? Or, does the district give them a pass under the 1st Amendment as
was stated below?
 
Regards, 
Steve Adams
360 510 7140
 
-------- Original message --------
From: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>
Date: 6/25/21 9:46 AM (GMT-08:00)
To: Steve Adams <steven.adams7140@yahoo.com>, Zapatka Jeni - ADMIN <JENIZ@ckschools.org>,
Prince Erin - Superintendent <ErinP@ckschools.org>, Beil David - ADMIN <DavidB@ckschools.org>,
Willson Rusty - RMS <RustyW@ckschools.org>
Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?
 
Good morning Mr. Adams,
I am writing on behalf of these you addressed your email. We would be happy to discuss your
concerns further. Our Supt and myself are on vacation today and Monday. We will love to sit down
and listen more to your concerns and have an opportunity to respond. We will reach out early next
week to see if there is a convenient time.
Thank you 
 
 
Get Outlook for iOS


From: Steve Adams <steven.adams7140@yahoo.com>
Sent: Thursday, June 24, 2021 9:20:12 PM
To: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>; Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>; Prince Erin - Superintendent <ErinP@ckschools.org>; Beil David - ADMIN
<DavidB@ckschools.org>; Willson Rusty - RMS <RustyW@ckschools.org>
Subject: RE: FW: [EXTERNAL] Are these teachers in the CKSD?
 
Ms Zapatka -
You stated, "Teachers have rights to sign any petitions they wish.  We do not interfere with staff 1st


Amendment rights." 
 
Does this include the district's backing if a district employee signs a petition to establish a KKK local
chapter in Silverdale? How about a petition to limit CKSD schools to whites only?
 
Do district employees get a pass under the 1st Amendment if they choose to refer to my Chinese
and Filipina children as "chinks" or "flips"? Would you like to walk back your very divisive and



https://aka.ms/o0ukef





dangerous statements regarding district employees being able to say whatever they want?
 
Superintendant Prince et al - Can I get someone else to take over this conversation, someone else
who won't speak in vanilla and vague terms? I still want to know the repurcussions that will be levied
upon faculty members involved with teaching any unauthorized racist and marxist curriculum,
specifically CRT.
 
After all, you do have teachers in the district who have vowed to teach what they want regardless of
me, you, the taxpayers or the OSPI. There are at least 2 in the CKSD as pointed out by Ms Zapatka on
this list:
https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-to-
violate-law-to-keep-pushing-crt
 
How are YOU dealing with these rogue employees right now knowing full well they pledged to the
world to do what they want? Or does the district give them a pass under the 1st Amendment as Ms
Zapatka stated?
 
Regards, 
Steve Adams
360 510 7140
 
-------- Original message --------
From: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>
Date: 6/24/21 1:00 PM (GMT-08:00)
To: steven.adams7140@yahoo.com
Cc: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>
Subject: FW: [EXTERNAL] Are these teachers in the CKSD?
 


Mr. Adams,


As the Interim Director of Equity for Central Kitsap Schools I am responding on behalf of our
Assistant Superintendent, Jeanne Beckon.  We received a similar email from another parent with the
same last name.  If you are in fact from the same family, I would be happy to meet with you both
together. 


 


First, thank you for reaching out to us.  We appreciate when our community reaches out to us to
find out our position directly, often times, with social media, stories are told that are not always
accurate.  And with us discussing the expectations in CKSD we can be telling more of a common
story in the community. 


 


From the list you sent, there are actually two teachers in CKSD.  The others are not district


employees.  Teachers have rights to sign any petitions they wish.  We do not interfere with staff 1st







Amendment rights.  We can enforce our district policies.  Staff are encouraged to teach an inclusive
history, and provide multiple perspectives in instructional resources.  I am happy to meet you at our
Curriculum Resource Center so you can preview our curriculum, or share with you our scope and
sequences for our secondary social studies course.  We expect our teachers to teach the
instructional learning standards adopted by the State of Washington.  District policy requires staff to
inform families of any potential controversial materials or presentations so that families can chose to
opt their child out of the presentation, lesson or unit (if appropriate). 


 


If you have a concern about a specific course or curriculum please reach out to the teacher and ask
questions.  If you are not satisfied, connect with the building administrator.  If you still have some
concerns, I would be willing to meet about a specific lesson, unit or activity.  We want to partner
with our families and respect parent advocacy for their child. 


 


Please let me know if you would like to discuss this in person, over a zoom or on the phone.


 


Jeni Zapatka


Interim Director of Equity


360-662-1712


 


From: Steve Adams <steven.adams7140@yahoo.com>
Sent: Wednesday, June 23, 2021 9:09:50 PM
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>
Subject: [EXTERNAL] Are these teachers in the CKSD?


 


CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.


 


I am reading from a list of Washington state teachers who have vowed to teach CRT regardless of
any decision a school board or legislative body decides. 


 


Obviously in Washington it has been legislated that CRT will be taught to all educators.  It has not
been legislated that it will be taught to students. 
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Your district has a few who have put their names on this list.


 


That is beyond troubling to me - as a parent and as an educator.  That tells me that you have
teachers who will choose to not be unbiased in their classroom.  That tells me you have teachers
who feel they are better than any law or decision that may come down.  That tells me you have
hired radical individuals who do not need to be influencing the minds of our children,  especially
behind closed doors.


 


CKSD has worked hard for transparency this year.  Eyes have been on remote learning and believe
me, I've been in contact with every teacher my children see or learn from.  


 


I am posting the teachers names who have signed this pledge and I'm including the link to the
article.  School may be out but parents are watching, organizing and not going to put up with any
teachers who use their position to be biased and teach untruths about this country and the
unprecedented opportunities that are available for all citizens who live here.


 


I truly hope these names are not part of CKSD.  If they are I expect that you will bring attention to
them and remind them that their classrooms are funded with tax payers dollars, as are their salaries.
Your community does not support Racist or Marxist content in the classroom. 


 


Colby Ostheimer


Jenn Rumpke, Jennifer Rumpke


Michelle Ring


Michelle Power


Christopher Kozina, Déana Scipio, Katy Curtis
 


https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-to-
violate-law-to-keep-pushing-crt
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If I find any teachers in the CKSD teaching an unauthorized curriculm and specifically CRT, you have
my word that I will mobilize every parent and concerned citizen I can find in the region and I will
personally deliver them to YOUR door to let you know none of this is acceptable. As a military retiree
I really have nothing better to do than mobilize conservative parents in the name of protecting our
children against racism and marxism. 


 


Try me!


 


Regards, 


Steven Adams


360 510 7140


 








From: Steve Adams on behalf of Steve Adams <steven.adams7140@yahoo.com>
To: Prince Erin - Superintendent; Beckon Jeanne - ADMIN; Zapatka Jeni - ADMIN; Beil David - ADMIN; Willson Rusty


- RMS; Forbes Elizabeth - SR
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?
Date: Wednesday, June 30, 2021 6:53:00 PM
Attachments: image001.png


Ms Prince -
You did this in your last email below:


"School boards that are implementing critical race theory-infused programming
should not follow the media’s lead and gaslight parents by claiming that they are
“not teaching critical race theory” on the grounds that they are not assigning
academic journal articles by self-avowed critical race theorists. Because the
more parents look into it, the more may realize that although their schools might
not assign canonical critical race theory academic journal articles, they are
teaching “in” critical race theory."


https://www.dailysignal.com/2021/06/29/stop-gaslighting-parents-on-critical-race-theory/


Concerned parents see you and your intent. And by the way, neither yourself nor anyone else
has answered my question asked 5x below. 


Regards, 
Steve Adams


-------- Original message --------
From: Prince Erin - Superintendent <ErinP@ckschools.org>
Date: 6/28/21 11:19 AM (GMT-08:00)
To: Steve Adams <steven.adams7140@yahoo.com>, Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>, Zapatka Jeni - ADMIN <JENIZ@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>, Forbes
Elizabeth - SR <ElizabethF@ckschools.org>
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?


Good Morning Steve,


 


My understanding is that a meeting has been set up with Ms. Zapatka to discuss your
concerns. What I can add to this thread is that our staff, teachers and administrators are all
held to the highest standards and expectations set by the state of Washington. There are set
standards for content taught in our schools and our administrators supervise and ensure our
teachers are upholding these standards.


 


The intent of Senate Bill 5044, that Governor Inslee signed into law recently, is to provide
training to school employees and school board members around equity and inclusion. Two
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years ago, our school board approved CKSD School Board Policy 0030 – Equity. Much of
what is required by the new legislation is already being addressed by this policy. Since this
new bill was signed into law, we have received some questions about critical race theory. We
have no specific curriculum that addresses critical race theory for students. We continue to
focus on equity, inclusion and diversity in our school district to ensure a quality and successful
learning environment where all students can feel valued, appreciated, and heard.


 


If you have specific concerns regarding what is taught or how in your child’s classroom,
please connect with Principals Forbes and Willson.


 


Enjoy your day and stay as cool as possible.


 


Erin Prince


 


Erin Prince, PhD


Superintendent


Central Kitsap School District


360-662-1615


 


From: Steve Adams <steven.adams7140@yahoo.com>
Date: Sunday, June 27, 2021 at 12:50 AM
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>, Jeni Zapatka
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, David Beil
<DavidB@ckschools.org>, Rusty Willson <RustyW@ckschools.org>, Elizabeth Forbes
<ElizabethF@ckschools.org>
Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Ms Prince - 


Just wondering if folks in the To: line just forgot to provide a response. The question is so
simple but yet NO ONE wants to answer. I'll post it again. 


 







You have multiple teachers in your district [good chance there are more than the 2 identified
by Ms Zapatka] who have stated online, for the entire world to see, that regardless of anything
or anyone their intent is to teach Critical Race Theory, at all cost. They have pledged to all
they will be defiant and do it regardless of state law, CKSD curriculum, and/or parental
objections. 


 


Ms Zapatka clearly stated that your district employees are protected by our 1st Amendment
right to make such defiant statements to the district, the state and to concerned parents.
NOBODY has disagreed with this. In most professions, silence means consent.  


 


Again, how are YOU dealing with these rogue employees right now knowing full well they
pledged to the world to do what they want? Or, does the district give them a pass under the 1st
Amendment as was stated below?


 


Regards, 


Steve Adams


 


-------- Original message --------


From: Steve Adams <steven.adams7140@yahoo.com>


Date: 6/25/21 11:13 AM (GMT-08:00)


To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>, Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>,
ElizabethF@ckschools.org


Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Ms Beckon -


My concern and question is very simple and succinct. I see no reason why you or any of the
staff listed can't answer here. I'll pose it again. 


 


You have multuple teachers in your district [good chance there are more than the 2 identified
by Ms Zapatka] who have stated online, for the entire world to see, that regardless of anything
or anyone their intent is to teach Critical Race Theory, at all cost. They have pledged to all
they will be defiant and do it regardless of state law, CKSD curriculum, and/or parental







objections. 


 


Ms Zapatka clearly stated that your district employees are protected by our 1st Amendment
right to make such defiant statements to the district, the state and to concerned parents. In your
email reply, you did not disagree with this. 


 


Again, how are YOU dealing with these rogue employees right now knowing full well they
pledged to the world to do what they want? Or, does the district give them a pass under the 1st
Amendment as was stated below?


 


Regards, 


Steve Adams


360 510 7140


 


-------- Original message --------


From: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>


Date: 6/25/21 9:46 AM (GMT-08:00)


To: Steve Adams <steven.adams7140@yahoo.com>, Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>


Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Good morning Mr. Adams,


I am writing on behalf of these you addressed your email. We would be happy to discuss your
concerns further. Our Supt and myself are on vacation today and Monday. We will love to sit
down and listen more to your concerns and have an opportunity to respond. We will reach out
early next week to see if there is a convenient time.


Thank you 


 


 


Get Outlook for iOS



https://aka.ms/o0ukef





From: Steve Adams <steven.adams7140@yahoo.com>
Sent: Thursday, June 24, 2021 9:20:12 PM
To: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>; Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>; Prince Erin - Superintendent <ErinP@ckschools.org>; Beil David
- ADMIN <DavidB@ckschools.org>; Willson Rusty - RMS <RustyW@ckschools.org>
Subject: RE: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Ms Zapatka -


You stated, "Teachers have rights to sign any petitions they wish.  We do not interfere with
staff 1st Amendment rights." 


 


Does this include the district's backing if a district employee signs a petition to establish a
KKK local chapter in Silverdale? How about a petition to limit CKSD schools to whites only?


 


Do district employees get a pass under the 1st Amendment if they choose to refer to my
Chinese and Filipina children as "chinks" or "flips"? Would you like to walk back your very
divisive and dangerous statements regarding district employees being able to say whatever
they want?


 


Superintendant Prince et al - Can I get someone else to take over this conversation, someone
else who won't speak in vanilla and vague terms? I still want to know the repurcussions that
will be levied upon faculty members involved with teaching any unauthorized racist and
marxist curriculum, specifically CRT.


 


After all, you do have teachers in the district who have vowed to teach what they want
regardless of me, you, the taxpayers or the OSPI. There are at least 2 in the CKSD as pointed
out by Ms Zapatka on this list:


https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-
to-violate-law-to-keep-pushing-crt


 


How are YOU dealing with these rogue employees right now knowing full well they pledged
to the world to do what they want? Or does the district give them a pass under the 1st
Amendment as Ms Zapatka stated?


 


Regards, 







Steve Adams


360 510 7140


 


-------- Original message --------


From: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>


Date: 6/24/21 1:00 PM (GMT-08:00)


To: steven.adams7140@yahoo.com


Cc: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>


Subject: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Mr. Adams,


As the Interim Director of Equity for Central Kitsap Schools I am responding on behalf of our
Assistant Superintendent, Jeanne Beckon.  We received a similar email from another parent
with the same last name.  If you are in fact from the same family, I would be happy to meet
with you both together. 


 


First, thank you for reaching out to us.  We appreciate when our community reaches out to us
to find out our position directly, often times, with social media, stories are told that are not
always accurate.  And with us discussing the expectations in CKSD we can be telling more of
a common story in the community. 


 


From the list you sent, there are actually two teachers in CKSD.  The others are not district
employees.  Teachers have rights to sign any petitions they wish.  We do not interfere with
staff 1st Amendment rights.  We can enforce our district policies.  Staff are encouraged to
teach an inclusive history, and provide multiple perspectives in instructional resources.  I am
happy to meet you at our Curriculum Resource Center so you can preview our curriculum, or
share with you our scope and sequences for our secondary social studies course.  We expect
our teachers to teach the instructional learning standards adopted by the State of Washington. 
District policy requires staff to inform families of any potential controversial materials or
presentations so that families can chose to opt their child out of the presentation, lesson or unit
(if appropriate). 


 


If you have a concern about a specific course or curriculum please reach out to the teacher and
ask questions.  If you are not satisfied, connect with the building administrator.  If you still







have some concerns, I would be willing to meet about a specific lesson, unit or activity.  We
want to partner with our families and respect parent advocacy for their child. 


 


Please let me know if you would like to discuss this in person, over a zoom or on the phone.


 


Jeni Zapatka


Interim Director of Equity


360-662-1712


 


From: Steve Adams <steven.adams7140@yahoo.com>
Sent: Wednesday, June 23, 2021 9:09:50 PM
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>
Subject: [EXTERNAL] Are these teachers in the CKSD?


 


CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless
you recognize the sender and know the content is safe.


 


I am reading from a list of Washington state teachers who have vowed to teach CRT
regardless of any decision a school board or legislative body decides. 


 


Obviously in Washington it has been legislated that CRT will be taught to all educators.  It has
not been legislated that it will be taught to students. 


 


Your district has a few who have put their names on this list.


 


That is beyond troubling to me - as a parent and as an educator.  That tells me that you have
teachers who will choose to not be unbiased in their classroom.  That tells me you have
teachers who feel they are better than any law or decision that may come down.  That tells me
you have hired radical individuals who do not need to be influencing the minds of our
children,  especially behind closed doors.
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CKSD has worked hard for transparency this year.  Eyes have been on remote learning and
believe me, I've been in contact with every teacher my children see or learn from.  


 


I am posting the teachers names who have signed this pledge and I'm including the link to the
article.  School may be out but parents are watching, organizing and not going to put up with
any teachers who use their position to be biased and teach untruths about this country and the
unprecedented opportunities that are available for all citizens who live here.


 


I truly hope these names are not part of CKSD.  If they are I expect that you will bring
attention to them and remind them that their classrooms are funded with tax payers dollars, as
are their salaries. Your community does not support Racist or Marxist content in the
classroom. 


 


Colby Ostheimer


Jenn Rumpke, Jennifer Rumpke


Michelle Ring


Michelle Power


Christopher Kozina, Déana Scipio, Katy Curtis


 


https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-
to-violate-law-to-keep-pushing-crt


 


If I find any teachers in the CKSD teaching an unauthorized curriculm and specifically CRT,
you have my word that I will mobilize every parent and concerned citizen I can find in the
region and I will personally deliver them to YOUR door to let you know none of this is
acceptable. As a military retiree I really have nothing better to do than mobilize conservative
parents in the name of protecting our children against racism and marxism. 


 


Try me!


 



https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-to-violate-law-to-keep-pushing-crt

https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-to-violate-law-to-keep-pushing-crt





Regards, 


Steven Adams


360 510 7140


 








From: Steve Adams on behalf of Steve Adams <steven.adams7140@yahoo.com>
To: Prince Erin - Superintendent; Beckon Jeanne - ADMIN; Zapatka Jeni - ADMIN; Beil David - ADMIN; Willson Rusty


- RMS; Forbes Elizabeth - SR
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?
Date: Monday, June 28, 2021 3:09:35 PM
Attachments: image001.png


Ms Prince - 
Thank you for your reply. 


I will not be a part of the meeting you are referring to. I am a separate tax payer and parent
from my chidrens' mother. Some of our concerns are the same while others are different. I
really thought my solution was easiest and least complicated in asking for an answer to a
simple question involving multiple employees that ultimately report to you. 


My question does not involve SB 5044. My question doea not involve SB policy 0030. You
state that you have "no specific curriculum that addresses critical race theory for students."
However, YOU as the boss and ME as the taxpayer have at least 2 teachers in OUR school
district that have pledged to the world to teach CRT to the students of CKSD regardles of
anything or anyone. Ms Zapatka said they get to do that under their 1st Amendment right. See
her email below in this thread. I have a major issue with that statement and belief that your
employees have taken such a rogue attitude and believe they can teach whatever they want. To
date, no one on this thread has disagreed with her statement or answered my original question. 


I am stating for the 5th time the simple question nobody wants to answer or address:
How are YOU dealing with these rogue employees right now knowing full well they pledged
to the world to teach CRT regardless of anything or anyone? Or, does the district give them a
pass under the 1st Amendment as was stated below?


I am including the link again to the article that lists YOUR rogue employees - that my tax
dollars pay for - and the pledge they took vowing to teach CRT regardless of anything or
anyone:


https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-
to-violate-law-to-keep-pushing-crt


Are you willing to stop dancing around it and answer my question?


Regards, 
Steve Adams


-------- Original message --------
From: Prince Erin - Superintendent <ErinP@ckschools.org>
Date: 6/28/21 11:19 AM (GMT-08:00)
To: Steve Adams <steven.adams7140@yahoo.com>, Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>, Zapatka Jeni - ADMIN <JENIZ@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>, Forbes
Elizabeth - SR <ElizabethF@ckschools.org>
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?



mailto:steven.adams7140@yahoo.com

mailto:steven.adams7140@yahoo.com

mailto:ErinP@ckschools.org

mailto:jeanneb@ckschools.org

mailto:JENIZ@ckschools.org

mailto:DavidB@ckschools.org

mailto:RustyW@ckschools.org

mailto:RustyW@ckschools.org

mailto:ElizabethF@ckschools.org







Good Morning Steve,


 


My understanding is that a meeting has been set up with Ms. Zapatka to discuss your
concerns. What I can add to this thread is that our staff, teachers and administrators are all
held to the highest standards and expectations set by the state of Washington. There are set
standards for content taught in our schools and our administrators supervise and ensure our
teachers are upholding these standards.


 


The intent of Senate Bill 5044, that Governor Inslee signed into law recently, is to provide
training to school employees and school board members around equity and inclusion. Two
years ago, our school board approved CKSD School Board Policy 0030 – Equity. Much of
what is required by the new legislation is already being addressed by this policy. Since this
new bill was signed into law, we have received some questions about critical race theory. We
have no specific curriculum that addresses critical race theory for students. We continue to
focus on equity, inclusion and diversity in our school district to ensure a quality and successful
learning environment where all students can feel valued, appreciated, and heard.


 


If you have specific concerns regarding what is taught or how in your child’s classroom,
please connect with Principals Forbes and Willson.


 


Enjoy your day and stay as cool as possible.


 


Erin Prince


 


Erin Prince, PhD


Superintendent


Central Kitsap School District


360-662-1615


 


From: Steve Adams <steven.adams7140@yahoo.com>
Date: Sunday, June 27, 2021 at 12:50 AM







To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>, Jeni Zapatka
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, David Beil
<DavidB@ckschools.org>, Rusty Willson <RustyW@ckschools.org>, Elizabeth Forbes
<ElizabethF@ckschools.org>
Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Ms Prince - 


Just wondering if folks in the To: line just forgot to provide a response. The question is so
simple but yet NO ONE wants to answer. I'll post it again. 


 


You have multiple teachers in your district [good chance there are more than the 2 identified
by Ms Zapatka] who have stated online, for the entire world to see, that regardless of anything
or anyone their intent is to teach Critical Race Theory, at all cost. They have pledged to all
they will be defiant and do it regardless of state law, CKSD curriculum, and/or parental
objections. 


 


Ms Zapatka clearly stated that your district employees are protected by our 1st Amendment
right to make such defiant statements to the district, the state and to concerned parents.
NOBODY has disagreed with this. In most professions, silence means consent.  


 


Again, how are YOU dealing with these rogue employees right now knowing full well they
pledged to the world to do what they want? Or, does the district give them a pass under the 1st
Amendment as was stated below?


 


Regards, 


Steve Adams


 


-------- Original message --------


From: Steve Adams <steven.adams7140@yahoo.com>


Date: 6/25/21 11:13 AM (GMT-08:00)


To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>, Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>,
ElizabethF@ckschools.org







Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Ms Beckon -


My concern and question is very simple and succinct. I see no reason why you or any of the
staff listed can't answer here. I'll pose it again. 


 


You have multuple teachers in your district [good chance there are more than the 2 identified
by Ms Zapatka] who have stated online, for the entire world to see, that regardless of anything
or anyone their intent is to teach Critical Race Theory, at all cost. They have pledged to all
they will be defiant and do it regardless of state law, CKSD curriculum, and/or parental
objections. 


 


Ms Zapatka clearly stated that your district employees are protected by our 1st Amendment
right to make such defiant statements to the district, the state and to concerned parents. In your
email reply, you did not disagree with this. 


 


Again, how are YOU dealing with these rogue employees right now knowing full well they
pledged to the world to do what they want? Or, does the district give them a pass under the 1st
Amendment as was stated below?


 


Regards, 


Steve Adams


360 510 7140


 


-------- Original message --------


From: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>


Date: 6/25/21 9:46 AM (GMT-08:00)


To: Steve Adams <steven.adams7140@yahoo.com>, Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>


Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?


 







Good morning Mr. Adams,


I am writing on behalf of these you addressed your email. We would be happy to discuss your
concerns further. Our Supt and myself are on vacation today and Monday. We will love to sit
down and listen more to your concerns and have an opportunity to respond. We will reach out
early next week to see if there is a convenient time.


Thank you 


 


 


Get Outlook for iOS


From: Steve Adams <steven.adams7140@yahoo.com>
Sent: Thursday, June 24, 2021 9:20:12 PM
To: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>; Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>; Prince Erin - Superintendent <ErinP@ckschools.org>; Beil David
- ADMIN <DavidB@ckschools.org>; Willson Rusty - RMS <RustyW@ckschools.org>
Subject: RE: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Ms Zapatka -


You stated, "Teachers have rights to sign any petitions they wish.  We do not interfere with
staff 1st Amendment rights." 


 


Does this include the district's backing if a district employee signs a petition to establish a
KKK local chapter in Silverdale? How about a petition to limit CKSD schools to whites only?


 


Do district employees get a pass under the 1st Amendment if they choose to refer to my
Chinese and Filipina children as "chinks" or "flips"? Would you like to walk back your very
divisive and dangerous statements regarding district employees being able to say whatever
they want?


 


Superintendant Prince et al - Can I get someone else to take over this conversation, someone
else who won't speak in vanilla and vague terms? I still want to know the repurcussions that
will be levied upon faculty members involved with teaching any unauthorized racist and
marxist curriculum, specifically CRT.


 


After all, you do have teachers in the district who have vowed to teach what they want



https://aka.ms/o0ukef





regardless of me, you, the taxpayers or the OSPI. There are at least 2 in the CKSD as pointed
out by Ms Zapatka on this list:


https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-
to-violate-law-to-keep-pushing-crt


 


How are YOU dealing with these rogue employees right now knowing full well they pledged
to the world to do what they want? Or does the district give them a pass under the 1st
Amendment as Ms Zapatka stated?


 


Regards, 


Steve Adams


360 510 7140


 


-------- Original message --------


From: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>


Date: 6/24/21 1:00 PM (GMT-08:00)


To: steven.adams7140@yahoo.com


Cc: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>


Subject: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Mr. Adams,


As the Interim Director of Equity for Central Kitsap Schools I am responding on behalf of our
Assistant Superintendent, Jeanne Beckon.  We received a similar email from another parent
with the same last name.  If you are in fact from the same family, I would be happy to meet
with you both together. 


 


First, thank you for reaching out to us.  We appreciate when our community reaches out to us
to find out our position directly, often times, with social media, stories are told that are not
always accurate.  And with us discussing the expectations in CKSD we can be telling more of
a common story in the community. 


 


From the list you sent, there are actually two teachers in CKSD.  The others are not district







employees.  Teachers have rights to sign any petitions they wish.  We do not interfere with
staff 1st Amendment rights.  We can enforce our district policies.  Staff are encouraged to
teach an inclusive history, and provide multiple perspectives in instructional resources.  I am
happy to meet you at our Curriculum Resource Center so you can preview our curriculum, or
share with you our scope and sequences for our secondary social studies course.  We expect
our teachers to teach the instructional learning standards adopted by the State of Washington. 
District policy requires staff to inform families of any potential controversial materials or
presentations so that families can chose to opt their child out of the presentation, lesson or unit
(if appropriate). 


 


If you have a concern about a specific course or curriculum please reach out to the teacher and
ask questions.  If you are not satisfied, connect with the building administrator.  If you still
have some concerns, I would be willing to meet about a specific lesson, unit or activity.  We
want to partner with our families and respect parent advocacy for their child. 


 


Please let me know if you would like to discuss this in person, over a zoom or on the phone.


 


Jeni Zapatka


Interim Director of Equity


360-662-1712


 


From: Steve Adams <steven.adams7140@yahoo.com>
Sent: Wednesday, June 23, 2021 9:09:50 PM
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>
Subject: [EXTERNAL] Are these teachers in the CKSD?


 


CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless
you recognize the sender and know the content is safe.


 


I am reading from a list of Washington state teachers who have vowed to teach CRT
regardless of any decision a school board or legislative body decides. 


 


Obviously in Washington it has been legislated that CRT will be taught to all educators.  It has
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not been legislated that it will be taught to students. 


 


Your district has a few who have put their names on this list.


 


That is beyond troubling to me - as a parent and as an educator.  That tells me that you have
teachers who will choose to not be unbiased in their classroom.  That tells me you have
teachers who feel they are better than any law or decision that may come down.  That tells me
you have hired radical individuals who do not need to be influencing the minds of our
children,  especially behind closed doors.


 


CKSD has worked hard for transparency this year.  Eyes have been on remote learning and
believe me, I've been in contact with every teacher my children see or learn from.  


 


I am posting the teachers names who have signed this pledge and I'm including the link to the
article.  School may be out but parents are watching, organizing and not going to put up with
any teachers who use their position to be biased and teach untruths about this country and the
unprecedented opportunities that are available for all citizens who live here.


 


I truly hope these names are not part of CKSD.  If they are I expect that you will bring
attention to them and remind them that their classrooms are funded with tax payers dollars, as
are their salaries. Your community does not support Racist or Marxist content in the
classroom. 


 


Colby Ostheimer


Jenn Rumpke, Jennifer Rumpke


Michelle Ring


Michelle Power


Christopher Kozina, Déana Scipio, Katy Curtis


 


https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-
to-violate-law-to-keep-pushing-crt



https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-to-violate-law-to-keep-pushing-crt

https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-to-violate-law-to-keep-pushing-crt





 


If I find any teachers in the CKSD teaching an unauthorized curriculm and specifically CRT,
you have my word that I will mobilize every parent and concerned citizen I can find in the
region and I will personally deliver them to YOUR door to let you know none of this is
acceptable. As a military retiree I really have nothing better to do than mobilize conservative
parents in the name of protecting our children against racism and marxism. 


 


Try me!


 


Regards, 


Steven Adams


360 510 7140


 








From: Prince Erin - Superintendent on behalf of Prince Erin - Superintendent <ErinP@ckschools.org>
To: Steve Adams; Beckon Jeanne - ADMIN; Zapatka Jeni - ADMIN; Beil David - ADMIN; Willson Rusty - RMS; Forbes


Elizabeth - SR
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?
Date: Monday, June 28, 2021 11:19:31 AM
Attachments: image001.png


Good Morning Steve,
 
My understanding is that a meeting has been set up with Ms. Zapatka to discuss your concerns.
What I can add to this thread is that our staff, teachers and administrators are all held to the highest
standards and expectations set by the state of Washington. There are set standards for content
taught in our schools and our administrators supervise and ensure our teachers are upholding these
standards.
 
The intent of Senate Bill 5044, that Governor Inslee signed into law recently, is to provide training to
school employees and school board members around equity and inclusion. Two years ago, our
school board approved CKSD School Board Policy 0030 – Equity. Much of what is required by the
new legislation is already being addressed by this policy. Since this new bill was signed into law, we
have received some questions about critical race theory. We have no specific curriculum that
addresses critical race theory for students. We continue to focus on equity, inclusion and diversity in
our school district to ensure a quality and successful learning environment where all students can
feel valued, appreciated, and heard.
 
If you have specific concerns regarding what is taught or how in your child’s classroom, please
connect with Principals Forbes and Willson.
 
Enjoy your day and stay as cool as possible.
 
Erin Prince
 
Erin Prince, PhD
Superintendent
Central Kitsap School District
360-662-1615


 


From: Steve Adams <steven.adams7140@yahoo.com>
Date: Sunday, June 27, 2021 at 12:50 AM
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>, Jeni Zapatka <JENIZ@ckschools.org>,
Prince Erin - Superintendent <ErinP@ckschools.org>, David Beil <DavidB@ckschools.org>,
Rusty Willson <RustyW@ckschools.org>, Elizabeth Forbes <ElizabethF@ckschools.org>
Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?
 
Ms Prince - 
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Just wondering if folks in the To: line just forgot to provide a response. The question is so simple but
yet NO ONE wants to answer. I'll post it again. 
 
You have multiple teachers in your district [good chance there are more than the 2 identified by Ms
Zapatka] who have stated online, for the entire world to see, that regardless of anything or anyone
their intent is to teach Critical Race Theory, at all cost. They have pledged to all they will be defiant
and do it regardless of state law, CKSD curriculum, and/or parental objections. 
 
Ms Zapatka clearly stated that your district employees are protected by our 1st Amendment right to
make such defiant statements to the district, the state and to concerned parents. NOBODY has
disagreed with this. In most professions, silence means consent.  
 
Again, how are YOU dealing with these rogue employees right now knowing full well they pledged to
the world to do what they want? Or, does the district give them a pass under the 1st Amendment as
was stated below?
 
Regards, 
Steve Adams
 
-------- Original message --------
From: Steve Adams <steven.adams7140@yahoo.com>
Date: 6/25/21 11:13 AM (GMT-08:00)
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>, Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, Beil David - ADMIN
<DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>, ElizabethF@ckschools.org
Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?
 
Ms Beckon -
My concern and question is very simple and succinct. I see no reason why you or any of the staff
listed can't answer here. I'll pose it again. 
 
You have multuple teachers in your district [good chance there are more than the 2 identified by Ms
Zapatka] who have stated online, for the entire world to see, that regardless of anything or anyone
their intent is to teach Critical Race Theory, at all cost. They have pledged to all they will be defiant
and do it regardless of state law, CKSD curriculum, and/or parental objections. 
 
Ms Zapatka clearly stated that your district employees are protected by our 1st Amendment right to
make such defiant statements to the district, the state and to concerned parents. In your email
reply, you did not disagree with this. 
 
Again, how are YOU dealing with these rogue employees right now knowing full well they pledged to
the world to do what they want? Or, does the district give them a pass under the 1st Amendment as
was stated below?
 
Regards, 







Steve Adams
360 510 7140
 
-------- Original message --------
From: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>
Date: 6/25/21 9:46 AM (GMT-08:00)
To: Steve Adams <steven.adams7140@yahoo.com>, Zapatka Jeni - ADMIN <JENIZ@ckschools.org>,
Prince Erin - Superintendent <ErinP@ckschools.org>, Beil David - ADMIN <DavidB@ckschools.org>,
Willson Rusty - RMS <RustyW@ckschools.org>
Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?
 
Good morning Mr. Adams,
I am writing on behalf of these you addressed your email. We would be happy to discuss your
concerns further. Our Supt and myself are on vacation today and Monday. We will love to sit down
and listen more to your concerns and have an opportunity to respond. We will reach out early next
week to see if there is a convenient time.
Thank you 
 
 
Get Outlook for iOS


From: Steve Adams <steven.adams7140@yahoo.com>
Sent: Thursday, June 24, 2021 9:20:12 PM
To: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>; Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>; Prince Erin - Superintendent <ErinP@ckschools.org>; Beil David - ADMIN
<DavidB@ckschools.org>; Willson Rusty - RMS <RustyW@ckschools.org>
Subject: RE: FW: [EXTERNAL] Are these teachers in the CKSD?
 
Ms Zapatka -
You stated, "Teachers have rights to sign any petitions they wish.  We do not interfere with staff 1st


Amendment rights." 
 
Does this include the district's backing if a district employee signs a petition to establish a KKK local
chapter in Silverdale? How about a petition to limit CKSD schools to whites only?
 
Do district employees get a pass under the 1st Amendment if they choose to refer to my Chinese
and Filipina children as "chinks" or "flips"? Would you like to walk back your very divisive and
dangerous statements regarding district employees being able to say whatever they want?
 
Superintendant Prince et al - Can I get someone else to take over this conversation, someone else
who won't speak in vanilla and vague terms? I still want to know the repurcussions that will be levied
upon faculty members involved with teaching any unauthorized racist and marxist curriculum,
specifically CRT.
 
After all, you do have teachers in the district who have vowed to teach what they want regardless of



https://aka.ms/o0ukef





me, you, the taxpayers or the OSPI. There are at least 2 in the CKSD as pointed out by Ms Zapatka on
this list:
https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-to-
violate-law-to-keep-pushing-crt
 
How are YOU dealing with these rogue employees right now knowing full well they pledged to the
world to do what they want? Or does the district give them a pass under the 1st Amendment as Ms
Zapatka stated?
 
Regards, 
Steve Adams
360 510 7140
 
-------- Original message --------
From: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>
Date: 6/24/21 1:00 PM (GMT-08:00)
To: steven.adams7140@yahoo.com
Cc: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>
Subject: FW: [EXTERNAL] Are these teachers in the CKSD?
 


Mr. Adams,


As the Interim Director of Equity for Central Kitsap Schools I am responding on behalf of our
Assistant Superintendent, Jeanne Beckon.  We received a similar email from another parent with the
same last name.  If you are in fact from the same family, I would be happy to meet with you both
together. 


 


First, thank you for reaching out to us.  We appreciate when our community reaches out to us to
find out our position directly, often times, with social media, stories are told that are not always
accurate.  And with us discussing the expectations in CKSD we can be telling more of a common
story in the community. 


 


From the list you sent, there are actually two teachers in CKSD.  The others are not district


employees.  Teachers have rights to sign any petitions they wish.  We do not interfere with staff 1st


Amendment rights.  We can enforce our district policies.  Staff are encouraged to teach an inclusive
history, and provide multiple perspectives in instructional resources.  I am happy to meet you at our
Curriculum Resource Center so you can preview our curriculum, or share with you our scope and
sequences for our secondary social studies course.  We expect our teachers to teach the
instructional learning standards adopted by the State of Washington.  District policy requires staff to
inform families of any potential controversial materials or presentations so that families can chose to
opt their child out of the presentation, lesson or unit (if appropriate). 







 


If you have a concern about a specific course or curriculum please reach out to the teacher and ask
questions.  If you are not satisfied, connect with the building administrator.  If you still have some
concerns, I would be willing to meet about a specific lesson, unit or activity.  We want to partner
with our families and respect parent advocacy for their child. 


 


Please let me know if you would like to discuss this in person, over a zoom or on the phone.


 


Jeni Zapatka


Interim Director of Equity


360-662-1712


 


From: Steve Adams <steven.adams7140@yahoo.com>
Sent: Wednesday, June 23, 2021 9:09:50 PM
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>
Subject: [EXTERNAL] Are these teachers in the CKSD?


 


CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.


 


I am reading from a list of Washington state teachers who have vowed to teach CRT regardless of
any decision a school board or legislative body decides. 


 


Obviously in Washington it has been legislated that CRT will be taught to all educators.  It has not
been legislated that it will be taught to students. 


 


Your district has a few who have put their names on this list.


 


That is beyond troubling to me - as a parent and as an educator.  That tells me that you have
teachers who will choose to not be unbiased in their classroom.  That tells me you have teachers
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who feel they are better than any law or decision that may come down.  That tells me you have
hired radical individuals who do not need to be influencing the minds of our children,  especially
behind closed doors.


 


CKSD has worked hard for transparency this year.  Eyes have been on remote learning and believe
me, I've been in contact with every teacher my children see or learn from.  


 


I am posting the teachers names who have signed this pledge and I'm including the link to the
article.  School may be out but parents are watching, organizing and not going to put up with any
teachers who use their position to be biased and teach untruths about this country and the
unprecedented opportunities that are available for all citizens who live here.


 


I truly hope these names are not part of CKSD.  If they are I expect that you will bring attention to
them and remind them that their classrooms are funded with tax payers dollars, as are their salaries.
Your community does not support Racist or Marxist content in the classroom. 


 


Colby Ostheimer


Jenn Rumpke, Jennifer Rumpke


Michelle Ring


Michelle Power


Christopher Kozina, Déana Scipio, Katy Curtis
 


https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-to-
violate-law-to-keep-pushing-crt


 


If I find any teachers in the CKSD teaching an unauthorized curriculm and specifically CRT, you have
my word that I will mobilize every parent and concerned citizen I can find in the region and I will
personally deliver them to YOUR door to let you know none of this is acceptable. As a military retiree
I really have nothing better to do than mobilize conservative parents in the name of protecting our
children against racism and marxism. 


 



https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-to-violate-law-to-keep-pushing-crt

https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-to-violate-law-to-keep-pushing-crt





Try me!


 


Regards, 


Steven Adams


360 510 7140


 








From: Prince Erin - Superintendent on behalf of Prince Erin - Superintendent <ErinP@ckschools.org>
To: Steve Adams; Beckon Jeanne - ADMIN; Zapatka Jeni - ADMIN; Beil David - ADMIN; Willson Rusty - RMS; Forbes


Elizabeth - SR
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?
Date: Wednesday, July 7, 2021 10:12:40 PM
Attachments: image001.png


image002.png


Mr. Adams,


I am in receipt of your public records request.


Dr. Prince


Erin Prince, Ph.D.
Superintendent
Central Kitsap School District


From: Steve Adams <steven.adams7140@yahoo.com>
Sent: Wednesday, July 7, 2021 9:41 PM
To: Prince Erin - Superintendent; Beckon Jeanne - ADMIN; Zapatka Jeni - ADMIN; Beil David -
ADMIN; Willson Rusty - RMS; Forbes Elizabeth - SR
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?
 
Ms. Prince - 
Consider this a Public Records Act / Freedom of Information Act request. I am requesting all
emails written to or by Central Kitsap School District employees that contain the following
words, phrases, names and/or terms. I am requesting these emails date back to May 8th, 2019
and continue through today, July 7, 2021. 


The emails I am requesting contain the following words, phrases, names and/or terms:
Central Kitsap School District Board Policy 0030 - Equity
Equity
Educational equity
Equitable access
Equity teams
Equity lens
Workforce equity
Disparities in achievement
Inclusive environment
Culturally specific expertise
Partnership
Differentiated resources
Critical race theory
Critical theory
CRT
SEL 
Social emotional learning
Transformative social emotional learning
Cultural responsive teaching



mailto:ErinP@ckschools.org

mailto:ErinP@ckschools.org

mailto:steven.adams7140@yahoo.com

mailto:jeanneb@ckschools.org

mailto:JENIZ@ckschools.org

mailto:DavidB@ckschools.org

mailto:RustyW@ckschools.org

mailto:ElizabethF@ckschools.org

mailto:ElizabethF@ckschools.org









Cultural competency
Diversity
DEI
Professional development
Metrics
Measurable outcomes
Black Lives Matter
BLM
Social justice
Race
Racist
Racism
Systemic racism
Structural racism
White
Black
George Floyd
Breonna Taylor
Philando Castile
Ibram Kendi
Kitsap Youth Activism Team
Social Justice Movements in America
Social movements
Antebellum abolitionism
Cisheteropatriarchy
Reparations
Fight back
Black power
Oppressor
Oppressed
Marxism
Marxist doctrine
White privilege
Privilege
White supremacy
Patriarchy
Anti-blackness
Anti-indigeneity
Ableism
Anti-crt
Empire
Intersectionality
Intersectional
1619 Project
Zinn Education Project
National days of action
Racial honesty
Core tenets
National Education Association
American Federation of Teachers







Ethnic studies
NBI 39
New business item 39
Conservative
Far right
Alt right


In addition to this list of terms, I would also like to request the following:
-The names of any and all contracted organizations hired to teach any sort of cultural
sensitivity/ethnic/CRT/anti-racism/systemic racism/diversity/SEL/cultural responsive
teaching/cultural competency/professional development/culturally specific expertise/equity
training provided to district employees, whether it was mandatory or not
-The date training occurred
-The title and description of the training
-The amount of money paid to the contractor for the training
-The district's desired outcome from the training
-The number of employees present at each training event


Had you just stuck to using the term CRT, like the NEA prefers, this FOIA would have been
much easier for your employees to complete.


Please let me know when this request has been completed and I will come pick it up. 


Regards, 
Steve Adams


-------- Original message --------
From: Prince Erin - Superintendent <ErinP@ckschools.org>
Date: 7/1/21 10:33 PM (GMT-08:00)
To: Steve Adams <steven.adams7140@yahoo.com>, Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>, Zapatka Jeni - ADMIN <JENIZ@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>, Forbes
Elizabeth - SR <ElizabethF@ckschools.org>
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?


Steve,


 


I have received your most recent email and either I will, or Jeni will respond after the holiday
weekend.


Have a good weekend.


 


Erin Prince


 







Erin Prince, PhD


Superintendent


Central Kitsap School District


360-662-1615


 


From: Steve Adams <steven.adams7140@yahoo.com>
Date: Wednesday, June 30, 2021 at 6:53 PM
To: Prince Erin - Superintendent <ErinP@ckschools.org>, Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>, Jeni Zapatka <JENIZ@ckschools.org>, David Beil
<DavidB@ckschools.org>, Rusty Willson <RustyW@ckschools.org>, Elizabeth Forbes
<ElizabethF@ckschools.org>
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?


 


Ms Prince -


You did this in your last email below:


 


"School boards that are implementing critical race theory-infused
programming should not follow the media’s lead and gaslight parents by
claiming that they are “not teaching critical race theory” on the grounds that
they are not assigning academic journal articles by self-avowed critical race
theorists. Because the more parents look into it, the more may realize that
although their schools might not assign canonical critical race theory
academic journal articles, they are teaching “in” critical race theory."


 


https://www.dailysignal.com/2021/06/29/stop-gaslighting-parents-on-critical-race-theory/


 


Concerned parents see you and your intent. And by the way, neither yourself nor anyone else
has answered my question asked 5x below. 


 


Regards, 







Steve Adams


 


-------- Original message --------


From: Prince Erin - Superintendent <ErinP@ckschools.org>


Date: 6/28/21 11:19 AM (GMT-08:00)


To: Steve Adams <steven.adams7140@yahoo.com>, Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>, Zapatka Jeni - ADMIN <JENIZ@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>, Forbes
Elizabeth - SR <ElizabethF@ckschools.org>


Subject: Re: [EXTERNAL] Are these teachers in the CKSD?


 


Good Morning Steve,


 


My understanding is that a meeting has been set up with Ms. Zapatka to discuss your
concerns. What I can add to this thread is that our staff, teachers and administrators are all
held to the highest standards and expectations set by the state of Washington. There are set
standards for content taught in our schools and our administrators supervise and ensure our
teachers are upholding these standards.


 


The intent of Senate Bill 5044, that Governor Inslee signed into law recently, is to provide
training to school employees and school board members around equity and inclusion. Two
years ago, our school board approved CKSD School Board Policy 0030 – Equity. Much of
what is required by the new legislation is already being addressed by this policy. Since this
new bill was signed into law, we have received some questions about critical race theory. We
have no specific curriculum that addresses critical race theory for students. We continue to
focus on equity, inclusion and diversity in our school district to ensure a quality and successful
learning environment where all students can feel valued, appreciated, and heard.


 


If you have specific concerns regarding what is taught or how in your child’s classroom,
please connect with Principals Forbes and Willson.


 


Enjoy your day and stay as cool as possible.


 


Erin Prince







 


Erin Prince, PhD


Superintendent


Central Kitsap School District


360-662-1615


 


From: Steve Adams <steven.adams7140@yahoo.com>
Date: Sunday, June 27, 2021 at 12:50 AM
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>, Jeni Zapatka
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, David Beil
<DavidB@ckschools.org>, Rusty Willson <RustyW@ckschools.org>, Elizabeth Forbes
<ElizabethF@ckschools.org>
Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Ms Prince - 


Just wondering if folks in the To: line just forgot to provide a response. The question is so
simple but yet NO ONE wants to answer. I'll post it again. 


 


You have multiple teachers in your district [good chance there are more than the 2 identified
by Ms Zapatka] who have stated online, for the entire world to see, that regardless of anything
or anyone their intent is to teach Critical Race Theory, at all cost. They have pledged to all
they will be defiant and do it regardless of state law, CKSD curriculum, and/or parental
objections. 


 


Ms Zapatka clearly stated that your district employees are protected by our 1st Amendment
right to make such defiant statements to the district, the state and to concerned parents.
NOBODY has disagreed with this. In most professions, silence means consent.  


 


Again, how are YOU dealing with these rogue employees right now knowing full well they
pledged to the world to do what they want? Or, does the district give them a pass under the 1st
Amendment as was stated below?


 







Regards, 


Steve Adams


 


-------- Original message --------


From: Steve Adams <steven.adams7140@yahoo.com>


Date: 6/25/21 11:13 AM (GMT-08:00)


To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>, Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>,
ElizabethF@ckschools.org


Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Ms Beckon -


My concern and question is very simple and succinct. I see no reason why you or any of the
staff listed can't answer here. I'll pose it again. 


 


You have multuple teachers in your district [good chance there are more than the 2 identified
by Ms Zapatka] who have stated online, for the entire world to see, that regardless of anything
or anyone their intent is to teach Critical Race Theory, at all cost. They have pledged to all
they will be defiant and do it regardless of state law, CKSD curriculum, and/or parental
objections. 


 


Ms Zapatka clearly stated that your district employees are protected by our 1st Amendment
right to make such defiant statements to the district, the state and to concerned parents. In your
email reply, you did not disagree with this. 


 


Again, how are YOU dealing with these rogue employees right now knowing full well they
pledged to the world to do what they want? Or, does the district give them a pass under the 1st
Amendment as was stated below?


 


Regards, 


Steve Adams







360 510 7140


 


-------- Original message --------


From: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>


Date: 6/25/21 9:46 AM (GMT-08:00)


To: Steve Adams <steven.adams7140@yahoo.com>, Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>


Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Good morning Mr. Adams,


I am writing on behalf of these you addressed your email. We would be happy to discuss your
concerns further. Our Supt and myself are on vacation today and Monday. We will love to sit
down and listen more to your concerns and have an opportunity to respond. We will reach out
early next week to see if there is a convenient time.


Thank you 


 


 


Get Outlook for iOS


From: Steve Adams <steven.adams7140@yahoo.com>
Sent: Thursday, June 24, 2021 9:20:12 PM
To: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>; Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>; Prince Erin - Superintendent <ErinP@ckschools.org>; Beil David
- ADMIN <DavidB@ckschools.org>; Willson Rusty - RMS <RustyW@ckschools.org>
Subject: RE: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Ms Zapatka -


You stated, "Teachers have rights to sign any petitions they wish.  We do not interfere with
staff 1st Amendment rights." 


 


Does this include the district's backing if a district employee signs a petition to establish a
KKK local chapter in Silverdale? How about a petition to limit CKSD schools to whites only?



https://aka.ms/o0ukef





 


Do district employees get a pass under the 1st Amendment if they choose to refer to my
Chinese and Filipina children as "chinks" or "flips"? Would you like to walk back your very
divisive and dangerous statements regarding district employees being able to say whatever
they want?


 


Superintendant Prince et al - Can I get someone else to take over this conversation, someone
else who won't speak in vanilla and vague terms? I still want to know the repurcussions that
will be levied upon faculty members involved with teaching any unauthorized racist and
marxist curriculum, specifically CRT.


 


After all, you do have teachers in the district who have vowed to teach what they want
regardless of me, you, the taxpayers or the OSPI. There are at least 2 in the CKSD as pointed
out by Ms Zapatka on this list:


https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-
to-violate-law-to-keep-pushing-crt


 


How are YOU dealing with these rogue employees right now knowing full well they pledged
to the world to do what they want? Or does the district give them a pass under the 1st
Amendment as Ms Zapatka stated?


 


Regards, 


Steve Adams


360 510 7140


 


-------- Original message --------


From: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>


Date: 6/24/21 1:00 PM (GMT-08:00)


To: steven.adams7140@yahoo.com


Cc: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>


Subject: FW: [EXTERNAL] Are these teachers in the CKSD?


 







Mr. Adams,


As the Interim Director of Equity for Central Kitsap Schools I am responding on behalf of our
Assistant Superintendent, Jeanne Beckon.  We received a similar email from another parent
with the same last name.  If you are in fact from the same family, I would be happy to meet
with you both together. 


 


First, thank you for reaching out to us.  We appreciate when our community reaches out to us
to find out our position directly, often times, with social media, stories are told that are not
always accurate.  And with us discussing the expectations in CKSD we can be telling more of
a common story in the community. 


 


From the list you sent, there are actually two teachers in CKSD.  The others are not district
employees.  Teachers have rights to sign any petitions they wish.  We do not interfere with
staff 1st Amendment rights.  We can enforce our district policies.  Staff are encouraged to
teach an inclusive history, and provide multiple perspectives in instructional resources.  I am
happy to meet you at our Curriculum Resource Center so you can preview our curriculum, or
share with you our scope and sequences for our secondary social studies course.  We expect
our teachers to teach the instructional learning standards adopted by the State of Washington. 
District policy requires staff to inform families of any potential controversial materials or
presentations so that families can chose to opt their child out of the presentation, lesson or unit
(if appropriate). 


 


If you have a concern about a specific course or curriculum please reach out to the teacher and
ask questions.  If you are not satisfied, connect with the building administrator.  If you still
have some concerns, I would be willing to meet about a specific lesson, unit or activity.  We
want to partner with our families and respect parent advocacy for their child. 


 


Please let me know if you would like to discuss this in person, over a zoom or on the phone.


 


Jeni Zapatka


Interim Director of Equity


360-662-1712


 


From: Steve Adams <steven.adams7140@yahoo.com>
Sent: Wednesday, June 23, 2021 9:09:50 PM



mailto:steven.adams7140@yahoo.com





To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>
Subject: [EXTERNAL] Are these teachers in the CKSD?


 


CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless
you recognize the sender and know the content is safe.


 


I am reading from a list of Washington state teachers who have vowed to teach CRT
regardless of any decision a school board or legislative body decides. 


 


Obviously in Washington it has been legislated that CRT will be taught to all educators.  It has
not been legislated that it will be taught to students. 


 


Your district has a few who have put their names on this list.


 


That is beyond troubling to me - as a parent and as an educator.  That tells me that you have
teachers who will choose to not be unbiased in their classroom.  That tells me you have
teachers who feel they are better than any law or decision that may come down.  That tells me
you have hired radical individuals who do not need to be influencing the minds of our
children,  especially behind closed doors.


 


CKSD has worked hard for transparency this year.  Eyes have been on remote learning and
believe me, I've been in contact with every teacher my children see or learn from.  


 


I am posting the teachers names who have signed this pledge and I'm including the link to the
article.  School may be out but parents are watching, organizing and not going to put up with
any teachers who use their position to be biased and teach untruths about this country and the
unprecedented opportunities that are available for all citizens who live here.


 


I truly hope these names are not part of CKSD.  If they are I expect that you will bring
attention to them and remind them that their classrooms are funded with tax payers dollars, as
are their salaries. Your community does not support Racist or Marxist content in the
classroom. 


 



mailto:jeanneb@ckschools.org





Colby Ostheimer


Jenn Rumpke, Jennifer Rumpke


Michelle Ring


Michelle Power


Christopher Kozina, Déana Scipio, Katy Curtis


 


https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-
to-violate-law-to-keep-pushing-crt


 


If I find any teachers in the CKSD teaching an unauthorized curriculm and specifically CRT,
you have my word that I will mobilize every parent and concerned citizen I can find in the
region and I will personally deliver them to YOUR door to let you know none of this is
acceptable. As a military retiree I really have nothing better to do than mobilize conservative
parents in the name of protecting our children against racism and marxism. 


 


Try me!


 


Regards, 


Steven Adams


360 510 7140


 



https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-to-violate-law-to-keep-pushing-crt

https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-to-violate-law-to-keep-pushing-crt






From: Prince Erin - Superintendent on behalf of Prince Erin - Superintendent <ErinP@ckschools.org>
To: Novick RandaLyn - ADMIN
Subject: Re: [EXTERNAL] RE: Share Your Comment 2021-05-13 06:59 PM(PST) Submission Notification
Date: Wednesday, May 19, 2021 9:23:57 AM
Attachments: image001.png


Thank you
 
Erin Prince, PhD
Superintendent
Central Kitsap School District
360-662-1615


 


From: RandaLyn Novick <RandaLynN@ckschools.org>
Date: Wednesday, May 19, 2021 at 8:08 AM
To: David Beil <DavidB@ckschools.org>, Prince Erin - Superintendent
<ErinP@ckschools.org>
Subject: FW: [EXTERNAL] RE: Share Your Comment 2021-05-13 06:59 PM(PST)
Submission Notification
 
Thought you should see this response.
 


From: Jack Hamilton <gradiver@wavecable.com> 
Sent: Tuesday, May 18, 2021 5:40 PM
To: info@ckschools.org
Subject: [EXTERNAL] RE: Share Your Comment 2021-05-13 06:59 PM(PST) Submission Notification
 
CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.


 
Superintendent Prince,
 
Thanks you for your prompt reply. My question was not related to any specific
legislative action. Rather I was interested in what my grandchildren were being taught
in the classroom (or virtually).
 
I will continue to support CK schools to the best of my ability. I find CK schools to be a
mainstay of stability for the community.
 
Stay safe
 
Jack
 
From: info@ckschools.org [mailto:info@ckschools.org] 
Sent: Tuesday, May 18, 2021 4:55 PM
To: gradiver@wavecable.com



mailto:ErinP@ckschools.org

mailto:ErinP@ckschools.org

mailto:RandaLynN@ckschools.org

mailto:info@ckschools.org

mailto:info@ckschools.org
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Subject: RE: Share Your Comment 2021-05-13 06:59 PM(PST) Submission Notification
 
Dear Mr. Hamilton,


Thank you for contacting me through our website. I suspect your question might relate to the recent
passage of SB 5044. The intent of this bill is to provide training to school employees and school
board members around equity and inclusion. Two years ago, our school board approved CKSD
School Board Policy 0030 – Equity. Much of what is required by the new legislation is already being
addressed by this policy.


At this time, we have no specific curriculum that addresses critical race theory for students. We
continue to focus on equity, inclusion and diversity in our school district to ensure a quality and
successful learning environment for all students.


I understand you have a long history of involvement with CK Schools, and I am grateful for your
support. I hope this finds you well, and thank you for your interest.


Sincerely,
Erin Prince, Superintendent
 
From: notification@ckschools.org <notification@ckschools.org> 
Sent: Thursday, May 13, 2021 6:59 PM
To: info@ckschools.org
Subject: Share Your Comment 2021-05-13 06:59 PM(PST) Submission Notification
 


Share Your Comment 2021-05-13 06:59 PM(PST) was submitted by Guest via our website
on 5/13/2021 9:59:17 PM (GMT-08:00) US/Pacific


Name Value
name Jack Hamilton
email gradiver@wavecable.com


questions
Dear Superintendent Prince, Would you be kind enough to advise me how subject
matter for critical race theory and diversity are included in continuing education for
instructors and the general curricula for students? Thank you


 



https://www.ckschools.org/UserFiles/Servers/Server_11091/File/Policies%20and%20Procedures/0000/0030.pdf

https://www.ckschools.org/UserFiles/Servers/Server_11091/File/Policies%20and%20Procedures/0000/0030.pdf
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From: Beil David - ADMIN on behalf of Beil David - ADMIN <DavidB@ckschools.org>
To: Director Area 4; Director Area 1
Subject: School Board of Distinction Application
Date: Wednesday, September 18, 2019 8:09:04 PM
Attachments: WSSDAApplicationPacket.pdf


pastedImagebase640.png
pastedImagebase641.png
pastedImagebase642.png
pastedImagebase643.png


Hi Jeanie and Bruce, 
 
The WSSDA School Board of Distinction application is attached. Each section is at the maximum word
count. Section III:  Professional Development and Section IV:  Opportunity Gap have been edited.
Please review to make sure that the edits work for you. In addition, supporting evidence is included
for section IV (as required & limited to the number of pages that are included).
 
Section V:  Benchmark – Standard 5/Benchmark D is authored as we previously discussed. It also
includes supporting evidence to fit within the three page limit.
 
Let me know once you have had a chance to review and I will submit it for you. Thanks!
 
David  
 
David Beil
Community Relations Director
Central Kitsap Schools 
(360) 662-1622
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Last year, we were faced with the challenge of hiring a new superintendent. From the 



start, we understood that hiring a new superintendent is the most important decision a 



school board can make. Wanting the best possible pool of candidates, we chose to 



conduct a confidential search, which was a new process for all of us. We agreed to use 



this process as a professional development activity, and an opportunity to expand our 



knowledge and skills. The process included trainings with our consultant to understand 



the process and legal requirements, as well as with the district’s legal counsel around 



details of the Washington Open Public Meetings Act (OPMA). Most importantly, we were 



intentional about involving our community and ensuring that they understood the 



process. This allowed us to gain a deeper understanding of our district and our 



community. It also helped us build trust with our community and with each other. As a 



result, we are better able to lead our district in the years ahead. 











We established our 2018-19 board/superintendent goals with a specific focus on closing 



the opportunity gap for all students. This work is directly linked to Goal 1 of our Strategic 



Plan: All students engaged and learning. In particular, we expected to see (1) continuous 



improvement in student learning, and (2) progress in the effort to ensure equity for all 



students. 



 



We directed district leaders to focus their work using an annual continuous improvement 



review cycle (attachment 1). This resulted in a new process for School Improvement Plans 



that gives an intentional “deeper dive” into school and grade level data. This new process 



helps schools better measure progress toward their efforts to close the opportunity gap. 



 



During our fall and spring retreats, we reviewed student data to set priorities for closing 



the opportunity gap. Consequently, we approved increased funding for intentional staff 



development targeted on K-8 English/language arts and mathematics instruction. 



 



Closing the opportunity gap is not just a single focus on academic achievement. We are 



making intentional decisions to ensure success for all students with all levels of need. This 



includes both gifted and special education students, students struggling in particular 



content areas, and students with adverse childhood experiences. After reviewing data 



and research, we approved and funded an administrative position directly linked to 



implementing a Multi-tiered System of Supports (MTSS). This system includes increasing 



counseling, building community partnerships, and providing targeted staff development 



to help understand individual student needs. 











Over the past year, progress on our board/superintendent goals has helped remove 



barriers to learning for students. As part of this work, we incorporated data from 



community members, students, parents, staff and administrators about their perceptions 



and beliefs regarding existing barriers to student success as well as potential actions for 



change. This resulted in the district’s first equity policy, which clearly spells out beliefs and 



expectations to ensure student success (attachment 2). The policy supports our decision 



to fund additional training and increase the number of teachers on special assignment for 



building equity and cultural awareness in all schools and departments. 



 



No one year will lead to success. This work requires a commitment not only to student 



learning, but also to a school board’s learning both as individuals and as a team. Our 



board has made that commitment, and we will sustain our efforts as we lean forward to 



close the opportunity gap for all students. 
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FOUNDATIONS 
 
Equity 
 
The Central Kitsap School Board is committed to the success of each student in our 
schools and in achieving our mission to equip our students with the knowledge and skills 
to succeed and prosper in an ever-changing global society. We believe that district staff, 
administrators, instructors, communities and families broadly share the responsibility 
for student success. We believe that every student has the potential to achieve, and it is 
the responsibility of our school district to provide each student the opportunity and 
support to meet her or his highest potential. Additionally, we believe that it is the right 
of every student to have an equitable educational experience within the Central Kitsap 
School District.  
 
The concept of educational equity goes beyond formal equality—where all students are 
treated the same—to fostering a barrier-free environment where all students have the 
opportunity to benefit equally. Educational equity means raising the achievement of all 
students while (1) narrowing the gaps between the lowest and highest performing 
students and (2) eliminating the racial and socio-economic, predictability and 
disproportionality of which student groups occupy the highest and lowest achievement 
categories. Educational equity benefits all students, and our entire community. 



To achieve educational equity, Central Kitsap School District will provide additional 
and differentiated resources, within budgetary limitations, to meet the needs of 
students who need targeted supports and opportunities to succeed. The district will 
view academic and opportunity gaps through an equity lens. The “equity lens” is 
guided by the existence of historic gaps between and among groups of students and 
the belief they are unacceptable. In order to achieve educational equity for our 
students, the district shall prioritize:  



A. Equitable Access: The district shall provide every student with equitable access to 
a high quality curriculum, support, facilities and other educational resources, 
even when this means differentiating resource allocation;  
 



B. Equity Teams: The district shall establish equity teams in buildings and 
departments that use an equity lens with the aim to institutionalize change to 
foster hope across differences in order to increase resiliency and academic 
success for students; 
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C. Workforce Equity: The district shall actively work to have the staff workforce be 
culturally competent and reflect the diversity of the student body. 
 



D. Professional Development: The district shall provide professional development in 
the areas of cultural competency, diversity, and equity to strengthen employees’ 
awareness, knowledge and skills for eliminating opportunity gaps and other 
disparities in achievement; 
 



E. Welcoming School Environments: The district shall ensure that each site creates a 
welcoming culture and inclusive environment; 
 



F. Partnerships: The district shall partner with community groups who have 
demonstrated culturally specific expertise – including families, government 
agencies, institutes of higher learning, early childhood education, other 
organizations and businesses – in meeting our high goals for educational 
outcomes; 
 



G. Multiple Pathways to Success: The district shall provide multiple pathways to 
success in order to meet the needs of the diverse student body, and shall actively 
encourage, support and expect high academic achievement for all students; 
 



H. Recognizing Diversity: Consistent with state regulations and District policy and 
within budgetary considerations, the district shall provide programs, materials 
and assessments that reflect the diversity of students and staff, and which are 
geared towards the understanding and appreciation of culture, class, language, 
ethnicity and other differences that contribute to the uniqueness of each student 
and staff member. 



 
All staff members are charged with recognizing areas where we are not meeting our 
vision of being an equity-focused district. If staff identify areas in which our focus can 
improve, they should raise the matter with their supervisor and/or Equity 
Team. Response to concerns related to inequities may involve an assessment of district 
policies, programs, and practices. 
 
Every Central Kitsap School District employee is responsible for the success and 
achievement of all students. The Board recognizes that these are long-term goals that 
require significant work and resources to implement across all schools and departments.  
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As such, the Board directs the Superintendent to develop action plans with clear 
accountability and metrics, and including prioritizing staffing and budget allocations, 
which will result in measurable outcomes on a yearly basis towards achieving the above 
goals. Annually, the Superintendent, or designee, will provide an update to the Board of 
Directors on the work supporting this policy.   
 
 
 Adopted: May 8, 2019 











It’s a trend across the nation: Schools are seeing an increase in disruptive student 



behaviors. During a school board meeting last November, we heard from nearly 50 



teachers and other staff concerned about unsafe, sometimes aggressive, student behavior 



in our own classrooms. As a school board, we believe our schools should be caring and 



safe environments, where staff feel valued and respected, and students can concentrate 



on learning. So the question became, “How can we address these concerns?” 



 



We began with an all-staff conversation, where two themes emerged: the need for more 



professional development and the need for targeted behavior support. Fortunately, these 



were two areas where we could take immediate action. 



 



We began by redoubling efforts to provide professional development. Over the next eight 



months, this included two series of “Responding to Disruptive Behavior” trainings with 



weekly sessions, a three-part workshop for staff on “Trauma-Informed Practices,” and 



numerous other workday, evening and weekend opportunities.  











We also authorized the hiring of a Behavior Response Team to assist schools with 



consultation and support. 



 



Next, the district formed a Behavior Committee to meet quarterly. The committee involved 



a representative group of stakeholders that included parents, staff and administrators. 



 



In addition to these efforts, the superintendent met with groups of students to hear their 



thoughts and concerns, and we invited families and community members to board 



meetings, where we shared updates and invited comments. 



 



In June, we signed a partnership agreement with Peninsula Community Health Services 



(PCHS) to implement School Based Health Clinics at schools that have the most need. This 



support includes behavioral/mental health. 



 



The work we did with our staff, students, families, community members and local agencies 



like PCHS made clear the need for a comprehensive, integrated model of prevention, rather 



than just a system of reaction. As mentioned in Section IV, we approved and funded an 



administrative position directly linked to implementing a Multi-tiered System of Supports 



(MTSS) with these targets in mind: 



 



1. By the 2023-24 school year, all schools will implement the MTSS framework.  



 



2. Over the next five years, ensure that all schools and the Transportation Department 



receive training to support MTSS. 



 



3. Increase the number of schools that report an improved school climate based on the 



results an annual survey conducted among students, families and staff. 



 



We are making progress toward full implementation of MTSS, and we will conduct another 



school climate survey this fall. District administrators held a follow-up discussion with staff 



in the spring to review progress. We will continue working together to improve student 



behavior, and results will take time. But we’ve already taken the most important step: 



recognizing the importance and urgency of this effort. 











Behavior Plan Review
• Students and staff must be safe



• Training and calibration for 
principals
■Law, suspensions and 
consequences



■Students Rights and 
Responsibilities



■Exclusionary Practices in concert 
with Restorative practices



• Training for staff



• Behavior Review Committee



• Support for Behavior – Tier 3
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9 Characteristics Student Summary
The Characteristics, “Curriculum, Instruction, and Assessment” and “Focused Professional
Development”, are professional activities conducted amongst the adult school community
and are rarely viewed by students. Thus questions regarding those Characteristics are not
a part of the survey and do not appear in this report
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June 5 Meeting Script


Regular Session of the School Board





1.  Study Session


A. Board Superintendent Goals





2.	Call Regular Session to Order (hit the gavel) 


I call this meeting to order.  


I would like to let everyone know that if you have a public comment, there are blue comment cards on the table outside the door.  When you have completed the card, please give it to our Community Relations Director Dave Beil (or Franklyn MacKenzie, Executive Director of Student Support if Dave is not available). 





A.	Pledge of Allegiance


Please stand for the Pledge of Allegiance. 





B.	Adoption of the Agenda


We now have the adoption of the agenda for this meeting.  Do we have any corrections or amendments to the agenda?  Do we have a motion to approve the agenda?   


After the motion and second:  All those in favor please signify by saying “aye”….anyone opposed?


After the vote:   The agenda will stand approved, as presented (or amended if there are corrections or amendments.)





3.	Consent Agenda 


A.	Approval of Consent Agenda Items


We now move on to the Consent Agenda.  Do we have any corrections or changes to the Consent Agenda?  Do we have a motion to approve the Consent Agenda? 


After the motion and second:  All those in favor please signify by saying “aye”….anyone opposed?


After the vote:  The Consent Agenda will stand approved, as presented (or amended if there are changes.)





13.	Recognitions and Meet the Board


A.	Recognition of Student Art Award Winners


We will now recognize the winners of the Student Art Awards.  





B.	Recognition of State Champions


Next, we will recognize the State Champions for our district.  





C.	Recognition of Student Representative to the Board


Next we will meet the new Student Representatives to the Board, Miss Hannah Hoftiezer and Miss Hope Martin. 





D.	Meet the Board


We will now meet staff that are new to Central Kitsap School District. Tonight, we will meet Lauren McDaniel, the new Athletic Director at KSS and Sonia Barry, the Interim Assistant Director of Student Services.  


After new staff is introduced: 


We will now take a brief recess so the board may personally welcome our new staff.


14. Communications and Announcements


Next, we have Communications and Announcements. 





A.	Board President


I do/do not have any comments.





B.	Board Members


Do any Board members have comments or announcements this evening?





C.	Superintendent


Superintendent McVicker?





D.  CKEA Report


Next, we will have the CKEA report.  Ms. Nicholson?





E.  CKESP Report


Ms. Mlodzik will now give us the CKESP report.  





F.  CKPTSA Report


Next, we will have the CKPTSA report.  Ms. Walters?





G.  Public Comment


Do we have any public comments this evening?   (Dave B. or Franklyn will provide you with the Comment Cards)


If yes, prior to calling up individuals, state:   Comments will be limited to three minutes. The Board does not respond to public comments made during the meeting. All matters requiring follow-up will be referred to the Superintendent.  Due to applicable legal constraints, persons seeking to express concerns about employees are encouraged to do so privately with the Superintendent rather than during a public Board meeting.


If no:  There are no public comments this meeting.





15.  Student Learning


A.	Approval of District Level Adoptions


Next, we are being asked to approve District Level Adoptions.  Ms. Zapatka?


After Jeni’s comments: Are there any comments or questions from the Board? Do we have a motion to approve the District Level Adoptions, as presented? 


After the motion and second:  All those in favor please signify by saying “aye”….anyone opposed?


After the vote:  The District Level Adoptions are approved, as presented (or amended if there are changes.)





16.  General


A.	Legislative Report


Next is the Legislative Report.  Director Woehrman?





B.	Network for Excellence in Washington Schools (NEWS) Update


Next, we will receive a Network for Excellence in Washington Schools (NEWS) Update.  Mr. McVicker?


After David’s comments:  Are there any comments or questions from the Board? 





C.	Approval of Resolution xx-xx-xx, Tort Claims Designation


We are now being asked to approve Resolution xx-xx-xx, Tort Claims Designation.  Mr. Monroe?


After Jeremy’s comments: Are there any comments or questions from the Board? Do we have a motion to approve Resolution xx-xx-xx, Tort Claims Designation, as presented? 


After the motion and second:  All those in favor please signify by saying “aye”….anyone opposed?


After the vote:  Resolution xx-xx-xx, Tor Claims Designation is approved, as presented (or amended if there are changes.)





D.	Approval of Memorandum of Understanding with Peninsula Community Health


We are now being asked to approve a Memorandum of Understanding with Peninsula Community Health.  Mr. MacKenzie?


After Franklyn’s comments: Are there any comments or questions from the Board? Do we have a motion to approve a Memorandum of Understanding with Peninsula Community Health, as presented? 


After the motion and second:  All those in favor please signify by saying “aye”….anyone opposed?


After the vote:  The Memorandum of Understanding with Peninsula Community Health is approved, as presented (or amended if there are changes.)





E.	Recruiting and Hiring Update


Next, we will receive an updated on Recruiting and Hiring.  Ms. Beckon?


After Jeanne’s comments:  Are there any comments or questions from the Board? 





F.	Behavior and Safety Committee Update III


We will now hear a Behavior and Safety Committee Update III.  Mr. MacKenzie & Mr. Vlach


After Franklyn and Joe’s comments:  Are there any comments or questions from the Board? 





G.	Superintendent Board Goals


Next, we will receive a Superintendent Board Goals Update.  Mr. McVicker?


After David’s comments:  Are there any comments or questions from the Board? 





17.  Policies


A.	Approval of Second Reading and Adoption of New Policy 0030, Equity.


We are being asked to approve the second reading and adoption of New Policy 0030 – Equity.  Ms. Zapatka? 


After Jeni’s comments: Are there any comments or questions from the Board? Do we have a motion to approve the second reading and adoption of New Policy 0030– Equity, as presented? 


After the motion and second:  All those in favor please signify by saying “aye”….anyone opposed?


After the vote:  The second reading and adoption of New Policy 0030 – Equity is approved, as presented (or amended if there are changes.)





B.	Approval of Second Reading and Adoption of Revisions to Policy 2412, Diplomas for Veterans


We are now being asked to approve the second reading and adoption of revisions to Policy 2412, Diplomas for Veterans.  Mr. Vlach?


After Joe’s comments: Are there any comments or questions from the Board? Do we have a motion to approve the second reading and adoption of Revisions to Policy 2412, Diplomas for Veterans.


After the motion and second:  All those in favor please signify by saying “aye”….anyone opposed?


After the vote:  The second reading and adoption of revisions to Policy 2412, Diplomas for Veterans is approved, as presented (or amended if there are changes.)





18.  Business & Operations


A.	Enrollment Report, June 2019


Ms. Bailey will now provide us with the June 2019 Enrollment Report.  Ms. Bailey?


After Paula’s comments: Are there any comments or questions from the Board? 





B.	Approval of Olympic High School Schematic Design


Next, we are being asked to approve the schematic design for Olympic High School.  Mr. Newell?


After Doug’s comments: Are there any comments or questions from the Board? Do we have a motion to approve the schematic design for Olympic High School, as presented? 


After the motion and second:  All those in favor please signify by saying “aye”….anyone opposed?


After the vote:  The schematic design for Olympic High School is approved, as presented (or amended if there are changes.)





19. Other 


A.	Board Agenda Review and Comments Regarding Next Meeting 


Board members have before them information on the June 26 study session and regular board meeting. Are there any comments or questions from the Board?





B.	Miscellaneous 


Are there any other items or comments?





C.	Items Requiring Follow-up


If there are items:  The following items will require follow-up (List items from the meeting that require a follow-up.)  


If there are no items:  There are no items from this meeting that will require follow-up.





D.	Recess into Executive Session to Discuss Personnel Matters in Accordance with RCW 42.30.110(1) (g)


[bookmark: _GoBack]The Board will recess into Executive Session in accordance with RCW 42.30.110(1) (g) to discuss personnel matters. The Executive Session will be held in the Pine Room, will begin at (state time) and will meet for (15) minutes. Any extension of the Executive Session will be announced in Cedars A & B. Board members will return to Cedars A & B to adjourn the meeting. No decisions will be made during the Executive Session and no action will be taken.





20. Adjournment 


There being no further business, this meeting is adjourned. (Hit the gavel.)
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Hi, Erin. Attached is the final version of your supt. update that David just reviewed with you.


Have a good afternoon...  R.
 
RandaLyn Novick
Community Relations
Central Kitsap Schools
(360) 662-1647
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Superintendent’s Update
Shared with the CK School Board during the May 26, 2021, board meeting.



Recovery Planning for 2021-22
I am grateful for the input we received earlier this month from staff, students, and families about the upcoming school year and student needs. We used what we learned from these engagements and other efforts, including work groups and staff meetings, to inform our Recovery Plan, which we discussed in depth during tonight’s study session. We’ll be asking for formal approval of that plan later this evening, following an opportunity for public comments, so we can submit to OSPI by June 1.





2021 Graduation Ceremonies
Our in-person, COVID-safe graduations are just around the corner! As a reminder, Barker Creek Community School will hold its ceremony at the CK Performing Arts Center on June 9 at 7:00 p.m. Our other three schools will hold their graduations at their stadiums. Olympic High School will be held on June 10 at 2:00 p.m., 5:00 p.m. and 8:00 p.m. Central Kitsap High School will be held on June 11 at 2:00 p.m., 5:00 p.m., and 8:00 p.m. Klahowya Secondary School will be held on June 12 at 2:00 p.m. All ceremonies will be livestreamed.



Middle and High School Sports
Students and families have made it clear that activities and athletics are important to them! We plan to offer middle school sports and regular high school sports seasons again next school year. In addition, students who are currently in grades 8-11 can also sign up for summer athletic programs (scheduled for mid-June to mid-August). Steve Coons will share more details about this later tonight.





SB 5044: Staff Equity Training in K-12 schools


[bookmark: _GoBack]Earlier this month, Governor Inslee signed Senate Bill 5044 into law. The intent of this bill is to provide training to school employees and school board members around equity and inclusion. Two years ago, our school board approved CKSD School Board Policy 0030 – Equity. Much of what is required by the new legislation is already being addressed by this policy. Since this new bill was signed into law, we have received some questions about critical race theory. At this time, we have no specific curriculum that addresses critical race theory for students. We continue to focus on equity, inclusion and diversity in our school district to ensure a quality and successful learning environment where all students can feel valued, appreciated, and heard.





Employee Awards Celebration 


Each spring, we gather to celebrate our retiring employees and other honorees. We are sad that we cannot be together in person again this year, but we are able to share our congratulations virtually! This year, we honor more than 50 retirees. I hope you’ll take some time to read all about them on our district Facebook page. We are so thankful for these employees’ dedication and service to our students and our district. They will be missed!
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Hi, Erin. Thanks again for your time this morning. I’ve attached your revised update for tomorrow. 


Kim—I’ll work with you to get the slideshow uploaded in the morning.


Have a good afternoon...  R.
 
RandaLyn Novick
Community Relations
Central Kitsap Schools
(360) 662-1647
 


      
 



mailto:RandaLynN@ckschools.org

mailto:RandaLynN@ckschools.org

mailto:ErinP@ckschools.org

mailto:KimK@ckschools.org

https://www.facebook.com/CentralKitsapSchoolDistrict

https://twitter.com/CentralKitsap

http://instagram.com/centralkitsap

http://www.ckschools.org/



Superintendent’s Update
Shared with the CK School Board during the June 30, 2021, board meeting.



Closing Out the 2020-21 School Year
We marked our last day of school on June 16, and what a year it was! Our students and families showed remarkable strength as we adjusted to hybrid learning and found ways to reconnect and establish new routines. I am also grateful for our amazing staff. They modeled, and our students learned, more about life and resiliency than any curriculum could ever provide! 





Recovery Planning for 2021-22
Even as we prepared for the end of this year, we were already thinking about the start of next year. We’ll be coming back on our full-time schedules, and we want to make sure our students are supported academically, socially, and emotionally. Our Recovery Summary details how we’ll provide this support. It includes a focus on student well-being, academic success, and school climate. As a reminder, we will be observing the state’s physical distancing and face covering requirements for K-12 schools. The state is expected to update its requirements over the summer as safety guidance changes, and we’ll keep you informed about how these updates will affect our schools.





Summer Programs and Activities


This summer will be busier than ever in our district! Our online summer academy courses are now underway. High school students can earn .5 initial or recovery credits per course at no cost. A fee-based PE course is available to middle school students. Our free “Reimagine Summer” camps will begin on July 12. Elementary camps are located at Woodlands Elementary, and secondary camps are located at Fairview Middle School. Our high schools are also offering summer athletic programs to incoming 9-12 grade students.  





Good News Spotlight


[bookmark: _GoBack]Our STEM coordinator and grant supervisor, Doug Dowell, was recently recognized by the Institute for Systems Biology for his work to elevate STEM education. The Seattle-based ISB is an internationally regarded biomedical research organization. He was awarded the Valerie Logan Leadership in Science Education Award. Past awardees include the vice president at the Pacific Science Center and the science director for the state Office of Superintendent of Public Instruction.

SB 5044: Staff Equity Training in K-12 schools
Earlier this month, Governor Inslee signed Senate Bill 5044 into law. The intent of this bill is to provide training to school employees and school board members around equity and inclusion. Two years ago, our school board approved CKSD School Board Policy 0030 – Equity. Much of what is required by the new legislation is already being addressed by this policy. Since this new bill was signed into law, we have received some questions about critical race theory. We have no specific curriculum that addresses critical race theory for students. We continue to focus on equity, inclusion and diversity in our school district to ensure a quality and successful learning environment where all students can feel valued, appreciated, and heard.
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May 8 Meeting Script


Regular Session of the School Board





1.  Study Session


A. OHS/FMS Co-Location Schematic Design 


B. RMS Theater Schematic Design





2.	Call Regular Session to Order (hit the gavel) 


I call this meeting to order.  


I would like to let everyone know that if you have a public comment, there are blue comment cards on the table outside the door.  When you have completed the card, please give it to our Community Relations Director Dave Beil (or Franklyn MacKenzie, Executive Director of Student Support if Dave is not available). 





A.	Pledge of Allegiance


Please stand for the Pledge of Allegiance. 





B.	Adoption of the Agenda


We now have the adoption of the agenda for this meeting.  Do we have any corrections or amendments to the agenda?  Do we have a motion to approve the agenda?   


After the motion and second:  All those in favor please signify by saying “aye”….anyone opposed?


After the vote:   The agenda will stand approved, as presented (or amended if there are corrections or amendments.)





3.	Consent Agenda 


A.	Approval of Consent Agenda Items


We now move on to the Consent Agenda.  Do we have any corrections or changes to the Consent Agenda?  Do we have a motion to approve the Consent Agenda? 


After the motion and second:  All those in favor please signify by saying “aye”….anyone opposed?


After the vote:  The Consent Agenda will stand approved, as presented (or amended if there are changes.)





13.	Recognitions and Meet the Board


A.	Meet the Board


We will now meet staff that are new to Central Kitsap School District. Tonight, we will meet Cynthia Cantwell, the new Silverdale Elementary Principal and Megan Ladrillono, the new Assistant Principal for Cougar Valley and Woodlands Elementary.  


After new staff is introduced: 


We will now take a brief recess so the board may personally welcome our new staff.





B.	Klahowya Secondary School Sports Medicine


We will now recognize members of Klahowya Secondary School’s Sports Medicine program.





14. Communications and Announcements


Next, we have Communications and Announcements. 





A.	Board President


I do/do not have any comments.





B.	Board Members


Do any Board members have comments or announcements this evening?





C.	Superintendent


Superintendent McVicker?





D.  CKEA Report


Next, we will have the CKEA report.  Ms. Nicholson?





E.  CKESP Report


Ms. Mlodzik will now give us the CKESP report.  





F.  CKPTSA Report


Next, we will have the CKPTSA report.  Ms. Walters?





G.  Public Comment


Do we have any public comments this evening?   (Dave B. or Franklyn will provide you with the Comment Cards)


If yes, prior to calling up individuals, state:   Comments will be limited to three minutes. The Board does not respond to public comments made during the meeting. All matters requiring follow-up will be referred to the Superintendent.  Due to applicable legal constraints, persons seeking to express concerns about employees are encouraged to do so privately with the Superintendent rather than during a public Board meeting.


If no:  There are no public comments this meeting.





15.  Student Learning


A.	New Course Proposals


Next, we are being asked to approve New Course Proposals.  Ms. Zapatka?


After Jeni’s comments: Are there any comments or questions from the Board? Do we have a motion to approve the New Course Proposals, as presented? 


After the motion and second:  All those in favor please signify by saying “aye”….anyone opposed?


After the vote:  The New Course Proposals are approved, as presented (or amended if there are changes.)





B.   Multi-Tiered System of Support (MTSS) Update


Franklyn MacKenzie will give us a Multi-Tiered System of Support (MTTS) Update. Mr. MacKenzie?


After Franklyn’s comments: Are there any comments or questions from the Board? 





16.  General


A.	Legislative Report


Next is the Legislative Report.  Director Woehrman?





B.	Approval of the Proposed 2019-20 Board Meeting Schedule.


Next, we are being asked to approve the Proposed 2019/20 Board Meeting Schedule.  Mr. McVicker?


After David’s comments: Are there any comments or questions from the Board? Do we have a motion to approve the Proposed 2019-20 Board Meeting Schedule, as presented? 


After the motion and second:  All those in favor please signify by saying “aye”….anyone opposed?


After the vote:  The Proposed 2019-20 Board Meeting Schedule is approved, as presented (or amended if there are changes.)





C.	Approval of Resolution 22-18-19, Delegating Authority to the Washington Interscholastic Activities Association. 


We are now being asked to approve Resolution 22-18-19 – Delegating Authority to the Washington Interscholastic Activities Association.  Mr. Monroe?


After Jeremy’s comments: Are there any comments or questions from the Board? Do we have a motion to approve Resolution 22-18-19 – Delegating Authority to the Washington Interscholastic Activities Association, as presented? 


After the motion and second:  All those in favor please signify by saying “aye”….anyone opposed?


After the vote:  Resolution 22-18-19 – Delegating Authority to the Washington Interscholastic Activities Association is approved, as presented (or amended if there are changes.)





17.  Policies


A.	Approval of Second Reading and Adoption of New Policy 0030, Equity.


We are being asked to approve the second reading and adoption of New Policy 0030 – Equity.  Ms. Zapatka? 


After Jeni’s comments: Are there any comments or questions from the Board? Do we have a motion to approve the second reading and adoption of New Policy 0030– Equity, as presented? 


After the motion and second:  All those in favor please signify by saying “aye”….anyone opposed?


After the vote:  The second reading and adoption of New Policy 0030 – Equity is approved, as presented (or amended if there are changes.)





18.  Business & Operations


A.	Enrollment Report, May 2019


Ms. Bailey will now provide us with the May 2019 Enrollment Report.  Ms. Bailey?


After Paula’s comments: Are there any comments or questions from the Board? 





B.	Request Budget Modification for Klahowya Secondary School Field Renovation Project


Next, we are being asked to approve the Request for the Budget Modification for Klahowya Secondary School Field Renovation Project.  Ms. Shoemaker?


After Robin’s comments: Are there any comments or questions from the Board? Do we have a motion to approve the Request for the Budget Modification for Klahowya Secondary School Field Renovation Project, as presented? 


After the motion and second:  All those in favor please signify by saying “aye”….anyone opposed?


After the vote:  The Request for the Budget Modification for Klahowya Secondary School Field Renovation is approved, as presented (or amended if there are changes.)





C.	Request Budget Modification to Procure Furniture, Fixture and Equipment for Olympic High School Modernization and Additions Project.


We are now being asked to approve the Request for the Budget Modification to Procure Furniture, Fixture and Equipment for Olympic High School Modernization and Additions Project.  Ms. Shoemaker?


After Robin’s comments: Are there any comments or questions from the Board? Do we have a motion to approve the Request for the Budget Modification to Procure Furniture, Fixture and Equipment for Olympic High School Modernization and Additions Project, as presented? 


After the motion and second:  All those in favor please signify by saying “aye”….anyone opposed?


After the vote:  The Request for the Budget Modification to Procure Furniture, Fixture and Equipment for Olympic High School Modernization and Additions Project is approved, as presented (or amended if there are changes.)





[bookmark: _GoBack]19. Other 


A.	Board Agenda Review and Comments Regarding Next Meeting 


Board members have before them information on the May 22 study session and regular board meeting. Are there any comments or questions from the Board?





B.	Miscellaneous 


Are there any other items or comments?





C.	Items Requiring Follow-up


If there are items:  The following items will require follow-up (List items from the meeting that require a follow-up.)  


If there are no items:  There are no items from this meeting that will require follow-up.





D.	Recess into Executive Session to Discuss Personnel Matters in Accordance with RCW 42.30.110(1) (g)


The Board will recess into Executive Session in accordance with RCW 42.30.110(1) (g) to discuss personnel matters. The Executive Session will be held in the Pine Room, will begin at (state time) and will meet for (15) minutes. Any extension of the Executive Session will be announced in Cedars A & B. Board members will return to Cedars A & B to adjourn the meeting. No decisions will be made during the Executive Session and no action will be taken.





20. Adjournment 


There being no further business, this meeting is adjourned. (Hit the gavel.)
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From: Beil David - ADMIN on behalf of Beil David - ADMIN <DavidB@ckschools.org>
To: Prince Erin - Superintendent
Subject: WSSDA School Board of Distinction Application
Date: Wednesday, September 18, 2019 2:56:23 PM
Attachments: WSSDAApplicationPacket.pdf
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Hi Erin,
 
The WSSDA School Board of Distinction application is attached. Each section is at the maximum word
count. Section III:  Professional Development and Section IV:  Opportunity Gap were authored by
Bruce and Jeanie. I did provide edits for both sections and tried to find some supporting evidence (as
required & limited to the number of pages that we are providing) for section IV.
 
Section V:  Benchmark – Standard 5/Benchmark D is authored as we previously discussed. It also
includes supporting evidence to fit within the three page limit.
 
Let me know once you have had a chance to review and I can send it to Bruce and Jeanie. Thank you!
 
David  
 
David Beil
Community Relations Director
Central Kitsap Schools
(360) 662-1622
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Last year, we were faced with the challenge of hiring a new superintendent. From the 



start, we understood that hiring a new superintendent is the most important decision a 



school board can make. Wanting the best possible pool of candidates, we chose to 



conduct a confidential search, which was a new process for all of us. We agreed to use 



this process as a professional development activity, and an opportunity to expand our 



knowledge and skills. The process included trainings with our consultant to understand 



the process and legal requirements, as well as with the district’s legal counsel around 



details of the Washington Open Public Meetings Act (OPMA). Most importantly, we were 



intentional about involving our community and ensuring that they understood the 



process. This allowed us to gain a deeper understanding of our district and our 



community. It also helped us build trust with our community and with each other. As a 



result, we are better able to lead our district in the years ahead. 











We established our 2018-19 board/superintendent goals with a specific focus on closing 



the opportunity gap for all students. This work is directly linked to Goal 1 of our Strategic 



Plan: All students engaged and learning. In particular, we expected to see (1) continuous 



improvement in student learning, and (2) progress in the effort to ensure equity for all 



students. 



 



We directed district leaders to focus their work using an annual continuous improvement 



review cycle (attachment 1). This resulted in a new process for School Improvement Plans 



that gives an intentional “deeper dive” into school and grade level data. This new process 



helps schools better measure progress toward their efforts to close the opportunity gap. 



 



During our fall and spring retreats, we reviewed student data to set priorities for closing 



the opportunity gap. Consequently, we approved increased funding for intentional staff 



development targeted on K-8 English/language arts and mathematics instruction. 



 



Closing the opportunity gap is not just a single focus on academic achievement. We are 



making intentional decisions to ensure success for all students with all levels of need. This 



includes both gifted and special education students, students struggling in particular 



content areas, and students with adverse childhood experiences. After reviewing data 



and research, we approved and funded an administrative position directly linked to 



implementing a Multi-tiered System of Supports (MTSS). This system includes increasing 



counseling, building community partnerships, and providing targeted staff development 



to help understand individual student needs. 











Over the past year, progress on our board/superintendent goals has helped remove 



barriers to learning for students. As part of this work, we incorporated data from 



community members, students, parents, staff and administrators about their perceptions 



and beliefs regarding existing barriers to student success as well as potential actions for 



change. This resulted in the district’s first equity policy, which clearly spells out beliefs and 



expectations to ensure student success (attachment 2). The policy supports our decision 



to fund additional training and increase the number of teachers on special assignment for 



building equity and cultural awareness in all schools and departments. 



 



No one year will lead to success. This work requires a commitment not only to student 



learning, but also to a school board’s learning both as individuals and as a team. Our 



board has made that commitment, and we will sustain our efforts as we lean forward to 



close the opportunity gap for all students. 
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FOUNDATIONS 
 
Equity 
 
The Central Kitsap School Board is committed to the success of each student in our 
schools and in achieving our mission to equip our students with the knowledge and skills 
to succeed and prosper in an ever-changing global society. We believe that district staff, 
administrators, instructors, communities and families broadly share the responsibility 
for student success. We believe that every student has the potential to achieve, and it is 
the responsibility of our school district to provide each student the opportunity and 
support to meet her or his highest potential. Additionally, we believe that it is the right 
of every student to have an equitable educational experience within the Central Kitsap 
School District.  
 
The concept of educational equity goes beyond formal equality—where all students are 
treated the same—to fostering a barrier-free environment where all students have the 
opportunity to benefit equally. Educational equity means raising the achievement of all 
students while (1) narrowing the gaps between the lowest and highest performing 
students and (2) eliminating the racial and socio-economic, predictability and 
disproportionality of which student groups occupy the highest and lowest achievement 
categories. Educational equity benefits all students, and our entire community. 



To achieve educational equity, Central Kitsap School District will provide additional 
and differentiated resources, within budgetary limitations, to meet the needs of 
students who need targeted supports and opportunities to succeed. The district will 
view academic and opportunity gaps through an equity lens. The “equity lens” is 
guided by the existence of historic gaps between and among groups of students and 
the belief they are unacceptable. In order to achieve educational equity for our 
students, the district shall prioritize:  



A. Equitable Access: The district shall provide every student with equitable access to 
a high quality curriculum, support, facilities and other educational resources, 
even when this means differentiating resource allocation;  
 



B. Equity Teams: The district shall establish equity teams in buildings and 
departments that use an equity lens with the aim to institutionalize change to 
foster hope across differences in order to increase resiliency and academic 
success for students; 
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C. Workforce Equity: The district shall actively work to have the staff workforce be 
culturally competent and reflect the diversity of the student body. 
 



D. Professional Development: The district shall provide professional development in 
the areas of cultural competency, diversity, and equity to strengthen employees’ 
awareness, knowledge and skills for eliminating opportunity gaps and other 
disparities in achievement; 
 



E. Welcoming School Environments: The district shall ensure that each site creates a 
welcoming culture and inclusive environment; 
 



F. Partnerships: The district shall partner with community groups who have 
demonstrated culturally specific expertise – including families, government 
agencies, institutes of higher learning, early childhood education, other 
organizations and businesses – in meeting our high goals for educational 
outcomes; 
 



G. Multiple Pathways to Success: The district shall provide multiple pathways to 
success in order to meet the needs of the diverse student body, and shall actively 
encourage, support and expect high academic achievement for all students; 
 



H. Recognizing Diversity: Consistent with state regulations and District policy and 
within budgetary considerations, the district shall provide programs, materials 
and assessments that reflect the diversity of students and staff, and which are 
geared towards the understanding and appreciation of culture, class, language, 
ethnicity and other differences that contribute to the uniqueness of each student 
and staff member. 



 
All staff members are charged with recognizing areas where we are not meeting our 
vision of being an equity-focused district. If staff identify areas in which our focus can 
improve, they should raise the matter with their supervisor and/or Equity 
Team. Response to concerns related to inequities may involve an assessment of district 
policies, programs, and practices. 
 
Every Central Kitsap School District employee is responsible for the success and 
achievement of all students. The Board recognizes that these are long-term goals that 
require significant work and resources to implement across all schools and departments.  
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As such, the Board directs the Superintendent to develop action plans with clear 
accountability and metrics, and including prioritizing staffing and budget allocations, 
which will result in measurable outcomes on a yearly basis towards achieving the above 
goals. Annually, the Superintendent, or designee, will provide an update to the Board of 
Directors on the work supporting this policy.   
 
 
 Adopted: May 8, 2019 











It’s a trend across the nation: Schools are seeing an increase in disruptive student 



behaviors. During a school board meeting last November, we heard from nearly 50 



teachers and other staff concerned about unsafe, sometimes aggressive, student behavior 



in our own classrooms. As a school board, we believe our schools should be caring and 



safe environments, where staff feel valued and respected, and students can concentrate 



on learning. So the question became, “How can we address these concerns?” 



 



We began with an all-staff conversation, where two themes emerged: the need for more 



professional development and the need for targeted behavior support. Fortunately, these 



were two areas where we could take immediate action. 



 



We began by redoubling efforts to provide professional development. Over the next eight 



months, this included two series of “Responding to Disruptive Behavior” trainings with 



weekly sessions, a three-part workshop for staff on “Trauma-Informed Practices,” and 



numerous other workday, evening and weekend opportunities.  











We also authorized the hiring of a Behavior Response Team to assist schools with 



consultation and support. 



 



Next, the district formed a Behavior Committee to meet quarterly. The committee involved 



a representative group of stakeholders that included parents, staff and administrators. 



 



In addition to these efforts, the superintendent met with groups of students to hear their 



thoughts and concerns, and we invited families and community members to board 



meetings, where we shared updates and invited comments. 



 



In June, we signed a partnership agreement with Peninsula Community Health Services 



(PCHS) to implement School Based Health Clinics at schools that have the most need. This 



support includes behavioral/mental health. 



 



The work we did with our staff, students, families, community members and local agencies 



like PCHS made clear the need for a comprehensive, integrated model of prevention, rather 



than just a system of reaction. As mentioned in Section IV, we approved and funded an 



administrative position directly linked to implementing a Multi-tiered System of Supports 



(MTSS) with these targets in mind: 



 



1. By the 2023-24 school year, all schools will implement the MTSS framework.  



 



2. Over the next five years, ensure that all schools and the Transportation Department 



receive training to support MTSS. 



 



3. Increase the number of schools that report an improved school climate based on the 



results an annual survey conducted among students, families and staff. 



 



We are making progress toward full implementation of MTSS, and we will conduct another 



school climate survey this fall. District administrators held a follow-up discussion with staff 



in the spring to review progress. We will continue working together to improve student 



behavior, and results will take time. But we’ve already taken the most important step: 



recognizing the importance and urgency of this effort. 











Behavior Plan Review
• Students and staff must be safe



• Training and calibration for 
principals
■Law, suspensions and 
consequences



■Students Rights and 
Responsibilities



■Exclusionary Practices in concert 
with Restorative practices



• Training for staff



• Behavior Review Committee



• Support for Behavior – Tier 3
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9 Characteristics Student Summary
The Characteristics, “Curriculum, Instruction, and Assessment” and “Focused Professional
Development”, are professional activities conducted amongst the adult school community
and are rarely viewed by students. Thus questions regarding those Characteristics are not
a part of the survey and do not appear in this report
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From: Jack Hamilton on behalf of Jack Hamilton <gradiver@wavecable.com>
To: info@ckschools.org
Subject: [EXTERNAL] RE: Share Your Comment 2021-05-13 06:59 PM(PST) Submission Notification
Date: Tuesday, May 18, 2021 5:40:01 PM


CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.


Superintendent Prince,
 
Thanks you for your prompt reply. My question was not related to any specific
legislative action. Rather I was interested in what my grandchildren were being taught
in the classroom (or virtually).
 
I will continue to support CK schools to the best of my ability. I find CK schools to be a
mainstay of stability for the community.
 
Stay safe
 
Jack
 
From: info@ckschools.org [mailto:info@ckschools.org] 
Sent: Tuesday, May 18, 2021 4:55 PM
To: gradiver@wavecable.com
Subject: RE: Share Your Comment 2021-05-13 06:59 PM(PST) Submission Notification
 
Dear Mr. Hamilton,


Thank you for contacting me through our website. I suspect your question might relate to the recent
passage of SB 5044. The intent of this bill is to provide training to school employees and school
board members around equity and inclusion. Two years ago, our school board approved CKSD
School Board Policy 0030 – Equity. Much of what is required by the new legislation is already being
addressed by this policy.


At this time, we have no specific curriculum that addresses critical race theory for students. We
continue to focus on equity, inclusion and diversity in our school district to ensure a quality and
successful learning environment for all students.


I understand you have a long history of involvement with CK Schools, and I am grateful for your
support. I hope this finds you well, and thank you for your interest.


Sincerely,
Erin Prince, Superintendent
 
From: notification@ckschools.org <notification@ckschools.org> 
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Sent: Thursday, May 13, 2021 6:59 PM
To: info@ckschools.org
Subject: Share Your Comment 2021-05-13 06:59 PM(PST) Submission Notification
 


Share Your Comment 2021-05-13 06:59 PM(PST) was submitted by Guest via our website
on 5/13/2021 9:59:17 PM (GMT-08:00) US/Pacific


Name Value
name Jack Hamilton
email gradiver@wavecable.com


questions
Dear Superintendent Prince, Would you be kind enough to advise me how subject
matter for critical race theory and diversity are included in continuing education for
instructors and the general curricula for students? Thank you
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From: Dean Kim - ADMIN on behalf of Dean Kim - ADMIN <KimK@ckschools.org>
To: Zapatka Jeni - ADMIN; Clark Alexa - Admin
Subject: 3-5 Year Plan (reformatted)
Date: Tuesday, June 18, 2019 3:57:44 PM
Attachments: Ensuring Equity in Learning Opportunities and Discipline June 2019.docx


Hi!
 
Attached is the 3-5 year equity plan you put together. I reformatted it to reflect the style and layout
of our current LR plan J
 
Please let me know if I need to make any changes. Also, I have already printed a copy for David and
placed it in his strat plan binder J
 
Kim Dean
Executive Assistant to the Superintendent
Central Kitsap School District
360-662-1615
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1	District Equity and Cultural Competency 


1:1	Background


In the 2015-2016 school year, Central Kitsap School District (CKSD) created a strategic plan that included the objectives of “All Students Engaged and Learning” and “Promoting Academic Success for All Students.” During the development of this strategic plan it was apparent that CKSD had significant and persistent disparities in the achievement and performance of various student groups. 


The Superintendent and the School Board expressed a commitment and desire to see all students graduating on-time from high school ready for career and college. As a result, they set a joint Superintendent-School Board goal for the 2016-2017 school year of developing a plan to ensure equity in learning, opportunities and discipline by June 1, 2017. 


For further explanation of the background, see “Ensuring Equity in Learning, Opportunities and Discipline” in the district’s 3-5 year plan.






1:2 	Implementation


Starting in the 18-19 school year, eight school sites implemented year one of a four-year implementation plan to grow staff’s cultural competency.  For the purpose of this plan, we will use the following definition for cultural competency: the will and skill to create authentic and effective relationships across differences.


In July 2018, Central Kitsap School District entered into a Partnership with the Washington Education Association (WEA). Through this partnership, we will provide yearly trainings to all staff at the identified sites.  This training helps educators become more culturally responsive and improve their classroom engagement with students from diverse backgrounds, social groups and cultures through meaningful, caring adult relationships. The overall goal is to “Foster hope across differences in order to increase resiliency and academic success for students.”


Phase I of the Equity work included drafting a CKSD Equity Policy.  During Phase II, two community events were held to solicit feedback, and the CKSD Board of Directors adopted Equity Policy 0030 on March 27, 2019.  This policy provides a lens with which the district does all business.  An important part of this work is to support staff through this process.  This means ensuring student engagement and motivation through Culturally Responsive Instruction which is centered on strengthening relationships with students and to achieve high academic outcomes for each student.  We are continuing this work by implementing a three-part plan focusing around professional development for all staff.  


Three components:  


1. Professional Development Partnership with WEA


· 4 modules over 4 years


· Building Level training throughout the school year


      2. Equity Team Development


· Review and support issues of equity at District, Department, Building level


· District Level Support


     3. TOSA(s) to support the work over the next 6 years


· Specific support on issues of equity and culture for staff


			Cohort 1


Year 1 2018-19


			Cohort 2


Year 1 2019-20


			Cohort 3


Year 1 2020-21





			CO, CV, WO





CKMS, FMS, KLSS, CKHS, OHS


			CC, EH, HE, GM, SI





BCCS


			BR, EM, PI, SR





RMS





			


			Transportation


			Dept TBD











1:3	Professional Development


There are four WEA Modules:  (See Appendix B for objectives of each module)


· Year 1 - Culturally Responsive Classroom Communities 


· Year 2 - Culturally Responsive Classroom Management 


· Year 3 - Culturally Responsive Classroom Interactions 


· Year 4 - Culturally Responsive Classroom Behavior Interventions





1:4	Equity Teams 


Equity team development is an essential component of the comprehensive plan in order to ensure equity across our district. Each school/department, during the their initial year, will develop an equity team with the goal of “fostering hope across differences in order to increase resiliency and academic success for students.” All teams will receive initial training and ongoing support from our Teachers On Special Assignment.


The protocols of the Equity Team formation, the Equity Team Inventory and the nature of TOSA training and support will be made available to building principals and/or department heads soon after the initial WEA Module I training.


During the first year the Equity Team chooses a single area of focus in order to guide their work.  Teams meet monthly at their sites in order to work on their focus area.  For the 2018-2019 year, the teams in the first Cohort chose family engagement, student engagement, community within the school, and attendance as their focus areas for the year.  Additionally, teams in the first Cohort had an opportunity to showcase their work during our Equity Night on March 4th, 2019.


During the 2019-2020 school year, a District Equity team will be developed with a focus on examining and ensuring equitable policies and practices throughout the district.


Equity teams across the district record meeting minutes and post them to a shared site. Each member has access to other teams’ meeting minutes and plans of action.









1:5	Teachers on Special Assignment (TOSA) Support


During the 2018-2019 school year an allocation of 1.1 FTE was used to support the original eight schools in Cohort 1. The TOSA not only provides direct support to these eight schools, but is also available to provide support to schools not yet in a cohort. 


In Year 2 of the plan, the allocation will increase to a total of 2.0 in order to have enough support for the six additional schools and department (Cohort 2). TOSAs will provide professional development for the delivery of the modules and other relevant topics to support increased competency for our staff, as well as train and support the Equity Teams for each building and department. TOSAs will also engage in job-embedded coaching and classroom/department support, along with working with and supporting student groups, conducting or helping to conduct student focus groups and providing administrative support for cultural competence related issues.





1:6	Measures


Initiatives of this kind are difficult to measure because there is no test that can be given to see what has been learned. The overall goal is that by the end of the 2023-24 school year: 


· District and school survey data shows improved levels of inclusivity. 


· Equity teams report evidence of equitable practices present throughout the district.


· Staff report that their behavior and relationships have changed as a result of the training.


· As a result of improved school and workplace climate and culture, student performance, discipline, and attendance data shows closing of achievement and opportunity gaps. 





Each Fall CKSD asks students, parents and staff to participate in the Center for Educational Effectiveness survey (CEE) to provide subjective data based on the participants' observations.  The goal is that the district and school CEE survey data shows improved levels of inclusivity, hope, and resiliency (specifically looking at the questions that are collectively found under the “Supportive Learning Environment” section). (Appendix A) 





Other measures to be used to reflect growth in our overall Equity work include reviewing data around student performance, discipline, and attendance data.  We will also conduct student and community focus groups to solicit their voices to provide anecdotal evidence of growth. If students feel hope and have resiliency skills, they are more likely to attend school, resulting in more learning and ultimately a closing of achievement and opportunity gaps. 



1:7	Budget


			What 


			Year 1


18-19


8 bldgs.


			Year 2


19-20


14 bldgs


			Year 3


20-21


19 bldgs


			Year 4


21-22


19 bldgs


			Year 5


22-23


11 bldgs


			Year 6


23-24


5 bldgs.





			TOSA


			1.1FTE


$150,256


			2.0 FTE


$300K


			2.0 FTE


$300K


			2.0 FTE


$300K


			1.0 FTE
$150K


			1.0 FTE


$150K





			WEA Modules


			$4800


			$8400


			$11,400


			$11,400


			$6,600


			$3,000





			Classified Staff


			$12,000


			$23,100


			$28,500


			$28,500


			$16,500


			$7,500





			Equity Team


			$40,000


			$37,000


			$37,000


			$17,000


			$5,000


			$0





			Equity Team Training


			


			6 sites* 7 subs $150=


$6300


			5 sites* 7 subs $150=$5250


			


			


			





			TOTALS





			218,800


			375,000


			$382,000


			$357,000


			$178,100


			$160,500












2	Appendices


Appendix A
Student Supportive Learning Environment CEE data 2018[image: ]





























Appendix B
Staff Supportive Learning Environment CEE data 2018[image: ]









Appendix C
Parent Supportive Learning Environment CEE data 2018


[image: ]












Appendix D
Focus and Objectives


			Focus


			Objectives





			Year 1


Culturally Responsive Classroom Communities


			· Demonstrate cultural competency - “The will and skill to create authentic and effective relationships across differences”-  in the classroom. 


· Use the cultural competency framework of awareness, knowledge, skills and advocacy to increase effectiveness with students from diverse populations including, but not limited to:  socio-economic, language, ethnicity, race, sexual orientation, gender, religion, age and ability. 


· Apply research about resiliency as a primary factor in closing the opportunity/achievement gap to build relational strategies that focus on asset-based instruction and that develop student resiliency.





			Year 2


Culturally Responsive Classroom Management 


			· Understand core practices for developing culturally responsive classroom management.


· Learn how to begin building social relationships, communicating in culturally responsive ways, cultivating a safe and inclusive environment and engaging with families and communities.


· Discuss cultural assumptions, views, and beliefs to help reflect on how their own cultural histories and biases may affect their work with students from culturally, linguistically and socio-economically diverse backgrounds.


· Receive resources and materials to support the culturally responsive classroom
p





			Year 3


Culturally Responsive Classroom Interactions 


			· Apply core practices for developing culturally responsive classroom interactions.


· Identify strategies for building social relationships between students and families.  


· Develop ideas for communicating in culturally responsive ways.


· Find ways to respond to student needs through facilitating student focus groups.


· Investigate cultural assumptions, views, and beliefs to understand how one’s own cultural histories and biases may affect work with students from culturally, linguistically and socio-economically diverse backgrounds.


· Learn to use provided resources and materials to support culturally responsive classrooms.





			Year 4


Culturally Responsive Classroom Behavior Interventions


			· Investigate ways to promote positive classroom and social behavior development.


· Identify strategies for implementing culturally responsive behavior interventions that address the underlying causes and functions of behavior.


· Adapt core principles of culturally responsive behavior intervention to meet the specific the needs of students.
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From: Novick RandaLyn - ADMIN on behalf of Novick RandaLyn - ADMIN <RandaLynN@ckschools.org>
To: Beil David - ADMIN
Subject: Board Application
Date: Wednesday, September 18, 2019 2:29:52 PM
Attachments: WSSDAApplicationPacket.pdf


Here you go! It sure feels good to be (sort of) done with this.
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Last year, we were faced with the challenge of hiring a new superintendent. From the 



start, we understood that hiring a new superintendent is the most important decision a 



school board can make. Wanting the best possible pool of candidates, we chose to 



conduct a confidential search, which was a new process for all of us. We agreed to use 



this process as a professional development activity, and an opportunity to expand our 



knowledge and skills. The process included trainings with our consultant to understand 



the process and legal requirements, as well as with the district’s legal counsel around 



details of the Washington Open Public Meetings Act (OPMA). Most importantly, we were 



intentional about involving our community and ensuring that they understood the 



process. This allowed us to gain a deeper understanding of our district and our 



community. It also helped us build trust with our community and with each other. As a 



result, we are better able to lead our district in the years ahead. 











We established our 2018-19 board/superintendent goals with a specific focus on closing 



the opportunity gap for all students. This work is directly linked to Goal 1 of our Strategic 



Plan: All students engaged and learning. In particular, we expected to see (1) continuous 



improvement in student learning, and (2) progress in the effort to ensure equity for all 



students. 



 



We directed district leaders to focus their work using an annual continuous improvement 



review cycle (attachment 1). This resulted in a new process for School Improvement Plans 



that gives an intentional “deeper dive” into school and grade level data. This new process 



helps schools better measure progress toward their efforts to close the opportunity gap. 



 



During our fall and spring retreats, we reviewed student data to set priorities for closing 



the opportunity gap. Consequently, we approved increased funding for intentional staff 



development targeted on K-8 English/language arts and mathematics instruction. 



 



Closing the opportunity gap is not just a single focus on academic achievement. We are 



making intentional decisions to ensure success for all students with all levels of need. This 



includes both gifted and special education students, students struggling in particular 



content areas, and students with adverse childhood experiences. After reviewing data 



and research, we approved and funded an administrative position directly linked to 



implementing a Multi-tiered System of Supports (MTSS). This system includes increasing 



counseling, building community partnerships, and providing targeted staff development 



to help understand individual student needs. 











Over the past year, progress on our board/superintendent goals has helped remove 



barriers to learning for students. As part of this work, we incorporated data from 



community members, students, parents, staff and administrators about their perceptions 



and beliefs regarding existing barriers to student success as well as potential actions for 



change. This resulted in the district’s first equity policy, which clearly spells out beliefs and 



expectations to ensure student success (attachment 2). The policy supports our decision 



to fund additional training and increase the number of teachers on special assignment for 



building equity and cultural awareness in all schools and departments. 



 



No one year will lead to success. This work requires a commitment not only to student 



learning, but also to a school board’s learning both as individuals and as a team. Our 



board has made that commitment, and we will sustain our efforts as we lean forward to 



close the opportunity gap for all students. 
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FOUNDATIONS 
 
Equity 
 
The Central Kitsap School Board is committed to the success of each student in our 
schools and in achieving our mission to equip our students with the knowledge and skills 
to succeed and prosper in an ever-changing global society. We believe that district staff, 
administrators, instructors, communities and families broadly share the responsibility 
for student success. We believe that every student has the potential to achieve, and it is 
the responsibility of our school district to provide each student the opportunity and 
support to meet her or his highest potential. Additionally, we believe that it is the right 
of every student to have an equitable educational experience within the Central Kitsap 
School District.  
 
The concept of educational equity goes beyond formal equality—where all students are 
treated the same—to fostering a barrier-free environment where all students have the 
opportunity to benefit equally. Educational equity means raising the achievement of all 
students while (1) narrowing the gaps between the lowest and highest performing 
students and (2) eliminating the racial and socio-economic, predictability and 
disproportionality of which student groups occupy the highest and lowest achievement 
categories. Educational equity benefits all students, and our entire community. 



To achieve educational equity, Central Kitsap School District will provide additional 
and differentiated resources, within budgetary limitations, to meet the needs of 
students who need targeted supports and opportunities to succeed. The district will 
view academic and opportunity gaps through an equity lens. The “equity lens” is 
guided by the existence of historic gaps between and among groups of students and 
the belief they are unacceptable. In order to achieve educational equity for our 
students, the district shall prioritize:  



A. Equitable Access: The district shall provide every student with equitable access to 
a high quality curriculum, support, facilities and other educational resources, 
even when this means differentiating resource allocation;  
 



B. Equity Teams: The district shall establish equity teams in buildings and 
departments that use an equity lens with the aim to institutionalize change to 
foster hope across differences in order to increase resiliency and academic 
success for students; 
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C. Workforce Equity: The district shall actively work to have the staff workforce be 
culturally competent and reflect the diversity of the student body. 
 



D. Professional Development: The district shall provide professional development in 
the areas of cultural competency, diversity, and equity to strengthen employees’ 
awareness, knowledge and skills for eliminating opportunity gaps and other 
disparities in achievement; 
 



E. Welcoming School Environments: The district shall ensure that each site creates a 
welcoming culture and inclusive environment; 
 



F. Partnerships: The district shall partner with community groups who have 
demonstrated culturally specific expertise – including families, government 
agencies, institutes of higher learning, early childhood education, other 
organizations and businesses – in meeting our high goals for educational 
outcomes; 
 



G. Multiple Pathways to Success: The district shall provide multiple pathways to 
success in order to meet the needs of the diverse student body, and shall actively 
encourage, support and expect high academic achievement for all students; 
 



H. Recognizing Diversity: Consistent with state regulations and District policy and 
within budgetary considerations, the district shall provide programs, materials 
and assessments that reflect the diversity of students and staff, and which are 
geared towards the understanding and appreciation of culture, class, language, 
ethnicity and other differences that contribute to the uniqueness of each student 
and staff member. 



 
All staff members are charged with recognizing areas where we are not meeting our 
vision of being an equity-focused district. If staff identify areas in which our focus can 
improve, they should raise the matter with their supervisor and/or Equity 
Team. Response to concerns related to inequities may involve an assessment of district 
policies, programs, and practices. 
 
Every Central Kitsap School District employee is responsible for the success and 
achievement of all students. The Board recognizes that these are long-term goals that 
require significant work and resources to implement across all schools and departments.  
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As such, the Board directs the Superintendent to develop action plans with clear 
accountability and metrics, and including prioritizing staffing and budget allocations, 
which will result in measurable outcomes on a yearly basis towards achieving the above 
goals. Annually, the Superintendent, or designee, will provide an update to the Board of 
Directors on the work supporting this policy.   
 
 
 Adopted: May 8, 2019 











It’s a trend across the nation: Schools are seeing an increase in disruptive student 



behaviors. During a school board meeting last November, we heard from nearly 50 



teachers and other staff concerned about unsafe, sometimes aggressive, student behavior 



in our own classrooms. As a school board, we believe our schools should be caring and 



safe environments, where staff feel valued and respected, and students can concentrate 



on learning. So the question became, “How can we address these concerns?” 



 



We began with an all-staff conversation, where two themes emerged: the need for more 



professional development and the need for targeted behavior support. Fortunately, these 



were two areas where we could take immediate action. 



 



We began by redoubling efforts to provide professional development. Over the next eight 



months, this included two series of “Responding to Disruptive Behavior” trainings with 



weekly sessions, a three-part workshop for staff on “Trauma-Informed Practices,” and 



numerous other workday, evening and weekend opportunities.  











We also authorized the hiring of a Behavior Response Team to assist schools with 



consultation and support. 



 



Next, the district formed a Behavior Committee to meet quarterly. The committee involved 



a representative group of stakeholders that included parents, staff and administrators. 



 



In addition to these efforts, the superintendent met with groups of students to hear their 



thoughts and concerns, and we invited families and community members to board 



meetings, where we shared updates and invited comments. 



 



In June, we signed a partnership agreement with Peninsula Community Health Services 



(PCHS) to implement School Based Health Clinics at schools that have the most need. This 



support includes behavioral/mental health. 



 



The work we did with our staff, students, families, community members and local agencies 



like PCHS made clear the need for a comprehensive, integrated model of prevention, rather 



than just a system of reaction. As mentioned in Section IV, we approved and funded an 



administrative position directly linked to implementing a Multi-tiered System of Supports 



(MTSS) with these targets in mind: 



 



1. By the 2023-24 school year, all schools will implement the MTSS framework.  



 



2. Over the next five years, ensure that all schools and the Transportation Department 



receive training to support MTSS. 



 



3. Increase the number of schools that report an improved school climate based on the 



results an annual survey conducted among students, families and staff. 



 



We are making progress toward full implementation of MTSS, and we will conduct another 



school climate survey this fall. District administrators held a follow-up discussion with staff 



in the spring to review progress. We will continue working together to improve student 



behavior, and results will take time. But we’ve already taken the most important step: 



recognizing the importance and urgency of this effort. 











Behavior Plan Review
• Students and staff must be safe



• Training and calibration for 
principals
■Law, suspensions and 
consequences



■Students Rights and 
Responsibilities



■Exclusionary Practices in concert 
with Restorative practices



• Training for staff



• Behavior Review Committee



• Support for Behavior – Tier 3
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9 Characteristics Student Summary
The Characteristics, “Curriculum, Instruction, and Assessment” and “Focused Professional
Development”, are professional activities conducted amongst the adult school community
and are rarely viewed by students. Thus questions regarding those Characteristics are not
a part of the survey and do not appear in this report
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'17-18



'18-19
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'18-19
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From: Novick RandaLyn - ADMIN on behalf of Novick RandaLyn - ADMIN <RandaLynN@ckschools.org>
To: Beil David - ADMIN
Subject: Board of Distinction Application
Date: Friday, November 8, 2019 4:11:39 PM
Attachments: SectionIV_Evidence.pdf


SectionV_Evidence.pdf


Here is the supporting evidence we submitted.
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FOUNDATIONS 
 
Equity 
 
The Central Kitsap School Board is committed to the success of each student in our schools and 
in achieving our mission to equip our students with the knowledge and skills to succeed and 
prosper in an ever-changing global society. We believe that district staff, administrators, 
instructors, communities and families broadly share the responsibility for student success. We 
believe that every student has the potential to achieve, and it is the responsibility of our school 
district to provide each student the opportunity and support to meet her or his highest 
potential. Additionally, we believe that it is the right of every student to have an equitable 
educational experience within the Central Kitsap School District.  
 
The concept of educational equity goes beyond formal equality—where all students are treated 
the same—to fostering a barrier-free environment where all students have the opportunity to 
benefit equally. Educational equity means raising the achievement of all students while (1) 
narrowing the gaps between the lowest and highest performing students and (2) eliminating 
the racial and socio-economic, predictability and disproportionality of which student groups 
occupy the highest and lowest achievement categories. Educational equity benefits all students, 
and our entire community. 



To achieve educational equity, Central Kitsap School District will provide additional and 



differentiated resources, within budgetary limitations, to meet the needs of students who 



need targeted supports and opportunities to succeed. The district will view academic and 



opportunity gaps through an equity lens. The “equity lens” is guided by the existence of 



historic gaps between and among groups of students and the belief they are unacceptable. In 



order to achieve educational equity for our students, the district shall prioritize:  



A. Equitable Access: The district shall provide every student with equitable access to a high 
quality curriculum, support, facilities and other educational resources, even when this 
means differentiating resource allocation;  
 



B. Equity Teams: The district shall establish equity teams in buildings and departments that 
use an equity lens with the aim to institutionalize change to foster hope across 
differences in order to increase resiliency and academic success for students; 



C. Workforce Equity: The district shall actively work to have the staff workforce be 
culturally competent and reflect the diversity of the student body. 
 



D. Professional Development: The district shall provide professional development in the 
areas of cultural competency, diversity, and equity to strengthen employees’ awareness, 
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knowledge and skills for eliminating opportunity gaps and other disparities in 
achievement; 
 



E. Welcoming School Environments: The district shall ensure that each site creates a 
welcoming culture and inclusive environment; 
 



F. Partnerships: The district shall partner with community groups who have demonstrated 
culturally specific expertise – including families, government agencies, institutes of 
higher learning, early childhood education, other organizations and businesses – in 
meeting our high goals for educational outcomes; 
 



G. Multiple Pathways to Success: The district shall provide multiple pathways to success in 
order to meet the needs of the diverse student body, and shall actively encourage, 
support and expect high academic achievement for all students; 
 



H. Recognizing Diversity: Consistent with state regulations and District policy and within 
budgetary considerations, the district shall provide programs, materials and 
assessments that reflect the diversity of students and staff, and which are geared 
towards the understanding and appreciation of culture, class, language, ethnicity and 
other differences that contribute to the uniqueness of each student and staff member. 



 
All staff members are charged with recognizing areas where we are not meeting our vision of 
being an equity-focused district. If staff identify areas in which our focus can improve, they 
should raise the matter with their supervisor and/or Equity Team. Response to concerns related 
to inequities may involve an assessment of district policies, programs, and practices. 
 
Every Central Kitsap School District employee is responsible for the success and achievement of 
all students. The Board recognizes that these are long-term goals that require significant work 
and resources to implement across all schools and departments.  
 
As such, the Board directs the Superintendent to develop action plans with clear accountability 
and metrics, and including prioritizing staffing and budget allocations, which will result in 
measurable outcomes on a yearly basis towards achieving the above goals. Annually, the 
Superintendent, or designee, will provide an update to the Board of Directors on the work 
supporting this policy.   
 
 



 Adopted: May 8, 2019 













 



Behavior Response Supports 2018-19 



Support Description Timeline Comments 



Professional 
Development 



Weekly Monday Nights 
2 Hour Sessions  
Open to Cert and Classified 
Clock Hours and TIP (Classified) 
Series 1 Structured Teaching Elements 
Series 2 (TBD) 



Series 1    
1/14/19, 1/22/19, 1/28/19, 
2/4/19, 2/11/19, 2/19/19 
Series 2  
2/25/19, 3/4/19, 3/11/19, 
3/18/19 



Not Paid 
Clock Hours and TIP available 



Professional Learning Day 
Patrick Mulick Keynote 
Half Day at Session and Half day at Building  
6 AM schools 
6 PM schools 



February 1 
Keynote (60 Min)  
Breakout 1 (60 Min) 
Breakout 2 (60 Min) 
 



Olympic High 
Possible topics 
- Light up Hearts and Minds 
- de-escalation process  
- behavior change  



June Summit Day 
Behavior intervention and Classroom 
Engagement 



June 21 Clock Hours and TIP available 
TBD location 



Behavior 
Response Team 
(BRT) 



Tier 3 response team assigned on a temporary 
basis to assist students who are in need of 
targeted behavior support. The response team 
builds capacity at the classroom and building 
level to sustain support for targeted students.  



Jan/Feb 
Hiring and Training 



Current Staff 
 
Hiring BCBA and Para Support 



Kindergarten 
Transitions 



Focus on student behaviors, school routines 
and special needs that support long-term 
success in the classroom 



August 2019 
TBD 



Research programs  
Portland, Yakima, Vancouver 



Safety 
Committee 



Stakeholders review, accident report, building 
safety, safety training, construction and work 
order data 



December, March, May Team consist of classified, 
certified staff, building and district 
administrators, parent and 
student.  



Behavior 
Committee 



Stakeholders review, SWIS data, incident 
reports, challenging behavior review, 
professional development and resources 
supports 



December, March, May Team consist of classified, 
certified staff, building and district 
administrators, parent and 
student. 
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Behavior Plan Review
• Students and staff must be safe



• Training and calibration for 
principals
■Law, suspensions and 
consequences



■Students Rights and 
Responsibilities



■Exclusionary Practices in concert 
with Restorative practices



• Training for staff



• Behavior Review Committee



• Support for Behavior – Tier 3
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9 Characteristics Student Summary
The Characteristics, “Curriculum, Instruction, and Assessment” and “Focused Professional
Development”, are professional activities conducted amongst the adult school community
and are rarely viewed by students. Thus questions regarding those Characteristics are not
a part of the survey and do not appear in this report



High Standards & Expectations '16-17



'17-18



'18-19



Clear & Shared Focus '16-17



'17-18



'18-19



Supportive Learning Environment '16-17



'17-18



'18-19



Monitoring of Teaching & Learning '16-17



'17-18



'18-19



Effective Leadership '16-17



'17-18



'18-19



Collaboration & Communication '16-17



'17-18



'18-19



Parent & Community Involvement '16-17



'17-18



'18-19



10%



10%



11%



26%



27%



27%



60%



59%



59%



21%



22%



21%



31%



32%



32%



39%



36%



37%



3%



4%



3%



6%



7%



6%



17%



20%



19%



28%



28%



29%



43%



38%



39%



5%



6%



5%



7%



9%



8%



19%



20%



20%



29%



29%



29%



40%



38%



38%



4%



5%



5%



8%



8%



8%



23%



23%



23%



31%



32%



33%



33%



34%



34%



4%



4%



4%



8%



7%



7%



21%



21%



22%



31%



32%



32%



35%



34%



35%



5%



5%



4%



8%



9%



8%



10%



10%



10%



21%



22%



22%



28%



27%



27%



34%



33%



34%



8%



8%



8%
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From: Prince Erin - Superintendent on behalf of Prince Erin - Superintendent <ErinP@ckschools.org>
To: Prince Erin - Superintendent
Subject: CRT statement
Date: Monday, June 28, 2021 11:12:50 AM


SB 5044: Staff Equity Training in K-12 schools
Earlier this month, Governor Inslee signed Senate Bill 5044 into law. The intent of this
bill is to provide training to school employees and school board members around
equity and inclusion. Two years ago, our school board approved CKSD School Board
Policy 0030 – Equity. Much of what is required by the new legislation is already being
addressed by this policy. Since this new bill was signed into law, we have received
some questions about critical race theory. At this time, we have no specific curriculum
that addresses critical race theory for students. We continue to focus on equity,
inclusion and diversity in our school district to ensure a quality and successful
learning environment where all students can feel valued, appreciated, and heard


Erin Prince, Ph.D.
Superintendent
Central Kitsap School District



mailto:ErinP@ckschools.org
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From: Zapatka Jeni - ADMIN on behalf of Zapatka Jeni - ADMIN <JENIZ@ckschools.org>
To: Dean Kim - ADMIN
Cc: Clark Alexa - Admin
Subject: Ensuring Equity in Learning Opportunities and Discipline June 2019
Date: Wednesday, June 19, 2019 3:27:09 PM
Attachments: Ensuring Equity in Learning Opportunities and Discipline June 2019.docx


I caught a few changes.   Since you made each page of appendix a different letter, I updated in the
body of the plan.
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1	District Equity and Cultural Competency 


1:1	Background


In the 2015-2016 school year, Central Kitsap School District (CKSD) created a strategic plan that included the objectives of “All Students Engaged and Learning” and “Promoting Academic Success for All Students.” During the development of this strategic plan it was apparent that CKSD had significant and persistent disparities in the achievement and performance of various student groups. 


The Superintendent and the School Board expressed a commitment and desire to see all students graduating on-time from high school ready for career and college. As a result, they set a joint Superintendent-School Board goal for the 2016-2017 school year of developing a plan to ensure equity in learning, opportunities and discipline by June 1, 2017. 


For further explanation of the background, see “Ensuring Equity in Learning, Opportunities and Discipline” in the district’s 3-5 year plan.






1:2 	Implementation


Starting in the 18-19 school year, eight school sites implemented year one of a four-year implementation plan to grow staff’s cultural competency.  For the purpose of this plan, we will use the following definition for cultural competency: the will and skill to create authentic and effective relationships across differences.


In July 2018, Central Kitsap School District entered into a Partnership with the Washington Education Association (WEA). Through this partnership, we will provide yearly trainings to all staff at the identified sites.  This training helps educators become more culturally responsive and improve their classroom engagement with students from diverse backgrounds, social groups and cultures through meaningful, caring adult relationships. The overall goal is to “Foster hope across differences in order to increase resiliency and academic success for students.”


Phase I of the Equity work included drafting a CKSD Equity Policy.  During Phase II, two community events were held to solicit feedback, and the CKSD Board of Directors adopted Equity Policy 0030 on March 27, 2019.  This policy provides a lens with which the district does all business.  An important part of this work is to support staff through this process.  This means ensuring student engagement and motivation through Culturally Responsive Instruction which is centered on strengthening relationships with students and to achieve high academic outcomes for each student.  We are continuing this work by implementing a three-part plan focusing around professional development for all staff.  


Three components:  


1. Professional Development Partnership with WEA


· 4 modules over 4 years


· Building Level training throughout the school year


      2. Equity Team Development


· Review and support issues of equity at District, Department, Building level


· District Level Support


     3. TOSA(s) to support the work over the next 6 years


· Specific support on issues of equity and culture for staff


			Cohort 1


Year 1 2018-19


			Cohort 2


Year 1 2019-20


			Cohort 3


Year 1 2020-21





			CO, CV, WO





CKMS, FMS, KLSS, CKHS, OHS


			CC, EH, HE, GM, SI





BCCS


			BR, EM, PI, SR





RMS





			


			Transportation


			Dept TBD











1:3	Professional Development


There are four WEA Modules:  (See Appendix D for objectives of each module)


· Year 1 - Culturally Responsive Classroom Communities 


· Year 2 - Culturally Responsive Classroom Management 


· Year 3 - Culturally Responsive Classroom Interactions 


· Year 4 - Culturally Responsive Classroom Behavior Interventions





1:4	Equity Teams 


Equity team development is an essential component of the comprehensive plan in order to ensure equity across our district. Each school/department, during their initial year, will develop an equity team with the goal of “fostering hope across differences in order to increase resiliency and academic success for students.” All teams will receive initial training and ongoing support from our Teachers On Special Assignment.


The protocols of the Equity Team formation, the Equity Team Inventory and the nature of TOSA training and support will be made available to building principals and/or department heads soon after the initial WEA Module I training.


During the first year the Equity Team chooses a single area of focus in order to guide their work.  Teams meet monthly at their sites in order to work on their focus area.  For the 2018-2019 year, the teams in the first Cohort chose family engagement, student engagement, community within the school, and attendance as their focus areas for the year.  Additionally, teams in the first Cohort had an opportunity to showcase their work during our Equity Night on March 4th, 2019.


During the 2019-2020 school year, a District Equity team will be developed with a focus on examining and ensuring equitable policies and practices throughout the district.


Equity teams across the district record meeting minutes and post them to a shared site. Each member has access to other teams’ meeting minutes and plans of action.









1:5	Teachers on Special Assignment (TOSA) Support


During the 2018-2019 school year an allocation of 1.1 FTE was used to support the original eight schools in Cohort 1. The TOSA not only provides direct support to these eight schools, but is also available to provide support to schools not yet in a cohort. 


In Year 2 of the plan, the allocation will increase to a total of 2.0 in order to have enough support for the six additional schools and department (Cohort 2). TOSAs will provide professional development for the delivery of the modules and other relevant topics to support increased competency for our staff, as well as train and support the Equity Teams for each building and department. TOSAs will also engage in job-embedded coaching and classroom/department support, along with working with and supporting student groups, conducting or helping to conduct student focus groups and providing administrative support for cultural competence related issues.





1:6	Measures


Initiatives of this kind are difficult to measure because there is no test that can be given to see what has been learned. The overall goal is that by the end of the 2023-24 school year: 


· District and school survey data shows improved levels of inclusivity. 


· Equity teams report evidence of equitable practices present throughout the district.


· Staff report that their behavior and relationships have changed as a result of the training.


· As a result of improved school and workplace climate and culture, student performance, discipline, and attendance data shows closing of achievement and opportunity gaps. 





Each Fall CKSD asks students, parents and staff to participate in the Center for Educational Effectiveness survey (CEE) to provide subjective data based on the participants' observations.  The goal is that the district and school CEE survey data shows improved levels of inclusivity, hope, and resiliency (specifically looking at the questions that are collectively found under the “Supportive Learning Environment” section). (Appendix A-C) 





Other measures to be used to reflect growth in our overall Equity work include reviewing data around student performance, discipline, and attendance data.  We will also conduct student and community focus groups to solicit their voices to provide anecdotal evidence of growth. If students feel hope and have resiliency skills, they are more likely to attend school, resulting in more learning and ultimately a closing of achievement and opportunity gaps. 



1:7	Budget


			What 


			Year 1


18-19


8 bldgs.


			Year 2


19-20


14 bldgs


			Year 3


20-21


19 bldgs


			Year 4


21-22


19 bldgs


			Year 5


22-23


11 bldgs


			Year 6


23-24


5 bldgs.





			TOSA


			1.1FTE


$150,256


			2.0 FTE


$300K


			2.0 FTE


$300K


			2.0 FTE


$300K


			1.0 FTE
$150K


			1.0 FTE


$150K





			WEA Modules


			$4800


			$8400


			$11,400


			$11,400


			$6,600


			$3,000





			Classified Staff


			$12,000


			$23,100


			$28,500


			$28,500


			$16,500


			$7,500





			Equity Team


			$40,000


			$37,000


			$37,000


			$17,000


			$5,000


			$0





			Equity Team Training


			


			6 sites* 7 subs $150=


$6300


			5 sites* 7 subs $150=$5250


			


			


			





			TOTALS





			218,800


			375,000


			$382,000


			$357,000


			$178,100


			$160,500












2	Appendices


Appendix A
Student Supportive Learning Environment CEE data 2018[image: ]





























Appendix B
Staff Supportive Learning Environment CEE data 2018[image: ]









Appendix C
Parent Supportive Learning Environment CEE data 2018
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Appendix D
Focus and Objectives


			Focus


			Objectives





			Year 1


Culturally Responsive Classroom Communities


			· Demonstrate cultural competency - “The will and skill to create authentic and effective relationships across differences”-  in the classroom. 


· Use the cultural competency framework of awareness, knowledge, skills and advocacy to increase effectiveness with students from diverse populations including, but not limited to:  socio-economic, language, ethnicity, race, sexual orientation, gender, religion, age and ability. 


· Apply research about resiliency as a primary factor in closing the opportunity/achievement gap to build relational strategies that focus on asset-based instruction and that develop student resiliency.





			Year 2


Culturally Responsive Classroom Management 


			· Understand core practices for developing culturally responsive classroom management.


· Learn how to begin building social relationships, communicating in culturally responsive ways, cultivating a safe and inclusive environment and engaging with families and communities.


· Discuss cultural assumptions, views, and beliefs to help reflect on how their own cultural histories and biases may affect their work with students from culturally, linguistically and socio-economically diverse backgrounds.


· Receive resources and materials to support the culturally responsive classroom
p





			Year 3


Culturally Responsive Classroom Interactions 


			· Apply core practices for developing culturally responsive classroom interactions.


· Identify strategies for building social relationships between students and families.  


· Develop ideas for communicating in culturally responsive ways.


· Find ways to respond to student needs through facilitating student focus groups.


· Investigate cultural assumptions, views, and beliefs to understand how one’s own cultural histories and biases may affect work with students from culturally, linguistically and socio-economically diverse backgrounds.


· Learn to use provided resources and materials to support culturally responsive classrooms.





			Year 4


Culturally Responsive Classroom Behavior Interventions


			· Investigate ways to promote positive classroom and social behavior development.


· Identify strategies for implementing culturally responsive behavior interventions that address the underlying causes and functions of behavior.


· Adapt core principles of culturally responsive behavior intervention to meet the specific the needs of students.
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From: Dean Kim - ADMIN on behalf of Dean Kim - ADMIN <KimK@ckschools.org>
To: Prince Erin - Superintendent
Subject: Equity Docs
Date: Thursday, July 23, 2020 6:07:40 PM
Attachments: Nov 21 Board Retreat 45s.pdf


0030.pdf
DRAFT Equity Lens Questions.docx
Guide for Analyzing Different Levels of Racism.pdf
Leading Through a Racial Equity Lens - PRESENTATION.pdf
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Kim Dean
Executive Assistant to the Superintendent
Central Kitsap School District
PO Box 8, 9210 Silverdale Way NW, Silverdale, WA, 98383
Phone: (360) 662-1615 | Fax: (360) 662-1611
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Board Retreat
Agenda & Outcomes











Board Operating Principles 











Break











Equity Discussion























Break











Performance Indicators 











Kindergarten ReadinessAttendanceELA ProficiencyMath ProficiencyELA & Math Growth5th Grade Science Proficiency



Extracurricular Activities
ELA Progress Rate



ELA & Math GrowthClimate & Culture8th Grade 
Science 
Proficiency



6th Grade 
Attendance



Discipline RateAlgebra Completion
9th Grade



Attendance



9th Grade
On Track



Dual Credit RateInternships 11th Grade
Science ProficiencyGraduation



State Performance Indicators











Kindergarten
Attendance



3rd Grade Reading 
Achievement 6th Grade 



Attendance
6th Grade
Out of School 
Suspended



6th Grade
Passing Math



Or English Completion



9th Grade
Attendance



9th Grade
On Track



High predictability of high school graduation and postsecondary success



Key Performance Indicators











High predictability of high school graduation and postsecondary success



Key Performance Indicators



Absenteeism in Kindergarten 
• Chronic absenteeism in kindergarten is 



associated with lower academic achievement 
in reading, mathematics, and general 
knowledge



• More than 10% (18 days)
• Impact continued through elementary school











High predictability of high school graduation and postsecondary success



Key Performance Indicators



3rd grade reaching achievement
• Among students who did not graduate by 



age 19, 88% had not achieved reading 
proficiency by grade 3











High predictability of high school graduation and postsecondary success



Key Performance Indicators



Absenteeism in 6th grade
• 83% of students that attended less than 80% 



of the time did not graduate within 5 years
• Critical attendance thresholds varied by 



school district  (other districts less than 90% 
attendance had similar impact)











High predictability of high school graduation and postsecondary success



Key Performance Indicators



Out of school suspended in 6th grade
• 80% that were out of school suspended did not 



graduate within 5 years











High predictability of high school graduation and postsecondary success



Key Performance Indicators



Fail Math or English in 6th grade
• 81% that failed Math did not graduate within 5 years
• 82% that failed English did not graduate within 5 years











High predictability of high school graduation and postsecondary success



Key Performance Indicators



There is HOPE
• Sixth graders who signaled they were falling off 



the graduation path typically remained in school 
for at least five more years.
• This indicates there is time to intervene



• Relatively few sixth graders have three or four
at-risk indicators



• This suggests that students, at least in the sixth 
grade, are falling off the graduation path from 
different avenues











High predictability of high school graduation and postsecondary success



Key Performance Indicators



Passing all classes in 9th grade
• 1st semester success and attendance have 



significant predictive power for identifying non-
graduates



• Students who were on track at the end of grade 
9 were more than 3.5 times more likely to 
graduate from high school on time than their 
off-track peers











Activity
How does the board impact the key indicators 
through policies, programs and decisions?

















Next Steps
• Base line data
• Growth measures
• How does this work tie in with 



Strategic Planning











Long Range Facility Planning











Debrief
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FOUNDATIONS 
 
Equity 
 
The Central Kitsap School Board is committed to the success of each student in our 
schools and in achieving our mission to equip our students with the knowledge and skills 
to succeed and prosper in an ever-changing global society. We believe that district staff, 
administrators, instructors, communities and families broadly share the responsibility 
for student success. We believe that every student has the potential to achieve, and it is 
the responsibility of our school district to provide each student the opportunity and 
support to meet her or his highest potential. Additionally, we believe that it is the right 
of every student to have an equitable educational experience within the Central Kitsap 
School District.  
 
The concept of educational equity goes beyond formal equality—where all students are 
treated the same—to fostering a barrier-free environment where all students have the 
opportunity to benefit equally. Educational equity means raising the achievement of all 
students while (1) narrowing the gaps between the lowest and highest performing 
students and (2) eliminating the racial and socio-economic, predictability and 
disproportionality of which student groups occupy the highest and lowest achievement 
categories. Educational equity benefits all students, and our entire community. 



To achieve educational equity, Central Kitsap School District will provide additional 
and differentiated resources, within budgetary limitations, to meet the needs of 
students who need targeted supports and opportunities to succeed. The district will 
view academic and opportunity gaps through an equity lens. The “equity lens” is 
guided by the existence of historic gaps between and among groups of students and 
the belief they are unacceptable. In order to achieve educational equity for our 
students, the district shall prioritize:  



A. Equitable Access: The district shall provide every student with equitable access to 
a high quality curriculum, support, facilities and other educational resources, 
even when this means differentiating resource allocation;  
 



B. Equity Teams: The district shall establish equity teams in buildings and 
departments that use an equity lens with the aim to institutionalize change to 
foster hope across differences in order to increase resiliency and academic 
success for students; 
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C. Workforce Equity: The district shall actively work to have the staff workforce be 
culturally competent and reflect the diversity of the student body. 
 



D. Professional Development: The district shall provide professional development in 
the areas of cultural competency, diversity, and equity to strengthen employees’ 
awareness, knowledge and skills for eliminating opportunity gaps and other 
disparities in achievement; 
 



E. Welcoming School Environments: The district shall ensure that each site creates a 
welcoming culture and inclusive environment; 
 



F. Partnerships: The district shall partner with community groups who have 
demonstrated culturally specific expertise – including families, government 
agencies, institutes of higher learning, early childhood education, other 
organizations and businesses – in meeting our high goals for educational 
outcomes; 
 



G. Multiple Pathways to Success: The district shall provide multiple pathways to 
success in order to meet the needs of the diverse student body, and shall actively 
encourage, support and expect high academic achievement for all students; 
 



H. Recognizing Diversity: Consistent with state regulations and District policy and 
within budgetary considerations, the district shall provide programs, materials 
and assessments that reflect the diversity of students and staff, and which are 
geared towards the understanding and appreciation of culture, class, language, 
ethnicity and other differences that contribute to the uniqueness of each student 
and staff member. 



 
All staff members are charged with recognizing areas where we are not meeting our 
vision of being an equity-focused district. If staff identify areas in which our focus can 
improve, they should raise the matter with their supervisor and/or Equity 
Team. Response to concerns related to inequities may involve an assessment of district 
policies, programs, and practices. 
 
Every Central Kitsap School District employee is responsible for the success and 
achievement of all students. The Board recognizes that these are long-term goals that 
require significant work and resources to implement across all schools and departments.  
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As such, the Board directs the Superintendent to develop action plans with clear 
accountability and metrics, and including prioritizing staffing and budget allocations, 
which will result in measurable outcomes on a yearly basis towards achieving the above 
goals. Annually, the Superintendent, or designee, will provide an update to the Board of 
Directors on the work supporting this policy.   
 
 
 Adopted: May 8, 2019 










Equity Lens Question





Before making major decisions always ask…


· Who are the specific populations affected by this policy, practice, program, or decision? What are the potential impacts on these specific populations?


· In what ways does this policy, practice, program, or decision ignore or worsen existing disparities or produce other unintended consequences? What are the political implications to be considered?


· [bookmark: _GoBack]How have we intentionally involved the specific population affected through this policy, practice, program, or decision using input and feedback loops?


· What are the barriers to reducing the predictability of which students fail with this policy, practice, program, or decision? How will we mitigate the negative impacts to address the barriers above?





















































































From: Zapatka Jeni - ADMIN on behalf of Zapatka Jeni - ADMIN <JENIZ@ckschools.org>
To: Beckon Jeanne - ADMIN
Subject: Equity
Date: Thursday, September 12, 2019 5:40:33 PM


Jeanne,
You had mentioned that there may not be a clear definition of equity in our district.  Below are
some ways I believe we have tried to develop a common definition of Equity.  I am open to
ideas to make it more clear. 
 
From Board Approved Policy 0030
The concept of educational equity goes beyond formal equality—where all students are
treated the same—to fostering a barrier-free environment where all students have the
opportunity to benefit equally. Educational equity means raising the achievement of all
students while (1) narrowing the gaps between the lowest and highest performing
students and (2) eliminating the racial and socio-economic, predictability and
disproportionality of which student groups occupy the highest and lowest achievement
categories. Educational equity benefits all students, and our entire community.
 
Slides used for Board Report August 2018, used at Equity Nights and Leadership Council
updates. 
 


 
 
 
Jeni Zapatka
Director of Curriculum and Instruction
Central Kitsap School District
360-662-1712
jeniz@ckschools.org
 
CKSD Teaching and Learning Center
1400 NE McWilliams Road
Bremerton, WA 98311
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From: Prince Erin - Superintendent on behalf of Prince Erin - Superintendent <ErinP@ckschools.org>
To: jchylinski@wasa-oly.org
Subject: Erin Prince Presentation WASA Incoming Supes
Date: Thursday, July 23, 2020 7:06:35 PM
Attachments: CKSD 3-5 year Equity plan .pdf


CKSD Equity Lens Questions.pdf
CKSD Equity Policy.pdf
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https://docs.google.com/presentation/d/1ZzSV03Avc7WGrCeUUk8Ea9OX3Dh81dOzA9lO-
fKac8M/edit?usp=sharing
 
 
Erin Prince, PhD
Superintendent
Central Kitsap School District
360-662-1615
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Central Kitsap School District Equity and Cultural Competency 
 



Phase I: Background 



In the 2015-2016 school year, Central Kitsap School District (CKSD) created a strategic plan that included the 



objectives of “All Students Engaged and Learning” and “Promoting Academic Success for All Students.” During 



the development of this strategic plan it was apparent that CKSD had significant and persistent disparities in the 



achievement and performance of various student groups.  



 



The Superintendent and the School Board expressed a commitment and desire to see all students graduating 



on-time from high school ready for career and college. As a result, they set a joint Superintendent-School Board 



goal for the 2016-2017 school year of developing a plan to ensure equity in learning, opportunities and discipline 



by June 1, 2017.  



 



For further explanation of the background, see “Ensuring Equity in Learning, Opportunities and Discipline” in the 



district’s 3-5 year plan. 



 



Phase II: Implementation 



Starting in the 18-19 school year, eight school sites implemented year one of a four-year implementation plan to 



grow staff’s cultural competency.  For the purpose of this plan, we will use the following definition for cultural 



competency: the will and skill to create authentic and effective relationships across differences. 
 



In July 2018, Central Kitsap School District entered into a Partnership with the Washington Education Association 



(WEA). Through this partnership, we will provide yearly trainings to all staff at the identified sites.  This training 



helps educators become more culturally responsive and improve their classroom engagement with students 



from diverse backgrounds, social groups and cultures through meaningful, caring adult relationships. The overall 



goal is to “Foster hope across differences in order to increase resiliency and academic success for students.” 



 



Phase I of the Equity work included drafting a CKSD Equity Policy.  During Phase II, two community events were 



held to solicit feedback, and the CKSD Board of Directors adopted Equity Policy 0030 on March 27, 2019.  This 



policy provides a lens with which the district does all business.  An important part of this work is to support staff 



through this process.  This means ensuring student engagement and motivation through Culturally Responsive 



Instruction which is centered on strengthening relationships with students and to achieve high academic 



outcomes for each student.  We are continuing this work by implementing a three-part plan focusing around 



professional development for all staff.  



 



Three components:  



1. Professional Development Partnership with WEA 



● 4 modules over 4 years 



● Building Level training throughout the school year 



      2. Equity Team Development 



● Review and support issues of equity at District, Department, Building level 



● District Level Support 



     3. TOSA(s) to support the work over the next 6 years 



● Specific support on issues of equity and culture for staff 



 



 





http://ckschools.org/UserFiles/Servers/Server_11091/File/Administration/Goals/3-5-year-plan.pdf








 
 



Central Kitsap School District Equity and Cultural Competency 
 



Cohort 1 
Year 1 2018-19 



Cohort 2 
Year 1 2019-20 



Cohort 3 
Year 1 2020-21 



CO, CV, WO 
 
CKMS, FMS, KLSS, CKHS, 
OHS 



CC, EH, HE, GM, SI 
 
BCCS 
 



BR, EM, PI, SR 
 
RMS 
 



 
 



Transportation 
 



Dept TBD 
 



 



 



Professional Development 



There are four WEA Modules:  (See Appendix B for objectives of each module) 



● Year 1 - Culturally Responsive Classroom Communities  



● Year 2 - Culturally Responsive Classroom Management  



● Year 3 - Culturally Responsive Classroom Interactions  



● Year 4 - Culturally Responsive Classroom Behavior Interventions 



 



 



Equity Teams  



 



Equity team development is an essential component of the comprehensive plan in order to ensure equity across 



our district. Each school/department, during the their initial year, will develop an equity team with the goal of 



“fostering hope across differences in order to increase resiliency and academic success for students.” All teams 



will receive initial training and ongoing support from our Teachers On Special Assignment. 



 



The protocols of the Equity Team formation, the Equity Team Inventory and the nature of TOSA training and 



support will be made available to building principals and/or department heads soon after the initial WEA 



Module I training. 



 



During the first year the Equity Team chooses a single area of focus in order to guide their work.  Teams meet 



monthly at their sites in order to work on their focus area.  For the 2018-2019 year, the teams in the first Cohort 



chose family engagement, student engagement, community within the school, and attendance as their focus 



areas for the year.  Additionally, teams in the first Cohort had an opportunity to showcase their work during our 



Equity Night on March 4th, 2019. 



 



During the 2019-2020 school year, a District Equity team will be developed with a focus on examining and 



ensuring equitable policies and practices throughout the district. 



 



Equity teams across the district record meeting minutes and post them to a shared site. Each member has 



access to other teams’ meeting minutes and plans of action. 



 



 



 











 
 



Central Kitsap School District Equity and Cultural Competency 
 



Teachers on Special Assignment (TOSA) Support 



 



During the 2018-2019 school year an allocation of 1.1 FTE was used to support the original eight schools in 



Cohort 1. The TOSA not only provides direct support to these eight schools, but is also available to provide 



support to schools not yet in a cohort.  



 



In Year 2 of the plan, the allocation will increase to a total of 2.0 in order to have enough support for the six 



additional schools and department (Cohort 2). TOSAs will provide professional development for the delivery of 



the modules and other relevant topics to support increased competency for our staff, as well as train and 



support the Equity Teams for each building and department. TOSAs will also engage in job-embedded coaching 



and classroom/department support, along with working with and supporting student groups, conducting or 



helping to conduct student focus groups and providing administrative support for cultural competence related 



issues. 



 



Measures: 
 



Initiatives of this kind are difficult to measure because there is no test that can be given to see what has been 



learned. The overall goal is that by the end of the 2023-24 school year:  



● District and school survey data shows improved levels of inclusivity.  



● Equity teams report evidence of equitable practices present throughout the district. 



● Staff report that their behavior and relationships have changed as a result of the training. 



● As a result of improved school and workplace climate and culture, student performance, discipline, and 



attendance data shows closing of achievement and opportunity gaps.  



 



Each Fall CKSD asks students, parents and staff to participate in the Center for Educational Effectiveness survey 



(CEE) to provide subjective data based on the participants' observations.  The goal is that the district and school 



CEE survey data shows improved levels of inclusivity, hope, and resiliency (specifically looking at the questions 



that are collectively found under the “Supportive Learning Environment” section). (Appendix A)  



 



Other measures to be used to reflect growth in our overall Equity work include reviewing data around student 



performance, discipline, and attendance data.  We will also conduct student and community focus groups to 



solicit their voices to provide anecdotal evidence of growth. If students feel hope and have resiliency skills, they 



are more likely to attend school, resulting in more learning and ultimately a closing of achievement and 



opportunity gaps.  



 



 



Budget 



 



What  Year 1 
18-19 
8 bldgs. 



Year 2 
19-20 
14 bldgs 



Year 3 
20-21 
19 bldgs 



Year 4 
21-22 
19 bldgs 



Year 5 
22-23 
11 bldgs 



Year 6 
23-24 
5 bldgs. 



TOSA 1.1FTE 
$150,256 



2.0 FTE 
$300K 



2.0 FTE 
$300K 



2.0 FTE 
$300K 



1.0 FTE 
$150K 



1.0 FTE 
$150K 











 
 



Central Kitsap School District Equity and Cultural Competency 
 



WEA 
Modules 



$4800 $8400 $11,400 $11,400 $6,600 $3,000 



Classified 
Staff 



$12,000 $23,100 $28,500 $28,500 $16,500 $7,500 



Equity Team $40,000 $37,000 $37,000 $17,000 $5,000 $0 



Equity Team 
Training 



 6 sites* 7 
subs $150= 
$6300 



5 sites* 7 
subs 
$150=$5250 



   



TOTALS 
 



218,800 375,000 $382,000 $357,000 $178,100 $160,500 
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Appendix A 



 



Student Supportive Learning Environment CEE data 2018 
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Staff Supportive Learning Environment CEE data 2018 
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Parent Supportive Learning Environment CEE data 2018 
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Appendix B 



 



Focus Objectives 



Year 1 
Culturally 
Responsive 
Classroom 
Communities 



● Demonstrate cultural competency - “The will and skill to create authentic and 



effective relationships across differences”-  in the classroom.  



● Use the cultural competency framework of awareness, knowledge, skills and 



advocacy to increase effectiveness with students from diverse populations 



including, but not limited to:  socio-economic, language, ethnicity, race, sexual 



orientation, gender, religion, age and ability.  



● Apply research about resiliency as a primary factor in closing the 



opportunity/achievement gap to build relational strategies that focus on 



asset-based instruction and that develop student resiliency. 



Year 2 
Culturally 
Responsive 
Classroom 
Management  



● Understand core practices for developing culturally responsive classroom 
management. 



● Learn how to begin building social relationships, communicating in culturally 
responsive ways, cultivating a safe and inclusive environment and engaging with 
families and communities. 



● Discuss cultural assumptions, views, and beliefs to help reflect on how their own 
cultural histories and biases may affect their work with students from culturally, 
linguistically and socio-economically diverse backgrounds. 



● Receive resources and materials to support the culturally responsive classroom 
 



Year 3 
Culturally 
Responsive 
Classroom 
Interactions  



● Apply core practices for developing culturally responsive classroom interactions. 
● Identify strategies for building social relationships between students and 



families.  
● Develop ideas for communicating in culturally responsive ways. 
● Find ways to respond to student needs through facilitating student focus groups. 
● Investigate cultural assumptions, views, and beliefs to understand how one’s 



own cultural histories and biases may affect work with students from culturally, 
linguistically and socio-economically diverse backgrounds. 



● Learn to use provided resources and materials to support culturally responsive 
classrooms. 



Year 4 
Culturally 
Responsive 
Classroom 
Behavior 
Interventions 



● Investigate ways to promote positive classroom and social behavior 
development. 



● Identify strategies for implementing culturally responsive behavior interventions 
that address the underlying causes and functions of behavior. 



● Adapt core principles of culturally responsive behavior intervention to meet the 
specific the needs of students. 



 













Equity Lens Question 



 



Before making major decisions always ask… 



• Who are the specific populations affected by this policy, practice, program, or decision? What 
are the potential impacts on these specific populations? 



• In what ways does this policy, practice, program, or decision ignore or worsen existing 
disparities or produce other unintended consequences? What are the political implications to be 
considered? 



• How have we intentionally involved the specific population affected through this policy, 
practice, program, or decision using input and feedback loops? 



• What are the barriers to reducing the predictability of which students fail with this policy, 
practice, program, or decision? How will we mitigate the negative impacts to address the 
barriers above? 
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FOUNDATIONS 
 
Equity 
 
The Central Kitsap School Board is committed to the success of each student in our 
schools and in achieving our mission to equip our students with the knowledge and skills 
to succeed and prosper in an ever-changing global society. We believe that district staff, 
administrators, instructors, communities and families broadly share the responsibility 
for student success. We believe that every student has the potential to achieve, and it is 
the responsibility of our school district to provide each student the opportunity and 
support to meet her or his highest potential. Additionally, we believe that it is the right 
of every student to have an equitable educational experience within the Central Kitsap 
School District.  
 
The concept of educational equity goes beyond formal equality—where all students are 
treated the same—to fostering a barrier-free environment where all students have the 
opportunity to benefit equally. Educational equity means raising the achievement of all 
students while (1) narrowing the gaps between the lowest and highest performing 
students and (2) eliminating the racial and socio-economic, predictability and 
disproportionality of which student groups occupy the highest and lowest achievement 
categories. Educational equity benefits all students, and our entire community. 



To achieve educational equity, Central Kitsap School District will provide additional 
and differentiated resources, within budgetary limitations, to meet the needs of 
students who need targeted supports and opportunities to succeed. The district will 
view academic and opportunity gaps through an equity lens. The “equity lens” is 
guided by the existence of historic gaps between and among groups of students and 
the belief they are unacceptable. In order to achieve educational equity for our 
students, the district shall prioritize:  



A. Equitable Access: The district shall provide every student with equitable access to 
a high quality curriculum, support, facilities and other educational resources, 
even when this means differentiating resource allocation;  
 



B. Equity Teams: The district shall establish equity teams in buildings and 
departments that use an equity lens with the aim to institutionalize change to 
foster hope across differences in order to increase resiliency and academic 
success for students; 
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C. Workforce Equity: The district shall actively work to have the staff workforce be 
culturally competent and reflect the diversity of the student body. 
 



D. Professional Development: The district shall provide professional development in 
the areas of cultural competency, diversity, and equity to strengthen employees’ 
awareness, knowledge and skills for eliminating opportunity gaps and other 
disparities in achievement; 
 



E. Welcoming School Environments: The district shall ensure that each site creates a 
welcoming culture and inclusive environment; 
 



F. Partnerships: The district shall partner with community groups who have 
demonstrated culturally specific expertise – including families, government 
agencies, institutes of higher learning, early childhood education, other 
organizations and businesses – in meeting our high goals for educational 
outcomes; 
 



G. Multiple Pathways to Success: The district shall provide multiple pathways to 
success in order to meet the needs of the diverse student body, and shall actively 
encourage, support and expect high academic achievement for all students; 
 



H. Recognizing Diversity: Consistent with state regulations and District policy and 
within budgetary considerations, the district shall provide programs, materials 
and assessments that reflect the diversity of students and staff, and which are 
geared towards the understanding and appreciation of culture, class, language, 
ethnicity and other differences that contribute to the uniqueness of each student 
and staff member. 



 
All staff members are charged with recognizing areas where we are not meeting our 
vision of being an equity-focused district. If staff identify areas in which our focus can 
improve, they should raise the matter with their supervisor and/or Equity 
Team. Response to concerns related to inequities may involve an assessment of district 
policies, programs, and practices. 
 
Every Central Kitsap School District employee is responsible for the success and 
achievement of all students. The Board recognizes that these are long-term goals that 
require significant work and resources to implement across all schools and departments.  
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As such, the Board directs the Superintendent to develop action plans with clear 
accountability and metrics, and including prioritizing staffing and budget allocations, 
which will result in measurable outcomes on a yearly basis towards achieving the above 
goals. Annually, the Superintendent, or designee, will provide an update to the Board of 
Directors on the work supporting this policy.   
 
 
 Adopted: May 8, 2019 















From: Clark Alexa - Admin on behalf of Clark Alexa - Admin <AlexaC@ckschools.org>
To: Zapatka Jeni - ADMIN
Subject: FW: 3-5 Year Plan (reformatted)
Date: Thursday, April 1, 2021 11:05:00 AM
Attachments: Ensuring Equity in Learning Opportunities and Discipline June 2019.docx


THIS!
 


From: Dean Kim - ADMIN <KimK@ckschools.org> 
Sent: Tuesday, June 18, 2019 3:58 PM
To: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>; Clark Alexa - Admin <AlexaC@ckschools.org>
Subject: 3-5 Year Plan (reformatted)
 
Hi!
 
Attached is the 3-5 year equity plan you put together. I reformatted it to reflect the style and layout
of our current LR plan J
 
Please let me know if I need to make any changes. Also, I have already printed a copy for David and
placed it in his strat plan binder J
 
Kim Dean
Executive Assistant to the Superintendent
Central Kitsap School District
360-662-1615


 



mailto:AlexaC@ckschools.org

mailto:AlexaC@ckschools.org

mailto:JENIZ@ckschools.org
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1	District Equity and Cultural Competency 


1:1	Background


In the 2015-2016 school year, Central Kitsap School District (CKSD) created a strategic plan that included the objectives of “All Students Engaged and Learning” and “Promoting Academic Success for All Students.” During the development of this strategic plan it was apparent that CKSD had significant and persistent disparities in the achievement and performance of various student groups. 


The Superintendent and the School Board expressed a commitment and desire to see all students graduating on-time from high school ready for career and college. As a result, they set a joint Superintendent-School Board goal for the 2016-2017 school year of developing a plan to ensure equity in learning, opportunities and discipline by June 1, 2017. 


For further explanation of the background, see “Ensuring Equity in Learning, Opportunities and Discipline” in the district’s 3-5 year plan.






1:2 	Implementation


Starting in the 18-19 school year, eight school sites implemented year one of a four-year implementation plan to grow staff’s cultural competency.  For the purpose of this plan, we will use the following definition for cultural competency: the will and skill to create authentic and effective relationships across differences.


In July 2018, Central Kitsap School District entered into a Partnership with the Washington Education Association (WEA). Through this partnership, we will provide yearly trainings to all staff at the identified sites.  This training helps educators become more culturally responsive and improve their classroom engagement with students from diverse backgrounds, social groups and cultures through meaningful, caring adult relationships. The overall goal is to “Foster hope across differences in order to increase resiliency and academic success for students.”


Phase I of the Equity work included drafting a CKSD Equity Policy.  During Phase II, two community events were held to solicit feedback, and the CKSD Board of Directors adopted Equity Policy 0030 on March 27, 2019.  This policy provides a lens with which the district does all business.  An important part of this work is to support staff through this process.  This means ensuring student engagement and motivation through Culturally Responsive Instruction which is centered on strengthening relationships with students and to achieve high academic outcomes for each student.  We are continuing this work by implementing a three-part plan focusing around professional development for all staff.  


Three components:  


1. Professional Development Partnership with WEA


· 4 modules over 4 years


· Building Level training throughout the school year


      2. Equity Team Development


· Review and support issues of equity at District, Department, Building level


· District Level Support


     3. TOSA(s) to support the work over the next 6 years


· Specific support on issues of equity and culture for staff


			Cohort 1


Year 1 2018-19


			Cohort 2


Year 1 2019-20


			Cohort 3


Year 1 2020-21





			CO, CV, WO





CKMS, FMS, KLSS, CKHS, OHS


			CC, EH, HE, GM, SI





BCCS


			BR, EM, PI, SR





RMS





			


			Transportation


			Dept TBD











1:3	Professional Development


There are four WEA Modules:  (See Appendix B for objectives of each module)


· Year 1 - Culturally Responsive Classroom Communities 


· Year 2 - Culturally Responsive Classroom Management 


· Year 3 - Culturally Responsive Classroom Interactions 


· Year 4 - Culturally Responsive Classroom Behavior Interventions





1:4	Equity Teams 


Equity team development is an essential component of the comprehensive plan in order to ensure equity across our district. Each school/department, during the their initial year, will develop an equity team with the goal of “fostering hope across differences in order to increase resiliency and academic success for students.” All teams will receive initial training and ongoing support from our Teachers On Special Assignment.


The protocols of the Equity Team formation, the Equity Team Inventory and the nature of TOSA training and support will be made available to building principals and/or department heads soon after the initial WEA Module I training.


During the first year the Equity Team chooses a single area of focus in order to guide their work.  Teams meet monthly at their sites in order to work on their focus area.  For the 2018-2019 year, the teams in the first Cohort chose family engagement, student engagement, community within the school, and attendance as their focus areas for the year.  Additionally, teams in the first Cohort had an opportunity to showcase their work during our Equity Night on March 4th, 2019.


During the 2019-2020 school year, a District Equity team will be developed with a focus on examining and ensuring equitable policies and practices throughout the district.


Equity teams across the district record meeting minutes and post them to a shared site. Each member has access to other teams’ meeting minutes and plans of action.









1:5	Teachers on Special Assignment (TOSA) Support


During the 2018-2019 school year an allocation of 1.1 FTE was used to support the original eight schools in Cohort 1. The TOSA not only provides direct support to these eight schools, but is also available to provide support to schools not yet in a cohort. 


In Year 2 of the plan, the allocation will increase to a total of 2.0 in order to have enough support for the six additional schools and department (Cohort 2). TOSAs will provide professional development for the delivery of the modules and other relevant topics to support increased competency for our staff, as well as train and support the Equity Teams for each building and department. TOSAs will also engage in job-embedded coaching and classroom/department support, along with working with and supporting student groups, conducting or helping to conduct student focus groups and providing administrative support for cultural competence related issues.





1:6	Measures


Initiatives of this kind are difficult to measure because there is no test that can be given to see what has been learned. The overall goal is that by the end of the 2023-24 school year: 


· District and school survey data shows improved levels of inclusivity. 


· Equity teams report evidence of equitable practices present throughout the district.


· Staff report that their behavior and relationships have changed as a result of the training.


· As a result of improved school and workplace climate and culture, student performance, discipline, and attendance data shows closing of achievement and opportunity gaps. 





Each Fall CKSD asks students, parents and staff to participate in the Center for Educational Effectiveness survey (CEE) to provide subjective data based on the participants' observations.  The goal is that the district and school CEE survey data shows improved levels of inclusivity, hope, and resiliency (specifically looking at the questions that are collectively found under the “Supportive Learning Environment” section). (Appendix A) 





Other measures to be used to reflect growth in our overall Equity work include reviewing data around student performance, discipline, and attendance data.  We will also conduct student and community focus groups to solicit their voices to provide anecdotal evidence of growth. If students feel hope and have resiliency skills, they are more likely to attend school, resulting in more learning and ultimately a closing of achievement and opportunity gaps. 



1:7	Budget


			What 


			Year 1


18-19


8 bldgs.


			Year 2


19-20


14 bldgs


			Year 3


20-21


19 bldgs


			Year 4


21-22


19 bldgs


			Year 5


22-23


11 bldgs


			Year 6


23-24


5 bldgs.





			TOSA


			1.1FTE


$150,256


			2.0 FTE


$300K


			2.0 FTE


$300K


			2.0 FTE


$300K


			1.0 FTE
$150K


			1.0 FTE


$150K





			WEA Modules


			$4800


			$8400


			$11,400


			$11,400


			$6,600


			$3,000





			Classified Staff


			$12,000


			$23,100


			$28,500


			$28,500


			$16,500


			$7,500





			Equity Team


			$40,000


			$37,000


			$37,000


			$17,000


			$5,000


			$0





			Equity Team Training


			


			6 sites* 7 subs $150=


$6300


			5 sites* 7 subs $150=$5250


			


			


			





			TOTALS





			218,800


			375,000


			$382,000


			$357,000


			$178,100


			$160,500












2	Appendices


Appendix A
Student Supportive Learning Environment CEE data 2018[image: ]





























Appendix B
Staff Supportive Learning Environment CEE data 2018[image: ]









Appendix C
Parent Supportive Learning Environment CEE data 2018
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Appendix D
Focus and Objectives


			Focus


			Objectives





			Year 1


Culturally Responsive Classroom Communities


			· Demonstrate cultural competency - “The will and skill to create authentic and effective relationships across differences”-  in the classroom. 


· Use the cultural competency framework of awareness, knowledge, skills and advocacy to increase effectiveness with students from diverse populations including, but not limited to:  socio-economic, language, ethnicity, race, sexual orientation, gender, religion, age and ability. 


· Apply research about resiliency as a primary factor in closing the opportunity/achievement gap to build relational strategies that focus on asset-based instruction and that develop student resiliency.





			Year 2


Culturally Responsive Classroom Management 


			· Understand core practices for developing culturally responsive classroom management.


· Learn how to begin building social relationships, communicating in culturally responsive ways, cultivating a safe and inclusive environment and engaging with families and communities.


· Discuss cultural assumptions, views, and beliefs to help reflect on how their own cultural histories and biases may affect their work with students from culturally, linguistically and socio-economically diverse backgrounds.


· Receive resources and materials to support the culturally responsive classroom
p





			Year 3


Culturally Responsive Classroom Interactions 


			· Apply core practices for developing culturally responsive classroom interactions.


· Identify strategies for building social relationships between students and families.  


· Develop ideas for communicating in culturally responsive ways.


· Find ways to respond to student needs through facilitating student focus groups.


· Investigate cultural assumptions, views, and beliefs to understand how one’s own cultural histories and biases may affect work with students from culturally, linguistically and socio-economically diverse backgrounds.


· Learn to use provided resources and materials to support culturally responsive classrooms.





			Year 4


Culturally Responsive Classroom Behavior Interventions


			· Investigate ways to promote positive classroom and social behavior development.


· Identify strategies for implementing culturally responsive behavior interventions that address the underlying causes and functions of behavior.


· Adapt core principles of culturally responsive behavior intervention to meet the specific the needs of students.
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From: Zapatka Jeni - ADMIN on behalf of Zapatka Jeni - ADMIN <JENIZ@ckschools.org>
To: Sweet JD - FMS; Blandin Elizabeth - CKHS
Cc: MacKenzie Franklyn - ADMIN
Subject: FW: 3-5 Year Plan (reformatted)
Date: Friday, July 19, 2019 11:43:44 AM
Attachments: Ensuring Equity in Learning Opportunities and Discipline June 2019.docx


For your files. 
 
 


From: Dean Kim - ADMIN 
Sent: Tuesday, June 18, 2019 3:58 PM
To: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>; Clark Alexa - Admin <AlexaC@ckschools.org>
Subject: 3-5 Year Plan (reformatted)
 
Hi!
 
Attached is the 3-5 year equity plan you put together. I reformatted it to reflect the style and layout
of our current LR plan J
 
Please let me know if I need to make any changes. Also, I have already printed a copy for David and
placed it in his strat plan binder J
 
Kim Dean
Executive Assistant to the Superintendent
Central Kitsap School District
360-662-1615
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1	District Equity and Cultural Competency 


1:1	Background


In the 2015-2016 school year, Central Kitsap School District (CKSD) created a strategic plan that included the objectives of “All Students Engaged and Learning” and “Promoting Academic Success for All Students.” During the development of this strategic plan it was apparent that CKSD had significant and persistent disparities in the achievement and performance of various student groups. 


The Superintendent and the School Board expressed a commitment and desire to see all students graduating on-time from high school ready for career and college. As a result, they set a joint Superintendent-School Board goal for the 2016-2017 school year of developing a plan to ensure equity in learning, opportunities and discipline by June 1, 2017. 


For further explanation of the background, see “Ensuring Equity in Learning, Opportunities and Discipline” in the district’s 3-5 year plan.






1:2 	Implementation


Starting in the 18-19 school year, eight school sites implemented year one of a four-year implementation plan to grow staff’s cultural competency.  For the purpose of this plan, we will use the following definition for cultural competency: the will and skill to create authentic and effective relationships across differences.


In July 2018, Central Kitsap School District entered into a Partnership with the Washington Education Association (WEA). Through this partnership, we will provide yearly trainings to all staff at the identified sites.  This training helps educators become more culturally responsive and improve their classroom engagement with students from diverse backgrounds, social groups and cultures through meaningful, caring adult relationships. The overall goal is to “Foster hope across differences in order to increase resiliency and academic success for students.”


Phase I of the Equity work included drafting a CKSD Equity Policy.  During Phase II, two community events were held to solicit feedback, and the CKSD Board of Directors adopted Equity Policy 0030 on March 27, 2019.  This policy provides a lens with which the district does all business.  An important part of this work is to support staff through this process.  This means ensuring student engagement and motivation through Culturally Responsive Instruction which is centered on strengthening relationships with students and to achieve high academic outcomes for each student.  We are continuing this work by implementing a three-part plan focusing around professional development for all staff.  


Three components:  


1. Professional Development Partnership with WEA


· 4 modules over 4 years


· Building Level training throughout the school year


      2. Equity Team Development


· Review and support issues of equity at District, Department, Building level


· District Level Support


     3. TOSA(s) to support the work over the next 6 years


· Specific support on issues of equity and culture for staff


			Cohort 1


Year 1 2018-19


			Cohort 2


Year 1 2019-20


			Cohort 3


Year 1 2020-21





			CO, CV, WO





CKMS, FMS, KLSS, CKHS, OHS


			CC, EH, HE, GM, SI





BCCS


			BR, EM, PI, SR





RMS





			


			Transportation


			Dept TBD











1:3	Professional Development


There are four WEA Modules:  (See Appendix B for objectives of each module)


· Year 1 - Culturally Responsive Classroom Communities 


· Year 2 - Culturally Responsive Classroom Management 


· Year 3 - Culturally Responsive Classroom Interactions 


· Year 4 - Culturally Responsive Classroom Behavior Interventions





1:4	Equity Teams 


Equity team development is an essential component of the comprehensive plan in order to ensure equity across our district. Each school/department, during the their initial year, will develop an equity team with the goal of “fostering hope across differences in order to increase resiliency and academic success for students.” All teams will receive initial training and ongoing support from our Teachers On Special Assignment.


The protocols of the Equity Team formation, the Equity Team Inventory and the nature of TOSA training and support will be made available to building principals and/or department heads soon after the initial WEA Module I training.


During the first year the Equity Team chooses a single area of focus in order to guide their work.  Teams meet monthly at their sites in order to work on their focus area.  For the 2018-2019 year, the teams in the first Cohort chose family engagement, student engagement, community within the school, and attendance as their focus areas for the year.  Additionally, teams in the first Cohort had an opportunity to showcase their work during our Equity Night on March 4th, 2019.


During the 2019-2020 school year, a District Equity team will be developed with a focus on examining and ensuring equitable policies and practices throughout the district.


Equity teams across the district record meeting minutes and post them to a shared site. Each member has access to other teams’ meeting minutes and plans of action.









1:5	Teachers on Special Assignment (TOSA) Support


During the 2018-2019 school year an allocation of 1.1 FTE was used to support the original eight schools in Cohort 1. The TOSA not only provides direct support to these eight schools, but is also available to provide support to schools not yet in a cohort. 


In Year 2 of the plan, the allocation will increase to a total of 2.0 in order to have enough support for the six additional schools and department (Cohort 2). TOSAs will provide professional development for the delivery of the modules and other relevant topics to support increased competency for our staff, as well as train and support the Equity Teams for each building and department. TOSAs will also engage in job-embedded coaching and classroom/department support, along with working with and supporting student groups, conducting or helping to conduct student focus groups and providing administrative support for cultural competence related issues.





1:6	Measures


Initiatives of this kind are difficult to measure because there is no test that can be given to see what has been learned. The overall goal is that by the end of the 2023-24 school year: 


· District and school survey data shows improved levels of inclusivity. 


· Equity teams report evidence of equitable practices present throughout the district.


· Staff report that their behavior and relationships have changed as a result of the training.


· As a result of improved school and workplace climate and culture, student performance, discipline, and attendance data shows closing of achievement and opportunity gaps. 





Each Fall CKSD asks students, parents and staff to participate in the Center for Educational Effectiveness survey (CEE) to provide subjective data based on the participants' observations.  The goal is that the district and school CEE survey data shows improved levels of inclusivity, hope, and resiliency (specifically looking at the questions that are collectively found under the “Supportive Learning Environment” section). (Appendix A) 





Other measures to be used to reflect growth in our overall Equity work include reviewing data around student performance, discipline, and attendance data.  We will also conduct student and community focus groups to solicit their voices to provide anecdotal evidence of growth. If students feel hope and have resiliency skills, they are more likely to attend school, resulting in more learning and ultimately a closing of achievement and opportunity gaps. 



1:7	Budget


			What 


			Year 1


18-19


8 bldgs.


			Year 2


19-20


14 bldgs


			Year 3


20-21


19 bldgs


			Year 4


21-22


19 bldgs


			Year 5


22-23


11 bldgs


			Year 6


23-24


5 bldgs.





			TOSA


			1.1FTE


$150,256


			2.0 FTE


$300K


			2.0 FTE


$300K


			2.0 FTE


$300K


			1.0 FTE
$150K


			1.0 FTE


$150K





			WEA Modules


			$4800


			$8400


			$11,400


			$11,400


			$6,600


			$3,000





			Classified Staff


			$12,000


			$23,100


			$28,500


			$28,500


			$16,500


			$7,500





			Equity Team


			$40,000


			$37,000


			$37,000


			$17,000


			$5,000


			$0





			Equity Team Training


			


			6 sites* 7 subs $150=


$6300


			5 sites* 7 subs $150=$5250


			


			


			





			TOTALS





			218,800


			375,000


			$382,000


			$357,000


			$178,100


			$160,500












2	Appendices


Appendix A
Student Supportive Learning Environment CEE data 2018[image: ]





























Appendix B
Staff Supportive Learning Environment CEE data 2018[image: ]









Appendix C
Parent Supportive Learning Environment CEE data 2018


[image: ]












Appendix D
Focus and Objectives


			Focus


			Objectives





			Year 1


Culturally Responsive Classroom Communities


			· Demonstrate cultural competency - “The will and skill to create authentic and effective relationships across differences”-  in the classroom. 


· Use the cultural competency framework of awareness, knowledge, skills and advocacy to increase effectiveness with students from diverse populations including, but not limited to:  socio-economic, language, ethnicity, race, sexual orientation, gender, religion, age and ability. 


· Apply research about resiliency as a primary factor in closing the opportunity/achievement gap to build relational strategies that focus on asset-based instruction and that develop student resiliency.





			Year 2


Culturally Responsive Classroom Management 


			· Understand core practices for developing culturally responsive classroom management.


· Learn how to begin building social relationships, communicating in culturally responsive ways, cultivating a safe and inclusive environment and engaging with families and communities.


· Discuss cultural assumptions, views, and beliefs to help reflect on how their own cultural histories and biases may affect their work with students from culturally, linguistically and socio-economically diverse backgrounds.


· Receive resources and materials to support the culturally responsive classroom
p





			Year 3


Culturally Responsive Classroom Interactions 


			· Apply core practices for developing culturally responsive classroom interactions.


· Identify strategies for building social relationships between students and families.  


· Develop ideas for communicating in culturally responsive ways.


· Find ways to respond to student needs through facilitating student focus groups.


· Investigate cultural assumptions, views, and beliefs to understand how one’s own cultural histories and biases may affect work with students from culturally, linguistically and socio-economically diverse backgrounds.


· Learn to use provided resources and materials to support culturally responsive classrooms.





			Year 4


Culturally Responsive Classroom Behavior Interventions


			· Investigate ways to promote positive classroom and social behavior development.


· Identify strategies for implementing culturally responsive behavior interventions that address the underlying causes and functions of behavior.


· Adapt core principles of culturally responsive behavior intervention to meet the specific the needs of students.
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From: Clark Alexa - Admin on behalf of Clark Alexa - Admin <AlexaC@ckschools.org>
To: Carter Jane - ADMIN
Subject: FW: 3-5 Year Plan (reformatted)
Date: Thursday, April 1, 2021 11:19:49 AM
Attachments: Ensuring Equity in Learning Opportunities and Discipline June 2019.docx


 
 


From: Clark Alexa - Admin 
Sent: Thursday, April 1, 2021 11:05 AM
To: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>
Subject: FW: 3-5 Year Plan (reformatted)
 
THIS!
 


From: Dean Kim - ADMIN <KimK@ckschools.org> 
Sent: Tuesday, June 18, 2019 3:58 PM
To: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>; Clark Alexa - Admin <AlexaC@ckschools.org>
Subject: 3-5 Year Plan (reformatted)
 
Hi!
 
Attached is the 3-5 year equity plan you put together. I reformatted it to reflect the style and layout
of our current LR plan J
 
Please let me know if I need to make any changes. Also, I have already printed a copy for David and
placed it in his strat plan binder J
 
Kim Dean
Executive Assistant to the Superintendent
Central Kitsap School District
360-662-1615


 



mailto:AlexaC@ckschools.org

mailto:AlexaC@ckschools.org

mailto:JaneCa@ckschools.org

mailto:KimK@ckschools.org

mailto:JENIZ@ckschools.org

mailto:AlexaC@ckschools.org
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1	District Equity and Cultural Competency 


1:1	Background


In the 2015-2016 school year, Central Kitsap School District (CKSD) created a strategic plan that included the objectives of “All Students Engaged and Learning” and “Promoting Academic Success for All Students.” During the development of this strategic plan it was apparent that CKSD had significant and persistent disparities in the achievement and performance of various student groups. 


The Superintendent and the School Board expressed a commitment and desire to see all students graduating on-time from high school ready for career and college. As a result, they set a joint Superintendent-School Board goal for the 2016-2017 school year of developing a plan to ensure equity in learning, opportunities and discipline by June 1, 2017. 


For further explanation of the background, see “Ensuring Equity in Learning, Opportunities and Discipline” in the district’s 3-5 year plan.






1:2 	Implementation


Starting in the 18-19 school year, eight school sites implemented year one of a four-year implementation plan to grow staff’s cultural competency.  For the purpose of this plan, we will use the following definition for cultural competency: the will and skill to create authentic and effective relationships across differences.


In July 2018, Central Kitsap School District entered into a Partnership with the Washington Education Association (WEA). Through this partnership, we will provide yearly trainings to all staff at the identified sites.  This training helps educators become more culturally responsive and improve their classroom engagement with students from diverse backgrounds, social groups and cultures through meaningful, caring adult relationships. The overall goal is to “Foster hope across differences in order to increase resiliency and academic success for students.”


Phase I of the Equity work included drafting a CKSD Equity Policy.  During Phase II, two community events were held to solicit feedback, and the CKSD Board of Directors adopted Equity Policy 0030 on March 27, 2019.  This policy provides a lens with which the district does all business.  An important part of this work is to support staff through this process.  This means ensuring student engagement and motivation through Culturally Responsive Instruction which is centered on strengthening relationships with students and to achieve high academic outcomes for each student.  We are continuing this work by implementing a three-part plan focusing around professional development for all staff.  


Three components:  


1. Professional Development Partnership with WEA


· 4 modules over 4 years


· Building Level training throughout the school year


      2. Equity Team Development


· Review and support issues of equity at District, Department, Building level


· District Level Support


     3. TOSA(s) to support the work over the next 6 years


· Specific support on issues of equity and culture for staff


			Cohort 1


Year 1 2018-19


			Cohort 2


Year 1 2019-20


			Cohort 3


Year 1 2020-21





			CO, CV, WO





CKMS, FMS, KLSS, CKHS, OHS


			CC, EH, HE, GM, SI





BCCS


			BR, EM, PI, SR





RMS





			


			Transportation


			Dept TBD











1:3	Professional Development


There are four WEA Modules:  (See Appendix B for objectives of each module)


· Year 1 - Culturally Responsive Classroom Communities 


· Year 2 - Culturally Responsive Classroom Management 


· Year 3 - Culturally Responsive Classroom Interactions 


· Year 4 - Culturally Responsive Classroom Behavior Interventions





1:4	Equity Teams 


Equity team development is an essential component of the comprehensive plan in order to ensure equity across our district. Each school/department, during the their initial year, will develop an equity team with the goal of “fostering hope across differences in order to increase resiliency and academic success for students.” All teams will receive initial training and ongoing support from our Teachers On Special Assignment.


The protocols of the Equity Team formation, the Equity Team Inventory and the nature of TOSA training and support will be made available to building principals and/or department heads soon after the initial WEA Module I training.


During the first year the Equity Team chooses a single area of focus in order to guide their work.  Teams meet monthly at their sites in order to work on their focus area.  For the 2018-2019 year, the teams in the first Cohort chose family engagement, student engagement, community within the school, and attendance as their focus areas for the year.  Additionally, teams in the first Cohort had an opportunity to showcase their work during our Equity Night on March 4th, 2019.


During the 2019-2020 school year, a District Equity team will be developed with a focus on examining and ensuring equitable policies and practices throughout the district.


Equity teams across the district record meeting minutes and post them to a shared site. Each member has access to other teams’ meeting minutes and plans of action.









1:5	Teachers on Special Assignment (TOSA) Support


During the 2018-2019 school year an allocation of 1.1 FTE was used to support the original eight schools in Cohort 1. The TOSA not only provides direct support to these eight schools, but is also available to provide support to schools not yet in a cohort. 


In Year 2 of the plan, the allocation will increase to a total of 2.0 in order to have enough support for the six additional schools and department (Cohort 2). TOSAs will provide professional development for the delivery of the modules and other relevant topics to support increased competency for our staff, as well as train and support the Equity Teams for each building and department. TOSAs will also engage in job-embedded coaching and classroom/department support, along with working with and supporting student groups, conducting or helping to conduct student focus groups and providing administrative support for cultural competence related issues.





1:6	Measures


Initiatives of this kind are difficult to measure because there is no test that can be given to see what has been learned. The overall goal is that by the end of the 2023-24 school year: 


· District and school survey data shows improved levels of inclusivity. 


· Equity teams report evidence of equitable practices present throughout the district.


· Staff report that their behavior and relationships have changed as a result of the training.


· As a result of improved school and workplace climate and culture, student performance, discipline, and attendance data shows closing of achievement and opportunity gaps. 





Each Fall CKSD asks students, parents and staff to participate in the Center for Educational Effectiveness survey (CEE) to provide subjective data based on the participants' observations.  The goal is that the district and school CEE survey data shows improved levels of inclusivity, hope, and resiliency (specifically looking at the questions that are collectively found under the “Supportive Learning Environment” section). (Appendix A) 





Other measures to be used to reflect growth in our overall Equity work include reviewing data around student performance, discipline, and attendance data.  We will also conduct student and community focus groups to solicit their voices to provide anecdotal evidence of growth. If students feel hope and have resiliency skills, they are more likely to attend school, resulting in more learning and ultimately a closing of achievement and opportunity gaps. 



1:7	Budget


			What 


			Year 1


18-19


8 bldgs.


			Year 2


19-20


14 bldgs


			Year 3


20-21


19 bldgs


			Year 4


21-22


19 bldgs


			Year 5


22-23


11 bldgs


			Year 6


23-24


5 bldgs.





			TOSA


			1.1FTE


$150,256


			2.0 FTE


$300K


			2.0 FTE


$300K


			2.0 FTE


$300K


			1.0 FTE
$150K


			1.0 FTE


$150K





			WEA Modules


			$4800


			$8400


			$11,400


			$11,400


			$6,600


			$3,000





			Classified Staff


			$12,000


			$23,100


			$28,500


			$28,500


			$16,500


			$7,500





			Equity Team


			$40,000


			$37,000


			$37,000


			$17,000


			$5,000


			$0





			Equity Team Training


			


			6 sites* 7 subs $150=


$6300


			5 sites* 7 subs $150=$5250


			


			


			





			TOTALS





			218,800


			375,000


			$382,000


			$357,000


			$178,100


			$160,500












2	Appendices


Appendix A
Student Supportive Learning Environment CEE data 2018[image: ]





























Appendix B
Staff Supportive Learning Environment CEE data 2018[image: ]









Appendix C
Parent Supportive Learning Environment CEE data 2018


[image: ]












Appendix D
Focus and Objectives


			Focus


			Objectives





			Year 1


Culturally Responsive Classroom Communities


			· Demonstrate cultural competency - “The will and skill to create authentic and effective relationships across differences”-  in the classroom. 


· Use the cultural competency framework of awareness, knowledge, skills and advocacy to increase effectiveness with students from diverse populations including, but not limited to:  socio-economic, language, ethnicity, race, sexual orientation, gender, religion, age and ability. 


· Apply research about resiliency as a primary factor in closing the opportunity/achievement gap to build relational strategies that focus on asset-based instruction and that develop student resiliency.





			Year 2


Culturally Responsive Classroom Management 


			· Understand core practices for developing culturally responsive classroom management.


· Learn how to begin building social relationships, communicating in culturally responsive ways, cultivating a safe and inclusive environment and engaging with families and communities.


· Discuss cultural assumptions, views, and beliefs to help reflect on how their own cultural histories and biases may affect their work with students from culturally, linguistically and socio-economically diverse backgrounds.


· Receive resources and materials to support the culturally responsive classroom
p





			Year 3


Culturally Responsive Classroom Interactions 


			· Apply core practices for developing culturally responsive classroom interactions.


· Identify strategies for building social relationships between students and families.  


· Develop ideas for communicating in culturally responsive ways.


· Find ways to respond to student needs through facilitating student focus groups.


· Investigate cultural assumptions, views, and beliefs to understand how one’s own cultural histories and biases may affect work with students from culturally, linguistically and socio-economically diverse backgrounds.


· Learn to use provided resources and materials to support culturally responsive classrooms.





			Year 4


Culturally Responsive Classroom Behavior Interventions


			· Investigate ways to promote positive classroom and social behavior development.


· Identify strategies for implementing culturally responsive behavior interventions that address the underlying causes and functions of behavior.


· Adapt core principles of culturally responsive behavior intervention to meet the specific the needs of students.
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From: Rogers Thomasina - GM on behalf of Rogers Thomasina - GM <THOMASINAR@ckschools.org>
To: GM Shared Decision Team (M&M)
Subject: FW: GM - Module 1 Training - Staff Feedback & District Reponses
Date: Saturday, October 19, 2019 4:36:32 PM
Attachments: image001.png


image003.png
image006.png


Importance: High


Good afternoon, MM Team –
 
Please review the thread below.
§  I did forward our leadership team’s feedback on Module 1 training to Jeni Zapatka, JD Sweet and


Elizabeth Blandin
 
Per their suggestion, the following actions are “next steps” for establishing our first GM Equity
Team:
1.       removing the Equity Team sign-up poster in the mailroom
2.       Following district guidelines for formation of team


a.       CKSD Building Equity Teams
b.       Specifically, “…Principals and key staff members will use the Equity Team Inventory to


identify team members…”
c.       I will be meeting w/ Kerri Radford to review the Equity Team Inventory as we begin to


consider potential teammates who demonstrate alignment with district guidelines
3.       ensuring members are able to attend mandatory training (2 opportunities)


a.       Nov 6
b.       Nov 19


 
Additional policy info:
ü  CKSD Equity Policy 0030 (per state laws)
ü  OSPI Office of Equity and Civil Rights (state laws)


 
It is now clear that the formation of our GM Equity Team lies outside the realm of GM MM (Shared-
Decision Team). This message is for your information only – as a follow-up to our prior conversations. 
 
Gracing each other with kindness and patience through this process and all SDT processes is
paramount – especially in these “learning years” as a district.  As a shared-decision team, we are the
models for how we want our greater team to operate – this includes kindness, patience, respecting
and accepting of a variety of perspectives and experiences other than our own.  Thank you, for
continuing to develop ‘growth mindset’ as our entire organization (at all levels) works to develop
systems and supports that serve ALL stakeholders in equitable ways! 
 
Warmest regards, J
 


Thomasina Rogers
Principal / Green Mountain Elementary
Central Kitsap S.D.
3860 Boundary Trail Road



mailto:THOMASINAR@ckschools.org

mailto:THOMASINAR@ckschools.org

mailto:GMM&M@cksd.wednet.edu

https://docs.google.com/document/d/1rqxVCLt02WRKSqirwM-jepgXWEI5MwAnJ-R_FkgPwVo/edit?usp=sharing

http://www.ckschools.org/UserFiles/Servers/Server_11091/File/Policies%20and%20Procedures/0000/0030.pdf

https://www.k12.wa.us/policy-funding/equity-and-civil-rights











Bremerton, WA 98312
(360) 662-8700, Ext. 8705


Courage is contagious. Every time we choose courage, we make everyone around us a little better and the world a little braver.
- Brene' Brown


 


From: Sweet JD - FMS 
Sent: Friday, October 18, 2019 12:32 PM
To: Rogers Thomasina - GM <THOMASINAR@ckschools.org>
Cc: Blandin Elizabeth - OHS <ElizabethBl@ckschools.org>
Subject: RE: GM - Module 1 Training - Staff Feedback
 
Yes, an “invitation to anyone who would like to participate” is not the way this model has been
structured.  Doing it that way will result in lots of folks wanting to be part of this very important work
who have no clue what it is about.  They will make it an exercise in their own growth and self-
awareness, and that is not the purpose of the team.
 
You need to be very, very intentional as you approach individuals to be on the team.  They have to
already have Awareness, Knowledge and Skills—and have demonstrated some past work in Advocacy
in some form.  While they may all be at different places, they have to all come to the team with a basic
level of competency that will move the work forward.  That is why the Inventory is available to you. 
That will force prospects to really thinks about and share out their level of competency, and give you a
better idea of what they can bring to the table.
 
The Equity Team is not designed to be for newbies in the work, and their placement on this team
should be avoided at all costs.
 
JD Sweet,
    Teacher On Special Assignment--Equity
 


From: Blandin Elizabeth - OHS 
Sent: Friday, October 18, 2019 12:15 PM
To: Rogers Thomasina - GM
Cc: Sweet JD - FMS; Zapatka Jeni - ADMIN
Subject: Re: GM - Module 1 Training - Staff Feedback
 
FYI: This is an excerpt from Jeni's earlier email. We suggest that you don't do an "all-call" for this
team, but rather identify people who fit this description.
 
"Creating a building equity team is an intentional process.  Your team will have NO MORE than 8
members, including you, and should include certificated and classified staff who have previous
background and knowledge in this work.  The inventory, linked below will help you reach out to
the staff you identify as potential members.  The inventory is not an application, but a tool to
help you engage in the conversation. "
 







Elizabeth
 


From: Rogers Thomasina - GM <THOMASINAR@ckschools.org>
Sent: Friday, October 18, 2019 11:11 AM
To: Blandin Elizabeth - OHS <ElizabethBl@ckschools.org>
Cc: Sweet JD - FMS <JDS@ckschools.org>; Zapatka Jeni - ADMIN <JENIZ@ckschools.org>
Subject: RE: GM - Module 1 Training - Staff Feedback
 
Thank you, Elizabeth, for the clarification!
 
RE: “implicit bias”
 
I mentioned to our SDT that other schools were already on Module 2 and that could be the reason why
conversations were different.
 
 
I’ll remind our staff about Equity Team purpose and provide an open invitation for anyone who would
like to participate.
 
Have a wonderful weekend! J
 


Thomasina Rogers
Principal / Green Mountain Elementary
Central Kitsap S.D.
3860 Boundary Trail Road
Bremerton, WA 98312
(360) 662-8700, Ext. 8705


Courage is contagious. Every time we choose courage, we make everyone around us a little better and the world a little braver.
- Brene' Brown


 


From: Blandin Elizabeth - OHS 
Sent: Friday, October 18, 2019 10:43 AM
To: Rogers Thomasina - GM <THOMASINAR@ckschools.org>; Sweet JD - FMS <JDS@ckschools.org>
Cc: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>
Subject: Re: GM - Module 1 Training - Staff Feedback
 
Hi Thomasina,
 
 I believe we discussed the Equity teams at least briefly when we presented the Module 1
preview to staff in September, but it's been awhile since then. We are already booked on the
31st, but JD and I are able to meet with you to answer any questions about the equity team set-
up (we are open on Monday 10/21 all day until 2:30 if you have any time). The document that



mailto:THOMASINAR@ckschools.org

mailto:ElizabethBl@ckschools.org

mailto:JDS@ckschools.org

mailto:JENIZ@ckschools.org

mailto:THOMASINAR@ckschools.org

mailto:JDS@ckschools.org

mailto:JENIZ@ckschools.org





Jeni sent this morning outlines all of the expectations for participating on the team, so you are
welcome to share all or part of that with staff. Regarding the first feedback statement below,
the WEA trainers are not involved with our Building Equity Teams, even though the module
training is part of the Equity Initiative. I can see how that might be confusing.  
 
With respect to the third bullet, we would need to know what people are hearing about other
buildings because implicit bias training is not part of Module 1. That does not come until Module
3, which no CKSD building has had yet. Module 1 should have been focused on building
relationships with students and increasing hope and resiliency. If that is not what was delivered
at GM, we need to know.  
 
Let us know if you are available to meet. If Monday doesn't work, we can try something else.
 
Regards,
Elizabeth and JD
 


From: Rogers Thomasina - GM <THOMASINAR@ckschools.org>
Sent: Friday, October 18, 2019 9:39 AM
To: Blandin Elizabeth - OHS <ElizabethBl@ckschools.org>; Sweet JD - FMS <JDS@ckschools.org>
Cc: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>
Subject: GM - Module 1 Training - Staff Feedback
 


Good morning, Elizabeth & JD –
 
Thank you, for all the work you’ve been doing to help CK move in a positive direction towards more
equitable practices!



mailto:THOMASINAR@ckschools.org

mailto:ElizabethBl@ckschools.org

mailto:JDS@ckschools.org

mailto:JENIZ@ckschools.org





 
Here is some feedback I’d like to share from our most recent SDT meeting (yesterday 10/17):
 
·         Unfortunately, our trainers did not discuss/explain Equity Teams, so staff are hesitant to sign-up if


they do not know the expectations
·         The content of that morning was mostly an overview of our Trauma-Informed practices ProfDev


we’ve already had
·         We never engaged in any discussions about “implicit bias” – staff are hearing that other Module 1


schools engaged in conversations very different from ours
·         Our presentation was “classroom-based” connections/strategies
·         Only 2 total body movement (engagement) strategies in the last 45 min of training (I had to ask


trainers to include)
 


It looks like Jeni has scheduled Equity Team trainings to begin training November 6th.
·         There are only 2 people currently signed on (myself and Kerri Radford/DLP PreK).
·         GM will need someone to present “Equity Teams” explanation so we can move forward.


Would either of you be available for Thurs 10/31 ERT @ 2:15p?
 
Thank you, for your consideration! 
If you’re not available, then we will need to have an alternate plan for getting Equity Team info to staff.
 
J
 


Thomasina Rogers
Principal / Green Mountain Elementary
Central Kitsap S.D.
3860 Boundary Trail Road
Bremerton, WA 98312
(360) 662-8700, Ext. 8705


Courage is contagious. Every time we choose courage, we make everyone around us a little better and the world a little braver.
- Brene' Brown


 








From: Beil David - ADMIN on behalf of Beil David - ADMIN <DavidB@ckschools.org>
To: Novick RandaLyn - ADMIN
Bcc: RandaLynN@ckstudents.org.test-google-a.com
Subject: FW: [EXTERNAL] Are these teachers in the CKSD?
Date: Monday, June 28, 2021 3:27:23 PM
Attachments: image001.png
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David Beil
Community Relations Director
Central Kitsap Schools
(360) 662-1622
 


      
 
 


From: Steve Adams <steven.adams7140@yahoo.com> 
Sent: Monday, June 28, 2021 3:09 PM
To: Prince Erin - Superintendent <ErinP@ckschools.org>; Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>; Zapatka Jeni - ADMIN <JENIZ@ckschools.org>; Beil David - ADMIN
<DavidB@ckschools.org>; Willson Rusty - RMS <RustyW@ckschools.org>; Forbes Elizabeth - SR
<ElizabethF@ckschools.org>
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?
 
Ms Prince - 
Thank you for your reply. 
 
I will not be a part of the meeting you are referring to. I am a separate tax payer and parent
from my chidrens' mother. Some of our concerns are the same while others are different. I
really thought my solution was easiest and least complicated in asking for an answer to a
simple question involving multiple employees that ultimately report to you. 
 
My question does not involve SB 5044. My question doea not involve SB policy 0030. You
state that you have "no specific curriculum that addresses critical race theory for students."
However, YOU as the boss and ME as the taxpayer have at least 2 teachers in OUR school
district that have pledged to the world to teach CRT to the students of CKSD regardles of
anything or anyone. Ms Zapatka said they get to do that under their 1st Amendment right. See
her email below in this thread. I have a major issue with that statement and belief that your
employees have taken such a rogue attitude and believe they can teach whatever they want. To
date, no one on this thread has disagreed with her statement or answered my original question. 
 
I am stating for the 5th time the simple question nobody wants to answer or address:
How are YOU dealing with these rogue employees right now knowing full well they pledged
to the world to teach CRT regardless of anything or anyone? Or, does the district give them a
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pass under the 1st Amendment as was stated below?
 
I am including the link again to the article that lists YOUR rogue employees - that my tax
dollars pay for - and the pledge they took vowing to teach CRT regardless of anything or
anyone:
 
https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-
to-violate-law-to-keep-pushing-crt
 
Are you willing to stop dancing around it and answer my question?
 
Regards, 
Steve Adams
 
-------- Original message --------
From: Prince Erin - Superintendent <ErinP@ckschools.org>
Date: 6/28/21 11:19 AM (GMT-08:00)
To: Steve Adams <steven.adams7140@yahoo.com>, Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>, Zapatka Jeni - ADMIN <JENIZ@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>, Forbes
Elizabeth - SR <ElizabethF@ckschools.org>
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?
 
Good Morning Steve,
 
My understanding is that a meeting has been set up with Ms. Zapatka to discuss your
concerns. What I can add to this thread is that our staff, teachers and administrators are all
held to the highest standards and expectations set by the state of Washington. There are set
standards for content taught in our schools and our administrators supervise and ensure our
teachers are upholding these standards.
 
The intent of Senate Bill 5044, that Governor Inslee signed into law recently, is to provide
training to school employees and school board members around equity and inclusion. Two
years ago, our school board approved CKSD School Board Policy 0030 – Equity. Much of
what is required by the new legislation is already being addressed by this policy. Since this
new bill was signed into law, we have received some questions about critical race theory. We
have no specific curriculum that addresses critical race theory for students. We continue to
focus on equity, inclusion and diversity in our school district to ensure a quality and successful
learning environment where all students can feel valued, appreciated, and heard.
 
If you have specific concerns regarding what is taught or how in your child’s classroom,
please connect with Principals Forbes and Willson.
 
Enjoy your day and stay as cool as possible.
 
Erin Prince
 
Erin Prince, PhD
Superintendent
Central Kitsap School District
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360-662-1615


 
From: Steve Adams <steven.adams7140@yahoo.com>
Date: Sunday, June 27, 2021 at 12:50 AM
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>, Jeni Zapatka
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, David Beil
<DavidB@ckschools.org>, Rusty Willson <RustyW@ckschools.org>, Elizabeth Forbes
<ElizabethF@ckschools.org>
Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?
 
Ms Prince - 
Just wondering if folks in the To: line just forgot to provide a response. The question is so
simple but yet NO ONE wants to answer. I'll post it again. 
 
You have multiple teachers in your district [good chance there are more than the 2 identified
by Ms Zapatka] who have stated online, for the entire world to see, that regardless of anything
or anyone their intent is to teach Critical Race Theory, at all cost. They have pledged to all
they will be defiant and do it regardless of state law, CKSD curriculum, and/or parental
objections. 
 
Ms Zapatka clearly stated that your district employees are protected by our 1st Amendment
right to make such defiant statements to the district, the state and to concerned parents.
NOBODY has disagreed with this. In most professions, silence means consent.  
 
Again, how are YOU dealing with these rogue employees right now knowing full well they
pledged to the world to do what they want? Or, does the district give them a pass under the 1st
Amendment as was stated below?
 
Regards, 
Steve Adams
 
-------- Original message --------
From: Steve Adams <steven.adams7140@yahoo.com>
Date: 6/25/21 11:13 AM (GMT-08:00)
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>, Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>,
ElizabethF@ckschools.org
Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?
 
Ms Beckon -
My concern and question is very simple and succinct. I see no reason why you or any of the
staff listed can't answer here. I'll pose it again. 
 
You have multuple teachers in your district [good chance there are more than the 2 identified
by Ms Zapatka] who have stated online, for the entire world to see, that regardless of anything
or anyone their intent is to teach Critical Race Theory, at all cost. They have pledged to all
they will be defiant and do it regardless of state law, CKSD curriculum, and/or parental
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objections. 
 
Ms Zapatka clearly stated that your district employees are protected by our 1st Amendment
right to make such defiant statements to the district, the state and to concerned parents. In your
email reply, you did not disagree with this. 
 
Again, how are YOU dealing with these rogue employees right now knowing full well they
pledged to the world to do what they want? Or, does the district give them a pass under the 1st
Amendment as was stated below?
 
Regards, 
Steve Adams
360 510 7140
 
-------- Original message --------
From: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>
Date: 6/25/21 9:46 AM (GMT-08:00)
To: Steve Adams <steven.adams7140@yahoo.com>, Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>
Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?
 
Good morning Mr. Adams,
I am writing on behalf of these you addressed your email. We would be happy to discuss your
concerns further. Our Supt and myself are on vacation today and Monday. We will love to sit
down and listen more to your concerns and have an opportunity to respond. We will reach out
early next week to see if there is a convenient time.
Thank you 
 
 
Get Outlook for iOS


From: Steve Adams <steven.adams7140@yahoo.com>
Sent: Thursday, June 24, 2021 9:20:12 PM
To: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>; Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>; Prince Erin - Superintendent <ErinP@ckschools.org>; Beil David
- ADMIN <DavidB@ckschools.org>; Willson Rusty - RMS <RustyW@ckschools.org>
Subject: RE: FW: [EXTERNAL] Are these teachers in the CKSD?
 
Ms Zapatka -
You stated, "Teachers have rights to sign any petitions they wish.  We do not interfere with
staff 1st Amendment rights." 
 
Does this include the district's backing if a district employee signs a petition to establish a
KKK local chapter in Silverdale? How about a petition to limit CKSD schools to whites only?
 
Do district employees get a pass under the 1st Amendment if they choose to refer to my
Chinese and Filipina children as "chinks" or "flips"? Would you like to walk back your very
divisive and dangerous statements regarding district employees being able to say whatever
they want?
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Superintendant Prince et al - Can I get someone else to take over this conversation, someone
else who won't speak in vanilla and vague terms? I still want to know the repurcussions that
will be levied upon faculty members involved with teaching any unauthorized racist and
marxist curriculum, specifically CRT.
 
After all, you do have teachers in the district who have vowed to teach what they want
regardless of me, you, the taxpayers or the OSPI. There are at least 2 in the CKSD as pointed
out by Ms Zapatka on this list:
https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-
to-violate-law-to-keep-pushing-crt
 
How are YOU dealing with these rogue employees right now knowing full well they pledged
to the world to do what they want? Or does the district give them a pass under the 1st
Amendment as Ms Zapatka stated?
 
Regards, 
Steve Adams
360 510 7140
 
-------- Original message --------
From: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>
Date: 6/24/21 1:00 PM (GMT-08:00)
To: steven.adams7140@yahoo.com
Cc: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>
Subject: FW: [EXTERNAL] Are these teachers in the CKSD?
 


Mr. Adams,


As the Interim Director of Equity for Central Kitsap Schools I am responding on behalf of our
Assistant Superintendent, Jeanne Beckon.  We received a similar email from another parent
with the same last name.  If you are in fact from the same family, I would be happy to meet
with you both together. 


 


First, thank you for reaching out to us.  We appreciate when our community reaches out to us
to find out our position directly, often times, with social media, stories are told that are not
always accurate.  And with us discussing the expectations in CKSD we can be telling more of
a common story in the community. 


 


From the list you sent, there are actually two teachers in CKSD.  The others are not district
employees.  Teachers have rights to sign any petitions they wish.  We do not interfere with
staff 1st Amendment rights.  We can enforce our district policies.  Staff are encouraged to
teach an inclusive history, and provide multiple perspectives in instructional resources.  I am
happy to meet you at our Curriculum Resource Center so you can preview our curriculum, or
share with you our scope and sequences for our secondary social studies course.  We expect
our teachers to teach the instructional learning standards adopted by the State of Washington. 
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District policy requires staff to inform families of any potential controversial materials or
presentations so that families can chose to opt their child out of the presentation, lesson or unit
(if appropriate). 


 


If you have a concern about a specific course or curriculum please reach out to the teacher and
ask questions.  If you are not satisfied, connect with the building administrator.  If you still
have some concerns, I would be willing to meet about a specific lesson, unit or activity.  We
want to partner with our families and respect parent advocacy for their child. 


 


Please let me know if you would like to discuss this in person, over a zoom or on the phone.


 


Jeni Zapatka


Interim Director of Equity


360-662-1712


 


From: Steve Adams <steven.adams7140@yahoo.com>
Sent: Wednesday, June 23, 2021 9:09:50 PM
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>
Subject: [EXTERNAL] Are these teachers in the CKSD?


 


CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless
you recognize the sender and know the content is safe.


 


I am reading from a list of Washington state teachers who have vowed to teach CRT
regardless of any decision a school board or legislative body decides. 


 


Obviously in Washington it has been legislated that CRT will be taught to all educators.  It has
not been legislated that it will be taught to students. 


 


Your district has a few who have put their names on this list.
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That is beyond troubling to me - as a parent and as an educator.  That tells me that you have
teachers who will choose to not be unbiased in their classroom.  That tells me you have
teachers who feel they are better than any law or decision that may come down.  That tells me
you have hired radical individuals who do not need to be influencing the minds of our
children,  especially behind closed doors.


 


CKSD has worked hard for transparency this year.  Eyes have been on remote learning and
believe me, I've been in contact with every teacher my children see or learn from.  


 


I am posting the teachers names who have signed this pledge and I'm including the link to the
article.  School may be out but parents are watching, organizing and not going to put up with
any teachers who use their position to be biased and teach untruths about this country and the
unprecedented opportunities that are available for all citizens who live here.


 


I truly hope these names are not part of CKSD.  If they are I expect that you will bring
attention to them and remind them that their classrooms are funded with tax payers dollars, as
are their salaries. Your community does not support Racist or Marxist content in the
classroom. 


 


Colby Ostheimer


Jenn Rumpke, Jennifer Rumpke


Michelle Ring


Michelle Power


Christopher Kozina, Déana Scipio, Katy Curtis


 


https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-
to-violate-law-to-keep-pushing-crt


 


If I find any teachers in the CKSD teaching an unauthorized curriculm and specifically CRT,
you have my word that I will mobilize every parent and concerned citizen I can find in the
region and I will personally deliver them to YOUR door to let you know none of this is
acceptable. As a military retiree I really have nothing better to do than mobilize conservative
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parents in the name of protecting our children against racism and marxism. 


 


Try me!


 


Regards, 


Steven Adams


360 510 7140


 








From: Beil David - ADMIN on behalf of Beil David - ADMIN <DavidB@ckschools.org>
To: Novick RandaLyn - ADMIN
Subject: FW: [EXTERNAL] Are these teachers in the CKSD?
Date: Monday, June 28, 2021 1:36:47 PM
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David Beil
Community Relations Director
Central Kitsap Schools
(360) 662-1622
 


      
 
 


From: Prince Erin - Superintendent <ErinP@ckschools.org> 
Sent: Monday, June 28, 2021 11:20 AM
To: Steve Adams <steven.adams7140@yahoo.com>; Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>; Zapatka Jeni - ADMIN <JENIZ@ckschools.org>; Beil David - ADMIN
<DavidB@ckschools.org>; Willson Rusty - RMS <RustyW@ckschools.org>; Forbes Elizabeth - SR
<ElizabethF@ckschools.org>
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?
 
Good Morning Steve,
 
My understanding is that a meeting has been set up with Ms. Zapatka to discuss your concerns.
What I can add to this thread is that our staff, teachers and administrators are all held to the highest
standards and expectations set by the state of Washington. There are set standards for content
taught in our schools and our administrators supervise and ensure our teachers are upholding these
standards.
 
The intent of Senate Bill 5044, that Governor Inslee signed into law recently, is to provide training to
school employees and school board members around equity and inclusion. Two years ago, our
school board approved CKSD School Board Policy 0030 – Equity. Much of what is required by the
new legislation is already being addressed by this policy. Since this new bill was signed into law, we
have received some questions about critical race theory. We have no specific curriculum that
addresses critical race theory for students. We continue to focus on equity, inclusion and diversity in
our school district to ensure a quality and successful learning environment where all students can
feel valued, appreciated, and heard.
 
If you have specific concerns regarding what is taught or how in your child’s classroom, please
connect with Principals Forbes and Willson.
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Enjoy your day and stay as cool as possible.
 
Erin Prince
 
Erin Prince, PhD
Superintendent
Central Kitsap School District
360-662-1615


 


From: Steve Adams <steven.adams7140@yahoo.com>
Date: Sunday, June 27, 2021 at 12:50 AM
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>, Jeni Zapatka <JENIZ@ckschools.org>,
Prince Erin - Superintendent <ErinP@ckschools.org>, David Beil <DavidB@ckschools.org>,
Rusty Willson <RustyW@ckschools.org>, Elizabeth Forbes <ElizabethF@ckschools.org>
Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?
 
Ms Prince - 
Just wondering if folks in the To: line just forgot to provide a response. The question is so simple but
yet NO ONE wants to answer. I'll post it again. 
 
You have multiple teachers in your district [good chance there are more than the 2 identified by Ms
Zapatka] who have stated online, for the entire world to see, that regardless of anything or anyone
their intent is to teach Critical Race Theory, at all cost. They have pledged to all they will be defiant
and do it regardless of state law, CKSD curriculum, and/or parental objections. 
 
Ms Zapatka clearly stated that your district employees are protected by our 1st Amendment right to
make such defiant statements to the district, the state and to concerned parents. NOBODY has
disagreed with this. In most professions, silence means consent.  
 
Again, how are YOU dealing with these rogue employees right now knowing full well they pledged to
the world to do what they want? Or, does the district give them a pass under the 1st Amendment as
was stated below?
 
Regards, 
Steve Adams
 
-------- Original message --------
From: Steve Adams <steven.adams7140@yahoo.com>
Date: 6/25/21 11:13 AM (GMT-08:00)
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>, Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, Beil David - ADMIN
<DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>, ElizabethF@ckschools.org
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Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?
 
Ms Beckon -
My concern and question is very simple and succinct. I see no reason why you or any of the staff
listed can't answer here. I'll pose it again. 
 
You have multuple teachers in your district [good chance there are more than the 2 identified by Ms
Zapatka] who have stated online, for the entire world to see, that regardless of anything or anyone
their intent is to teach Critical Race Theory, at all cost. They have pledged to all they will be defiant
and do it regardless of state law, CKSD curriculum, and/or parental objections. 
 
Ms Zapatka clearly stated that your district employees are protected by our 1st Amendment right to
make such defiant statements to the district, the state and to concerned parents. In your email
reply, you did not disagree with this. 
 
Again, how are YOU dealing with these rogue employees right now knowing full well they pledged to
the world to do what they want? Or, does the district give them a pass under the 1st Amendment as
was stated below?
 
Regards, 
Steve Adams
360 510 7140
 
-------- Original message --------
From: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>
Date: 6/25/21 9:46 AM (GMT-08:00)
To: Steve Adams <steven.adams7140@yahoo.com>, Zapatka Jeni - ADMIN <JENIZ@ckschools.org>,
Prince Erin - Superintendent <ErinP@ckschools.org>, Beil David - ADMIN <DavidB@ckschools.org>,
Willson Rusty - RMS <RustyW@ckschools.org>
Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?
 
Good morning Mr. Adams,
I am writing on behalf of these you addressed your email. We would be happy to discuss your
concerns further. Our Supt and myself are on vacation today and Monday. We will love to sit down
and listen more to your concerns and have an opportunity to respond. We will reach out early next
week to see if there is a convenient time.
Thank you 
 
 
Get Outlook for iOS


From: Steve Adams <steven.adams7140@yahoo.com>
Sent: Thursday, June 24, 2021 9:20:12 PM
To: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>; Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>; Prince Erin - Superintendent <ErinP@ckschools.org>; Beil David - ADMIN
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<DavidB@ckschools.org>; Willson Rusty - RMS <RustyW@ckschools.org>
Subject: RE: FW: [EXTERNAL] Are these teachers in the CKSD?
 
Ms Zapatka -
You stated, "Teachers have rights to sign any petitions they wish.  We do not interfere with staff 1st


Amendment rights." 
 
Does this include the district's backing if a district employee signs a petition to establish a KKK local
chapter in Silverdale? How about a petition to limit CKSD schools to whites only?
 
Do district employees get a pass under the 1st Amendment if they choose to refer to my Chinese
and Filipina children as "chinks" or "flips"? Would you like to walk back your very divisive and
dangerous statements regarding district employees being able to say whatever they want?
 
Superintendant Prince et al - Can I get someone else to take over this conversation, someone else
who won't speak in vanilla and vague terms? I still want to know the repurcussions that will be levied
upon faculty members involved with teaching any unauthorized racist and marxist curriculum,
specifically CRT.
 
After all, you do have teachers in the district who have vowed to teach what they want regardless of
me, you, the taxpayers or the OSPI. There are at least 2 in the CKSD as pointed out by Ms Zapatka on
this list:
https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-to-
violate-law-to-keep-pushing-crt
 
How are YOU dealing with these rogue employees right now knowing full well they pledged to the
world to do what they want? Or does the district give them a pass under the 1st Amendment as Ms
Zapatka stated?
 
Regards, 
Steve Adams
360 510 7140
 
-------- Original message --------
From: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>
Date: 6/24/21 1:00 PM (GMT-08:00)
To: steven.adams7140@yahoo.com
Cc: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>
Subject: FW: [EXTERNAL] Are these teachers in the CKSD?
 


Mr. Adams,


As the Interim Director of Equity for Central Kitsap Schools I am responding on behalf of our
Assistant Superintendent, Jeanne Beckon.  We received a similar email from another parent with the
same last name.  If you are in fact from the same family, I would be happy to meet with you both
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together. 


 


First, thank you for reaching out to us.  We appreciate when our community reaches out to us to
find out our position directly, often times, with social media, stories are told that are not always
accurate.  And with us discussing the expectations in CKSD we can be telling more of a common
story in the community. 


 


From the list you sent, there are actually two teachers in CKSD.  The others are not district


employees.  Teachers have rights to sign any petitions they wish.  We do not interfere with staff 1st


Amendment rights.  We can enforce our district policies.  Staff are encouraged to teach an inclusive
history, and provide multiple perspectives in instructional resources.  I am happy to meet you at our
Curriculum Resource Center so you can preview our curriculum, or share with you our scope and
sequences for our secondary social studies course.  We expect our teachers to teach the
instructional learning standards adopted by the State of Washington.  District policy requires staff to
inform families of any potential controversial materials or presentations so that families can chose to
opt their child out of the presentation, lesson or unit (if appropriate). 


 


If you have a concern about a specific course or curriculum please reach out to the teacher and ask
questions.  If you are not satisfied, connect with the building administrator.  If you still have some
concerns, I would be willing to meet about a specific lesson, unit or activity.  We want to partner
with our families and respect parent advocacy for their child. 


 


Please let me know if you would like to discuss this in person, over a zoom or on the phone.


 


Jeni Zapatka


Interim Director of Equity


360-662-1712


 


From: Steve Adams <steven.adams7140@yahoo.com>
Sent: Wednesday, June 23, 2021 9:09:50 PM
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>
Subject: [EXTERNAL] Are these teachers in the CKSD?
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CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.


 


I am reading from a list of Washington state teachers who have vowed to teach CRT regardless of
any decision a school board or legislative body decides. 


 


Obviously in Washington it has been legislated that CRT will be taught to all educators.  It has not
been legislated that it will be taught to students. 


 


Your district has a few who have put their names on this list.


 


That is beyond troubling to me - as a parent and as an educator.  That tells me that you have
teachers who will choose to not be unbiased in their classroom.  That tells me you have teachers
who feel they are better than any law or decision that may come down.  That tells me you have
hired radical individuals who do not need to be influencing the minds of our children,  especially
behind closed doors.


 


CKSD has worked hard for transparency this year.  Eyes have been on remote learning and believe
me, I've been in contact with every teacher my children see or learn from.  


 


I am posting the teachers names who have signed this pledge and I'm including the link to the
article.  School may be out but parents are watching, organizing and not going to put up with any
teachers who use their position to be biased and teach untruths about this country and the
unprecedented opportunities that are available for all citizens who live here.


 


I truly hope these names are not part of CKSD.  If they are I expect that you will bring attention to
them and remind them that their classrooms are funded with tax payers dollars, as are their salaries.
Your community does not support Racist or Marxist content in the classroom. 


 


Colby Ostheimer


Jenn Rumpke, Jennifer Rumpke







Michelle Ring


Michelle Power


Christopher Kozina, Déana Scipio, Katy Curtis
 


https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-to-
violate-law-to-keep-pushing-crt


 


If I find any teachers in the CKSD teaching an unauthorized curriculm and specifically CRT, you have
my word that I will mobilize every parent and concerned citizen I can find in the region and I will
personally deliver them to YOUR door to let you know none of this is acceptable. As a military retiree
I really have nothing better to do than mobilize conservative parents in the name of protecting our
children against racism and marxism. 


 


Try me!


 


Regards, 


Steven Adams


360 510 7140
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From: Zapatka Jeni - ADMIN on behalf of Zapatka Jeni - ADMIN <JENIZ@ckschools.org>
To: Monroe Jeremy - ADMIN
Bcc: JeremyM@ckstudents.org.test-google-a.com
Subject: FW: [EXTERNAL] Are these teachers in the CKSD?
Date: Tuesday, June 29, 2021 7:57:19 AM
Attachments: image001.png


Keeping you in the loop…
 
 


From: Steve Adams <steven.adams7140@yahoo.com> 
Sent: Monday, June 28, 2021 3:09 PM
To: Prince Erin - Superintendent <ErinP@ckschools.org>; Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>; Zapatka Jeni - ADMIN <JENIZ@ckschools.org>; Beil David - ADMIN
<DavidB@ckschools.org>; Willson Rusty - RMS <RustyW@ckschools.org>; Forbes Elizabeth - SR
<ElizabethF@ckschools.org>
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?
 
Ms Prince - 
Thank you for your reply. 
 
I will not be a part of the meeting you are referring to. I am a separate tax payer and parent
from my chidrens' mother. Some of our concerns are the same while others are different. I
really thought my solution was easiest and least complicated in asking for an answer to a
simple question involving multiple employees that ultimately report to you. 
 
My question does not involve SB 5044. My question doea not involve SB policy 0030. You
state that you have "no specific curriculum that addresses critical race theory for students."
However, YOU as the boss and ME as the taxpayer have at least 2 teachers in OUR school
district that have pledged to the world to teach CRT to the students of CKSD regardles of
anything or anyone. Ms Zapatka said they get to do that under their 1st Amendment right. See
her email below in this thread. I have a major issue with that statement and belief that your
employees have taken such a rogue attitude and believe they can teach whatever they want. To
date, no one on this thread has disagreed with her statement or answered my original question. 
 
I am stating for the 5th time the simple question nobody wants to answer or address:
How are YOU dealing with these rogue employees right now knowing full well they pledged
to the world to teach CRT regardless of anything or anyone? Or, does the district give them a
pass under the 1st Amendment as was stated below?
 
I am including the link again to the article that lists YOUR rogue employees - that my tax
dollars pay for - and the pledge they took vowing to teach CRT regardless of anything or
anyone:
 
https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-
to-violate-law-to-keep-pushing-crt
 
Are you willing to stop dancing around it and answer my question?
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Regards, 
Steve Adams
 
-------- Original message --------
From: Prince Erin - Superintendent <ErinP@ckschools.org>
Date: 6/28/21 11:19 AM (GMT-08:00)
To: Steve Adams <steven.adams7140@yahoo.com>, Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>, Zapatka Jeni - ADMIN <JENIZ@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>, Forbes
Elizabeth - SR <ElizabethF@ckschools.org>
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?
 
Good Morning Steve,
 
My understanding is that a meeting has been set up with Ms. Zapatka to discuss your
concerns. What I can add to this thread is that our staff, teachers and administrators are all
held to the highest standards and expectations set by the state of Washington. There are set
standards for content taught in our schools and our administrators supervise and ensure our
teachers are upholding these standards.
 
The intent of Senate Bill 5044, that Governor Inslee signed into law recently, is to provide
training to school employees and school board members around equity and inclusion. Two
years ago, our school board approved CKSD School Board Policy 0030 – Equity. Much of
what is required by the new legislation is already being addressed by this policy. Since this
new bill was signed into law, we have received some questions about critical race theory. We
have no specific curriculum that addresses critical race theory for students. We continue to
focus on equity, inclusion and diversity in our school district to ensure a quality and successful
learning environment where all students can feel valued, appreciated, and heard.
 
If you have specific concerns regarding what is taught or how in your child’s classroom,
please connect with Principals Forbes and Willson.
 
Enjoy your day and stay as cool as possible.
 
Erin Prince
 
Erin Prince, PhD
Superintendent
Central Kitsap School District
360-662-1615


 
From: Steve Adams <steven.adams7140@yahoo.com>
Date: Sunday, June 27, 2021 at 12:50 AM
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>, Jeni Zapatka
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, David Beil
<DavidB@ckschools.org>, Rusty Willson <RustyW@ckschools.org>, Elizabeth Forbes
<ElizabethF@ckschools.org>
Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?
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Ms Prince - 
Just wondering if folks in the To: line just forgot to provide a response. The question is so
simple but yet NO ONE wants to answer. I'll post it again. 
 
You have multiple teachers in your district [good chance there are more than the 2 identified
by Ms Zapatka] who have stated online, for the entire world to see, that regardless of anything
or anyone their intent is to teach Critical Race Theory, at all cost. They have pledged to all
they will be defiant and do it regardless of state law, CKSD curriculum, and/or parental
objections. 
 
Ms Zapatka clearly stated that your district employees are protected by our 1st Amendment
right to make such defiant statements to the district, the state and to concerned parents.
NOBODY has disagreed with this. In most professions, silence means consent.  
 
Again, how are YOU dealing with these rogue employees right now knowing full well they
pledged to the world to do what they want? Or, does the district give them a pass under the 1st
Amendment as was stated below?
 
Regards, 
Steve Adams
 
-------- Original message --------
From: Steve Adams <steven.adams7140@yahoo.com>
Date: 6/25/21 11:13 AM (GMT-08:00)
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>, Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>,
ElizabethF@ckschools.org
Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?
 
Ms Beckon -
My concern and question is very simple and succinct. I see no reason why you or any of the
staff listed can't answer here. I'll pose it again. 
 
You have multuple teachers in your district [good chance there are more than the 2 identified
by Ms Zapatka] who have stated online, for the entire world to see, that regardless of anything
or anyone their intent is to teach Critical Race Theory, at all cost. They have pledged to all
they will be defiant and do it regardless of state law, CKSD curriculum, and/or parental
objections. 
 
Ms Zapatka clearly stated that your district employees are protected by our 1st Amendment
right to make such defiant statements to the district, the state and to concerned parents. In your
email reply, you did not disagree with this. 
 
Again, how are YOU dealing with these rogue employees right now knowing full well they
pledged to the world to do what they want? Or, does the district give them a pass under the 1st
Amendment as was stated below?
 
Regards, 
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Steve Adams
360 510 7140
 
-------- Original message --------
From: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>
Date: 6/25/21 9:46 AM (GMT-08:00)
To: Steve Adams <steven.adams7140@yahoo.com>, Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>
Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?
 
Good morning Mr. Adams,
I am writing on behalf of these you addressed your email. We would be happy to discuss your
concerns further. Our Supt and myself are on vacation today and Monday. We will love to sit
down and listen more to your concerns and have an opportunity to respond. We will reach out
early next week to see if there is a convenient time.
Thank you 
 
 
Get Outlook for iOS


From: Steve Adams <steven.adams7140@yahoo.com>
Sent: Thursday, June 24, 2021 9:20:12 PM
To: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>; Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>; Prince Erin - Superintendent <ErinP@ckschools.org>; Beil David
- ADMIN <DavidB@ckschools.org>; Willson Rusty - RMS <RustyW@ckschools.org>
Subject: RE: FW: [EXTERNAL] Are these teachers in the CKSD?
 
Ms Zapatka -
You stated, "Teachers have rights to sign any petitions they wish.  We do not interfere with
staff 1st Amendment rights." 
 
Does this include the district's backing if a district employee signs a petition to establish a
KKK local chapter in Silverdale? How about a petition to limit CKSD schools to whites only?
 
Do district employees get a pass under the 1st Amendment if they choose to refer to my
Chinese and Filipina children as "chinks" or "flips"? Would you like to walk back your very
divisive and dangerous statements regarding district employees being able to say whatever
they want?
 
Superintendant Prince et al - Can I get someone else to take over this conversation, someone
else who won't speak in vanilla and vague terms? I still want to know the repurcussions that
will be levied upon faculty members involved with teaching any unauthorized racist and
marxist curriculum, specifically CRT.
 
After all, you do have teachers in the district who have vowed to teach what they want
regardless of me, you, the taxpayers or the OSPI. There are at least 2 in the CKSD as pointed
out by Ms Zapatka on this list:
https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-
to-violate-law-to-keep-pushing-crt
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How are YOU dealing with these rogue employees right now knowing full well they pledged
to the world to do what they want? Or does the district give them a pass under the 1st
Amendment as Ms Zapatka stated?
 
Regards, 
Steve Adams
360 510 7140
 
-------- Original message --------
From: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>
Date: 6/24/21 1:00 PM (GMT-08:00)
To: steven.adams7140@yahoo.com
Cc: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>
Subject: FW: [EXTERNAL] Are these teachers in the CKSD?
 


Mr. Adams,


As the Interim Director of Equity for Central Kitsap Schools I am responding on behalf of our
Assistant Superintendent, Jeanne Beckon.  We received a similar email from another parent
with the same last name.  If you are in fact from the same family, I would be happy to meet
with you both together. 


 


First, thank you for reaching out to us.  We appreciate when our community reaches out to us
to find out our position directly, often times, with social media, stories are told that are not
always accurate.  And with us discussing the expectations in CKSD we can be telling more of
a common story in the community. 


 


From the list you sent, there are actually two teachers in CKSD.  The others are not district
employees.  Teachers have rights to sign any petitions they wish.  We do not interfere with
staff 1st Amendment rights.  We can enforce our district policies.  Staff are encouraged to
teach an inclusive history, and provide multiple perspectives in instructional resources.  I am
happy to meet you at our Curriculum Resource Center so you can preview our curriculum, or
share with you our scope and sequences for our secondary social studies course.  We expect
our teachers to teach the instructional learning standards adopted by the State of Washington. 
District policy requires staff to inform families of any potential controversial materials or
presentations so that families can chose to opt their child out of the presentation, lesson or unit
(if appropriate). 


 


If you have a concern about a specific course or curriculum please reach out to the teacher and
ask questions.  If you are not satisfied, connect with the building administrator.  If you still
have some concerns, I would be willing to meet about a specific lesson, unit or activity.  We
want to partner with our families and respect parent advocacy for their child. 
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Please let me know if you would like to discuss this in person, over a zoom or on the phone.


 


Jeni Zapatka


Interim Director of Equity


360-662-1712


 


From: Steve Adams <steven.adams7140@yahoo.com>
Sent: Wednesday, June 23, 2021 9:09:50 PM
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>
Subject: [EXTERNAL] Are these teachers in the CKSD?


 


CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless
you recognize the sender and know the content is safe.


 


I am reading from a list of Washington state teachers who have vowed to teach CRT
regardless of any decision a school board or legislative body decides. 


 


Obviously in Washington it has been legislated that CRT will be taught to all educators.  It has
not been legislated that it will be taught to students. 


 


Your district has a few who have put their names on this list.


 


That is beyond troubling to me - as a parent and as an educator.  That tells me that you have
teachers who will choose to not be unbiased in their classroom.  That tells me you have
teachers who feel they are better than any law or decision that may come down.  That tells me
you have hired radical individuals who do not need to be influencing the minds of our
children,  especially behind closed doors.


 


CKSD has worked hard for transparency this year.  Eyes have been on remote learning and
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believe me, I've been in contact with every teacher my children see or learn from.  


 


I am posting the teachers names who have signed this pledge and I'm including the link to the
article.  School may be out but parents are watching, organizing and not going to put up with
any teachers who use their position to be biased and teach untruths about this country and the
unprecedented opportunities that are available for all citizens who live here.


 


I truly hope these names are not part of CKSD.  If they are I expect that you will bring
attention to them and remind them that their classrooms are funded with tax payers dollars, as
are their salaries. Your community does not support Racist or Marxist content in the
classroom. 


 


Colby Ostheimer


Jenn Rumpke, Jennifer Rumpke


Michelle Ring


Michelle Power


Christopher Kozina, Déana Scipio, Katy Curtis


 


https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-
to-violate-law-to-keep-pushing-crt


 


If I find any teachers in the CKSD teaching an unauthorized curriculm and specifically CRT,
you have my word that I will mobilize every parent and concerned citizen I can find in the
region and I will personally deliver them to YOUR door to let you know none of this is
acceptable. As a military retiree I really have nothing better to do than mobilize conservative
parents in the name of protecting our children against racism and marxism. 


 


Try me!


 


Regards, 


Steven Adams
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360 510 7140


 








From: Novick RandaLyn - ADMIN on behalf of Novick RandaLyn - ADMIN <RandaLynN@ckschools.org>
To: Beil David - ADMIN; Prince Erin - Superintendent
Subject: FW: [EXTERNAL] RE: Share Your Comment 2021-05-13 06:59 PM(PST) Submission Notification
Date: Wednesday, May 19, 2021 8:08:26 AM


Thought you should see this response.
 


From: Jack Hamilton <gradiver@wavecable.com> 
Sent: Tuesday, May 18, 2021 5:40 PM
To: info@ckschools.org
Subject: [EXTERNAL] RE: Share Your Comment 2021-05-13 06:59 PM(PST) Submission Notification
 
CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.


 
Superintendent Prince,
 
Thanks you for your prompt reply. My question was not related to any specific
legislative action. Rather I was interested in what my grandchildren were being taught
in the classroom (or virtually).
 
I will continue to support CK schools to the best of my ability. I find CK schools to be a
mainstay of stability for the community.
 
Stay safe
 
Jack
 
From: info@ckschools.org [mailto:info@ckschools.org] 
Sent: Tuesday, May 18, 2021 4:55 PM
To: gradiver@wavecable.com
Subject: RE: Share Your Comment 2021-05-13 06:59 PM(PST) Submission Notification
 
Dear Mr. Hamilton,


Thank you for contacting me through our website. I suspect your question might relate to the recent
passage of SB 5044. The intent of this bill is to provide training to school employees and school
board members around equity and inclusion. Two years ago, our school board approved CKSD
School Board Policy 0030 – Equity. Much of what is required by the new legislation is already being
addressed by this policy.


At this time, we have no specific curriculum that addresses critical race theory for students. We
continue to focus on equity, inclusion and diversity in our school district to ensure a quality and
successful learning environment for all students.


I understand you have a long history of involvement with CK Schools, and I am grateful for your
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support. I hope this finds you well, and thank you for your interest.


Sincerely,
Erin Prince, Superintendent
 
From: notification@ckschools.org <notification@ckschools.org> 
Sent: Thursday, May 13, 2021 6:59 PM
To: info@ckschools.org
Subject: Share Your Comment 2021-05-13 06:59 PM(PST) Submission Notification
 


Share Your Comment 2021-05-13 06:59 PM(PST) was submitted by Guest via our website
on 5/13/2021 9:59:17 PM (GMT-08:00) US/Pacific


Name Value
name Jack Hamilton
email gradiver@wavecable.com


questions
Dear Superintendent Prince, Would you be kind enough to advise me how subject
matter for critical race theory and diversity are included in continuing education for
instructors and the general curricula for students? Thank you
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From: Beckon Jeanne - ADMIN on behalf of Beckon Jeanne - ADMIN <jeanneb@ckschools.org>
To: MacKenzie Franklyn - ADMIN
Subject: FW: [EXTERNAL] black lives matter poster in hallway of CKMS/CKHS
Date: Friday, May 28, 2021 9:24:44 AM
Attachments: 0030.pdf


 
 


Jeanne Beckon
Assistant Superintendent of Human Resources
 


From: Monroe Jeremy - ADMIN 
Sent: Friday, May 28, 2021 8:36 AM
To: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>; Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>
Subject: FW: [EXTERNAL] black lives matter poster in hallway of CKMS/CKHS
 
 
 


From: Monroe Jeremy - ADMIN <JeremyM@ckschools.org> 
Sent: Friday, May 28, 2021 8:34 AM
To: Robert Vasura <robko71@gmail.com>
Cc: Monroe Jeremy - ADMIN <JeremyM@ckschools.org>
Subject: RE: [EXTERNAL] black lives matter poster in hallway of CKMS/CKHS
 
Hello Mr. Vasura-
I have attached our school board policy, 0030 Equity.
We have affirmed, and will continue to do so, that we stand with and for our Black and Indigenous
People of Color students, families, and staff.
CKSD believes Black Lives Matter.
 
 
Jeremy Monroe
Executive Director of Secondary Teaching and Learning
Central Kitsap School District
360 662 1630
 
“In a gentle way, you can shake the world.” –Mahatma Gandhi


 
 
 
 


From: Robert Vasura <robko71@gmail.com> 
Sent: Thursday, May 27, 2021 8:50 PM
To: Monroe Jeremy - ADMIN <JeremyM@ckschools.org>
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FOUNDATIONS 
 
Equity 
 
The Central Kitsap School Board is committed to the success of each student in our 
schools and in achieving our mission to equip our students with the knowledge and skills 
to succeed and prosper in an ever-changing global society. We believe that district staff, 
administrators, instructors, communities and families broadly share the responsibility 
for student success. We believe that every student has the potential to achieve, and it is 
the responsibility of our school district to provide each student the opportunity and 
support to meet her or his highest potential. Additionally, we believe that it is the right 
of every student to have an equitable educational experience within the Central Kitsap 
School District.  
 
The concept of educational equity goes beyond formal equality—where all students are 
treated the same—to fostering a barrier-free environment where all students have the 
opportunity to benefit equally. Educational equity means raising the achievement of all 
students while (1) narrowing the gaps between the lowest and highest performing 
students and (2) eliminating the racial and socio-economic, predictability and 
disproportionality of which student groups occupy the highest and lowest achievement 
categories. Educational equity benefits all students, and our entire community. 



To achieve educational equity, Central Kitsap School District will provide additional 
and differentiated resources, within budgetary limitations, to meet the needs of 
students who need targeted supports and opportunities to succeed. The district will 
view academic and opportunity gaps through an equity lens. The “equity lens” is 
guided by the existence of historic gaps between and among groups of students and 
the belief they are unacceptable. In order to achieve educational equity for our 
students, the district shall prioritize:  



A. Equitable Access: The district shall provide every student with equitable access to 
a high quality curriculum, support, facilities and other educational resources, 
even when this means differentiating resource allocation;  
 



B. Equity Teams: The district shall establish equity teams in buildings and 
departments that use an equity lens with the aim to institutionalize change to 
foster hope across differences in order to increase resiliency and academic 
success for students; 
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C. Workforce Equity: The district shall actively work to have the staff workforce be 
culturally competent and reflect the diversity of the student body. 
 



D. Professional Development: The district shall provide professional development in 
the areas of cultural competency, diversity, and equity to strengthen employees’ 
awareness, knowledge and skills for eliminating opportunity gaps and other 
disparities in achievement; 
 



E. Welcoming School Environments: The district shall ensure that each site creates a 
welcoming culture and inclusive environment; 
 



F. Partnerships: The district shall partner with community groups who have 
demonstrated culturally specific expertise – including families, government 
agencies, institutes of higher learning, early childhood education, other 
organizations and businesses – in meeting our high goals for educational 
outcomes; 
 



G. Multiple Pathways to Success: The district shall provide multiple pathways to 
success in order to meet the needs of the diverse student body, and shall actively 
encourage, support and expect high academic achievement for all students; 
 



H. Recognizing Diversity: Consistent with state regulations and District policy and 
within budgetary considerations, the district shall provide programs, materials 
and assessments that reflect the diversity of students and staff, and which are 
geared towards the understanding and appreciation of culture, class, language, 
ethnicity and other differences that contribute to the uniqueness of each student 
and staff member. 



 
All staff members are charged with recognizing areas where we are not meeting our 
vision of being an equity-focused district. If staff identify areas in which our focus can 
improve, they should raise the matter with their supervisor and/or Equity 
Team. Response to concerns related to inequities may involve an assessment of district 
policies, programs, and practices. 
 
Every Central Kitsap School District employee is responsible for the success and 
achievement of all students. The Board recognizes that these are long-term goals that 
require significant work and resources to implement across all schools and departments.  
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As such, the Board directs the Superintendent to develop action plans with clear 
accountability and metrics, and including prioritizing staffing and budget allocations, 
which will result in measurable outcomes on a yearly basis towards achieving the above 
goals. Annually, the Superintendent, or designee, will provide an update to the Board of 
Directors on the work supporting this policy.   
 
 
 Adopted: May 8, 2019 












Subject: [EXTERNAL] black lives matter poster in hallway of CKMS/CKHS
 
CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.


 
Hello Jeremy,
 
I was recently informed by my child that there is a black lives matter poster in a hallway of
CKMS/CKHS. I am very disappointed to hear this. 
 
Can you please explain to me why my children's school is promoting an anti-police, anti-american,
anti-Republican party and anti-Trump political organization? 
 
Can you please reference which policy (by name and number) allows such political organizations to
be promoted in CKSD schools?
 
If you or any faculty of CKSD are unsure of what black lives matter stand for, please see the link
below to view how anti-police and politically divisive this terrorist organization is.
https://blacklivesmatter.com/blm-demands/


And as a reminder, keep in mind that 40% of Kitsap county voted for President Trump in 2020, which
means that 40% of students' parents would be highly offended by CKSD's promotion of this anti-
Republican, anti-Trump organization. Not to mention all the students whose parents or family are in
law enforcement.
 
Please provide me with a substantive reason as to why the promotion of this destructive
organization is permissible in CKSD schools. If you cannot, and even if you can, please remove the
poster and any promotion of black lives matter in our schools.
 
I eagerly await your detailed response. Thank you.


Robert



https://blacklivesmatter.com/blm-demands/






From: Monroe Jeremy - ADMIN on behalf of Monroe Jeremy - ADMIN <JeremyM@ckschools.org>
To: Woolf Jodie - CKMS
Subject: FW: [EXTERNAL] black lives matter poster in hallway of CKMS/CKHS
Date: Friday, May 28, 2021 10:41:17 AM
Attachments: 0030.pdf


 
 


From: Monroe Jeremy - ADMIN 
Sent: Friday, May 28, 2021 8:34 AM
To: Robert Vasura <robko71@gmail.com>
Cc: Monroe Jeremy - ADMIN <JeremyM@ckschools.org>
Subject: RE: [EXTERNAL] black lives matter poster in hallway of CKMS/CKHS
 
Hello Mr. Vasura-
I have attached our school board policy, 0030 Equity.
We have affirmed, and will continue to do so, that we stand with and for our Black and Indigenous
People of Color students, families, and staff.
CKSD believes Black Lives Matter.
 
 
Jeremy Monroe
Executive Director of Secondary Teaching and Learning
Central Kitsap School District
360 662 1630
 
“In a gentle way, you can shake the world.” –Mahatma Gandhi


 
 
 
 


From: Robert Vasura <robko71@gmail.com> 
Sent: Thursday, May 27, 2021 8:50 PM
To: Monroe Jeremy - ADMIN <JeremyM@ckschools.org>
Subject: [EXTERNAL] black lives matter poster in hallway of CKMS/CKHS
 
CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.


 
Hello Jeremy,
 
I was recently informed by my child that there is a black lives matter poster in a hallway of
CKMS/CKHS. I am very disappointed to hear this. 
 
Can you please explain to me why my children's school is promoting an anti-police, anti-american,
anti-Republican party and anti-Trump political organization? 
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FOUNDATIONS 
 
Equity 
 
The Central Kitsap School Board is committed to the success of each student in our 
schools and in achieving our mission to equip our students with the knowledge and skills 
to succeed and prosper in an ever-changing global society. We believe that district staff, 
administrators, instructors, communities and families broadly share the responsibility 
for student success. We believe that every student has the potential to achieve, and it is 
the responsibility of our school district to provide each student the opportunity and 
support to meet her or his highest potential. Additionally, we believe that it is the right 
of every student to have an equitable educational experience within the Central Kitsap 
School District.  
 
The concept of educational equity goes beyond formal equality—where all students are 
treated the same—to fostering a barrier-free environment where all students have the 
opportunity to benefit equally. Educational equity means raising the achievement of all 
students while (1) narrowing the gaps between the lowest and highest performing 
students and (2) eliminating the racial and socio-economic, predictability and 
disproportionality of which student groups occupy the highest and lowest achievement 
categories. Educational equity benefits all students, and our entire community. 



To achieve educational equity, Central Kitsap School District will provide additional 
and differentiated resources, within budgetary limitations, to meet the needs of 
students who need targeted supports and opportunities to succeed. The district will 
view academic and opportunity gaps through an equity lens. The “equity lens” is 
guided by the existence of historic gaps between and among groups of students and 
the belief they are unacceptable. In order to achieve educational equity for our 
students, the district shall prioritize:  



A. Equitable Access: The district shall provide every student with equitable access to 
a high quality curriculum, support, facilities and other educational resources, 
even when this means differentiating resource allocation;  
 



B. Equity Teams: The district shall establish equity teams in buildings and 
departments that use an equity lens with the aim to institutionalize change to 
foster hope across differences in order to increase resiliency and academic 
success for students; 
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C. Workforce Equity: The district shall actively work to have the staff workforce be 
culturally competent and reflect the diversity of the student body. 
 



D. Professional Development: The district shall provide professional development in 
the areas of cultural competency, diversity, and equity to strengthen employees’ 
awareness, knowledge and skills for eliminating opportunity gaps and other 
disparities in achievement; 
 



E. Welcoming School Environments: The district shall ensure that each site creates a 
welcoming culture and inclusive environment; 
 



F. Partnerships: The district shall partner with community groups who have 
demonstrated culturally specific expertise – including families, government 
agencies, institutes of higher learning, early childhood education, other 
organizations and businesses – in meeting our high goals for educational 
outcomes; 
 



G. Multiple Pathways to Success: The district shall provide multiple pathways to 
success in order to meet the needs of the diverse student body, and shall actively 
encourage, support and expect high academic achievement for all students; 
 



H. Recognizing Diversity: Consistent with state regulations and District policy and 
within budgetary considerations, the district shall provide programs, materials 
and assessments that reflect the diversity of students and staff, and which are 
geared towards the understanding and appreciation of culture, class, language, 
ethnicity and other differences that contribute to the uniqueness of each student 
and staff member. 



 
All staff members are charged with recognizing areas where we are not meeting our 
vision of being an equity-focused district. If staff identify areas in which our focus can 
improve, they should raise the matter with their supervisor and/or Equity 
Team. Response to concerns related to inequities may involve an assessment of district 
policies, programs, and practices. 
 
Every Central Kitsap School District employee is responsible for the success and 
achievement of all students. The Board recognizes that these are long-term goals that 
require significant work and resources to implement across all schools and departments.  
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As such, the Board directs the Superintendent to develop action plans with clear 
accountability and metrics, and including prioritizing staffing and budget allocations, 
which will result in measurable outcomes on a yearly basis towards achieving the above 
goals. Annually, the Superintendent, or designee, will provide an update to the Board of 
Directors on the work supporting this policy.   
 
 
 Adopted: May 8, 2019 












 
Can you please reference which policy (by name and number) allows such political organizations to
be promoted in CKSD schools?
 
If you or any faculty of CKSD are unsure of what black lives matter stand for, please see the link
below to view how anti-police and politically divisive this terrorist organization is.
https://blacklivesmatter.com/blm-demands/


And as a reminder, keep in mind that 40% of Kitsap county voted for President Trump in 2020, which
means that 40% of students' parents would be highly offended by CKSD's promotion of this anti-
Republican, anti-Trump organization. Not to mention all the students whose parents or family are in
law enforcement.
 
Please provide me with a substantive reason as to why the promotion of this destructive
organization is permissible in CKSD schools. If you cannot, and even if you can, please remove the
poster and any promotion of black lives matter in our schools.
 
I eagerly await your detailed response. Thank you.


Robert



https://blacklivesmatter.com/blm-demands/






From: Siegel Zachary - OHS on behalf of Siegel Zachary - OHS <ZacharyS@ckschools.org>
To: President @ CKEA
Subject: Fw: Concern Regarding the Overtly Christian Nature of the Announced Spirit Days
Date: Monday, December 16, 2019 10:49:21 AM


Hi Kirstin,


I am forwarding you an email exchange I am having with Gail Danner, my building principal.


On Thursday, I expressed concerns that some of this week's spirit days were exclusionary and
violated CKSD's equity policy.


I received a response this morning that I found... dissatisfying. 


I have responded, citing specific pieces of CKSD policy 0030 concerning equity.


I am at a bit of a loss as to what to do, depending on Ms. Danner's next response, if I even
receive one.


Based on written policy, I was expecting that "response to concerns related to inequities may
involve an assessment of district policies, programs, and practices," not a unilateral decision.


This is also a troubling shift from last year, when Rebecca Johnson wrote, "As we move into the
holiday season, this is my gentle reminder that we have many students, families, and staff who
celebrate the holidays in different ways. Public school is a place where we need to be sensitive and
respectful of individual histories, world views, and religions – for these reasons, please do not put up
any religious or holiday symbols and/or displays in classrooms or other places in our building. As you
think about how many students here at OHS who qualify for free and reduced lunch, the reminders
of holiday “cheer” expressed through lights and symbols can be a sad reminder of how little they
may have this year.
 
We want to ensure that Olympic High School is a place that is accepting and inclusive to all – please
do your best to respect everyone who spends their days with us."


That email was sent to all OHS staff, the directory of secondary instruction, the director of
human resources, and the presidents of both labor unions.


It's disappointing to say the least, especially because CKSD abandoned any sense of
transparency when it assigned Ms. Danner to OHS from CKHS.


It's clear based on her initial response that she just doesn't get it.


So, what should I do next? I spoke with a building rep, and they suggested emailing you since
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just including Jeremy Monroe as a BCC might be perceived as passive aggressive, and I don't
really feel like getting into hot water with the new boss.


Thanks,
Zack Siegel
Olympic HS


From: Siegel Zachary - OHS <ZacharyS@ckschools.org>
Sent: Monday, December 16, 2019 10:39 AM
To: Danner Gail - OHS <GailD@ckschools.org>
Cc: Wilson Scott - OHS <ScottW@ckschools.org>; Manada Val - OHS <ValM@ckschools.org>; Haun
Alexys - OHS <AlexysH@ckschools.org>; Andrews Nate -OHS <NATEA@ckschools.org>
Subject: Re: Concern Regarding the Overtly Christian Nature of the Announced Spirit Days
 
I am struggling to reconcile this response against portions of CKSD policy 0030:


"The district shall ensure that each site creates a welcoming and inclusive culture." (E)


"The district shall provide programs...which are geared towards the understanding and
appreciation of culture, class, language, ethnicity and other differences that contribute to the
uniqueness of each student and staff member." (H)


What I am hearing is that "the ASB team attempted to give everyone an opportunity to
participate whatever their beliefs," therefore it doesn't matter that students/staff who identify
as religious minorities feel excluded by some of the spirit days. The policy does not say
"attempts to create," so I disagree that this provision was fulfilled. 


Wednesday's spirit day is not presented as simply "holiday characters"; it is presented as
"Elves vs. Reindeer or Holiday Character." The explanation that it was intended to be all-
inclusive holiday characters is nullified by the unnecessarily exclusionary prefixed information. 


The concern with Friday's spirit day is not that red, green, gold, and white are by themselves
associated with Christmas. It is the deliberate combination of those four colors that are
associated with Christmas (and the pagan solstice holiday Yule from which those colors were
appropriated). Even if that were not the case, those four colors do not make any attempt to
include all holidays and traditions. 


We've always used OHS school colors for our winter spirit days--Why was this even
changed? What rationale was given? 







Consequently, myself and others who identify with religious minority groups are made to feel
alien and unwelcome in our community.


I also think the notion that we would want to advertise our differences because ASB
"attempted to give everyone an opportunity to participate whatever their beliefs"  is a
perspective rooted in majority culture privilege. It is profoundly uncomfortable, especially for
teenagers, to set oneself apart from mainstream cultural values, especially in terms of
religion. 


That is the very reason why an equity policy such as CKSD's is so vital. 


Our place of work or school should not constantly remind us of the fact that we, on a very
fundamental level, can never truly belong. This is exacerbated when government entities
engage in the practice of elevating some religious traditions over others.


From: Danner Gail - OHS <GailD@ckschools.org>
Sent: Monday, December 16, 2019 6:57 AM
To: Siegel Zachary - OHS <ZacharyS@ckschools.org>
Cc: Wilson Scott - OHS <ScottW@ckschools.org>; Manada Val - OHS <ValM@ckschools.org>; Haun
Alexys - OHS <AlexysH@ckschools.org>; Andrews Nate -OHS <NATEA@ckschools.org>
Subject: RE: Concern Regarding the Overtly Christian Nature of the Announced Spirit Days
 
HI Zach,
I have been pondering this quite a bit over the last few days and I appreciate your thoughtful
approach to the question of winter festivities. The question of balance and appropriateness this time
of year is a challenge for all. I know we have a diverse student body, and I know the ASB students did
use, in their discussion, the filter of inclusion rather than exclusion. I see it through their lens of
options each day, and while I agree that it still deserves some consideration, I can also see where the
student leaders are coming from.
 
My belief is that the ASB team attempted to give everyone an opportunity to participate whatever
their beliefs.







 
For example, on Monday, winter PJ is what I would consider universal, and additionally on Tuesday,
flannel is universal, on Wednesday, a little more iffy, but holiday character could be from any holiday
or movie, Thursday doesn’t seem problematic, and I can see your point regarding Friday, although
when I looked up Kwanzaa the colors of red and green were prominent on all the websites I looked
at. When I looked at Makara Sankranti (Hindu) it was predominately gold and yellow, so I am unsure
about the ownership of color belonging solely to Christianity. However, I do agree with the misuse of
the term “holiday” and will work to ensure that it is rectified.
 
Keeping the commercialized frenzy toned down and our visuals and activities broad based and
focused on learning is important as we respect others in our public spaces. However, I do not think
that we must completely disassociate in order to maintain an inclusive and welcoming environment.
 
I do believe that we can do better to lead our students to more inclusive activities, and I am sorry to
hear that it has negatively impacted some.
I am glad that you wrote and raised some excellent points, and will work to rectify the holiday-ish
ness, both this week, and in our debrief with ASB as the year goes on.
 
Again, thank you for sharing--
 
Gail Danner
Principal
Olympic High School
Wk: 360.662. 2705
Cell: 360.531.1699
 


From: Siegel Zachary - OHS <ZacharyS@ckschools.org> 
Sent: Thursday, December 12, 2019 10:55 AM
To: Danner Gail - OHS <GailD@ckschools.org>
Subject: Concern Regarding the Overtly Christian Nature of the Announced Spirit Days
 
I am unsure to whom this should be addressed since I do not want Kelsey to feel personally
attacked. 
 
I very much respect the effort that goes into planning spirit weeks, but I feel this year's winter
spirit days suffer from some serious majority-culture blinders.
 
When I read the list, I could only ask, 
 
Why are the spirit days exclusionary of non-Christians? 
 
Jews, Buddhists, Hindus, and others do not wear ugly sweaters or festive socks unless we are
trying to assimilate into majority White Anglo-Saxon Protestant culture (knowing full well we
will never be able to truly assimilate).







 
Tacking on the word "holiday" does not make the traditions reflected in the spirit days any less
overtly Christian. 
 
The so-called "holiday colors" are not holiday colors; those are Christmas colors, plain as day.
 
This sends a clear message that one faith is preferred over others, when we should be
providing a welcoming environment for people of all faiths.
 
Even relatively homogeneous communities such as ours have people who aren't of the
dominant denomination who are profoundly uncomfortable with even the secular aspects of
an inherently sectarian holiday.
 
I was going to try and quash my own feelings, since frankly I don't know if I have the stomach
to be a public-facing Jewish agnostic at this point in time, but a handful of non-religious
students approached me in distress after learning of the plans.
 
So, to borrow a phrase, here I am.
 
I think this needs to be corrected--promptly. What are your thoughts?
 








From: Sawyer Tricia - GM on behalf of Sawyer Tricia - GM <TriciaS@ckschools.org>
To: Carlson Jill - ADMIN
Subject: Fw: GM - Module 1 Training - Staff Feedback & District Reponses
Date: Saturday, October 19, 2019 6:15:46 PM
Attachments: image001.png


image003.png
image006.png


The highlighted part at the bottom (I highlighted it) is the kind of BS that we are so sick and tired
of!! She's so condescending in her words and talks out of  both sides of her mouth. She DOES
NOT need to preach to us in every email. She's the world's worst leader so all this does is makes
me want to step down from our Site Based Team all together becasue I don't need any extra
preaching messages like this one just becasue I'm choosing to take on this position becasue I
care about my school.  Once again, she didn't have the whole picture of something but told us
all about it anyway, then has to go back and reexplain it as if WE misunderstood something. If
MM is not the place for this message, then it's not to place for this condescending preaching
either. 


From: Rogers Thomasina - GM <THOMASINAR@ckschools.org>
Sent: Saturday, October 19, 2019 4:36 PM
To: GM Shared Decision Team (M&M) <GMM&M@cksd.wednet.edu>
Subject: FW: GM - Module 1 Training - Staff Feedback & District Reponses
 
Good afternoon, MM Team –
 
Please review the thread below.
§  I did forward our leadership team’s feedback on Module 1 training to Jeni Zapatka, JD Sweet and


Elizabeth Blandin
 
Per their suggestion, the following actions are “next steps” for establishing our first GM Equity
Team:
1.       removing the Equity Team sign-up poster in the mailroom
2.       Following district guidelines for formation of team


a.       CKSD Building Equity Teams
b.       Specifically, “…Principals and key staff members will use the Equity Team Inventory to


identify team members…”
c.       I will be meeting w/ Kerri Radford to review the Equity Team Inventory as we begin to


consider potential teammates who demonstrate alignment with district guidelines
3.       ensuring members are able to attend mandatory training (2 opportunities)


a.       Nov 6
b.       Nov 19


 
Additional policy info:
ü  CKSD Equity Policy 0030 (per state laws)
ü  OSPI Office of Equity and Civil Rights (state laws)


 
It is now clear that the formation of our GM Equity Team lies outside the realm of GM MM (Shared-
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Decision Team). This message is for your information only – as a follow-up to our prior conversations. 
 
Gracing each other with kindness and patience through this process and all SDT processes is
paramount – especially in these “learning years” as a district.  As a shared-decision team, we are the
models for how we want our greater team to operate – this includes kindness, patience, respecting
and accepting of a variety of perspectives and experiences other than our own.  Thank you, for
continuing to develop ‘growth mindset’ as our entire organization (at all levels) works to develop
systems and supports that serve ALL stakeholders in equitable ways! 
 
Warmest regards, J
 
Thomasina Rogers
Principal / Green Mountain Elementary
Central Kitsap S.D.
3860 Boundary Trail Road
Bremerton, WA 98312
(360) 662-8700, Ext. 8705


Courage is contagious. Every time we choose courage, we make everyone around us a little better and the world a little braver.
- Brene' Brown


 
From: Sweet JD - FMS 
Sent: Friday, October 18, 2019 12:32 PM
To: Rogers Thomasina - GM <THOMASINAR@ckschools.org>
Cc: Blandin Elizabeth - OHS <ElizabethBl@ckschools.org>
Subject: RE: GM - Module 1 Training - Staff Feedback
 
Yes, an “invitation to anyone who would like to participate” is not the way this model has been
structured.  Doing it that way will result in lots of folks wanting to be part of this very important work
who have no clue what it is about.  They will make it an exercise in their own growth and self-
awareness, and that is not the purpose of the team.
 
You need to be very, very intentional as you approach individuals to be on the team.  They have to
already have Awareness, Knowledge and Skills—and have demonstrated some past work in Advocacy
in some form.  While they may all be at different places, they have to all come to the team with a basic
level of competency that will move the work forward.  That is why the Inventory is available to you. 
That will force prospects to really thinks about and share out their level of competency, and give you a
better idea of what they can bring to the table.
 
The Equity Team is not designed to be for newbies in the work, and their placement on this team
should be avoided at all costs.
 
JD Sweet,
    Teacher On Special Assignment--Equity
 







From: Blandin Elizabeth - OHS 
Sent: Friday, October 18, 2019 12:15 PM
To: Rogers Thomasina - GM
Cc: Sweet JD - FMS; Zapatka Jeni - ADMIN
Subject: Re: GM - Module 1 Training - Staff Feedback
 
FYI: This is an excerpt from Jeni's earlier email. We suggest that you don't do an "all-call" for this
team, but rather identify people who fit this description.
 
"Creating a building equity team is an intentional process.  Your team will have NO MORE than 8
members, including you, and should include certificated and classified staff who have previous
background and knowledge in this work.  The inventory, linked below will help you reach out to
the staff you identify as potential members.  The inventory is not an application, but a tool to
help you engage in the conversation. "
 
Elizabeth
 


From: Rogers Thomasina - GM <THOMASINAR@ckschools.org>
Sent: Friday, October 18, 2019 11:11 AM
To: Blandin Elizabeth - OHS <ElizabethBl@ckschools.org>
Cc: Sweet JD - FMS <JDS@ckschools.org>; Zapatka Jeni - ADMIN <JENIZ@ckschools.org>
Subject: RE: GM - Module 1 Training - Staff Feedback
 
Thank you, Elizabeth, for the clarification!
 
RE: “implicit bias”
 
I mentioned to our SDT that other schools were already on Module 2 and that could be the reason why
conversations were different.
 
 
I’ll remind our staff about Equity Team purpose and provide an open invitation for anyone who would
like to participate.
 
Have a wonderful weekend! J
 
Thomasina Rogers
Principal / Green Mountain Elementary
Central Kitsap S.D.
3860 Boundary Trail Road
Bremerton, WA 98312
(360) 662-8700, Ext. 8705


Courage is contagious. Every time we choose courage, we make everyone around us a little better and the world a little braver.
- Brene' Brown
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From: Blandin Elizabeth - OHS 
Sent: Friday, October 18, 2019 10:43 AM
To: Rogers Thomasina - GM <THOMASINAR@ckschools.org>; Sweet JD - FMS <JDS@ckschools.org>
Cc: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>
Subject: Re: GM - Module 1 Training - Staff Feedback
 
Hi Thomasina,
 
 I believe we discussed the Equity teams at least briefly when we presented the Module 1
preview to staff in September, but it's been awhile since then. We are already booked on the
31st, but JD and I are able to meet with you to answer any questions about the equity team set-
up (we are open on Monday 10/21 all day until 2:30 if you have any time). The document that
Jeni sent this morning outlines all of the expectations for participating on the team, so you are
welcome to share all or part of that with staff. Regarding the first feedback statement below,
the WEA trainers are not involved with our Building Equity Teams, even though the module
training is part of the Equity Initiative. I can see how that might be confusing.  
 
With respect to the third bullet, we would need to know what people are hearing about other
buildings because implicit bias training is not part of Module 1. That does not come until Module
3, which no CKSD building has had yet. Module 1 should have been focused on building
relationships with students and increasing hope and resiliency. If that is not what was delivered
at GM, we need to know.  
 
Let us know if you are available to meet. If Monday doesn't work, we can try something else.
 
Regards,
Elizabeth and JD
 


From: Rogers Thomasina - GM <THOMASINAR@ckschools.org>
Sent: Friday, October 18, 2019 9:39 AM
To: Blandin Elizabeth - OHS <ElizabethBl@ckschools.org>; Sweet JD - FMS <JDS@ckschools.org>
Cc: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>
Subject: GM - Module 1 Training - Staff Feedback
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Good morning, Elizabeth & JD –
 
Thank you, for all the work you’ve been doing to help CK move in a positive direction towards more
equitable practices!
 
Here is some feedback I’d like to share from our most recent SDT meeting (yesterday 10/17):
 
·         Unfortunately, our trainers did not discuss/explain Equity Teams, so staff are hesitant to sign-up if


they do not know the expectations
·         The content of that morning was mostly an overview of our Trauma-Informed practices ProfDev


we’ve already had
·         We never engaged in any discussions about “implicit bias” – staff are hearing that other Module 1


schools engaged in conversations very different from ours
·         Our presentation was “classroom-based” connections/strategies
·         Only 2 total body movement (engagement) strategies in the last 45 min of training (I had to ask


trainers to include)
 
It looks like Jeni has scheduled Equity Team trainings to begin training November 6th.


·         There are only 2 people currently signed on (myself and Kerri Radford/DLP PreK).
·         GM will need someone to present “Equity Teams” explanation so we can move forward.


Would either of you be available for Thurs 10/31 ERT @ 2:15p?
 
Thank you, for your consideration! 
If you’re not available, then we will need to have an alternate plan for getting Equity Team info to staff.
 
J
 
Thomasina Rogers







Principal / Green Mountain Elementary
Central Kitsap S.D.
3860 Boundary Trail Road
Bremerton, WA 98312
(360) 662-8700, Ext. 8705


Courage is contagious. Every time we choose courage, we make everyone around us a little better and the world a little braver.
- Brene' Brown


 








From: Blandin Elizabeth - OHS on behalf of Blandin Elizabeth - OHS <ElizabethBl@ckschools.org>
To: Sweet JD - Curriculum
Subject: Fw: Halloween Activities?
Date: Thursday, October 8, 2020 8:27:48 AM


From: Carlson Jill - ADMIN <JillC@ckschools.org>
Sent: Wednesday, October 7, 2020 2:59 PM
To: Blandin Elizabeth - OHS <ElizabethBl@ckschools.org>
Subject: Re: Halloween Activities?
 
I have requested if schools do any type of drive by event they call it a harvest fest of harvest
event. I too am trying to ensure we think of those who don't partake in Halloween. 


From: Blandin Elizabeth - OHS <ElizabethBl@ckschools.org>
Sent: Wednesday, October 7, 2020 2:40 PM
To: Prince Erin - Superintendent <ErinP@ckschools.org>; Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>; Carlson Jill - ADMIN <JillC@ckschools.org>; Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>; MacKenzie Franklyn - ADMIN <Franklyn@ckschools.org>; Monroe Jeremy -
ADMIN <JeremyM@ckschools.org>
Cc: Sweet JD - Curriculum <JDS@ckschools.org>
Subject: Halloween Activities?
 
Erin, Jeanne, Jill, Jeremy, Jeni, and Franklyn,


As Equity TOSAs, we are starting to hear chatter from community members, church colleagues
from local churches, and CKSD staff, that some local churches are going to be partnering with
PTSAs to provide Halloween activities and events on elementary school grounds in the district.
In some cases, we were asked if we were involved in the decision-making process on this or
had known about it, and of course, our response has been "no." We are writing to ask if there
is truth to this idea, and if so, we have some equity concerns. 


We believe that this is an inequitable practice for these reasons:


1. There will be a number of students and families who, because of religious beliefs, do not
celebrate Halloween and will not be able to participate.


2. There are going to be a number of students and families who will not feel included
because of the Christian groups actively participating in the events (in the reverse, if the
event was sponsored by a Wiccan group, would Christian families feel welcome?).


3. Regarding the CKSD Board Equity Policy 0030 which states "E. Welcoming School
Environments: The district shall ensure that each site creates a welcoming culture and
inclusive environment;" if an activity is allowed that by its nature excludes certain
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students and families, how is it consistent with the district policy?
4. In that spirit of inclusion, were Jehovah's Witness, Muslim, Jewish, Wiccan, Atheist


groups contacted and given the opportunity to provide activities as the Christian groups
have been in contact and will be allowed the opportunity?


Below are the Race Forward Equity Choice Points questions that we believe Ben Ibale
introduced to the School Board Directors at their retreat last year, and we have used in Equity
Team trainings. When decisions are made at the district level, is there an Equity Lens or a
common guide that is being used? If so, what lens are you using? If not, why not?


In the Wiccan culture and for some Christian groups, Halloween is considered a religious
holiday. And, if we cannot celebrate Easter and Christmas in schools, why is Halloween the
exception? Is it because we are looking through a biased lens that puts a dominant cultural
perspective ahead of an Equity-for-all perspective?


We believe that this decision, if true, is flawed and is another example of how our "Equity
speak" does not match our "Equity actions." This is also becoming clear to others, as district
decisions are being played out for all to see. As we are training all staff to heighten their
Awareness, Knowledge, and Skills, they are beginning to become more aware of inequities and
Advocate for change, sometimes through us, as the Equity TOSAs. 


Finally, a question. As people come to us with queries about district decisions, it puts us in an
awkward position because most of the time, we do not know how the decisions were made.
Our reaction to such queries is like our reaction in this email. In other words, if we think a
district decision is opposite the goals of the Equity Initiative, we say so. The question is: what
do you want us to do? Continue to send emails like this? Send people to the school board
meetings for public comment? Have people contact the press? Absent an Equity Lens
structure or an Equity Director, whose job is to be at the table advocating for marginalized
students, families, and staff, decisions will continue to be made that confuse people who are
aware of the Equity Policy and Initiative. 


Thank you for your consideration.


Elizabeth Blandin and JD Sweet
Teachers on Special Assignment, Equity


Race Forward Equity Choice Points Guide


1. Identify a Choice Point: What is one of your points of opportunity to 



https://drive.google.com/file/d/19eEATPAF65YREkV4qIeZOE-xH0Gq9fny/view?usp=sharing





make or influence a decision that may affect equitable outcomes? 
2. Assess Impacts: What are the impacts of current decisions and actions 


that may be unintentionally reinforcing bias, barriers or inequities? 
3. Generate Options: What are some alternative action options that could 


produce different outcomes? (Try to generate several of them.)
4. Decide Action: Which option will generate the most leverage, 


momentum or gain towards advancing equity and inclusion? 
5. Change Habits: What reminders or “equity primes” can be structured into 


you routine practices and protocols to make equity an ongoing priority 
and habit? What relationships, supports, incentives or accountability 
measures could help? 








From: Sweet JD - Curriculum on behalf of Sweet JD - Curriculum <JDS@ckschools.org>
To: Cantwell Cynthia - SI
Subject: Fwd: Halloween Activities?
Date: Thursday, October 8, 2020 8:32:33 AM


Here's what we sent and response...


JD


Get Outlook for Android


From: Blandin Elizabeth - OHS <ElizabethBl@ckschools.org>
Sent: Thursday, October 8, 2020 8:27:46 AM
To: Sweet JD - Curriculum <JDS@ckschools.org>
Subject: Fw: Halloween Activities?
 


From: Carlson Jill - ADMIN <JillC@ckschools.org>
Sent: Wednesday, October 7, 2020 2:59 PM
To: Blandin Elizabeth - OHS <ElizabethBl@ckschools.org>
Subject: Re: Halloween Activities?
 
I have requested if schools do any type of drive by event they call it a harvest fest of harvest
event. I too am trying to ensure we think of those who don't partake in Halloween. 


From: Blandin Elizabeth - OHS <ElizabethBl@ckschools.org>
Sent: Wednesday, October 7, 2020 2:40 PM
To: Prince Erin - Superintendent <ErinP@ckschools.org>; Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>; Carlson Jill - ADMIN <JillC@ckschools.org>; Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>; MacKenzie Franklyn - ADMIN <Franklyn@ckschools.org>; Monroe Jeremy -
ADMIN <JeremyM@ckschools.org>
Cc: Sweet JD - Curriculum <JDS@ckschools.org>
Subject: Halloween Activities?
 
Erin, Jeanne, Jill, Jeremy, Jeni, and Franklyn,


As Equity TOSAs, we are starting to hear chatter from community members, church colleagues
from local churches, and CKSD staff, that some local churches are going to be partnering with
PTSAs to provide Halloween activities and events on elementary school grounds in the district.
In some cases, we were asked if we were involved in the decision-making process on this or
had known about it, and of course, our response has been "no." We are writing to ask if there
is truth to this idea, and if so, we have some equity concerns. 
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We believe that this is an inequitable practice for these reasons:


1. There will be a number of students and families who, because of religious beliefs, do not
celebrate Halloween and will not be able to participate.


2. There are going to be a number of students and families who will not feel included
because of the Christian groups actively participating in the events (in the reverse, if the
event was sponsored by a Wiccan group, would Christian families feel welcome?).


3. Regarding the CKSD Board Equity Policy 0030 which states "E. Welcoming School
Environments: The district shall ensure that each site creates a welcoming culture and
inclusive environment;" if an activity is allowed that by its nature excludes certain
students and families, how is it consistent with the district policy?


4. In that spirit of inclusion, were Jehovah's Witness, Muslim, Jewish, Wiccan, Atheist
groups contacted and given the opportunity to provide activities as the Christian groups
have been in contact and will be allowed the opportunity?


Below are the Race Forward Equity Choice Points questions that we believe Ben Ibale
introduced to the School Board Directors at their retreat last year, and we have used in Equity
Team trainings. When decisions are made at the district level, is there an Equity Lens or a
common guide that is being used? If so, what lens are you using? If not, why not?


In the Wiccan culture and for some Christian groups, Halloween is considered a religious
holiday. And, if we cannot celebrate Easter and Christmas in schools, why is Halloween the
exception? Is it because we are looking through a biased lens that puts a dominant cultural
perspective ahead of an Equity-for-all perspective?


We believe that this decision, if true, is flawed and is another example of how our "Equity
speak" does not match our "Equity actions." This is also becoming clear to others, as district
decisions are being played out for all to see. As we are training all staff to heighten their
Awareness, Knowledge, and Skills, they are beginning to become more aware of inequities and
Advocate for change, sometimes through us, as the Equity TOSAs. 


Finally, a question. As people come to us with queries about district decisions, it puts us in an
awkward position because most of the time, we do not know how the decisions were made.
Our reaction to such queries is like our reaction in this email. In other words, if we think a
district decision is opposite the goals of the Equity Initiative, we say so. The question is: what
do you want us to do? Continue to send emails like this? Send people to the school board
meetings for public comment? Have people contact the press? Absent an Equity Lens
structure or an Equity Director, whose job is to be at the table advocating for marginalized
students, families, and staff, decisions will continue to be made that confuse people who are
aware of the Equity Policy and Initiative. 







Thank you for your consideration.


Elizabeth Blandin and JD Sweet
Teachers on Special Assignment, Equity


Race Forward Equity Choice Points Guide


1. Identify a Choice Point: What is one of your points of opportunity to 
make or influence a decision that may affect equitable outcomes? 


2. Assess Impacts: What are the impacts of current decisions and actions 
that may be unintentionally reinforcing bias, barriers or inequities? 


3. Generate Options: What are some alternative action options that could 
produce different outcomes? (Try to generate several of them.)


4. Decide Action: Which option will generate the most leverage, 
momentum or gain towards advancing equity and inclusion? 


5. Change Habits: What reminders or “equity primes” can be structured into 
you routine practices and protocols to make equity an ongoing priority 
and habit? What relationships, supports, incentives or accountability 
measures could help? 



https://drive.google.com/file/d/19eEATPAF65YREkV4qIeZOE-xH0Gq9fny/view?usp=sharing






From: Beckon Jeanne - ADMIN on behalf of Beckon Jeanne - ADMIN <jeanneb@ckschools.org>
To: Prince Erin - Superintendent; Carlson Jill - ADMIN; Monroe Jeremy - ADMIN; Zapatka Jeni - ADMIN; MacKenzie


Franklyn - ADMIN
Subject: Fwd: Halloween Activities?
Date: Wednesday, October 7, 2020 4:36:20 PM


Hello all,
Wondering who is going to take the lead on responding. My understanding is that Erin and Jill
(at the request of David McVicker?) agreed to have this activity happen with PTAs??? 
Get Outlook for iOS


From: Blandin Elizabeth - OHS <ElizabethBl@ckschools.org>
Sent: Wednesday, October 7, 2020 2:40:48 PM
To: Prince Erin - Superintendent <ErinP@ckschools.org>; Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>; Carlson Jill - ADMIN <JillC@ckschools.org>; Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>; MacKenzie Franklyn - ADMIN <Franklyn@ckschools.org>; Monroe Jeremy -
ADMIN <JeremyM@ckschools.org>
Cc: Sweet JD - Curriculum <JDS@ckschools.org>
Subject: Halloween Activities?
 
Erin, Jeanne, Jill, Jeremy, Jeni, and Franklyn,


As Equity TOSAs, we are starting to hear chatter from community members, church colleagues
from local churches, and CKSD staff, that some local churches are going to be partnering with
PTSAs to provide Halloween activities and events on elementary school grounds in the district.
In some cases, we were asked if we were involved in the decision-making process on this or
had known about it, and of course, our response has been "no." We are writing to ask if there
is truth to this idea, and if so, we have some equity concerns. 


We believe that this is an inequitable practice for these reasons:


1. There will be a number of students and families who, because of religious beliefs, do not
celebrate Halloween and will not be able to participate.


2. There are going to be a number of students and families who will not feel included
because of the Christian groups actively participating in the events (in the reverse, if the
event was sponsored by a Wiccan group, would Christian families feel welcome?).


3. Regarding the CKSD Board Equity Policy 0030 which states "E. Welcoming School
Environments: The district shall ensure that each site creates a welcoming culture and
inclusive environment;" if an activity is allowed that by its nature excludes certain
students and families, how is it consistent with the district policy?


4. In that spirit of inclusion, were Jehovah's Witness, Muslim, Jewish, Wiccan, Atheist
groups contacted and given the opportunity to provide activities as the Christian groups
have been in contact and will be allowed the opportunity?


Below are the Race Forward Equity Choice Points questions that we believe Ben Ibale
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introduced to the School Board Directors at their retreat last year, and we have used in Equity
Team trainings. When decisions are made at the district level, is there an Equity Lens or a
common guide that is being used? If so, what lens are you using? If not, why not?


In the Wiccan culture and for some Christian groups, Halloween is considered a religious
holiday. And, if we cannot celebrate Easter and Christmas in schools, why is Halloween the
exception? Is it because we are looking through a biased lens that puts a dominant cultural
perspective ahead of an Equity-for-all perspective?


We believe that this decision, if true, is flawed and is another example of how our "Equity
speak" does not match our "Equity actions." This is also becoming clear to others, as district
decisions are being played out for all to see. As we are training all staff to heighten their
Awareness, Knowledge, and Skills, they are beginning to become more aware of inequities and
Advocate for change, sometimes through us, as the Equity TOSAs. 


Finally, a question. As people come to us with queries about district decisions, it puts us in an
awkward position because most of the time, we do not know how the decisions were made.
Our reaction to such queries is like our reaction in this email. In other words, if we think a
district decision is opposite the goals of the Equity Initiative, we say so. The question is: what
do you want us to do? Continue to send emails like this? Send people to the school board
meetings for public comment? Have people contact the press? Absent an Equity Lens
structure or an Equity Director, whose job is to be at the table advocating for marginalized
students, families, and staff, decisions will continue to be made that confuse people who are
aware of the Equity Policy and Initiative. 


Thank you for your consideration.


Elizabeth Blandin and JD Sweet
Teachers on Special Assignment, Equity


Race Forward Equity Choice Points Guide


1. Identify a Choice Point: What is one of your points of opportunity to 
make or influence a decision that may affect equitable outcomes? 


2. Assess Impacts: What are the impacts of current decisions and actions 
that may be unintentionally reinforcing bias, barriers or inequities? 


3. Generate Options: What are some alternative action options that could 
produce different outcomes? (Try to generate several of them.)



https://drive.google.com/file/d/19eEATPAF65YREkV4qIeZOE-xH0Gq9fny/view?usp=sharing





4. Decide Action: Which option will generate the most leverage, 
momentum or gain towards advancing equity and inclusion? 


5. Change Habits: What reminders or “equity primes” can be structured into 
you routine practices and protocols to make equity an ongoing priority 
and habit? What relationships, supports, incentives or accountability 
measures could help? 








From: Sweet JD - Curriculum on behalf of Sweet JD - Curriculum <JDS@ckschools.org>
To: Cantwell Cynthia - SI
Subject: Fwd: Halloween Activities?
Date: Thursday, October 8, 2020 8:34:22 AM


And Jeremy Monroe's response...


Get Outlook for Android


From: Blandin Elizabeth - OHS <ElizabethBl@ckschools.org>
Sent: Thursday, October 8, 2020 8:27:46 AM
To: Sweet JD - Curriculum <JDS@ckschools.org>
Subject: Fw: Halloween Activities?
 


From: Carlson Jill - ADMIN <JillC@ckschools.org>
Sent: Wednesday, October 7, 2020 2:59 PM
To: Blandin Elizabeth - OHS <ElizabethBl@ckschools.org>
Subject: Re: Halloween Activities?
 
I have requested if schools do any type of drive by event they call it a harvest fest of harvest
event. I too am trying to ensure we think of those who don't partake in Halloween. 


From: Blandin Elizabeth - OHS <ElizabethBl@ckschools.org>
Sent: Wednesday, October 7, 2020 2:40 PM
To: Prince Erin - Superintendent <ErinP@ckschools.org>; Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>; Carlson Jill - ADMIN <JillC@ckschools.org>; Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>; MacKenzie Franklyn - ADMIN <Franklyn@ckschools.org>; Monroe Jeremy -
ADMIN <JeremyM@ckschools.org>
Cc: Sweet JD - Curriculum <JDS@ckschools.org>
Subject: Halloween Activities?
 
Erin, Jeanne, Jill, Jeremy, Jeni, and Franklyn,


As Equity TOSAs, we are starting to hear chatter from community members, church colleagues
from local churches, and CKSD staff, that some local churches are going to be partnering with
PTSAs to provide Halloween activities and events on elementary school grounds in the district.
In some cases, we were asked if we were involved in the decision-making process on this or
had known about it, and of course, our response has been "no." We are writing to ask if there
is truth to this idea, and if so, we have some equity concerns. 


We believe that this is an inequitable practice for these reasons:


1. There will be a number of students and families who, because of religious beliefs, do not
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celebrate Halloween and will not be able to participate.
2. There are going to be a number of students and families who will not feel included


because of the Christian groups actively participating in the events (in the reverse, if the
event was sponsored by a Wiccan group, would Christian families feel welcome?).


3. Regarding the CKSD Board Equity Policy 0030 which states "E. Welcoming School
Environments: The district shall ensure that each site creates a welcoming culture and
inclusive environment;" if an activity is allowed that by its nature excludes certain
students and families, how is it consistent with the district policy?


4. In that spirit of inclusion, were Jehovah's Witness, Muslim, Jewish, Wiccan, Atheist
groups contacted and given the opportunity to provide activities as the Christian groups
have been in contact and will be allowed the opportunity?


Below are the Race Forward Equity Choice Points questions that we believe Ben Ibale
introduced to the School Board Directors at their retreat last year, and we have used in Equity
Team trainings. When decisions are made at the district level, is there an Equity Lens or a
common guide that is being used? If so, what lens are you using? If not, why not?


In the Wiccan culture and for some Christian groups, Halloween is considered a religious
holiday. And, if we cannot celebrate Easter and Christmas in schools, why is Halloween the
exception? Is it because we are looking through a biased lens that puts a dominant cultural
perspective ahead of an Equity-for-all perspective?


We believe that this decision, if true, is flawed and is another example of how our "Equity
speak" does not match our "Equity actions." This is also becoming clear to others, as district
decisions are being played out for all to see. As we are training all staff to heighten their
Awareness, Knowledge, and Skills, they are beginning to become more aware of inequities and
Advocate for change, sometimes through us, as the Equity TOSAs. 


Finally, a question. As people come to us with queries about district decisions, it puts us in an
awkward position because most of the time, we do not know how the decisions were made.
Our reaction to such queries is like our reaction in this email. In other words, if we think a
district decision is opposite the goals of the Equity Initiative, we say so. The question is: what
do you want us to do? Continue to send emails like this? Send people to the school board
meetings for public comment? Have people contact the press? Absent an Equity Lens
structure or an Equity Director, whose job is to be at the table advocating for marginalized
students, families, and staff, decisions will continue to be made that confuse people who are
aware of the Equity Policy and Initiative. 


Thank you for your consideration.







Elizabeth Blandin and JD Sweet
Teachers on Special Assignment, Equity


Race Forward Equity Choice Points Guide


1. Identify a Choice Point: What is one of your points of opportunity to 
make or influence a decision that may affect equitable outcomes? 


2. Assess Impacts: What are the impacts of current decisions and actions 
that may be unintentionally reinforcing bias, barriers or inequities? 


3. Generate Options: What are some alternative action options that could 
produce different outcomes? (Try to generate several of them.)


4. Decide Action: Which option will generate the most leverage, 
momentum or gain towards advancing equity and inclusion? 


5. Change Habits: What reminders or “equity primes” can be structured into 
you routine practices and protocols to make equity an ongoing priority 
and habit? What relationships, supports, incentives or accountability 
measures could help? 



https://drive.google.com/file/d/19eEATPAF65YREkV4qIeZOE-xH0Gq9fny/view?usp=sharing






From: Prince Erin - Superintendent on behalf of Prince Erin - Superintendent <ErinP@ckschools.org>
To: Dean Kim - ADMIN
Bcc: kimk@ckstudents.org
Subject: Fwd: WSSDA School Board of Distinction Application
Date: Wednesday, September 18, 2019 3:53:32 PM
Attachments: WSSDAApplicationPacket.pdf
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Erin Prince, Ph.D.
Superintendent
Central Kitsap School District


From: Beil David - ADMIN <DavidB@ckschools.org>


Sent: Wednesday, September 18, 2019 2:56:07 PM


To: Prince Erin - Superintendent <ErinP@ckschools.org>


Subject: WSSDA School Board of Distinction Application


 
Hi Erin,


 


The WSSDA School Board of Distinction application is attached. Each section is at the maximum word


count. Section III:  Professional Development and Section IV:  Opportunity Gap were authored by Bruce


and Jeanie. I did provide edits for both sections and tried to find some supporting evidence (as required


& limited to the number of pages that we are providing) for section IV.


 


Section V:  Benchmark – Standard 5/Benchmark D is authored as we previously discussed. It also


includes supporting evidence to fit within the three page limit.


 


Let me know once you have had a chance to review and I can send it to Bruce and Jeanie. Thank you!


 


David  


 


David Beil


Community Relations Director


Central Kitsap Schools


(360) 662-1622
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Last year, we were faced with the challenge of hiring a new superintendent. From the 



start, we understood that hiring a new superintendent is the most important decision a 



school board can make. Wanting the best possible pool of candidates, we chose to 



conduct a confidential search, which was a new process for all of us. We agreed to use 



this process as a professional development activity, and an opportunity to expand our 



knowledge and skills. The process included trainings with our consultant to understand 



the process and legal requirements, as well as with the district’s legal counsel around 



details of the Washington Open Public Meetings Act (OPMA). Most importantly, we were 



intentional about involving our community and ensuring that they understood the 



process. This allowed us to gain a deeper understanding of our district and our 



community. It also helped us build trust with our community and with each other. As a 



result, we are better able to lead our district in the years ahead. 











We established our 2018-19 board/superintendent goals with a specific focus on closing 



the opportunity gap for all students. This work is directly linked to Goal 1 of our Strategic 



Plan: All students engaged and learning. In particular, we expected to see (1) continuous 



improvement in student learning, and (2) progress in the effort to ensure equity for all 



students. 



 



We directed district leaders to focus their work using an annual continuous improvement 



review cycle (attachment 1). This resulted in a new process for School Improvement Plans 



that gives an intentional “deeper dive” into school and grade level data. This new process 



helps schools better measure progress toward their efforts to close the opportunity gap. 



 



During our fall and spring retreats, we reviewed student data to set priorities for closing 



the opportunity gap. Consequently, we approved increased funding for intentional staff 



development targeted on K-8 English/language arts and mathematics instruction. 



 



Closing the opportunity gap is not just a single focus on academic achievement. We are 



making intentional decisions to ensure success for all students with all levels of need. This 



includes both gifted and special education students, students struggling in particular 



content areas, and students with adverse childhood experiences. After reviewing data 



and research, we approved and funded an administrative position directly linked to 



implementing a Multi-tiered System of Supports (MTSS). This system includes increasing 



counseling, building community partnerships, and providing targeted staff development 



to help understand individual student needs. 











Over the past year, progress on our board/superintendent goals has helped remove 



barriers to learning for students. As part of this work, we incorporated data from 



community members, students, parents, staff and administrators about their perceptions 



and beliefs regarding existing barriers to student success as well as potential actions for 



change. This resulted in the district’s first equity policy, which clearly spells out beliefs and 



expectations to ensure student success (attachment 2). The policy supports our decision 



to fund additional training and increase the number of teachers on special assignment for 



building equity and cultural awareness in all schools and departments. 



 



No one year will lead to success. This work requires a commitment not only to student 



learning, but also to a school board’s learning both as individuals and as a team. Our 



board has made that commitment, and we will sustain our efforts as we lean forward to 



close the opportunity gap for all students. 
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FOUNDATIONS 
 
Equity 
 
The Central Kitsap School Board is committed to the success of each student in our 
schools and in achieving our mission to equip our students with the knowledge and skills 
to succeed and prosper in an ever-changing global society. We believe that district staff, 
administrators, instructors, communities and families broadly share the responsibility 
for student success. We believe that every student has the potential to achieve, and it is 
the responsibility of our school district to provide each student the opportunity and 
support to meet her or his highest potential. Additionally, we believe that it is the right 
of every student to have an equitable educational experience within the Central Kitsap 
School District.  
 
The concept of educational equity goes beyond formal equality—where all students are 
treated the same—to fostering a barrier-free environment where all students have the 
opportunity to benefit equally. Educational equity means raising the achievement of all 
students while (1) narrowing the gaps between the lowest and highest performing 
students and (2) eliminating the racial and socio-economic, predictability and 
disproportionality of which student groups occupy the highest and lowest achievement 
categories. Educational equity benefits all students, and our entire community. 



To achieve educational equity, Central Kitsap School District will provide additional 
and differentiated resources, within budgetary limitations, to meet the needs of 
students who need targeted supports and opportunities to succeed. The district will 
view academic and opportunity gaps through an equity lens. The “equity lens” is 
guided by the existence of historic gaps between and among groups of students and 
the belief they are unacceptable. In order to achieve educational equity for our 
students, the district shall prioritize:  



A. Equitable Access: The district shall provide every student with equitable access to 
a high quality curriculum, support, facilities and other educational resources, 
even when this means differentiating resource allocation;  
 



B. Equity Teams: The district shall establish equity teams in buildings and 
departments that use an equity lens with the aim to institutionalize change to 
foster hope across differences in order to increase resiliency and academic 
success for students; 
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C. Workforce Equity: The district shall actively work to have the staff workforce be 
culturally competent and reflect the diversity of the student body. 
 



D. Professional Development: The district shall provide professional development in 
the areas of cultural competency, diversity, and equity to strengthen employees’ 
awareness, knowledge and skills for eliminating opportunity gaps and other 
disparities in achievement; 
 



E. Welcoming School Environments: The district shall ensure that each site creates a 
welcoming culture and inclusive environment; 
 



F. Partnerships: The district shall partner with community groups who have 
demonstrated culturally specific expertise – including families, government 
agencies, institutes of higher learning, early childhood education, other 
organizations and businesses – in meeting our high goals for educational 
outcomes; 
 



G. Multiple Pathways to Success: The district shall provide multiple pathways to 
success in order to meet the needs of the diverse student body, and shall actively 
encourage, support and expect high academic achievement for all students; 
 



H. Recognizing Diversity: Consistent with state regulations and District policy and 
within budgetary considerations, the district shall provide programs, materials 
and assessments that reflect the diversity of students and staff, and which are 
geared towards the understanding and appreciation of culture, class, language, 
ethnicity and other differences that contribute to the uniqueness of each student 
and staff member. 



 
All staff members are charged with recognizing areas where we are not meeting our 
vision of being an equity-focused district. If staff identify areas in which our focus can 
improve, they should raise the matter with their supervisor and/or Equity 
Team. Response to concerns related to inequities may involve an assessment of district 
policies, programs, and practices. 
 
Every Central Kitsap School District employee is responsible for the success and 
achievement of all students. The Board recognizes that these are long-term goals that 
require significant work and resources to implement across all schools and departments.  
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As such, the Board directs the Superintendent to develop action plans with clear 
accountability and metrics, and including prioritizing staffing and budget allocations, 
which will result in measurable outcomes on a yearly basis towards achieving the above 
goals. Annually, the Superintendent, or designee, will provide an update to the Board of 
Directors on the work supporting this policy.   
 
 
 Adopted: May 8, 2019 











It’s a trend across the nation: Schools are seeing an increase in disruptive student 



behaviors. During a school board meeting last November, we heard from nearly 50 



teachers and other staff concerned about unsafe, sometimes aggressive, student behavior 



in our own classrooms. As a school board, we believe our schools should be caring and 



safe environments, where staff feel valued and respected, and students can concentrate 



on learning. So the question became, “How can we address these concerns?” 



 



We began with an all-staff conversation, where two themes emerged: the need for more 



professional development and the need for targeted behavior support. Fortunately, these 



were two areas where we could take immediate action. 



 



We began by redoubling efforts to provide professional development. Over the next eight 



months, this included two series of “Responding to Disruptive Behavior” trainings with 



weekly sessions, a three-part workshop for staff on “Trauma-Informed Practices,” and 



numerous other workday, evening and weekend opportunities.  











We also authorized the hiring of a Behavior Response Team to assist schools with 



consultation and support. 



 



Next, the district formed a Behavior Committee to meet quarterly. The committee involved 



a representative group of stakeholders that included parents, staff and administrators. 



 



In addition to these efforts, the superintendent met with groups of students to hear their 



thoughts and concerns, and we invited families and community members to board 



meetings, where we shared updates and invited comments. 



 



In June, we signed a partnership agreement with Peninsula Community Health Services 



(PCHS) to implement School Based Health Clinics at schools that have the most need. This 



support includes behavioral/mental health. 



 



The work we did with our staff, students, families, community members and local agencies 



like PCHS made clear the need for a comprehensive, integrated model of prevention, rather 



than just a system of reaction. As mentioned in Section IV, we approved and funded an 



administrative position directly linked to implementing a Multi-tiered System of Supports 



(MTSS) with these targets in mind: 



 



1. By the 2023-24 school year, all schools will implement the MTSS framework.  



 



2. Over the next five years, ensure that all schools and the Transportation Department 



receive training to support MTSS. 



 



3. Increase the number of schools that report an improved school climate based on the 



results an annual survey conducted among students, families and staff. 



 



We are making progress toward full implementation of MTSS, and we will conduct another 



school climate survey this fall. District administrators held a follow-up discussion with staff 



in the spring to review progress. We will continue working together to improve student 



behavior, and results will take time. But we’ve already taken the most important step: 



recognizing the importance and urgency of this effort. 











Behavior Plan Review
• Students and staff must be safe



• Training and calibration for 
principals
■Law, suspensions and 
consequences



■Students Rights and 
Responsibilities



■Exclusionary Practices in concert 
with Restorative practices



• Training for staff



• Behavior Review Committee



• Support for Behavior – Tier 3
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9 Characteristics Student Summary
The Characteristics, “Curriculum, Instruction, and Assessment” and “Focused Professional
Development”, are professional activities conducted amongst the adult school community
and are rarely viewed by students. Thus questions regarding those Characteristics are not
a part of the survey and do not appear in this report
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From: Prince Erin - Superintendent on behalf of Prince Erin - Superintendent <ErinP@ckschools.org>
To: Curtis Leonard
Subject: Fwd: [EXTERNAL] Are these teachers in the CKSD?
Date: Monday, July 5, 2021 8:02:53 AM
Attachments: image001.png


image002.png


Get Outlook for iOS


From: Steve Adams <steven.adams7140@yahoo.com>
Sent: Saturday, July 3, 2021 6:41:53 PM
To: Prince Erin - Superintendent <ErinP@ckschools.org>; Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>; Zapatka Jeni - ADMIN <JENIZ@ckschools.org>; Beil David - ADMIN
<DavidB@ckschools.org>; Willson Rusty - RMS <RustyW@ckschools.org>; Forbes Elizabeth - SR
<ElizabethF@ckschools.org>
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?
 
Ms Prince -
I thought you said CRT wasn't being taught in the district. Why does the NEA believe
different? The NEA doesnt even bother with the word equity. Can we stop beating around the
bush with semantics and just have you agree that your district supports teaching racist
curricula to our students?


https://ra.nea.org/business-item/2021-nbi-039/


Regards, 
Steve Adams


-------- Original message --------
From: Prince Erin - Superintendent <ErinP@ckschools.org>
Date: 7/1/21 10:33 PM (GMT-08:00)
To: Steve Adams <steven.adams7140@yahoo.com>, Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>, Zapatka Jeni - ADMIN <JENIZ@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>, Forbes
Elizabeth - SR <ElizabethF@ckschools.org>
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?


Steve,


 


I have received your most recent email and either I will, or Jeni will respond after the holiday
weekend.


Have a good weekend.


 


Erin Prince



mailto:ErinP@ckschools.org

mailto:ErinP@ckschools.org

mailto:curtis.leonard@pacificalawgroup.com

https://aka.ms/o0ukef









 


Erin Prince, PhD


Superintendent


Central Kitsap School District


360-662-1615


 


From: Steve Adams <steven.adams7140@yahoo.com>
Date: Wednesday, June 30, 2021 at 6:53 PM
To: Prince Erin - Superintendent <ErinP@ckschools.org>, Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>, Jeni Zapatka <JENIZ@ckschools.org>, David Beil
<DavidB@ckschools.org>, Rusty Willson <RustyW@ckschools.org>, Elizabeth Forbes
<ElizabethF@ckschools.org>
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?


 


Ms Prince -


You did this in your last email below:


 


"School boards that are implementing critical race theory-infused
programming should not follow the media’s lead and gaslight parents by
claiming that they are “not teaching critical race theory” on the grounds that
they are not assigning academic journal articles by self-avowed critical race
theorists. Because the more parents look into it, the more may realize that
although their schools might not assign canonical critical race theory
academic journal articles, they are teaching “in” critical race theory."


 


https://www.dailysignal.com/2021/06/29/stop-gaslighting-parents-on-critical-race-theory/


 


Concerned parents see you and your intent. And by the way, neither yourself nor anyone else
has answered my question asked 5x below. 


 







Regards, 


Steve Adams


 


-------- Original message --------


From: Prince Erin - Superintendent <ErinP@ckschools.org>


Date: 6/28/21 11:19 AM (GMT-08:00)


To: Steve Adams <steven.adams7140@yahoo.com>, Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>, Zapatka Jeni - ADMIN <JENIZ@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>, Forbes
Elizabeth - SR <ElizabethF@ckschools.org>


Subject: Re: [EXTERNAL] Are these teachers in the CKSD?


 


Good Morning Steve,


 


My understanding is that a meeting has been set up with Ms. Zapatka to discuss your
concerns. What I can add to this thread is that our staff, teachers and administrators are all
held to the highest standards and expectations set by the state of Washington. There are set
standards for content taught in our schools and our administrators supervise and ensure our
teachers are upholding these standards.


 


The intent of Senate Bill 5044, that Governor Inslee signed into law recently, is to provide
training to school employees and school board members around equity and inclusion. Two
years ago, our school board approved CKSD School Board Policy 0030 – Equity. Much of
what is required by the new legislation is already being addressed by this policy. Since this
new bill was signed into law, we have received some questions about critical race theory. We
have no specific curriculum that addresses critical race theory for students. We continue to
focus on equity, inclusion and diversity in our school district to ensure a quality and successful
learning environment where all students can feel valued, appreciated, and heard.


 


If you have specific concerns regarding what is taught or how in your child’s classroom,
please connect with Principals Forbes and Willson.


 


Enjoy your day and stay as cool as possible.







 


Erin Prince


 


Erin Prince, PhD


Superintendent


Central Kitsap School District


360-662-1615


 


From: Steve Adams <steven.adams7140@yahoo.com>
Date: Sunday, June 27, 2021 at 12:50 AM
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>, Jeni Zapatka
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, David Beil
<DavidB@ckschools.org>, Rusty Willson <RustyW@ckschools.org>, Elizabeth Forbes
<ElizabethF@ckschools.org>
Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Ms Prince - 


Just wondering if folks in the To: line just forgot to provide a response. The question is so
simple but yet NO ONE wants to answer. I'll post it again. 


 


You have multiple teachers in your district [good chance there are more than the 2 identified
by Ms Zapatka] who have stated online, for the entire world to see, that regardless of anything
or anyone their intent is to teach Critical Race Theory, at all cost. They have pledged to all
they will be defiant and do it regardless of state law, CKSD curriculum, and/or parental
objections. 


 


Ms Zapatka clearly stated that your district employees are protected by our 1st Amendment
right to make such defiant statements to the district, the state and to concerned parents.
NOBODY has disagreed with this. In most professions, silence means consent.  


 


Again, how are YOU dealing with these rogue employees right now knowing full well they







pledged to the world to do what they want? Or, does the district give them a pass under the 1st
Amendment as was stated below?


 


Regards, 


Steve Adams


 


-------- Original message --------


From: Steve Adams <steven.adams7140@yahoo.com>


Date: 6/25/21 11:13 AM (GMT-08:00)


To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>, Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>,
ElizabethF@ckschools.org


Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Ms Beckon -


My concern and question is very simple and succinct. I see no reason why you or any of the
staff listed can't answer here. I'll pose it again. 


 


You have multuple teachers in your district [good chance there are more than the 2 identified
by Ms Zapatka] who have stated online, for the entire world to see, that regardless of anything
or anyone their intent is to teach Critical Race Theory, at all cost. They have pledged to all
they will be defiant and do it regardless of state law, CKSD curriculum, and/or parental
objections. 


 


Ms Zapatka clearly stated that your district employees are protected by our 1st Amendment
right to make such defiant statements to the district, the state and to concerned parents. In your
email reply, you did not disagree with this. 


 


Again, how are YOU dealing with these rogue employees right now knowing full well they
pledged to the world to do what they want? Or, does the district give them a pass under the 1st
Amendment as was stated below?


 







Regards, 


Steve Adams


360 510 7140


 


-------- Original message --------


From: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>


Date: 6/25/21 9:46 AM (GMT-08:00)


To: Steve Adams <steven.adams7140@yahoo.com>, Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>


Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Good morning Mr. Adams,


I am writing on behalf of these you addressed your email. We would be happy to discuss your
concerns further. Our Supt and myself are on vacation today and Monday. We will love to sit
down and listen more to your concerns and have an opportunity to respond. We will reach out
early next week to see if there is a convenient time.


Thank you 


 


 


Get Outlook for iOS


From: Steve Adams <steven.adams7140@yahoo.com>
Sent: Thursday, June 24, 2021 9:20:12 PM
To: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>; Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>; Prince Erin - Superintendent <ErinP@ckschools.org>; Beil David
- ADMIN <DavidB@ckschools.org>; Willson Rusty - RMS <RustyW@ckschools.org>
Subject: RE: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Ms Zapatka -


You stated, "Teachers have rights to sign any petitions they wish.  We do not interfere with
staff 1st Amendment rights." 



https://aka.ms/o0ukef





 


Does this include the district's backing if a district employee signs a petition to establish a
KKK local chapter in Silverdale? How about a petition to limit CKSD schools to whites only?


 


Do district employees get a pass under the 1st Amendment if they choose to refer to my
Chinese and Filipina children as "chinks" or "flips"? Would you like to walk back your very
divisive and dangerous statements regarding district employees being able to say whatever
they want?


 


Superintendant Prince et al - Can I get someone else to take over this conversation, someone
else who won't speak in vanilla and vague terms? I still want to know the repurcussions that
will be levied upon faculty members involved with teaching any unauthorized racist and
marxist curriculum, specifically CRT.


 


After all, you do have teachers in the district who have vowed to teach what they want
regardless of me, you, the taxpayers or the OSPI. There are at least 2 in the CKSD as pointed
out by Ms Zapatka on this list:


https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-
to-violate-law-to-keep-pushing-crt


 


How are YOU dealing with these rogue employees right now knowing full well they pledged
to the world to do what they want? Or does the district give them a pass under the 1st
Amendment as Ms Zapatka stated?


 


Regards, 


Steve Adams


360 510 7140


 


-------- Original message --------


From: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>


Date: 6/24/21 1:00 PM (GMT-08:00)


To: steven.adams7140@yahoo.com







Cc: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>


Subject: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Mr. Adams,


As the Interim Director of Equity for Central Kitsap Schools I am responding on behalf of our
Assistant Superintendent, Jeanne Beckon.  We received a similar email from another parent
with the same last name.  If you are in fact from the same family, I would be happy to meet
with you both together. 


 


First, thank you for reaching out to us.  We appreciate when our community reaches out to us
to find out our position directly, often times, with social media, stories are told that are not
always accurate.  And with us discussing the expectations in CKSD we can be telling more of
a common story in the community. 


 


From the list you sent, there are actually two teachers in CKSD.  The others are not district
employees.  Teachers have rights to sign any petitions they wish.  We do not interfere with
staff 1st Amendment rights.  We can enforce our district policies.  Staff are encouraged to
teach an inclusive history, and provide multiple perspectives in instructional resources.  I am
happy to meet you at our Curriculum Resource Center so you can preview our curriculum, or
share with you our scope and sequences for our secondary social studies course.  We expect
our teachers to teach the instructional learning standards adopted by the State of Washington. 
District policy requires staff to inform families of any potential controversial materials or
presentations so that families can chose to opt their child out of the presentation, lesson or unit
(if appropriate). 


 


If you have a concern about a specific course or curriculum please reach out to the teacher and
ask questions.  If you are not satisfied, connect with the building administrator.  If you still
have some concerns, I would be willing to meet about a specific lesson, unit or activity.  We
want to partner with our families and respect parent advocacy for their child. 


 


Please let me know if you would like to discuss this in person, over a zoom or on the phone.


 


Jeni Zapatka


Interim Director of Equity


360-662-1712







 


From: Steve Adams <steven.adams7140@yahoo.com>
Sent: Wednesday, June 23, 2021 9:09:50 PM
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>
Subject: [EXTERNAL] Are these teachers in the CKSD?


 


CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless
you recognize the sender and know the content is safe.


 


I am reading from a list of Washington state teachers who have vowed to teach CRT
regardless of any decision a school board or legislative body decides. 


 


Obviously in Washington it has been legislated that CRT will be taught to all educators.  It has
not been legislated that it will be taught to students. 


 


Your district has a few who have put their names on this list.


 


That is beyond troubling to me - as a parent and as an educator.  That tells me that you have
teachers who will choose to not be unbiased in their classroom.  That tells me you have
teachers who feel they are better than any law or decision that may come down.  That tells me
you have hired radical individuals who do not need to be influencing the minds of our
children,  especially behind closed doors.


 


CKSD has worked hard for transparency this year.  Eyes have been on remote learning and
believe me, I've been in contact with every teacher my children see or learn from.  


 


I am posting the teachers names who have signed this pledge and I'm including the link to the
article.  School may be out but parents are watching, organizing and not going to put up with
any teachers who use their position to be biased and teach untruths about this country and the
unprecedented opportunities that are available for all citizens who live here.


 


I truly hope these names are not part of CKSD.  If they are I expect that you will bring



mailto:steven.adams7140@yahoo.com

mailto:jeanneb@ckschools.org





attention to them and remind them that their classrooms are funded with tax payers dollars, as
are their salaries. Your community does not support Racist or Marxist content in the
classroom. 


 


Colby Ostheimer


Jenn Rumpke, Jennifer Rumpke


Michelle Ring


Michelle Power


Christopher Kozina, Déana Scipio, Katy Curtis


 


https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-
to-violate-law-to-keep-pushing-crt


 


If I find any teachers in the CKSD teaching an unauthorized curriculm and specifically CRT,
you have my word that I will mobilize every parent and concerned citizen I can find in the
region and I will personally deliver them to YOUR door to let you know none of this is
acceptable. As a military retiree I really have nothing better to do than mobilize conservative
parents in the name of protecting our children against racism and marxism. 


 


Try me!


 


Regards, 


Steven Adams


360 510 7140


 



https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-to-violate-law-to-keep-pushing-crt
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From: Prince Erin - Superintendent on behalf of Prince Erin - Superintendent <ErinP@ckschools.org>
To: Portier Cheryl - ADMIN
Cc: Dean Kim - ADMIN
Bcc: kimk@ckstudents.org
Subject: Fwd: [EXTERNAL] Are these teachers in the CKSD?
Date: Wednesday, July 7, 2021 10:13:54 PM
Attachments: image001.png


image002.png


I have let Mr. Adams know I am in receipt of his public records request. 
We have been working through Taki (Curtis Leonard also).


Erin


Erin Prince, Ph.D.
Superintendent
Central Kitsap School District


From: Steve Adams <steven.adams7140@yahoo.com>
Sent: Wednesday, July 7, 2021 9:41:20 PM
To: Prince Erin - Superintendent <ErinP@ckschools.org>; Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>; Zapatka Jeni - ADMIN <JENIZ@ckschools.org>; Beil David - ADMIN
<DavidB@ckschools.org>; Willson Rusty - RMS <RustyW@ckschools.org>; Forbes Elizabeth - SR
<ElizabethF@ckschools.org>
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?
 
Ms. Prince - 
Consider this a Public Records Act / Freedom of Information Act request. I am requesting all
emails written to or by Central Kitsap School District employees that contain the following
words, phrases, names and/or terms. I am requesting these emails date back to May 8th, 2019
and continue through today, July 7, 2021. 


The emails I am requesting contain the following words, phrases, names and/or terms:
Central Kitsap School District Board Policy 0030 - Equity
Equity
Educational equity
Equitable access
Equity teams
Equity lens
Workforce equity
Disparities in achievement
Inclusive environment
Culturally specific expertise
Partnership
Differentiated resources
Critical race theory
Critical theory
CRT
SEL 
Social emotional learning
Transformative social emotional learning



mailto:ErinP@ckschools.org
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mailto:CherylPo@ckschools.org

mailto:KimK@ckschools.org
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Cultural responsive teaching
Cultural competency
Diversity
DEI
Professional development
Metrics
Measurable outcomes
Black Lives Matter
BLM
Social justice
Race
Racist
Racism
Systemic racism
Structural racism
White
Black
George Floyd
Breonna Taylor
Philando Castile
Ibram Kendi
Kitsap Youth Activism Team
Social Justice Movements in America
Social movements
Antebellum abolitionism
Cisheteropatriarchy
Reparations
Fight back
Black power
Oppressor
Oppressed
Marxism
Marxist doctrine
White privilege
Privilege
White supremacy
Patriarchy
Anti-blackness
Anti-indigeneity
Ableism
Anti-crt
Empire
Intersectionality
Intersectional
1619 Project
Zinn Education Project
National days of action
Racial honesty
Core tenets
National Education Association







American Federation of Teachers
Ethnic studies
NBI 39
New business item 39
Conservative
Far right
Alt right


In addition to this list of terms, I would also like to request the following:
-The names of any and all contracted organizations hired to teach any sort of cultural
sensitivity/ethnic/CRT/anti-racism/systemic racism/diversity/SEL/cultural responsive
teaching/cultural competency/professional development/culturally specific expertise/equity
training provided to district employees, whether it was mandatory or not
-The date training occurred
-The title and description of the training
-The amount of money paid to the contractor for the training
-The district's desired outcome from the training
-The number of employees present at each training event


Had you just stuck to using the term CRT, like the NEA prefers, this FOIA would have been
much easier for your employees to complete.


Please let me know when this request has been completed and I will come pick it up. 


Regards, 
Steve Adams


-------- Original message --------
From: Prince Erin - Superintendent <ErinP@ckschools.org>
Date: 7/1/21 10:33 PM (GMT-08:00)
To: Steve Adams <steven.adams7140@yahoo.com>, Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>, Zapatka Jeni - ADMIN <JENIZ@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>, Forbes
Elizabeth - SR <ElizabethF@ckschools.org>
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?


Steve,


 


I have received your most recent email and either I will, or Jeni will respond after the holiday
weekend.


Have a good weekend.


 


Erin Prince


 







Erin Prince, PhD


Superintendent


Central Kitsap School District


360-662-1615


 


From: Steve Adams <steven.adams7140@yahoo.com>
Date: Wednesday, June 30, 2021 at 6:53 PM
To: Prince Erin - Superintendent <ErinP@ckschools.org>, Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>, Jeni Zapatka <JENIZ@ckschools.org>, David Beil
<DavidB@ckschools.org>, Rusty Willson <RustyW@ckschools.org>, Elizabeth Forbes
<ElizabethF@ckschools.org>
Subject: Re: [EXTERNAL] Are these teachers in the CKSD?


 


Ms Prince -


You did this in your last email below:


 


"School boards that are implementing critical race theory-infused
programming should not follow the media’s lead and gaslight parents by
claiming that they are “not teaching critical race theory” on the grounds that
they are not assigning academic journal articles by self-avowed critical race
theorists. Because the more parents look into it, the more may realize that
although their schools might not assign canonical critical race theory
academic journal articles, they are teaching “in” critical race theory."


 


https://www.dailysignal.com/2021/06/29/stop-gaslighting-parents-on-critical-race-theory/


 


Concerned parents see you and your intent. And by the way, neither yourself nor anyone else
has answered my question asked 5x below. 


 


Regards, 







Steve Adams


 


-------- Original message --------


From: Prince Erin - Superintendent <ErinP@ckschools.org>


Date: 6/28/21 11:19 AM (GMT-08:00)


To: Steve Adams <steven.adams7140@yahoo.com>, Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>, Zapatka Jeni - ADMIN <JENIZ@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>, Forbes
Elizabeth - SR <ElizabethF@ckschools.org>


Subject: Re: [EXTERNAL] Are these teachers in the CKSD?


 


Good Morning Steve,


 


My understanding is that a meeting has been set up with Ms. Zapatka to discuss your
concerns. What I can add to this thread is that our staff, teachers and administrators are all
held to the highest standards and expectations set by the state of Washington. There are set
standards for content taught in our schools and our administrators supervise and ensure our
teachers are upholding these standards.


 


The intent of Senate Bill 5044, that Governor Inslee signed into law recently, is to provide
training to school employees and school board members around equity and inclusion. Two
years ago, our school board approved CKSD School Board Policy 0030 – Equity. Much of
what is required by the new legislation is already being addressed by this policy. Since this
new bill was signed into law, we have received some questions about critical race theory. We
have no specific curriculum that addresses critical race theory for students. We continue to
focus on equity, inclusion and diversity in our school district to ensure a quality and successful
learning environment where all students can feel valued, appreciated, and heard.


 


If you have specific concerns regarding what is taught or how in your child’s classroom,
please connect with Principals Forbes and Willson.


 


Enjoy your day and stay as cool as possible.


 


Erin Prince







 


Erin Prince, PhD


Superintendent


Central Kitsap School District


360-662-1615


 


From: Steve Adams <steven.adams7140@yahoo.com>
Date: Sunday, June 27, 2021 at 12:50 AM
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>, Jeni Zapatka
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, David Beil
<DavidB@ckschools.org>, Rusty Willson <RustyW@ckschools.org>, Elizabeth Forbes
<ElizabethF@ckschools.org>
Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Ms Prince - 


Just wondering if folks in the To: line just forgot to provide a response. The question is so
simple but yet NO ONE wants to answer. I'll post it again. 


 


You have multiple teachers in your district [good chance there are more than the 2 identified
by Ms Zapatka] who have stated online, for the entire world to see, that regardless of anything
or anyone their intent is to teach Critical Race Theory, at all cost. They have pledged to all
they will be defiant and do it regardless of state law, CKSD curriculum, and/or parental
objections. 


 


Ms Zapatka clearly stated that your district employees are protected by our 1st Amendment
right to make such defiant statements to the district, the state and to concerned parents.
NOBODY has disagreed with this. In most professions, silence means consent.  


 


Again, how are YOU dealing with these rogue employees right now knowing full well they
pledged to the world to do what they want? Or, does the district give them a pass under the 1st
Amendment as was stated below?







 


Regards, 


Steve Adams


 


-------- Original message --------


From: Steve Adams <steven.adams7140@yahoo.com>


Date: 6/25/21 11:13 AM (GMT-08:00)


To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>, Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>,
ElizabethF@ckschools.org


Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Ms Beckon -


My concern and question is very simple and succinct. I see no reason why you or any of the
staff listed can't answer here. I'll pose it again. 


 


You have multuple teachers in your district [good chance there are more than the 2 identified
by Ms Zapatka] who have stated online, for the entire world to see, that regardless of anything
or anyone their intent is to teach Critical Race Theory, at all cost. They have pledged to all
they will be defiant and do it regardless of state law, CKSD curriculum, and/or parental
objections. 


 


Ms Zapatka clearly stated that your district employees are protected by our 1st Amendment
right to make such defiant statements to the district, the state and to concerned parents. In your
email reply, you did not disagree with this. 


 


Again, how are YOU dealing with these rogue employees right now knowing full well they
pledged to the world to do what they want? Or, does the district give them a pass under the 1st
Amendment as was stated below?


 


Regards, 







Steve Adams


360 510 7140


 


-------- Original message --------


From: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>


Date: 6/25/21 9:46 AM (GMT-08:00)


To: Steve Adams <steven.adams7140@yahoo.com>, Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>, Prince Erin - Superintendent <ErinP@ckschools.org>, Beil David -
ADMIN <DavidB@ckschools.org>, Willson Rusty - RMS <RustyW@ckschools.org>


Subject: Re: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Good morning Mr. Adams,


I am writing on behalf of these you addressed your email. We would be happy to discuss your
concerns further. Our Supt and myself are on vacation today and Monday. We will love to sit
down and listen more to your concerns and have an opportunity to respond. We will reach out
early next week to see if there is a convenient time.


Thank you 


 


 


Get Outlook for iOS


From: Steve Adams <steven.adams7140@yahoo.com>
Sent: Thursday, June 24, 2021 9:20:12 PM
To: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>; Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>; Prince Erin - Superintendent <ErinP@ckschools.org>; Beil David
- ADMIN <DavidB@ckschools.org>; Willson Rusty - RMS <RustyW@ckschools.org>
Subject: RE: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Ms Zapatka -


You stated, "Teachers have rights to sign any petitions they wish.  We do not interfere with
staff 1st Amendment rights." 


 



https://aka.ms/o0ukef





Does this include the district's backing if a district employee signs a petition to establish a
KKK local chapter in Silverdale? How about a petition to limit CKSD schools to whites only?


 


Do district employees get a pass under the 1st Amendment if they choose to refer to my
Chinese and Filipina children as "chinks" or "flips"? Would you like to walk back your very
divisive and dangerous statements regarding district employees being able to say whatever
they want?


 


Superintendant Prince et al - Can I get someone else to take over this conversation, someone
else who won't speak in vanilla and vague terms? I still want to know the repurcussions that
will be levied upon faculty members involved with teaching any unauthorized racist and
marxist curriculum, specifically CRT.


 


After all, you do have teachers in the district who have vowed to teach what they want
regardless of me, you, the taxpayers or the OSPI. There are at least 2 in the CKSD as pointed
out by Ms Zapatka on this list:


https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-
to-violate-law-to-keep-pushing-crt


 


How are YOU dealing with these rogue employees right now knowing full well they pledged
to the world to do what they want? Or does the district give them a pass under the 1st
Amendment as Ms Zapatka stated?


 


Regards, 


Steve Adams


360 510 7140


 


-------- Original message --------


From: Zapatka Jeni - ADMIN <JENIZ@ckschools.org>


Date: 6/24/21 1:00 PM (GMT-08:00)


To: steven.adams7140@yahoo.com


Cc: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>







Subject: FW: [EXTERNAL] Are these teachers in the CKSD?


 


Mr. Adams,


As the Interim Director of Equity for Central Kitsap Schools I am responding on behalf of our
Assistant Superintendent, Jeanne Beckon.  We received a similar email from another parent
with the same last name.  If you are in fact from the same family, I would be happy to meet
with you both together. 


 


First, thank you for reaching out to us.  We appreciate when our community reaches out to us
to find out our position directly, often times, with social media, stories are told that are not
always accurate.  And with us discussing the expectations in CKSD we can be telling more of
a common story in the community. 


 


From the list you sent, there are actually two teachers in CKSD.  The others are not district
employees.  Teachers have rights to sign any petitions they wish.  We do not interfere with
staff 1st Amendment rights.  We can enforce our district policies.  Staff are encouraged to
teach an inclusive history, and provide multiple perspectives in instructional resources.  I am
happy to meet you at our Curriculum Resource Center so you can preview our curriculum, or
share with you our scope and sequences for our secondary social studies course.  We expect
our teachers to teach the instructional learning standards adopted by the State of Washington. 
District policy requires staff to inform families of any potential controversial materials or
presentations so that families can chose to opt their child out of the presentation, lesson or unit
(if appropriate). 


 


If you have a concern about a specific course or curriculum please reach out to the teacher and
ask questions.  If you are not satisfied, connect with the building administrator.  If you still
have some concerns, I would be willing to meet about a specific lesson, unit or activity.  We
want to partner with our families and respect parent advocacy for their child. 


 


Please let me know if you would like to discuss this in person, over a zoom or on the phone.


 


Jeni Zapatka


Interim Director of Equity


360-662-1712


 







From: Steve Adams <steven.adams7140@yahoo.com>
Sent: Wednesday, June 23, 2021 9:09:50 PM
To: Beckon Jeanne - ADMIN <jeanneb@ckschools.org>
Subject: [EXTERNAL] Are these teachers in the CKSD?


 


CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless
you recognize the sender and know the content is safe.


 


I am reading from a list of Washington state teachers who have vowed to teach CRT
regardless of any decision a school board or legislative body decides. 


 


Obviously in Washington it has been legislated that CRT will be taught to all educators.  It has
not been legislated that it will be taught to students. 


 


Your district has a few who have put their names on this list.


 


That is beyond troubling to me - as a parent and as an educator.  That tells me that you have
teachers who will choose to not be unbiased in their classroom.  That tells me you have
teachers who feel they are better than any law or decision that may come down.  That tells me
you have hired radical individuals who do not need to be influencing the minds of our
children,  especially behind closed doors.


 


CKSD has worked hard for transparency this year.  Eyes have been on remote learning and
believe me, I've been in contact with every teacher my children see or learn from.  


 


I am posting the teachers names who have signed this pledge and I'm including the link to the
article.  School may be out but parents are watching, organizing and not going to put up with
any teachers who use their position to be biased and teach untruths about this country and the
unprecedented opportunities that are available for all citizens who live here.


 


I truly hope these names are not part of CKSD.  If they are I expect that you will bring
attention to them and remind them that their classrooms are funded with tax payers dollars, as
are their salaries. Your community does not support Racist or Marxist content in the



mailto:steven.adams7140@yahoo.com
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classroom. 


 


Colby Ostheimer


Jenn Rumpke, Jennifer Rumpke


Michelle Ring


Michelle Power


Christopher Kozina, Déana Scipio, Katy Curtis


 


https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-
to-violate-law-to-keep-pushing-crt


 


If I find any teachers in the CKSD teaching an unauthorized curriculm and specifically CRT,
you have my word that I will mobilize every parent and concerned citizen I can find in the
region and I will personally deliver them to YOUR door to let you know none of this is
acceptable. As a military retiree I really have nothing better to do than mobilize conservative
parents in the name of protecting our children against racism and marxism. 


 


Try me!


 


Regards, 


Steven Adams


360 510 7140


 



https://www.dailywire.com/news/here-are-the-thousands-of-teachers-who-say-theyre-willing-to-violate-law-to-keep-pushing-crt
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From: Blandin Elizabeth - OHS on behalf of Blandin Elizabeth - OHS <ElizabethBl@ckschools.org>
To: Prince Erin - Superintendent; Beckon Jeanne - ADMIN; Carlson Jill - ADMIN; Zapatka Jeni - ADMIN; MacKenzie


Franklyn - ADMIN; Monroe Jeremy - ADMIN
Cc: Sweet JD - Curriculum
Subject: Halloween Activities?
Date: Wednesday, October 7, 2020 2:40:49 PM


Erin, Jeanne, Jill, Jeremy, Jeni, and Franklyn,


As Equity TOSAs, we are starting to hear chatter from community members, church colleagues
from local churches, and CKSD staff, that some local churches are going to be partnering with
PTSAs to provide Halloween activities and events on elementary school grounds in the district.
In some cases, we were asked if we were involved in the decision-making process on this or
had known about it, and of course, our response has been "no." We are writing to ask if there
is truth to this idea, and if so, we have some equity concerns. 


We believe that this is an inequitable practice for these reasons:


1. There will be a number of students and families who, because of religious beliefs, do not
celebrate Halloween and will not be able to participate.


2. There are going to be a number of students and families who will not feel included
because of the Christian groups actively participating in the events (in the reverse, if the
event was sponsored by a Wiccan group, would Christian families feel welcome?).


3. Regarding the CKSD Board Equity Policy 0030 which states "E. Welcoming School
Environments: The district shall ensure that each site creates a welcoming culture and
inclusive environment;" if an activity is allowed that by its nature excludes certain
students and families, how is it consistent with the district policy?


4. In that spirit of inclusion, were Jehovah's Witness, Muslim, Jewish, Wiccan, Atheist
groups contacted and given the opportunity to provide activities as the Christian groups
have been in contact and will be allowed the opportunity?


Below are the Race Forward Equity Choice Points questions that we believe Ben Ibale
introduced to the School Board Directors at their retreat last year, and we have used in Equity
Team trainings. When decisions are made at the district level, is there an Equity Lens or a
common guide that is being used? If so, what lens are you using? If not, why not?


In the Wiccan culture and for some Christian groups, Halloween is considered a religious
holiday. And, if we cannot celebrate Easter and Christmas in schools, why is Halloween the
exception? Is it because we are looking through a biased lens that puts a dominant cultural
perspective ahead of an Equity-for-all perspective?


We believe that this decision, if true, is flawed and is another example of how our "Equity
speak" does not match our "Equity actions." This is also becoming clear to others, as district
decisions are being played out for all to see. As we are training all staff to heighten their
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Awareness, Knowledge, and Skills, they are beginning to become more aware of inequities and
Advocate for change, sometimes through us, as the Equity TOSAs. 


Finally, a question. As people come to us with queries about district decisions, it puts us in an
awkward position because most of the time, we do not know how the decisions were made.
Our reaction to such queries is like our reaction in this email. In other words, if we think a
district decision is opposite the goals of the Equity Initiative, we say so. The question is: what
do you want us to do? Continue to send emails like this? Send people to the school board
meetings for public comment? Have people contact the press? Absent an Equity Lens
structure or an Equity Director, whose job is to be at the table advocating for marginalized
students, families, and staff, decisions will continue to be made that confuse people who are
aware of the Equity Policy and Initiative. 


Thank you for your consideration.


Elizabeth Blandin and JD Sweet
Teachers on Special Assignment, Equity


Race Forward Equity Choice Points Guide


1. Identify a Choice Point: What is one of your points of opportunity to 
make or influence a decision that may affect equitable outcomes? 


2. Assess Impacts: What are the impacts of current decisions and actions 
that may be unintentionally reinforcing bias, barriers or inequities? 


3. Generate Options: What are some alternative action options that could 
produce different outcomes? (Try to generate several of them.)


4. Decide Action: Which option will generate the most leverage, 
momentum or gain towards advancing equity and inclusion? 


5. Change Habits: What reminders or “equity primes” can be structured into 
you routine practices and protocols to make equity an ongoing priority 
and habit? What relationships, supports, incentives or accountability 
measures could help? 



https://drive.google.com/file/d/19eEATPAF65YREkV4qIeZOE-xH0Gq9fny/view?usp=sharing






From: Blazer Joan - Admin on behalf of Blazer Joan - Admin <JoanB@ckschools.org>
To: Monroe Jeremy - ADMIN
Subject: Memo Example: New Policy
Date: Wednesday, August 21, 2019 11:50:26 AM
Attachments: Policy 0030-Equity - Second Memo.pdf


Policy 0030 - Equity - Memo.pdf


Jeremy,
 
Attached is the first and second reading memo’s for new Policy 0030 Equity, adopted May 2019.
 
__________________________________________________________________________________
Joan Blazer - Administrative Assistant
http://www.ckschools.org| Teaching and Learning | P O Box 8, Silverdale, Wa., 98383
Phone:  (360) 662-1631 | Fax:  (360) 662-1711 | Email:  Joanb@ckschools.org
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   – Board of Directors – 
ERIC K. GREENE JEANIE SCHULZE 



ROBERT C. MACDERMID  SCOTT R. WOEHRMAN 



BRUCE J. RICHARDS



DAVID MCVICKER 
SUPERINTENDENT 



 
9210 SILVERDALE WAY NW 



MAILING ADDRESS: PO BOX 8  
SILVERDALE, WASHINGTON 98383 



 (360) 662-1610 • Fax: (360) 662-1611 
 www.ckschools.org



TO: Board of Directors 



FROM: David McVicker, Superintendent 



SUBJECT: SECOND READING AND ADOPTION of new Policy 0030, Equity 



DATE: May 2, 2019 



 Administrator Approval Completed 



 



ACTION: 



No changes were made from the first reading of new Policy 0030, Equity. Request approval of the second 
reading and adoption of this new policy. 



BACKGROUND: 



In the 2015-2016 school year, Central Kitsap School District (CKSD) created a strategic plan that included the 
objectives of All Students Engaged and Learning and Promoting Academic Success for All Students. During the 
development of this strategic plan, it was apparent that CKSD had significant and persistent disparities in the 
achievement and performance of various student groups. The superintendent and the school board expressed a 
commitment and desire to see all students graduating on time from high school ready for career and college. As 
a result, they set a joint Superintendent-School Board goal to ensure equity in learning, opportunities, and 
discipline. During this time, we engaged the school board and community in equity policy development including 
two community Equity Nights. Equity Night one, spring of 2018 was to seek input as to what the community and 
staff believed were important components to include and the potential barriers. The second Equity Night, spring 
of 2019, was to communicate the draft policy and building level equity work. This policy is a combined reflection 
of the above work.   



BENEFIT TO THE DISTRICT: 



Adopting this policy aligns with our district and school board priority of equity among students and schools and 
ensuring each student has the right to an equitable educational experience.  



COST TO THE DISTRICT: 



There is no cost to the district.  





http://www.ckschools.org/
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TO: Board of Directors 



THROUGH: David McVicker, Superintendent 



FROM: Franklyn MacKenzie, Executive Director of Student Support 
Jeni Zapatka, Director of Curriculum & Instruction 
 



SUBJECT: Approval of New Policy 0030 Equity 



DATE: April 19, 2019 



 Administrator Approval Completed 



 



ACTION: 



Request approval of first reading of new Policy 0030, Equity.  



BACKGROUND: 



In the 2015-2016 school year, Central Kitsap School District (CKSD) created a strategic plan that included the 
objectives of All Students Engaged and Learning and Promoting Academic Success for All Students. During the 
development of this strategic plan, it was apparent that CKSD had significant and persistent disparities in the 
achievement and performance of various student groups. The superintendent and the school board expressed a 
commitment and desire to see all students graduating on time from high school ready for career and college. As 
a result, they set a joint Superintendent-School Board goal to ensure equity in learning, opportunities, and 
discipline. During this time, we engaged the school board and community in equity policy development including 
two community Equity Nights. Equity Night one, spring of 2018 was to seek input as to what the community and 
staff believed were important components to include and the potential barriers. The second Equity Night, spring 
of 2019, was to communicate the draft policy and building level equity work. This policy is a combined reflection 
of the above work.   



BENEFIT TO THE DISTRICT: 



Adopting this policy aligns with our district and school board priority of equity among students and schools and 
ensuring each student has the right to an equitable educational experience.  



COST TO THE DISTRICT: 



There is no cost to the district.  
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			– Board of Directors –


			ACTION:
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From: Dean Kim - ADMIN on behalf of Dean Kim - ADMIN <KimK@ckschools.org>
To: Dice Angela - ADMIN
Subject: RE: 0030
Date: Friday, May 10, 2019 1:19:09 PM
Attachments: 0030.pdf


image001.png
image002.png
image003.png


Of course J Attached J
 
Kim
 


From: Dice Angela - ADMIN <AngelaD@ckschools.org> 
Sent: Friday, May 10, 2019 12:53 PM
To: Dean Kim - ADMIN <KimK@ckschools.org>
Subject: 0030
 
Can you please send me a copy to post? I only saw the tracked changes version on BoardDocs.
 
Angela Dice
Online Communications Specialist
Central Kitsap Schools  |  ckschools.org
360-662-1644 
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FOUNDATIONS 
 
Equity 
 
The Central Kitsap School Board is committed to the success of each student in our 
schools and in achieving our mission to equip our students with the knowledge and skills 
to succeed and prosper in an ever-changing global society. We believe that district staff, 
administrators, instructors, communities and families broadly share the responsibility 
for student success. We believe that every student has the potential to achieve, and it is 
the responsibility of our school district to provide each student the opportunity and 
support to meet her or his highest potential. Additionally, we believe that it is the right 
of every student to have an equitable educational experience within the Central Kitsap 
School District.  
 
The concept of educational equity goes beyond formal equality—where all students are 
treated the same—to fostering a barrier-free environment where all students have the 
opportunity to benefit equally. Educational equity means raising the achievement of all 
students while (1) narrowing the gaps between the lowest and highest performing 
students and (2) eliminating the racial and socio-economic, predictability and 
disproportionality of which student groups occupy the highest and lowest achievement 
categories. Educational equity benefits all students, and our entire community. 



To achieve educational equity, Central Kitsap School District will provide additional 
and differentiated resources, within budgetary limitations, to meet the needs of 
students who need targeted supports and opportunities to succeed. The district will 
view academic and opportunity gaps through an equity lens. The “equity lens” is 
guided by the existence of historic gaps between and among groups of students and 
the belief they are unacceptable. In order to achieve educational equity for our 
students, the district shall prioritize:  



A. Equitable Access: The district shall provide every student with equitable access to 
a high quality curriculum, support, facilities and other educational resources, 
even when this means differentiating resource allocation;  
 



B. Equity Teams: The district shall establish equity teams in buildings and 
departments that use an equity lens with the aim to institutionalize change to 
foster hope across differences in order to increase resiliency and academic 
success for students; 
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C. Workforce Equity: The district shall actively work to have the staff workforce be 
culturally competent and reflect the diversity of the student body. 
 



D. Professional Development: The district shall provide professional development in 
the areas of cultural competency, diversity, and equity to strengthen employees’ 
awareness, knowledge and skills for eliminating opportunity gaps and other 
disparities in achievement; 
 



E. Welcoming School Environments: The district shall ensure that each site creates a 
welcoming culture and inclusive environment; 
 



F. Partnerships: The district shall partner with community groups who have 
demonstrated culturally specific expertise – including families, government 
agencies, institutes of higher learning, early childhood education, other 
organizations and businesses – in meeting our high goals for educational 
outcomes; 
 



G. Multiple Pathways to Success: The district shall provide multiple pathways to 
success in order to meet the needs of the diverse student body, and shall actively 
encourage, support and expect high academic achievement for all students; 
 



H. Recognizing Diversity: Consistent with state regulations and District policy and 
within budgetary considerations, the district shall provide programs, materials 
and assessments that reflect the diversity of students and staff, and which are 
geared towards the understanding and appreciation of culture, class, language, 
ethnicity and other differences that contribute to the uniqueness of each student 
and staff member. 



 
All staff members are charged with recognizing areas where we are not meeting our 
vision of being an equity-focused district. If staff identify areas in which our focus can 
improve, they should raise the matter with their supervisor and/or Equity 
Team. Response to concerns related to inequities may involve an assessment of district 
policies, programs, and practices. 
 
Every Central Kitsap School District employee is responsible for the success and 
achievement of all students. The Board recognizes that these are long-term goals that 
require significant work and resources to implement across all schools and departments.  
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As such, the Board directs the Superintendent to develop action plans with clear 
accountability and metrics, and including prioritizing staffing and budget allocations, 
which will result in measurable outcomes on a yearly basis towards achieving the above 
goals. Annually, the Superintendent, or designee, will provide an update to the Board of 
Directors on the work supporting this policy.   
 
 
 Adopted: May 8, 2019 



















From: Beil David - ADMIN on behalf of Beil David - ADMIN <DavidB@ckschools.org>
To: Director Area 4; Director Area 5
Cc: Prince Erin - Superintendent
Subject: RE: Board of Distinction Application Package
Date: Friday, November 8, 2019 4:38:44 PM
Attachments: SectionIV_Evidence.pdf


SectionV_Evidence.pdf
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Hi Eric,
 
The supporting documents are attached and the application responses follow: 
 
ü SECTION III: PROFESSIONAL DEVELOPMENT (999 characters)
Last year, we were faced with the challenge of hiring a new superintendent. From the start, we
understood that hiring a new superintendent is the most important decision a school board can
make. Wanting the best possible pool of candidates, we chose to conduct a confidential search,
which was a new process for all of us. We agreed to use this process as a professional
development activity, and an opportunity to expand our knowledge and skills. The process
included trainings with our consultant to understand the process and legal requirements, as
well as with the district’s legal counsel around details of the Washington Open Public
Meetings Act (OPMA). Most importantly, we were intentional about involving our
community and ensuring that they understood the process. This allowed us to gain a deeper
understanding of our district and our community. It also helped us build trust with our
community and with each other. As a result, we are better able to lead our district in the years
ahead.
 
ü SECTION IV: OPPORTUNITY GAP (2,646 characters)
We established our 2018-19 board/superintendent goals with a specific focus on closing the
opportunity gap for all students. This work is directly linked to Goal 1 of our Strategic Plan:
All students engaged and learning. In particular, we expected to see (1) continuous
improvement in student learning, and (2) progress in the effort to ensure equity for all
students.
 
We directed district leaders to focus their work using an annual continuous improvement
review cycle. This resulted in a new process for School Improvement Plans that gives an
intentional “deeper dive” into school and grade level data. This new process helps schools
better measure progress toward their efforts to close the opportunity gap.
 
During our fall and spring retreats, we reviewed student data to set priorities for closing the
opportunity gap. Consequently, we approved increased funding for intentional staff
development targeted on K-8 English/language arts and mathematics instruction.
 
Closing the opportunity gap is not just a single focus on academic achievement. We are
making intentional decisions to ensure success for all students with all levels of need. This
includes both gifted and special education students, students struggling in particular content
areas, and students with adverse childhood experiences. After reviewing data and research, we
approved and funded an administrative position directly linked to implementing a Multi-tiered
System of Supports (MTSS). This system includes increasing counseling, building community
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FOUNDATIONS 
 
Equity 
 
The Central Kitsap School Board is committed to the success of each student in our schools and 
in achieving our mission to equip our students with the knowledge and skills to succeed and 
prosper in an ever-changing global society. We believe that district staff, administrators, 
instructors, communities and families broadly share the responsibility for student success. We 
believe that every student has the potential to achieve, and it is the responsibility of our school 
district to provide each student the opportunity and support to meet her or his highest 
potential. Additionally, we believe that it is the right of every student to have an equitable 
educational experience within the Central Kitsap School District.  
 
The concept of educational equity goes beyond formal equality—where all students are treated 
the same—to fostering a barrier-free environment where all students have the opportunity to 
benefit equally. Educational equity means raising the achievement of all students while (1) 
narrowing the gaps between the lowest and highest performing students and (2) eliminating 
the racial and socio-economic, predictability and disproportionality of which student groups 
occupy the highest and lowest achievement categories. Educational equity benefits all students, 
and our entire community. 



To achieve educational equity, Central Kitsap School District will provide additional and 



differentiated resources, within budgetary limitations, to meet the needs of students who 



need targeted supports and opportunities to succeed. The district will view academic and 



opportunity gaps through an equity lens. The “equity lens” is guided by the existence of 



historic gaps between and among groups of students and the belief they are unacceptable. In 



order to achieve educational equity for our students, the district shall prioritize:  



A. Equitable Access: The district shall provide every student with equitable access to a high 
quality curriculum, support, facilities and other educational resources, even when this 
means differentiating resource allocation;  
 



B. Equity Teams: The district shall establish equity teams in buildings and departments that 
use an equity lens with the aim to institutionalize change to foster hope across 
differences in order to increase resiliency and academic success for students; 



C. Workforce Equity: The district shall actively work to have the staff workforce be 
culturally competent and reflect the diversity of the student body. 
 



D. Professional Development: The district shall provide professional development in the 
areas of cultural competency, diversity, and equity to strengthen employees’ awareness, 
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knowledge and skills for eliminating opportunity gaps and other disparities in 
achievement; 
 



E. Welcoming School Environments: The district shall ensure that each site creates a 
welcoming culture and inclusive environment; 
 



F. Partnerships: The district shall partner with community groups who have demonstrated 
culturally specific expertise – including families, government agencies, institutes of 
higher learning, early childhood education, other organizations and businesses – in 
meeting our high goals for educational outcomes; 
 



G. Multiple Pathways to Success: The district shall provide multiple pathways to success in 
order to meet the needs of the diverse student body, and shall actively encourage, 
support and expect high academic achievement for all students; 
 



H. Recognizing Diversity: Consistent with state regulations and District policy and within 
budgetary considerations, the district shall provide programs, materials and 
assessments that reflect the diversity of students and staff, and which are geared 
towards the understanding and appreciation of culture, class, language, ethnicity and 
other differences that contribute to the uniqueness of each student and staff member. 



 
All staff members are charged with recognizing areas where we are not meeting our vision of 
being an equity-focused district. If staff identify areas in which our focus can improve, they 
should raise the matter with their supervisor and/or Equity Team. Response to concerns related 
to inequities may involve an assessment of district policies, programs, and practices. 
 
Every Central Kitsap School District employee is responsible for the success and achievement of 
all students. The Board recognizes that these are long-term goals that require significant work 
and resources to implement across all schools and departments.  
 
As such, the Board directs the Superintendent to develop action plans with clear accountability 
and metrics, and including prioritizing staffing and budget allocations, which will result in 
measurable outcomes on a yearly basis towards achieving the above goals. Annually, the 
Superintendent, or designee, will provide an update to the Board of Directors on the work 
supporting this policy.   
 
 



 Adopted: May 8, 2019 













 



Behavior Response Supports 2018-19 



Support Description Timeline Comments 



Professional 
Development 



Weekly Monday Nights 
2 Hour Sessions  
Open to Cert and Classified 
Clock Hours and TIP (Classified) 
Series 1 Structured Teaching Elements 
Series 2 (TBD) 



Series 1    
1/14/19, 1/22/19, 1/28/19, 
2/4/19, 2/11/19, 2/19/19 
Series 2  
2/25/19, 3/4/19, 3/11/19, 
3/18/19 



Not Paid 
Clock Hours and TIP available 



Professional Learning Day 
Patrick Mulick Keynote 
Half Day at Session and Half day at Building  
6 AM schools 
6 PM schools 



February 1 
Keynote (60 Min)  
Breakout 1 (60 Min) 
Breakout 2 (60 Min) 
 



Olympic High 
Possible topics 
- Light up Hearts and Minds 
- de-escalation process  
- behavior change  



June Summit Day 
Behavior intervention and Classroom 
Engagement 



June 21 Clock Hours and TIP available 
TBD location 



Behavior 
Response Team 
(BRT) 



Tier 3 response team assigned on a temporary 
basis to assist students who are in need of 
targeted behavior support. The response team 
builds capacity at the classroom and building 
level to sustain support for targeted students.  



Jan/Feb 
Hiring and Training 



Current Staff 
 
Hiring BCBA and Para Support 



Kindergarten 
Transitions 



Focus on student behaviors, school routines 
and special needs that support long-term 
success in the classroom 



August 2019 
TBD 



Research programs  
Portland, Yakima, Vancouver 



Safety 
Committee 



Stakeholders review, accident report, building 
safety, safety training, construction and work 
order data 



December, March, May Team consist of classified, 
certified staff, building and district 
administrators, parent and 
student.  



Behavior 
Committee 



Stakeholders review, SWIS data, incident 
reports, challenging behavior review, 
professional development and resources 
supports 



December, March, May Team consist of classified, 
certified staff, building and district 
administrators, parent and 
student. 
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Behavior Plan Review
• Students and staff must be safe



• Training and calibration for 
principals
■Law, suspensions and 
consequences



■Students Rights and 
Responsibilities



■Exclusionary Practices in concert 
with Restorative practices



• Training for staff



• Behavior Review Committee



• Support for Behavior – Tier 3



9June 2018
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9 Characteristics Student Summary
The Characteristics, “Curriculum, Instruction, and Assessment” and “Focused Professional
Development”, are professional activities conducted amongst the adult school community
and are rarely viewed by students. Thus questions regarding those Characteristics are not
a part of the survey and do not appear in this report
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'17-18



'18-19



Clear & Shared Focus '16-17
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Supportive Learning Environment '16-17
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'18-19



Monitoring of Teaching & Learning '16-17



'17-18



'18-19



Effective Leadership '16-17



'17-18



'18-19



Collaboration & Communication '16-17
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Parent & Community Involvement '16-17
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'18-19
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Central Kitsap School District
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partnerships, and providing targeted staff development to help understand individual student
needs.
 
Over the past year, progress on our board/superintendent goals has helped remove barriers to
learning for students. As part of this work, we incorporated data from community members,
students, parents, staff and administrators about their perceptions and beliefs regarding
existing barriers to student success as well as potential actions for change. This resulted in the
district’s first equity policy, which clearly spells out beliefs and expectations to ensure student
success. The policy supports our decision to fund additional training and increase the number
of teachers on special assignment for building equity and cultural awareness in all schools and
departments.
 
No one year will lead to success. This work requires a commitment not only to student
learning, but also to a school board’s learning both as individuals and as a team. Our board has
made that commitment, and we will sustain our efforts as we lean forward to close the
opportunity gap for all students.
 
SECTION V: BENCHMARK (2,962 characters)
(Standard 5/Benchmark D)
It’s a trend across the nation: Schools are seeing an increase in disruptive student behaviors.
During a school board meeting last November, we heard from nearly 50 teachers and other
staff concerned about unsafe, sometimes aggressive, student behavior in our own classrooms.
As a school board, we believe our schools should be caring and safe environments, where staff
feel valued and respected, and students can concentrate on learning. So the question became,
“How can we address these concerns?”
 
We began with an all-staff conversation, where two themes emerged: the need for more
professional development and the need for targeted behavior support. Fortunately, these were
two areas where we could take immediate action.
 
We began by redoubling efforts to provide professional development. Over the next eight
months, this included two series of “Responding to Disruptive Behavior” trainings with
weekly sessions, a three-part workshop for staff on “Trauma-Informed Practices,” and
numerous other workday, evening and weekend opportunities.
 
We also authorized the hiring of a Behavior Response Team to assist schools with consultation
and support.
 
Next, the district formed a Behavior Committee to meet quarterly. The committee involved a
representative group of stakeholders that included parents, staff and administrators.
 
In addition to these efforts, the superintendent met with groups of students to hear their
thoughts and concerns, and we invited families and community members to board meetings,
where we shared updates and invited comments.
 
In June, we signed a partnership agreement with Peninsula Community Health Services
(PCHS) to implement School Based Health Clinics at schools that have the most need. This
support includes behavioral/mental health.
 
The work we did with our staff, students, families, community members and local agencies







like PCHS made clear the need for a comprehensive, integrated model of prevention, rather
than just a system of reaction. As mentioned in Section IV, we approved and funded an
administrative position directly linked to implementing a Multi-tiered System of Supports
(MTSS) with these targets in mind:
 
1.       By the 2023-24 school year, all schools will implement the MTSS framework.
2.       Over the next five years, ensure that all schools and the Transportation Department receive


training to support MTSS.
3.       Increase the number of schools that report an improved school climate based on the results an


annual survey conducted among students, families and staff.
 
We are making progress toward full implementation of MTSS, and we will conduct another
school climate survey this fall. District administrators held a follow-up discussion with staff in
the spring to review progress. We will continue working together to improve student behavior,
and results will take time. But we’ve already taken the most important step: recognizing the
importance and urgency of this effort.
I hope this helps. Have a good weekend.
 
David
 
David Beil
Community Relations Director
Central Kitsap Schools
(360) 662-1622
 


      
 
 


From: Director Area 4 <Director4@ckschools.org> 
Sent: Friday, November 8, 2019 2:06 PM
To: Director Area 5 <Director5@ckschools.org>
Cc: Beil David - ADMIN <DavidB@ckschools.org>; Director Area 1 <Director1@ckschools.org>
Subject: Re: Board of Distinction Application Package
 
Eric. No problem. I’ve copied David Beil since he submitted our Board of Distinction
application for us and can send you a copy.   He and Bruce put it together. Jeanie 
 
Get Outlook for iOS


From: Director Area 5 <Director5@ckschools.org>
Sent: Friday, November 8, 2019 2:02:24 PM
To: Director Area 4 <Director4@ckschools.org>
Subject: Board of Distinction Application Package
 


Would you please send me a copy of the package submitted to WSSDA.



https://www.facebook.com/CentralKitsapSchoolDistrict

https://twitter.com/CentralKitsap

http://instagram.com/centralkitsap

http://www.ckschools.org/

https://aka.ms/o0ukef

mailto:Director5@ckschools.org

mailto:Director4@ckschools.org





Thank you.


Eric


Sent from my iPad








From: President @ CKEA on behalf of President @ CKEA <pres@ckeaonline.org>
To: Siegel Zachary - OHS
Subject: RE: Concern Regarding the Overtly Christian Nature of the Announced Spirit Days
Date: Tuesday, December 17, 2019 1:38:21 PM


Hi Zack,
 
Thanks for yesterday's email and today's follow-up.  I am glad that there has been resolution to your
satisfaction.  I am thankful for what  you shared, especially the part about how you (and others)
were feeling.  Thanks for speaking up.  Your advocacy has made a difference!!
 
Kirstin Nicholson
CKEA President
 


From: Siegel Zachary - OHS [mailto:ZacharyS@ckschools.org] 
Sent: Tuesday, December 17, 2019 7:31 AM
To: President @ CKEA <pres@ckeaonline.org>
Subject: Re: Concern Regarding the Overtly Christian Nature of the Announced Spirit Days
 
The issue is now resolved to my satisfaction.


From: Siegel Zachary - OHS <ZacharyS@ckschools.org>
Sent: Monday, December 16, 2019 10:49 AM
To: President @ CKEA <pres@ckeaonline.org>
Subject: Fw: Concern Regarding the Overtly Christian Nature of the Announced Spirit Days
 
Hi Kirstin,
 
I am forwarding you an email exchange I am having with Gail Danner, my building principal.
 
On Thursday, I expressed concerns that some of this week's spirit days were exclusionary and
violated CKSD's equity policy.
 
I received a response this morning that I found... dissatisfying. 
 
I have responded, citing specific pieces of CKSD policy 0030 concerning equity.
 
I am at a bit of a loss as to what to do, depending on Ms. Danner's next response, if I even
receive one.
 
Based on written policy, I was expecting that "response to concerns related to inequities may
involve an assessment of district policies, programs, and practices," not a unilateral decision.
 
This is also a troubling shift from last year, when Rebecca Johnson wrote, "As we move into the
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holiday season, this is my gentle reminder that we have many students, families, and staff who
celebrate the holidays in different ways. Public school is a place where we need to be sensitive and
respectful of individual histories, world views, and religions – for these reasons, please do not put up
any religious or holiday symbols and/or displays in classrooms or other places in our building. As you
think about how many students here at OHS who qualify for free and reduced lunch, the reminders
of holiday “cheer” expressed through lights and symbols can be a sad reminder of how little they
may have this year.
 
We want to ensure that Olympic High School is a place that is accepting and inclusive to all – please
do your best to respect everyone who spends their days with us."
 
That email was sent to all OHS staff, the directory of secondary instruction, the director of
human resources, and the presidents of both labor unions.
 
It's disappointing to say the least, especially because CKSD abandoned any sense of
transparency when it assigned Ms. Danner to OHS from CKHS.
 
It's clear based on her initial response that she just doesn't get it.
 
So, what should I do next? I spoke with a building rep, and they suggested emailing you since
just including Jeremy Monroe as a BCC might be perceived as passive aggressive, and I don't
really feel like getting into hot water with the new boss.
 
Thanks,
Zack Siegel
Olympic HS
 
 


From: Siegel Zachary - OHS <ZacharyS@ckschools.org>
Sent: Monday, December 16, 2019 10:39 AM
To: Danner Gail - OHS <GailD@ckschools.org>
Cc: Wilson Scott - OHS <ScottW@ckschools.org>; Manada Val - OHS <ValM@ckschools.org>; Haun
Alexys - OHS <AlexysH@ckschools.org>; Andrews Nate -OHS <NATEA@ckschools.org>
Subject: Re: Concern Regarding the Overtly Christian Nature of the Announced Spirit Days
 
I am struggling to reconcile this response against portions of CKSD policy 0030:
 
"The district shall ensure that each site creates a welcoming and inclusive culture." (E)
 
"The district shall provide programs...which are geared towards the understanding and
appreciation of culture, class, language, ethnicity and other differences that contribute to the
uniqueness of each student and staff member." (H)
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What I am hearing is that "the ASB team attempted to give everyone an opportunity to
participate whatever their beliefs," therefore it doesn't matter that students/staff who identify
as religious minorities feel excluded by some of the spirit days. The policy does not say
"attempts to create," so I disagree that this provision was fulfilled. 
 
Wednesday's spirit day is not presented as simply "holiday characters"; it is presented as
"Elves vs. Reindeer or Holiday Character." The explanation that it was intended to be all-
inclusive holiday characters is nullified by the unnecessarily exclusionary prefixed information. 
 
The concern with Friday's spirit day is not that red, green, gold, and white are by themselves
associated with Christmas. It is the deliberate combination of those four colors that are
associated with Christmas (and the pagan solstice holiday Yule from which those colors were
appropriated). Even if that were not the case, those four colors do not make any attempt to
include all holidays and traditions. 
 
We've always used OHS school colors for our winter spirit days--Why was this even
changed? What rationale was given? 
 
Consequently, myself and others who identify with religious minority groups are made to feel
alien and unwelcome in our community.
 
I also think the notion that we would want to advertise our differences because ASB
"attempted to give everyone an opportunity to participate whatever their beliefs"  is a
perspective rooted in majority culture privilege. It is profoundly uncomfortable, especially for
teenagers, to set oneself apart from mainstream cultural values, especially in terms of
religion. 
 
That is the very reason why an equity policy such as CKSD's is so vital. 
 
Our place of work or school should not constantly remind us of the fact that we, on a very
fundamental level, can never truly belong. This is exacerbated when government entities
engage in the practice of elevating some religious traditions over others.
 
 
 
 
 
 
 







 
 
 
 


From: Danner Gail - OHS <GailD@ckschools.org>
Sent: Monday, December 16, 2019 6:57 AM
To: Siegel Zachary - OHS <ZacharyS@ckschools.org>
Cc: Wilson Scott - OHS <ScottW@ckschools.org>; Manada Val - OHS <ValM@ckschools.org>; Haun
Alexys - OHS <AlexysH@ckschools.org>; Andrews Nate -OHS <NATEA@ckschools.org>
Subject: RE: Concern Regarding the Overtly Christian Nature of the Announced Spirit Days
 
HI Zach,
I have been pondering this quite a bit over the last few days and I appreciate your thoughtful
approach to the question of winter festivities. The question of balance and appropriateness this time
of year is a challenge for all. I know we have a diverse student body, and I know the ASB students did
use, in their discussion, the filter of inclusion rather than exclusion. I see it through their lens of
options each day, and while I agree that it still deserves some consideration, I can also see where the
student leaders are coming from.
 
My belief is that the ASB team attempted to give everyone an opportunity to participate whatever
their beliefs.
 
For example, on Monday, winter PJ is what I would consider universal, and additionally on Tuesday,
flannel is universal, on Wednesday, a little more iffy, but holiday character could be from any holiday
or movie, Thursday doesn’t seem problematic, and I can see your point regarding Friday, although
when I looked up Kwanzaa the colors of red and green were prominent on all the websites I looked
at. When I looked at Makara Sankranti (Hindu) it was predominately gold and yellow, so I am unsure
about the ownership of color belonging solely to Christianity. However, I do agree with the misuse of
the term “holiday” and will work to ensure that it is rectified.
 
Keeping the commercialized frenzy toned down and our visuals and activities broad based and
focused on learning is important as we respect others in our public spaces. However, I do not think
that we must completely disassociate in order to maintain an inclusive and welcoming environment.
 
I do believe that we can do better to lead our students to more inclusive activities, and I am sorry to
hear that it has negatively impacted some.
I am glad that you wrote and raised some excellent points, and will work to rectify the holiday-ish
ness, both this week, and in our debrief with ASB as the year goes on.
 
Again, thank you for sharing--
 
Gail Danner
Principal
Olympic High School
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From: Siegel Zachary - OHS <ZacharyS@ckschools.org> 
Sent: Thursday, December 12, 2019 10:55 AM
To: Danner Gail - OHS <GailD@ckschools.org>
Subject: Concern Regarding the Overtly Christian Nature of the Announced Spirit Days
 
I am unsure to whom this should be addressed since I do not want Kelsey to feel personally
attacked. 
 
I very much respect the effort that goes into planning spirit weeks, but I feel this year's winter
spirit days suffer from some serious majority-culture blinders.
 
When I read the list, I could only ask, 
 
Why are the spirit days exclusionary of non-Christians? 
 
Jews, Buddhists, Hindus, and others do not wear ugly sweaters or festive socks unless we are
trying to assimilate into majority White Anglo-Saxon Protestant culture (knowing full well we
will never be able to truly assimilate).
 
Tacking on the word "holiday" does not make the traditions reflected in the spirit days any less
overtly Christian. 
 
The so-called "holiday colors" are not holiday colors; those are Christmas colors, plain as day.
 
This sends a clear message that one faith is preferred over others, when we should be
providing a welcoming environment for people of all faiths.
 
Even relatively homogeneous communities such as ours have people who aren't of the
dominant denomination who are profoundly uncomfortable with even the secular aspects of
an inherently sectarian holiday.
 
I was going to try and quash my own feelings, since frankly I don't know if I have the stomach
to be a public-facing Jewish agnostic at this point in time, but a handful of non-religious
students approached me in distress after learning of the plans.
 
So, to borrow a phrase, here I am.
 
I think this needs to be corrected--promptly. What are your thoughts?
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From: Monroe Jeremy - ADMIN on behalf of Monroe Jeremy - ADMIN <JeremyM@ckschools.org>
To: Blandin Elizabeth - OHS
Cc: Sweet JD - Curriculum
Bcc: elizabethbl@ckstudents.org.test-google-a.com
Subject: RE: Halloween Activities?
Date: Wednesday, October 7, 2020 3:37:59 PM


Hi Elizabeth and JD-
I wanted to acknowledge your email and thank you for taking the time to summarize what you heard
and the wonderings.
I note that this is specific to elementary.
I can report that secondary schools have received similar requests and we have said that the answer
is ‘no’ to all groups.   (focus on COVID and not promoting/supporting large events that would draw
to our campuses).
I will defer to what you hear back from Jill and others, but I do know we discussed this at Cabinet,
and the collective thought/answer was ‘no’ to all activities like this.  (for the covid rationale)
 
Have a good afternoon-
-JM
 


From: Blandin Elizabeth - OHS 
Sent: Wednesday, October 7, 2020 2:41 PM
To: Prince Erin - Superintendent <ErinP@ckschools.org>; Beckon Jeanne - ADMIN
<jeanneb@ckschools.org>; Carlson Jill - ADMIN <JillC@ckschools.org>; Zapatka Jeni - ADMIN
<JENIZ@ckschools.org>; MacKenzie Franklyn - ADMIN <Franklyn@ckschools.org>; Monroe Jeremy -
ADMIN <JeremyM@ckschools.org>
Cc: Sweet JD - Curriculum <JDS@ckschools.org>
Subject: Halloween Activities?
 
Erin, Jeanne, Jill, Jeremy, Jeni, and Franklyn,
 
As Equity TOSAs, we are starting to hear chatter from community members, church colleagues
from local churches, and CKSD staff, that some local churches are going to be partnering with
PTSAs to provide Halloween activities and events on elementary school grounds in the district.
In some cases, we were asked if we were involved in the decision-making process on this or
had known about it, and of course, our response has been "no." We are writing to ask if there
is truth to this idea, and if so, we have some equity concerns. 
 
We believe that this is an inequitable practice for these reasons:


1. There will be a number of students and families who, because of religious beliefs, do not
celebrate Halloween and will not be able to participate.


2. There are going to be a number of students and families who will not feel included
because of the Christian groups actively participating in the events (in the reverse, if the
event was sponsored by a Wiccan group, would Christian families feel welcome?).
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3. Regarding the CKSD Board Equity Policy 0030 which states "E. Welcoming School
Environments: The district shall ensure that each site creates a welcoming culture and
inclusive environment;" if an activity is allowed that by its nature excludes certain
students and families, how is it consistent with the district policy?


4. In that spirit of inclusion, were Jehovah's Witness, Muslim, Jewish, Wiccan, Atheist
groups contacted and given the opportunity to provide activities as the Christian groups
have been in contact and will be allowed the opportunity?


Below are the Race Forward Equity Choice Points questions that we believe Ben Ibale
introduced to the School Board Directors at their retreat last year, and we have used in Equity
Team trainings. When decisions are made at the district level, is there an Equity Lens or a
common guide that is being used? If so, what lens are you using? If not, why not?
 
In the Wiccan culture and for some Christian groups, Halloween is considered a religious
holiday. And, if we cannot celebrate Easter and Christmas in schools, why is Halloween the
exception? Is it because we are looking through a biased lens that puts a dominant cultural
perspective ahead of an Equity-for-all perspective?
 
We believe that this decision, if true, is flawed and is another example of how our "Equity
speak" does not match our "Equity actions." This is also becoming clear to others, as district
decisions are being played out for all to see. As we are training all staff to heighten their
Awareness, Knowledge, and Skills, they are beginning to become more aware of inequities and
Advocate for change, sometimes through us, as the Equity TOSAs. 
 
Finally, a question. As people come to us with queries about district decisions, it puts us in an
awkward position because most of the time, we do not know how the decisions were made.
Our reaction to such queries is like our reaction in this email. In other words, if we think a
district decision is opposite the goals of the Equity Initiative, we say so. The question is: what
do you want us to do? Continue to send emails like this? Send people to the school board
meetings for public comment? Have people contact the press? Absent an Equity Lens
structure or an Equity Director, whose job is to be at the table advocating for marginalized
students, families, and staff, decisions will continue to be made that confuse people who are
aware of the Equity Policy and Initiative. 
 
 
Thank you for your consideration.
 
Elizabeth Blandin and JD Sweet
Teachers on Special Assignment, Equity
 
 
Race Forward Equity Choice Points Guide


1.    Identify a Choice Point: What is one of your points of opportunity to
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make or influence a decision that may affect equitable outcomes? 
2.    Assess Impacts: What are the impacts of current decisions and actions


that may be unintentionally reinforcing bias, barriers or inequities? 
3.    Generate Options: What are some alternative action options that could


produce different outcomes? (Try to generate several of them.)
4.    Decide Action: Which option will generate the most leverage,


momentum or gain towards advancing equity and inclusion? 
5.    Change Habits: What reminders or “equity primes” can be structured


into you routine practices and protocols to make equity an ongoing
priority and habit? What relationships, supports, incentives or
accountability measures could help?


 
 





